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UNITED WORKERS FOR SOCIAL AND 
ECONOMIC ADVANCEMENT. 

 
Dear Canpals, 
 
We celebrate the International Labour Day on 
May 1. It is an occassion for every trade union to 
reiterate and reorient itself to their goal of 
upholding the welfare of the labour force in this 
ever evolving scenario. The theme of May day 
2022 is “United workers for social and economic 
advancement”.Keeping this in mind it is 
worthwhile to delve into the history of May Day. 

In the 19th century during the Industrial Age, the 
labour class were exploited a lot and were forced 
to work for 15 hours a day. Tired of this 
exploitation, a group of workers gathered in 
peaceful protest in Haymarket Square of Chicago 
on May 1, 1886. On May 3rd some policemen 
assaulted the peaceful protestors killing one. On 
the next day on May 4, some miscreants threw 
crude bombs in Haymarket Square killing many 
including protestors, policemen and civilians. 
Eight anarchists were caught and convicted of 
this crime without any solid proof which lead to 
many labour uprisings all over the globe. To 
commemorate this major labour uprising that 
started in Haymarket Square of Chicago, from 
1889 May 1 came to be observed as International 
Labourer's Day. 

The demand that the workers put forward while 
protesting on May 1, 1886 was "Eight hours for 
work, Eight hours for recreation and Eight hours 
for rest". 

These demands remain relevant to this day and 
especially in the current situation in our industry. 
Due to lack of proper manpower and other 
infrastructural limitations, the load on the 
existing manpower is extreme. This is resulting in 
regular infringement of the time to be allocated 
for recreation and rest. This in turn further 
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 increases the stress among the employees and in 
turn reduces their productivity, which in turn 
forced employees to spend still more time at 
time and will snowball into a major human 
resource issue. 

CBOA has been actively encouraging employees 
to lead a healthy and balanced life and give
prime importance to work-life balance. It is with 
this objective that CBOA promotes and actively 
involves in the organisation of various cultural 
and sports events. 

CBOA also has a clear stand when it comes to 
working hours and encourages its members to 
arrive at and leave work on time. CBOA is against 
working on holidays and believed such incidents 
of calling employees to work on holidays should 
be resorted to only in the rarest of rare cases and 
that too should be with proper compensation 
either monetary or as compensatory off. 

In these matters however the individual decision 
is also as important as an organisational stand.

Individuals have to decide that they will give 
importance to maintaining work-life balance and 
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will reach and leave office on time. 
by anyone to force our members for late sitting 
or coming to work on holidays will be dealt with 
in the requisite manner by CBOA and all 
employees will be fully supported by CBOA in 
their attempts to bring work
lives. 

It is upto each one of us to claim our rights for 
which the whole working class has been fighting 
for from May 1, 1886 formally. CBOA has been, is 
and always be your support and strength in this 
endeavour. 
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Success is no accident. It is hardwork, 
perseverance, learning, sacrifice and most of all 

the love of what you are doing
 
Dear Canpals, 

 
I am reminded of the above quote while 

witnessing the diligent efforts of our office bearers 
during the membership campaign organized 
throughout the country from 07.04.2022 to 
14.04.2022. You truly are epitome of hard work
and perseverance. 
 
Friends, I am also enthralled to announce that in 
this window we have added over 2200 
consisting of Promotees and Non Members to our 
beloved CBOA, with a historic conversion rate of 
over 98% from clerical promotees. 
 
Our high-spirited office bearers have added over 
200 additional members from non members, 
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Friends, we are slowly and steadily marching 
towards 50,000 members –
any trade union. Observing the untiring efforts of 
our office bearers, I am supremely confident that 
the day of half a lakh membership base is not far. 
These are no mean tasks and I sincerely thank, our 
beloved President, Chairman & the Central liaison
for the inputs and wholehearted follow
the entire exercise. 
 
I also thank our Strategic mentor 
guidance. 
 
I congratulate all the CNTs, CCOs, Central 
committee members, Regional Secretaries, Regional 
Committee members and all the other office 
bearers and activists who were instrumental in 
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enrolling the new members with such exemplary 
agility. 
 
Friends, any trade union derives its strength from 
the absolute nature of the membership it enjoys, 
and as leaders and office bearers, it is our duty to 
continuously strive for it. 
 
So, Let us revitalize our efforts to enrol all the non 
members with an endeavour to achieve 50,000 
members in the forthcoming windows for 
membership enrolment. 
 
I, once again, congratulate all the office bearers for 
the fantastic achievement. 
 
I am proud of you dear team… 
 
My best wishes to our efforts towards making our 
mother Bank as the ‘Best Bank to work with’ and 

the ‘Best Bank to bank with’. 
 

Discipline in CBOA –  
Development in Canara Bank 

 
Flawless Banking - Fraud Free Bank. 

 
***** 
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We are more powerful when we empower each 
other! 

 
Dear Canpals, 
 

What a gratifying experience at Chennai! 
Chennai never fails to surprise with its strong trade 
union fundamentals and its exquisite display of 
camaraderie, teamwork and trust! I am truly 
overwhelmed with all the love and support! 
 
Friends, recently, I had the privilege of visiting the 
capital of Tamil Nadu, the traditional and de-facto 
gateway of South India, Chennai for CIRCLE LEVEL 
JOINT MEETING & JOINT REGIONAL COMMITTEE 
MEETING. 

 
Chennai has been strong historically, a region which 
has served as an important administrative, military, 
and economic centre for many centuries. Not only 
that, looking back at the genesis of trade union 
history in India, one can appreciate that Chennai 
served as the epicentre for such movement along 
with other national movements. The revolutionary 
Indian Labour Act, 1926 was formulated and passed 
in the backdrop of such movements in the same 
soil. Chennai is magnetic, a city which stares at you 
and makes you realize that you are truly 
empowered. It moves you from the core, each time 
you visit it. 

 
Equally moving was the exemplary display of 
commitment and dedication by my brothers and 
sisters of Chennai under the leadership of our dear 
brother JGS. Mr Prabhu. Friends, the huge 
gathering present for my welcome at the airport 
during my arrival is still vivid in my heart. I was 
deeply overwhelmed and overjoyed. 
 
Thereafter, the Circle Level Joint Meeting with the 
management went highly yielding. 
 
Subsequently, Joint Regional Committee Meeting 
was indeed very fruitful. In the meeting, I had the 
privilege of interacting with our RC members mostly 
youngsters, with complete involvement, curiosity 
and confidence. The Canpals of Chennai has time 
and again proved that they stand as the strong 
pillars of strength when it comes to the call given by 
our association. You have contributed a lot in 
creating a strong culture of CBOA. 
 
I would like to thank our beloved strategic mentor, 
son of the soil, Sri. Manimaram G.V for his 
presence. 
 
I sincerely thank CGM Shri Paliniswamy, Shri 
Shrikanth Mohapatra, GM, Shri Packirisamy, GM 
and other HR Executives. 
 
I sincerely thank our beloved brother Prabhu, 
JGS&CNT,Mr Eswara Murthy, VP Mr Anand DGS, Mr 



 
 
 
Ravi, Treasurer, Mrs Anuradha, AGS, all the Regional 
Secretaries, CC Members, all the RC members and 
the CANPALs of Chennai for making the visit very 
fruitful and enriching. 
 
Friends, I once again thank each one of you for your 
extraordinary efforts, commitment and 
involvement. As already reiterated and 
communicated at various forums, let’s strive to 
intensify this collaborative synergy each time we 
meet. Let’s strive to make our Mother Bank as 
Number one Bank to work with or Bank with. 
 
Friends, we have successfully completed FY2022. 
Now, for FY2023, our mission is to see our Bank 
reaching Rs. 20 Lakh Crores. 
 
I am confident that with every branch unit being the 
growth engine and each one of us being the drivers 
for development, this mammoth organization will 
achieve its stated objectives. 
 

Flaw-Free Banking! Fraud-free banking! 
 

DISCIPLINE IN CBOA, 
DEVELOPMENT IN CANARA BANK. 

 
***** 

 
REF: GS/CBOA/LTR/17/2022/SG 25-04-2022 
 

The significance which is in unity is an eternal 
wonder – Rabindranath Tagore. 

 
Dear Canpals, 
 

What a beautiful experience at Kolkata ! On 
my maiden visit, I was mesmerized to see city’s 
richness of art, tradition and its values. Besides this, 
the city also has deep imprints of trade unionism 
fundamentals embedded in its history. This made 
my visit to this city all the more special. 
Reminiscence of the same was visible in my 
brothers and sisters of Kolkata, when I saw their 
exquisite display of camaraderie and teamwork 
under the leadership of *DGS&CNT Shri Ujjal Da*. 
Friends, I am truly overwhelmed with your staunch 

support. Your strong commitment and Steller 
display of dedication towards CBOA has made my 
visit a memorable one. 
 
Kolkata is a land of legends, for it was birth place of 
revolutionaries of modern society like Rabindranath 
Tagore, Mother Terresa, Swami Vivekanand and 
many more luminaries. Kolkata was at the forefront 
of the Indian renaissance as well as the Indian 
independence movement. 
 
This city, therefore, had a catalytic effect on both 
nation as well as human capabilities building. 
 
On 22nd April, I visited our Kolkata Circle Office for 
CIRCLE LEVEL JOINT MEETING & JOINT REGIONAL 
COMMITTEE MEETING. I was welcomed by a 
mammoth crowd of young and energetic Canpals, 
with their roaring slogans led, by highly inspiring 
DGS&CNT Shri Ujjal Da along with our dearest 
brother Regional Secretary Sukant and team. This 
was followed by a generous welcome at the 
entrance of circle office by our sister comrades in 
traditional bengali manner, showcasing region’s 
true richness of tradition. 
 
I was pleased and enthralled to see our beloved 
brothers and sisters welcoming in such a unique 
way. Most of all, I was touched with the fact that 
this diversity of culture and lifestyle is all united 
under the flag of CBOA. Hearing the unabated 
slogans on CBOA was electrifying and reassuring. 
You all gave me unforgettable memories to cherish. 
 
We, then proceeded to have Circle Level Joint 
meeting with our most Respected Kolkata Circle 
Head, Shri Sandeep J Gaware Ji, CGM and other 
Circle Executives. Therein, we had a detailed and 
fruitful discussion with the management on various 
issues including having a Holiday Home at Gangtok. 
The request was immediately taken up too. 
 
Then next on agenda was the Regional Committee 
Meeting which was attended by Regional 
Committee members of the entire state. The event 
was marked by cake cutting to celebrate a very 



 
 
 
important milestone of our beloved CBOA achieving 
a massive 48000+ membership base. 
 
Needless to say, this was possible sheerly because 
of your unflinching support, hard work and strong 
belief. It is because of your belief that we all are one 
big family committed to a common goal of mutual 
progress and our mother Bank’s development. 

 
During the meet, I had the privilege of interacting 
with young minds including the marketing officers 
of the region who were beaming with fresh ideas 
and possible implementation strategies. During my 
interaction, I also received their feedback on day to 
day constraints and challenges on the field faced by 
them for which I promised them all the necessary 
support and guidance, wherever and whenever 
required. 
 
Another remarkable moment followed when our 
Kolkata unit witnessed meeting of minds with 
leaders of AINBOF. This was a platform where CBOA 
and AINBOF discussed on various matters relating to 
industry level issues of banking fraternity. I was 
honoured and overwhelmed when AINBOF General 
Secretary Shri Sanjay Das came to greet me 
personally with his entire team at the venue. We 
shared our views about various issues, future of the 
trade union movement in bank and the changing 
banking landscape. The discussions went fruitful. 
 
Friends, I am sincerely thankful to our elder brother 
Shri Ujjal Narayan Saha, DGS& CNT, our dear 
brother Shri Sukant, RS, CC members along with all 
the Regional Secretaries, RC Members, and every 
CANPAL of Kolkata unit for organising such a 
mammoth meeting. It was genuinely overwhelming. 
I thank each one of you for your concerted efforts in 
making this event a grand one. 
 
Friends, last financial year was a remarkable one for 
our bank, for which the Q4 results are yet to be 
announced. I am positive that we fared well. It was 
all because of your undivided focus, commitment 
and hard work that we are on a strong growth path. 

I consider each one of you as the key drivers of this 
growth of our mother. 
 
Now, this time the stated objective is to achieve 
Rs. 20 Lakh Crores of business well before the end 
of current financial year. I believe that it’s not 
difficult to achieve the goal, provided we all realize 
our true potential in the process. To achieve the 
same sustainably, the mantra given by our beloved 
MD&CEO is CSR, i.e. CASA, Service Charges and 
Recovery. Undoubtedly, all the three sub-heads are 
extremely critical for our Bank’s growth and 
profitability. Underscoring this purposeful mission, 
let us all systematize our efforts to ensure that the 
total business of 20 lakh crores target is achieved 
well before the timeline. 
 
Friends, in this journey, I seek all your continued 
faithfulness towards CBOA and your dedication 
towards our Mother Bank. Let us empower each 
other because, we are more powerful, when we 
empower each other! I am always proud of each 
one of you. 
 

Flaw-Free Banking! Fraud-free banking! 
 

DISCIPLINE IN CBOA,  
DEVELOPMENT IN CANARA BANK. 

 
Your General Secretary 

 
K Ravikumar 

 
******* 



 

 
 

DATE EVENT PLACE 

1ST APRIL 2022 
CO VISIT & FELICITATION TO PROMOTEES  

AT CBOA VIJAYAWADA OFFICE 
VIJAYAWADA 

4TH APRIL 2022 MEETING WITH MD & CEO 
HEAD OFFICE 

BENGALURU 

5TH APRIL 2022 MEET & GREET WTH GS KALABURAGI 

8TH APRIL 2022 MEET & GREET WITH GS & RO,CO VISITS HUBBALI 

18TH APRIL 2022 CIRCLE LEVEL JOINT MEETING (CLJM) & JOINT RC CHENNAI 

22ND APRIL 2022 CIRCLE LEVEL JOINT MEETING (CLJM) & JOINT RC KOLKATA 

23RD APRIL 2022 
FWLICITATION OF SRI G V MANIMARAN & SRI ABHAY 

ANIKHINDI, JGS, CNT MEMBER 
MUMBAI 

27TH TO 29TH 

APRIL 2022 
FELICITATION TO SRI G V MANIMARAN & MEMBERS’ MEET PATNA 

30TH APRIL 2022 
CIRCLE LEVEL JOINT MEETING (CLJM) & JOINT RC , 

MEMBERS MEET 
LUCKNOW 
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 RBI Monetary Policy: Key points:

 The GDP growth forecast has been lowered to 
7.2 per cent, owing to inflationary
due to the ongoing Russia Ukraine War. 
Earlier, the central bank had 
growth rate at 7.8 per cent. 

 RBI announced that now people can withdraw 
money from ATMs without a card
across the nation. This has been done to give 
a push to Digital India. 

 Net worth requirement for
Payments System Operating Units 
from Rs 100 crore to Rs 25 crore.

 Rationalisation of risk weights for individual 
housing loans to be extended till

BANKING AND FINANCIAL 
UPDATES 
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 Forbes Billionaires 2022: The Richest People
The World: 
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richest, who this time was hit by the
of the Russia-Ukraine
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the Tesla and SpaceX founder 
Forbes’ list for the first time
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BANKING AND FINANCIAL  Current account deficit at 
 and forex reserves at 

projected at 5.7% in 2022-
Q2 at 5%, Q3 at 5.4% and 

 yield rises to 7%, the 

Forbes Billionaires 2022: The Richest People In 

Forbes billionaires 2022 list is out, 
the list of the world’s 

richest, who this time was hit by the impact 
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Forbes’ list for the first time ever with a net 
worth of $219 billion. Elon Musk is leading 

billionaires list with a net worth 



 

 
of $219 billion, followed by Amazon chief 
Jeff Bezos at $171 billion. 

 Mukesh Ambani ranked at the 10th position 
on the global list, followed narrowly by 
fellow industrialist and Adani Group founder 
Gautam Adani, whose fortune climbed by 
almost $40 billion over the past year, to an 
estimated $90 billion. 

 Savitri Jindal, the chairperson of the Jindal 
Group, is the richest woman in India, 
according to the Forbes’ Billionaires List 
2022, with a net worth of $17.7 billion. 

 Francoise Bettencourt Meyers, cosmetics 
giant L’Oréal’s founder’s granddaughter, 
was listed as the richest woman in the world 
this year – with a net worth of $74.8 billion, 
according to the report. Meyers’ net worth 
increased significantly in the past two years, 
from $48.9 billion in 2020. 

 The Reserve Bank of India has delayed the 
deadline for banks to use lockable cassettes in 
their ATMs that can be swapped during cash 
replenishment by a year, till March 31, 2023. 
The decision was made after the RBI received 
representations from various banks and the 
Indian Banks’ Association noting difficulty in 
achieving the deadline, according to a 
notification released yesterday. 

 Central Bank of India partnered with ID to 
implement digital Know Your Customer (KYC), 
video KYC and eKYC for its network across India. 
The aim of the partnership is to bring seamless 
onboarding and provide efficient digital 
facilities to the customers across India. 

 The Reserve Bank of India (RBI) has turned 87 
year. The Reserve Bank of India Act, 1934 (II of 
1934) establishes the legal framework for the 
Bank's operations, which began on April 1, 
1935. The Central Office of the Reserve Bank 
was initially established in Kolkata but was 
permanently moved to Mumbai in 1937. 

 
 The Reserve Bank reduced the Ways and 

Means Advances (WMA) for states and union 
territories to Rs 47,010 crore from Rs 51,560 
crore on Friday, citing an improvement in the 
economic scenario. WMAs are short-term loans 
provided by the RBI to the government to help 
it deal with any discrepancies between receipts 
and payments. 

 
 HDFC Bank Limited has been adjudged Best 

Performing Bank in Self Help Group (SHG) 
Linkage by Deendayal Antyodaya Yojana – 
National Rural Livelihood Mission (DAY-NRLM). 
Ministry of Rural Development, Government of 
India at the event organised at the Vigyan 
Bhavan, New Delhi. HDFC Bank is the only 
private bank to be honoured with the award for 
their contribution in SHGs by NRLM. 
 

 The State Bank of India (SBI) has tied up a 
Memorandum of Understanding (MoU) with 
the Border Security Force (BSF) to provide 
solutions for financial security to BSF personnel 
through the Central Armed Police Salary 
Package (CAPSP) Scheme. The MoU will offer a 
bouquet of benefits to the serving security 
forces, retired personnel as well as family 
pensioners. 
 

 The Boards of Directors of HDFC Ltd. and HDFC 
Bank Ltd. approved a composite scheme for the 
amalgamation of HDFC Investments Ltd. and 
HDFC Holdings Ltd with and into HDFC Ltd; and 
HDFC Ltd with and into HDFC Bank, as well as 
their respective shareholders and creditors. As a 
result, when the scheme takes effect, public 
shareholders would control 100% of HDFC 
Bank, while existing HDFC Ltd. shareholders will 
own 41%. 
 

 Union Bank of India has launched its super-app 
named UnionNXT and digital transformation 
project SAMBHAV, with an investment outlay of 
around Rs 1,000 crore for the current financial 
year 2022-23 (FY23). The public sector lender 
expects recovery from the spending in two 



 

 
years and aims to have 50 per cent of business 
originating on the digital platform by 2025. 
 

 Punjab National Bank has implemented the 
Positive Pay System (PPS) being compulsory for 
cheque payments worth Rs 10 lakh and above. 
This is being done as a move to protect its over 
180 million customers from any security threats. 
The bank had announced to make the Positive 
Pay System mandatory last month, and the 
same has been implemented today. 
 

 The Reserve Bank of India announced that 
current banks can open digital banking units to 
provide products and services 24 hours a day, 7 
days a week, in both self-serve and assisted 
modes. The government announced in the 
Union Budget that at least 75 such units will be 
established in 75 districts to commemorate the 
country’s 75th anniversary of independence as 
the Azadi ka Amrit Mahotsav. 
 

 ‘Indus Merchant Solutions’, a mobile app for 
merchants of IndusInd Bank, got the Digital CX 
Awards 2022 for ‘Outstanding Digital CX – SME 
Payments’. The Digital CX Awards is organized 
by Digital Banker, a globally trusted financial 
news service provider. Indus Merchant 
Solutions being adjudged as a winner is a 
testament to its strength in offering customers 
a seamless banking experience, which aligns 
with the Bank’s ethos of ’customer- centricity. 
 

 Bank of Maharashtra announced that it will sell 
its entire 4% ownership in India SME Asset 
Reconstruction Company for almost Rs 4 crore. 
According to a regulatory statement, the Bank 
of Maharashtra (BoM) has entered a share 
purchase agreement for the sale of the entire 
equity position of 4% in India SME Asset 
Reconstruction Company Ltd (ISARC). 
 

 Kotak Mahindra Bank (KMBL) has launched 
Kotak FYN, a new enterprise platform designed 
specifically for Business Banking and Corporate 

clients. Customers of the bank can utilise the 
portal to conduct all trade and service 
transactions. 
 

 Punjab National Bank, India’s second-largest 
bank has celebrated its 128th Foundation Day 
on April 12, 2022. On the occasion of 
foundation day, MD & CEO of PNB, Atul Kumar 
Goel has launched a cardless cash withdrawal 
service and a virtual debit card for its 
customers. Bank also launched various services 
on its mobile app named PNB One for safe 
banking transactions. 
 

 Fino Payments Bank has approved a minority 
strategic investment in New Delhi based fintech 
company Paysprint Pvt Ltd of up to 12.19%. 
This is the first strategic investment for Fino 
Payment Bank after its public listing. The 
partnership will transform the digital banking 
space in coming days. 
 

 Union Bank of India (UBI) is set to buy out 75% 
stake held jointly by Bank of Baroda (BoB) – 
40% and Indian Overseas Bank (IOB) – 35%, in 
India International Bank (Malaysia) Berhad 
(IIBM). India International Bank (Malaysia) 
Berhad (IIBM) was a locally incorporated three-
way joint venture between the Bank of Baroda 
(40%), the IOB (35%) and Andhra Bank (25%). 
 

 ICICI Bank has signed an MoU with GIFT SEZ 
(Special Economic Zone), India’s first 
International Financial Services Centre (IFSC), 
located at GIFT City in Gandhinagar, Gujarat. 
The MoU aims to promote the GIFT SEZ to 
Indian and international businesses, particularly 
in the areas of information technology (IT), IT-
enabled services (ITeS), and financial services. 
GIFT SEZ is being developed as a global financial 
services hub. ICICI Bank has been a prominent 
player in GIFT SEZ with its banking business 
since 2016. 
 

 State Bank of India (SBI), India’s largest 



 

 
commercial bank, has raised USD 500 million 
through a three- year syndicated loan facility, 
via its International Financial Services Centre 
(IFSC) Gujarat International Finance Tec (GIFT) 
City branch. The facility is worth USD 400 
million, with a USD 100 million greenshoe 
option. SBI, on the other hand, did not provide 
pricing information. The SBI’s Gift City branch 
has raised its first offshore USD Secured 
Overnight Financing Rate (SOFR) linked 
syndicated loan. 
 

 The Reserve Bank of India (RBI) has tightened 
the rules for non-banking finance companies 
(NBFCs) relating to their large exposures. RBI 
capped aggregate exposure of NBFCs which are 
in the upper layer toward one entity at 20% of 
the capital base. The limit can only be extended 
by another 5% with the board’s approval. For a 
particular borrower group, the cap is at 25%, 
with an additional 10% if exposure is towards 
infrastructure. 
 

 Manappuram Finance Limited was fined Rs 
17.63 lakh by the Reserve Bank of India (RBI) 
for failing to comply with Know Your Customer 
(KYC) and Prepaid Payment Instruments 
regulations (PPIs). 
 

 Suryoday Small Finance Bank has partnered 
with New York, US-based Kyndryl, an IT 
infrastructure services provider for a period of 
5 years. The bank will partner with Kyndryl to 
drive its technology transformation program, 
improve operational efficiency, and increase 
digital banking adoption among its customers as 
part of a five-year transformation deal. 
 

 Airtel Payments Bank has partnered with 
IndusInd Bank to offer fixed deposit (FD) 
facilities to its customers. A customer can open 
FD of Rs 500 up to Rs 190,000 on the Airtel 
Thanks app. With this partnership, customers of 
Airtel Payments Bank savings account will get 
an interest rate of up to 6.5 %p.a. and senior 

citizens will get an additional 0.5% on all fixed 
deposits. 
 

 Bank of Baroda has launched “bob World 
Gold”, a new feature on its bob World mobile 
banking platform for seniors and the elderly. It 
is a unique digital banking platform that has 
been designed to provide its senior customers 
with a simple, smooth and secure mobile 
banking experience. This platform has easy 
navigation, large fonts, sufficient spacing and 
clear menus. 
 

 RBI imposes Rs 1.12 crore penalty on Bank of 
Maharashtra. This penalty has been imposed in 
the exercise of powers vested in RBI under the 
provisions of section 47 A (1) (c) read with 
sections 46 (4) (i) and 51 (1) of the Banking 
Regulation Act, 1949 (the Act), it added. RBI has 
also imposed a monetary penalty of Rs 25 lakh 
on Haryana State Co-operative Apex Bank 
Limited for non-compliance with its directions 
on Housing Finance. 
 

 Agricultural and Processed Food Products 
Export Development Authority (APEDA) in 
association with the India Trade Promotion 
Organization (ITPO) is organizing Asia’s biggest 
international food and hospitality fair AAHAR-
2022 at Pragati Maidan in New Delhi. 
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 As per the sources, the Cabinet approved up to 
20% FDI in the LIC’s IPO-bound Life Insurance 
Corporation of India (LIC) via the automatic 
route on Saturday, February 26. The 
government hopes that by doing so, it will make 
it easier for India’s largest insurer to be 
disinvested. 

 The Federation of Indian Chambers of 
Commerce & Industry (FICCI) has estimated 
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India’s GDP to grow at 7.4 per cent in the 
financial year 2022-23 (FY23). The Ficci’s 
Economic Outlook Survey was released on April 
03, 2022. The report has stated that rising 
prices due to the Russia-Ukraine conflict is the 
biggest challenge to the global economic 
recovery. 

 As she launched an ideathon to promote 
innovation, Sebi Chairperson Madhabi Puri 
Buch said that India is ideally positioned to 
harness technology in the securities market to 
give bespoke solutions at a very low cost to 
individuals across the country. 

 The greatest ever GST was collected in March, 
which is a very good for the economy. The 
Goods and Services Tax (GST) collection totaled 
Rs 1,42,095 crore, breaking the previous high of 
Rs 1,40,986 crore set in January 2022. 

 Asian Development Bank projected a 7 per 
cent collective growth for South Asian 
economies in 2022 with the subregion’s largest 
economy India growing by 7.5 per cent in the 
current fiscal year before picking up to eight per 
cent the next year. 

 According to government data released, 
India’s trade   imbalance   increased   by   87.5   
percent   to $192.41 billion in 2021-22, up from 
$102.63 billion the previous year. While total 
exports hit a new high of $417.81 billion last 
fiscal year, imports also hit a new high of 
$610.22 billion, resulting in a $192.41 billion 
trade deficit. 

 Exports of agricultural products from India 
surpassed the USD 50 billion mark for the first 
time during the financial year 2021-22 (FY22), 
owing to significant growth in sugar, rice, 
wheat, and other cereals exports. The 
Directorate General of Commercial Intelligence 
and Statistics (DGCI&S), Ministry of Commerce 
& Industry, has released provisional figures 
stating that agricultural exports rose to USD 

50.21 billion in 2021-22, which is 19.92%. 

 According to the official data, the import of 
gold in India has been rose by 33.34% to Rs 
46.14 billion on account of higher demand in 
2021-22. The import of gold in 2020-21 was 
about Rs 34.62 billion. The increase in gold 
imports has contributed to the widening of the 
trade deficit to $192.41 billion, against $102.62 
billion in 2020-21. 

 India’s retail inflation surged to a 17-month 
high of 6.95% in March from 6.07% in the 
previous month due to a sharp increase in food 
prices, the National Statistical Office (NSO) 
data showed. Retail inflation as measured by 
the Consumer Price Index (CPI) has remained 
above the upper limit of the Reserve Bank of 
India (RBI) tolerance band for the third 
consecutive month. The retail inflation stood at 
6.01 per cent in January 2022. 

 The World Bank has slashed the GDP growth 
forecast for India in FY2022/23 to 8 per cent in 
its bi-annual “South Asia Economic Focus” 
report, due to the negative impact of the war in 
Ukraine on FY23 growth. Earlier in January 
2022, the growth forecast for FY23 was 
estimated at 8.7 per cent. 

 According to the evaluation made at a high-
level review meeting, the central government 
has exceeded its asset monetization target of 
88,000 crore for FY22 and has concluded 
agreements worth 96,000 crore. Roads, power, 
and coal and mineral mining are among the 
industries that have made significant 
contributions to asset monetisation. The Centre 
has set an asset monetisation target of over 
1.6 trillion dollars for FY23, for which proposals 
from various ministries are in various stages of 
processing. 

 London-based Cryptocurrency lender, Nexo has 
joined hands with global payments company 
Mastercard to launch the world’s first “crypto- 



 

 
backed” payment card. Electronic money firm 
DiPocket is Nexo’s card issuer. The card requires 
no minimum repayments, monthly, or inactivity 
fees. There are no FX fees for up to 20,000 
euros per month. Interest remains at 0% for 
customers who maintain a loan-to-value ratio of 
20% or below. 

 For the collection of taxes, Dhanlaxmi Bank has 
signed a memorandum of understanding with 
the Central Board of Direct Taxes (CBDT) and 
the Central Board of Indirect Taxes and 
Customs (CBIC). Dhanlaxmi Bank said in a 
regulatory filing that the Reserve Bank of India 
(RBI) has authorised the bank to collect 
different taxes based on a recommendation 
from the Controller General of Accounts. 

 The wholesale price index (WPI) based inflation 
in India in the month of March rose to 14.55% 
due to an increase in power prices and rising 
edible oil prices. In March 2022, the high rate 
of inflation was recorded due to a rise in prices 
of mineral oils, crude petroleum and natural 
gas, and basic metals owing as there was a 
disruption in the global supply chain caused by 
the Russia-Ukraine conflict. In March 2021, the 
WPI-based inflation had stood at 7.89%. 

 The International Monetary Fund (IMF) has 
slashed the gross domestic product (GDP) 
growth forecast for India in FY23 to 8.2 per cent 
in its latest World Economic Outlook report, 
released on April 19, 2022. Earlier in January 
report, this was estimated at 9 per cent. IMF 
has also cut India’s FY24 GDP growth forecast to 
6.9 per cent. Earlier this was 7.1 per cent. In the 
case of the global economy, IMF has cut the 
growth forecast for the calendar year 2022 to 
3.6 per cent from 4.4 per cent. 

 The World Bank has lowered the global growth 
forecast for 2022 to 3.2%. Earlier this was 
estimated at 4.1%. The downward revision is 
due to the impact of Russia’s invasion of 
Ukraine on the world economy. 

 Securities and Exchange Board of India’s 
advisory council on leveraging regulatory and 
technological solutions has been reconstituted 
advisory committee on leveraging regulatory 
and technology solutions (ALeRTS). Sunil 
Bajpai will now lead the seven-member panel. 

 India will provide an additional $500 million in 
financial aid to help the Srilanka island nation 
buy fuel, and that Bangladesh was willing to 
postpone $450 million in swap repayments to 
help Colombo. This is the second $500 million in 
gasoline credit that India has given to a Sri 
Lankan government grappling with the 
country’s greatest financial crisis in living 
memory. 

 Google Pay has launched ‘Tap to Pay for UPI’, 
new functionality to bring the seamless 
convenience of Tap to Pay to Unified Payments 
Interface (UPI). The initiative has been launched 
in collaboration with Pine Labs. To complete a 
payment, all a user will need to do is tap their 
phone on the POS terminal and authenticate 
the payment from their phone, using their UPI 
PIN, making the process virtually instantaneous, 
as compared to scanning a QR code or entering 
the UPI-linked mobile number. 

 HDFC ERGO General Insurance Company has 
launched its VAULT program. It is India’s first 
industry-based digital customer engagement 
and rewards program. This program is an 
experiment to test a new idea under the 
Regulatory Sandbox of IRDAI (Insurance 
Regulatory and Development Authority of 
India). The testing period will be till 14th May 
2022 and further continuance of the product 
beyond the testing period will be subject to 
IRDAI approval. 

 Citigroup has announced that Axis Bank will be 
acquiring Citibank’s India consumer business 
for an amount of USD 1.6 billion (Rs 12,325 
crores) in an all-cash deal. This transaction will 
be including Citibank India’s consumer banking 



 

 
businesses, which include retail banking, credit 
cards, consumer loans, and wealth 
management. 

 Three public sector general insurance 
businesses – National Insurance Company 
Limited, Oriental Insurance Company Limited, 
and United India Insurance Company – have 
had their authorised share capital increased by 
the government. This will allow for a capital 
inflow of Rs. 5,000 crore into these businesses. 

 HDFC Ltd, a mortgage lender, announced the 
sale of a 10% share in its private equity arm, 
HDFC Capital Advisors, to an Abu Dhabi 
Investment Authority (ADIA) wholly-owned 
subsidiary for Rs 184 crore on Wednesday. 

 Elon Musk, the world’s richest man, agreed to 
acquire Twitter for $44 billion, ending a drama 
that included hostile takeover threats before 
handing him personal control of one of the 
world’s most powerful social media networks. 

 NPCI International Payments Ltd (NIPL), the 
International arm of the National Payment 
Corporation of India has announced that BHIM 
UPI is now live at NEOPAY terminals, across the 
UAE. This initiative will empower millions of 
Indians who travel to the UAE, to safely and 
conveniently make payments using BHIM UPI. 
NIPL and NEOPAY, the payment subsidiary of 
Mashreq bank, partnered last year to create the 
acceptance infrastructure in the UAE. 

 Tata Consultancy Services (TCS) has expanded 
its strategic partnership with SBI Cards and 
Payments Services Ltd to power SBI Card’s 
digital transformation. TCS had helped the SBI 
cards to transform its core cards sourcing 
platform and digitized a significant portion of 
the process. TCS has been providing services to 
SBI Card for over a decade since 2008, and the 
new deal represents an extension of that 
relationship. 

 Pencilton, a teen-focused fintech startup, has 
launched PencilKey, a National Common 
Mobility Card (NCMC) compliant RuPay 
contactless keychain, in partnership with the 
National Payments Corporation of India (NPCI) 
and Transcorp. Users can activate and manage 
their PencilKey through the Pencilton app which 
is also used to load money, check spends, 
block/unblock the account, set limits, etc. 

 The government-run organisation, Niti Aayog’s 
Vice Chairperson, Rajiv Kumar has resigned 
due to a government order. Suman Bery, an 
economist, will take over as the new head of the 
planning agency. 

 The Maharashtra government has introduced 
a scheme that allows prisoners to obtain 
personal loans from banks of up to Rs. 50,000 
to help their families improve their living 
conditions and meet expenses related to their 
legal matters. It will be a first of its kind 
initiative in our country. The Maharashtra State 
Co-operative Bank would provide loans up to 
50,000 under the scheme at a 7% interest rate. 
The scheme would be implemented in 
Yerawada Central Jail in Pune, Maharashtra, on 
a pilot basis. This type of loan is called a 
“khavti” loan, and benefits approximately 
1,055 prisoners. 

 Chief Minister of Madhya Pradesh, Shivraj 
Singh Chouhan will launch the Udyam Kranti 
Yojana. According to officials, the MP 
Mukhyamantri Udyam Kranti plan was 
announced for the first time in November 
2021, as per the MSME department’s gazette 
announcement, but it was never executed. 
Loans ranging from Rs. 1 lakh to Rs. 50 lakh 
would be offered to youth under this scheme 
for self- employment. 

 Stand-Up India scheme has completed its six 
years on 5th April 2022. Under the Stand-Up 
India Scheme, over 30,160 crore rupees have 
been sanctioned to more than 1 lakh 33 



 

 
thousand 995 accounts since the launch of the 
Scheme. The scheme was launched by PM 
Modi on 5th April 2016. Stand Up India scheme 
was extended till 2025. 

 The Pradhan Mantri Mudra Yojana, or PMMY, 
is celebrating its seventh anniversary. Prime 
Minister Narendra Modi announced the 
initiative on April 8, 2015, with the goal of 
granting loans up to ten lakh rupees to non-
corporate, non-farm small, or micro-
enterprises. Since the inception of the Pradhan 
Mantri Mudra Yojana, more than 34 crore 42 
lakh loans worth 18.60 lakh crore rupees have 
been sanctioned as per the official statement. 
Pradhan Mantri Mudra Yojana has provided 
wings to millions of people who have seen their 
hopes and aspirations realised, as well as a 
sense of self-worth and independence, thanks 
to the Yojana PMMY. 

 In the presence of senior officials from 
States/UTs and several Central Ministries, Shri 
Manoj Joshi, Secretary, Ministry of Housing 
and Urban Affairs (MoHUA), launched the 
‘SVANidhi se Samriddhi’ programme in an 
additional 126 cities across 14 States/UTs. 
PMSVANidhi’s extra initiative, ‘SVANidhi se 
Samriddhi,‘ was launched in 125 cities in Phase 
1 in 2021, covering around 35 lakh street 
vendors and their families. They have been 
given 22.5 lakh scheme sanctions, which include 
16 lakh insurance benefits under the Pradhan 
Mantri Suraksha Bima Yojana, Pradhan Mantri 
Jeeban Jyoti Yojana, and 2.7 lakh pension 
benefits under the Pradhan Mantri Shram Yogi 
Maandhan Yojana, among other things. 

 India and Australia signed an Economic 
Cooperation and Trade Agreement (IndAus 
ECTA), hailing it as a watershed moment and 
one of the biggest economic doors there is to 
open in the world. It will provide zero-duty 
access to 96 per cent of India’s exports to 
Australia, including shipments from key sectors 
like engineering goods, gems and jewellery, 

textiles, apparel, and leather. 

 The International Financial Services Centres 
Authority (IFSCA) has signed a Memorandum 
of Understanding (MOU) with the National 
Insurance Academy with the goal of creating 
capacity and establishing a qualified talent pool 
in the insurance sector in International 
Financial Services Centres. 

 Google has signed a memorandum of 
understanding (MoU) with the Telangana 
Government to provide benefits of digital 
economy to the youth and women 
entrepreneurs. 

 Vishwas Patel has been re-elected as the 
Chairman of Payments Council of India (PCI) 
for the second time in 2022, previously he was 
elected as a Chairman of PCI in the year 2018. In 
2013, he served as Co- Chairman of PCI. PCI is a 
payment ecosystem industry body and is a part 
of the Internet and Mobile Association of India 
(IAMAI). PCI aims to promote a cashless 
transaction society and vision to grow digital 
payment in India. 

 The Reserve Bank of India (RBI) has approved 
an extension in the tenure of Murli M 
Natarajan as the managing director and chief 
executive officer (MD & CEO) of DCB Bank for a 
period of two years. His extended term will be 
applicable from April 29, 2022, to April 28, 
2024. Natrajan is serving as MD & CEO of the 
bank since April 2009. 

 IndusInd Bank has been awarded the global 
‘Celent Model Bank’ award under the category 
of ‘Payments System Transformation’ for 
building a best-in-class Enterprise Payments 
Hub (EPH). The award recognises the Bank’s 
outstanding journey in creating a cloud-based 
central payments hub. 
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EVENTS OF APRIL 2022 
 

GS VISIT TO VIJAYAWADA CO &  
FELICITATION TO CLERK TO OFFICER PROMOTEES OF VIJAYAWADA & GUNTUR AT VIJAYAWADA OFFICE 

FELICITATION TO PROMOTEES: CBOA KASARAGOD 

FELICITATION TO PROMOTEES: CBOA ERODE 



 

GENERAL BODY MEETING AND FELICITATION TO PROMOTEES: CBOA MEERUT 

PRESIDENT FELICITATES PROMOTEES: CBOA JAIPUR  

CANPALS SPORTS MEET : CBOA AGRA  



 

 
FELICITATION TO PROMOTEES & EXECUTIVES : CBOA LUCKNOW 

 
 FELICITATION TO CO AND RO EXECUTIVES: CBOA DELHI  

GENERAL BODY MEETINH: CBOA ERNAKULAM 
 

 
MEET AND GREET GS & FELICITATION TO PROMOTEES: CBOA GULBARGA 



 

WEDNESDAY MEETING: CBOA KANNUR NORTH 

WEDNESDAY MEETNG: CBOA KANNUR SOUTH 

WEDNESDAY MEETING: CBOA BENGALURU 

WEDNESDAY MEETING : CBOA CHENNAI 

JOINT RC MEETING: CBOA RANCHI 
 



 

 
GENERAL MEMBERS MEET & BRANCH VISITS: CBOA GWALIOR 

BRANCH VISITS: CBOA TIRUPPUR  

 
JOINT RC MEETING OF CBOA RAJASTHAN : CBOA JAIPUR  

GENERAL MEMBERS MEET: CBOA TRIVANDRUM 



 

CHAIRMAN, PRESIDENT, GENERAL SECRETARY & CENTRAL LIAISON ON MEMBERSHIP DRIVE AT 
VARIOUS CENTRES ACROSS THE COUNTRY 

BRANCH VISITS & MEMBERSHIP DRIVE: CBOA CHENNAI 
 
 



 

FELICITATION TO PROMOTEES & GENERAL BODY MEETING: CBOA MALAPURAM 

FELICITATION TO THE PROMOTEES & MEMBERSHIP DRIVE: CBOA DHANBAD 

 
BRANCH VISITS & GENERAL MEMBERS MEET : CBOA THOOTHUKUDI 



 

GS VISIT TO HUBBALI CO 

CBOA VIJAYAWADA GREETS OUR MD& CEO ON HIS VISIT TO VIJAYAWADA CO  

BRANCH VISITS : CBOA SALEM 



 

 

MEET AND GREET GS: CBOA HUBBALI 

SPARK PROGRAMME FOR PROMOTEES: CBOA VIJAYAWADA 

 
GENERAL MEMBERS MEET: CBOA INDORE 



 

BRANCH VISITS: CBOA THOOTHUKUDI 

BRANCH VISITS : CBOA GUWAHATI 

GENERAL MEMBERS MEET & FELICITATION TO PROMOTEES: CBOA SILCHAR 

MATA KA BHANDARA: CBOA KOTA 



 

FELICITATION TO PROMOTEE OFFICERS : CBOA CHENNAI 

CENTRAL LIAISON INTERACTING WITH CANPALS ATTENDING 2ND PHASE OF TRAINING AT BENGALURU  

CLJM BETWEEN CBOA AND CIRCLE MANAGEMENT: CBOA PUNE 

WEDNESDAY MEETING : CBOA BENGALURU 

WEDNESDAY MEETING : CBOA CHENNAI 



 

 GS VISIT TO CHENNAI: CLJM, JOINT RC 

 FELICITATION TO THE EXECUTIVES: CBOA JAIPUR 



 

PRE CLJM MEETING & CLJM : CBOA BENGALURU 

WEDNESDAY MEETING: CBOA BENGALURU  

BRANCH VISITS: CBOA CHENNAI 



 

WEDNESDAY MEETING: CBOA TRIVANDRUM 

WEDNESDAY MEETING: CBOA KOTTAYAM 

GS AND CIRCLE GM INAUGURATES CHALIVENDRAM AT VIJAYAWADA: CBOA VIJAYAWADA 

FELICITATION TO PROMOTEES: CBOA COIMBATORE 
 



 

 CANPAL ACTIVITY:DISTRIBUTION OF WATER & FRUITS TO GENERAL PUBLIC CBOA  

MEMBERS MEET & INTERACTION WITH RO HEAD: CBOA DHANBAD 

MEMBERS MEET: CBOA KANNUR 

WEDNESDAY MEETING : CBOA ALAPPEY 



 

GS VISIT TO KOLKATA: CLJM, MEMBERS MEET, MEETING WITH AINBOF GEN SECRETARY 

MEMBERS MEET & FELICITATION TO PROMOTEES: CBOA TRICHY 



 

FELICITATION TO MENTOR SRI G V MANIMARAM & JGS,CNT SRI ABHAY ANIKHINDI: CBOA MUMBAI  

BLITZZ 2022: INTER REGION FOOTBALL TOURNAMENT : CBOA KASARAGOD 



 

VENICE VIBES: CULTURAL FEST: CBOA ALAPPEY: INAUGURATED BY CHAIRMAN 

WEDNESDAY MEETING: CBOA THRISSUR 

GS VISIT TO PATNA & CLJM 



 

GS ADDRESSING THE WOMEN CANPALS AT PATNA: CBOA WOMEN’S WING PATNA 

GS ADDRESSING JOINT RC MEETING AND VISITS VARIOUS SECTIONS PATNA CO: CBOA PATNA 



 

GENERAL BODY MEETING & FELICITATION TO MENTOR SRI GV MANIMARAN: CBOA PATNA 

CLUSTER MEETING: CBOA TIRUNELVELI 

INTERACTION WITH POs’ AT AHMEDABAD:CBOA AHMEDABAD 

CANPAL ACTIVITY: SUPPORT TO FAMILIES LOST THEIR HOME IN FIRE ACCIDENT: CBOA WARANGAL 



 

GS VISIT TO LUCKNOW 

CANPAL ACTIVITY: CBOA CHENNAI 

FOOTBALL LEAGUE: CBOA MALAPPURAM 



 

CBOA OFFICE BEARERS GREETS EXECUTIVES ON THEIR NEW ASSIGNEMENTS AT VARIOUS CENTRES 



 

CBOA OFFICE BEARERS GREETS EXECUTIVES ON THEIR NEW ASSIGNEMENTS AT VARIOUS CENTRES  



 

CBOA OFFICE BEARERS GREETS EXECUTIVES ON THEIR NEW ASSIGNEMENTS AT VARIOUS CENTRES  
 
 

 




