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GENDER EQUALITY AND WOMEN 
EMPOWERMENT. 

 
Dear Canpals, 
 

The Internation Women's Day was celebrated 
this year on March 8th with the theme "Gender 
Equality today for a Sustainable Tomorrow". The 
theme envisages to enlighten us about the 
critical need to build an environment of gender 
equality in order to have a sustainable tomorrow. 

While viewing this from the perspective of the 
workplace, the relevance and importance of this 
theme is all the more accentuated. In almost all 
sectors today, the workforce consists of both the 
genders in equal measure. In such a scenario it is 
of prime importance that an environment of 
gender equality prevails and that a person is not 
denied their due, be it a promotion, recognition 
or equal pay for equal work on the basis of 
gender. A failure to create and sustain an 
environment of gender equality will adverse 
effect the morale of the women in the 
workplace. This will lead to a drop in motivation 
levels and by extension their productivity. If this 
situation persists the swelling of the ill-effects 
will be at an exponential level and a situation will 
arise wherein half the workforce (in some 
industries like banking, more than that), will be 
working way below their productivity levels. This 
is never a desirable factor for an organisation 
that aims for sustained growth. Hence the urgent 
need to create an environment of gender 
equality in the workplace.  

In this backdrop, it is very important for all 
stakeholders to understand at a very conceptual 
level that creating a level playing field for both 
men and women is key to achieving gender 
equality. Women, due to their physiological, 
biological and psychological differences from 
men, have to deal with a lot more external  
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challenges apart from those at work. Hence, it is 
imperative that women be given certain 
concessions at work inorder to create a level 
playing field. 

CBOA has always worked towards creating an 
atmosphere of gender equality both within itself 
and in Canara Bank. By effective laisoning CBOA 
has ensured that our women members who are 
pregnant or are lactating mothers are given 
concessions with regard to preferential posting 
and out of home state transfers. It is also a vision 
of CBOA to open day-care centres for young 
children of our women members at various 
centres. Even inside the organisation CBOA has 
ensured that our women comrades are duly 
represented in all levels of CBOA leadership. 
Women representatives are given due 
representation in all forums and leadership 
groups of CBOA including the Central Negotiating 
Team thereby ensuring that there is no dearth of 
women leaders and that these leaders are given 

exposure to all available forums for raising issues 
that are specific to women. 

(Y)our CBOA is committed to ensure that an 
environment of gender equality prevails both 
within the organisation and in the bank. Each and 
every member also has a role to play in this 
regard and we call upon all our members do their 
part in ensuring gender equality in their work 
places duly assimilating all of the things discussed 
in this editorial. 
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DEVELOPMENT IN CANARA BANK 
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REF: GS/MAR/WD/2022   DATE: 08
 
Dear Friends, 

 
य  नाय ु पू े रम े त  देवताः ।

य ैता ु न पू े सवा ाफलाः
 

yatra naryastu pujyante ramante tatra devata
yatraitastu na pujyante sarvastatraphala kriyah

 
“Where Women are worshiped, divinity blossoms 
there, and wherever women are dis

action no matter how noble it may be, remains
unfruitful” 

 
A woman is said to be a beautiful creation of God! 
Life without a woman is quite unimaginable as the 
role of a woman in our life begins right from 
bringing us into this world. This is the precise reason 
why we have always emphasized upon
due respect to women in their life. 
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देवताः । 
सवा ाफलाः  ि याः ।। 

yatra naryastu pujyante ramante tatra devata 
yatraitastu na pujyante sarvastatraphala kriyah 

“Where Women are worshiped, divinity blossoms 
women are dis-honoured, all 

action no matter how noble it may be, remains 

A woman is said to be a beautiful creation of God! 
quite unimaginable as the 
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upon giving the 

 
Celebrating Woman is a way of showing gratitude 
to the each and every woman
the professional or the personal
 
It is in this context the International
assumes a lot of significance. United Nations’ official 
recognition of March 8th as Women’s day
1977 gave the much needed fillip to the issues 
concerning women and ensured
will and resources to address
women. What started off as a small spark, 
demanding suffrage and protesting
discrimination in employment,
international recognition. 

The women in Bharathvarsh have always had an 
equal right, equal dose of
suffering and showering, 
men enjoyed. This was lost due to fast, external 
influences a millennium ago as the
rigid and the ill practices started to creep
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 property and poverty as 
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influences a millennium ago as the society became 
started to creep in. 



 
 
 
Yet, the tide has started turning. And, all over the 
world, there is increasing understanding of the need 
to unleash the untapped potential of girls and 
women. We are now being witness to see that 
when women participate in parliament, and 
government, the benefits extend far beyond the 
individual to families, communities and nations. 
 
And studies show that companies with women on 
their boards earn more and didn't suffer as much 
from the economic crisis as companies without 
women on their boards. So everyone is learning that 
empowering girls and women is not just the right 
thing to do, it is the smart thing to do. 
 
Women have to undergo various struggles in 
juggling their chores on a day-to- day basis. 
Especially the working women are torn between 
doing justice to the demands of their family 
commitments and official responsibilities. Though 
Women are innately multifaceted and have a 
natural quality of multitasking, even today, they 
continue to endure lot of hardships in every walk of 
life. 
 
Women have to play multiple roles as mother, 
daughter, sister, mentor, teacher, co-worker, 
spouse etc. They deserve thorough respect for their 
contribution in building a new society. Among these 
multiple roles they are also assuming role of a 
banker in our society where they are running 
branches or controlling units and also becoming 
important part of our CBOA. 
 
In our bank more than 30% staff members are 
women. There are a few working in hardship areas, 
remote branches, taking challenging positions yet 
managing their family life alongside beautifully, 
rising to the occasion whenever and wherever 
required. They are strong pillars of our society who 
are not just managing their offices well but also 
growing well in their career, taking others along the 
way making our life easier by handling situation in 
various roles. 

As an organization representing the officers’ 
community, CBOA is always ready to stand with 

women in their issues and problems. CBOA vows to 
make them empowered in every sphere of life. 
CBOA emphasizes on psychosocial well-being and 
aims at improving the mental health of women in 
bank. To bring this goal into existence, we will 
endeavour to make consistent connection with each 
and every women officer of our bank. We will not 
limit ourself to the present members but shall also 
effectively bring non-members into its fold. 
 
CBOA believes in an empowered society with no 
gender-based discrimination. In this regard, CBOA 
has been a trailblazer in taking measured steps in 
encouraging women representation all over India. 
This was critical to ensure that all of them get their 
rightful place. The diversity in CBOA office bearer- 
ship has also resulted in ensuring transparent 
communication and effective redressal of every 
issue related to womenfolk in our Bank. 
 
In doing this, CBOA has become the only association 
which is breaking traditional myth of associations 
being run by only men. Friends, Y(O)ur CBOA 
appreciates the efforts of women who are presently 
doing extraordinary work for the association as well 
as for the bank. We firmly believe that our women 
leaders will always work a step ahead of other in 
discharging the responsibilities bestowed upon 
them. 
 
CBOA take this opportunity to salute our sisters for 
their efforts in our bank and association where they 
are not just a helping hand but a strong and reliable 
shoulder too at times standing strength to strength. 
World’s Women’s Day theme for the year 2022 is 
“Gender equality today for a sustainable 
tomorrow”. The theme aptly correlates with our 
bank’s demographic diversity, as women’s 
recruitment has increased over the years and their 
contribution is set to grow manifold in coming years 
as well. 
 
Friends, Let's not make this day a mere One-Day 
event of taking oath and making resolution. Let us 
make it a way of life! Let’s all celebrate and cheer 
each woman for standing up and speaking for 
each other. I exhort our women Canpals to stand 



 
 
 
up to the occasion. Each of you is a leader. Let us all 
create a better, equitable and empowered 
tomorrow. 
 

“Feminism isn’t about making women strong. 
Women are already strong. 

It’s about changing the way the world perceives 
that strength.” 

 
Once again, 

HAPPY INTERNATIONAL WOMEN’S DAY 
 

***** 
REF: GS/CBOA/LTR/10/2022/SG 12-03-2022 
 
Dear CANPALs, 
 
Very Good Morning. I am on my way to Mangalore 
and thought to write about my recent visits to 
Mysore, Mandya, Hyderabad, Warangal, Thane & 
Mumbai. 
 
Friends, Our ‘Why?’ is what we experience at our 
deepest levels. And when ‘Why?’ becomes the 
fundamental of your actions than just ‘What?’ and 
‘How?’ then you keep on punching the glass ceiling 
of your self- imposed limitations. You become 
limitless! Friends, the growth of our Mother Bank is 
our ‘Why’ and lets never lose sight of that fact. 
 
Last week was indeed hectic, but I enjoyed every 
moment of it thoroughly. I derived motivation from 
the exuberance of our officers in various places, the 
love and affection showered by them. Their sense of 
commitment and passion towards the growth of our 
Mother bank is heart-warming. 
 
MAGNIFICENT MYSURU 
 
It all began with the Mysuru team’s magnificent 
display of efforts in dedicating our Canpal’s Castle 
at Mahalakshmi Residency to CBOA members. The 
city of palaces was witness to this grand spectacle 
and the inauguration of our Canpal’s Castle on 2nd 
March 2022. This asset has added another feather 
in the cap of Y(O)ur CBOA. Our historic mission to 
dedicate places of comfortable stay pan-India to all 

our members continues and strengthens with this 
establishment at Mysuru. 

Needless to mention, nothing of this would have 
been possible without the tireless efforts of our 
dedicated Mysuru team. I am grateful to each and 
every CANPAL for their fabulous display of warmth 
and affection during my visit to both Regional 
offices of Mysuru. The members meet with more 
than 250 officers was just magical. I am truly 
blessed and elated to be part of such an 
enthusiastic, vibrant and dynamic team. I sincerely 
place on record my appreciation to Mr Lokesh, RS 1 
& Mr Hriday Kamat RS 2 for the splendid work. 
 
I passed through Team Mandya and I was warmly 
welcomed by Team Mandya under the leadership of 
Shri Babu , Regional Secretary. We had a fruitful 
discussion at RO. 
 
I sincerely want to thank our respected DGM of 
Mysore RO-I Shri. I.P. Mithanthaya and AGM of RO-
II, Shri. K.J.S. Naik for their support and guidance. 
 
HISTORIC HYDERABAD 
 
The next landing was at the City of Pearls – 
Hyderabad and it was a fabulous sight to witness 
young and energetic Canpals. The place has always 
been immensely special with my beloved Brother 
Shri Lingareddy, Sr. Vice President around. The 
welcome extended and their exuberant energy in 
chanting slogans of our mighty CBOA was so 
contagious and rejuvenating that the weariness of 
my travel disappeared instantly. 
 
The visit to Hyderabad Circle Office was memorable. 
The warm reception by our respected Circle Head 
Sri. K.H. Patnaik Sir, CGM, Deputy General Managers 
Sri. B.D. Kujur, Smt. Kanimozhi & Sri. Ranganna 
along with other executives was overwhelming. A 
massive gathering of Canpals present at the Circle 
office to extend their love and affection melted my 
heart. Their level of commitment and energy 
convinced me that the flag of our mighty CBOA will 
always be held high. 
 



 
 
 
During my visit, Circle Level Joint Meeting was 
conducted under the supervision and leadership of 
my beloved brother and Senior Vice President Sri B. 
Lingareddy. All the important issues for the benefit 
of our members were taken up with Circle 
Management and the mutual discussions were very 
cordial. The Circle management’s response to all the 
issues put forth was very positive and it was also 
assured to extend full cooperation and support for 
resolution of them at the earliest. 
 
WOW WARANGAL 
 
The next stop was at Warangal, the capital of 
Kakatiya Dynasty and the Canpals there had left no 
stone unturned to ensure that that the welcome 
was royal like the ones reserved for the Crown. I 
along with our Sr Vice President reached Warangal 
at about 9 PM. I was taken aback with presence of 
more than 100 officers chanting the slogans of 
CBOA ZINDABAD. The sheer beauty and the grand 
spectacle put up by them left me overjoyed and 
made the day unforgettable. 
 
The wonderful journey in this heritage city started 
with Season 2 of 5K RUN/WALK and it turned out to 
be a resounding success with the participation of 
more than 100 Canpals. The run became 
metaphorical of CBOA’s culture of marching 
together and holding hands of its members 
whenever, wherever required. 

Under the Canpal activity, fruits were distributed at 
Sahrudaya Old age home reflecting the true spirit of 
benevolence and social work. I was delighted to re-
visit the fact of Y(O)ur CBOA being always at the 
forefront to extend a helping hand for humanitarian 
concerns. Subsequent to this, celebrations followed 
in at ‘A DAY WITH GS’ session, where I was witness 
to the sheer joy and happiness among our Canpals 
who have gathered in generous numbers. We 
shared our love, joy along with our issues too. I truly 
feel humbled and honoured with this mammoth 
reception. Eventually, the way all the cultural 
activities were conducted, I really felt proud that 
each one of the Canpals contributed so passionately 

to the beautiful spectacle. Your performances were 
spectacular and your efforts inspiring. 
 
My heart-felt thanks to the dynamic Regional 
Secretary and dearest Brother Sri. Ravi Keloth who 
is the chief architect of this event A DAY WITH GS 
for his meticulous planning of the arrangements 
along with their excellent guidance and supervision. 
Dear brother Ravi, the level of energy and warmth 
you exude, is simply brilliant. Kudos to you and your 
team. I was amazed at the commitment and 
dedication of another wonderful brother Mr Cool 
Sri. S. D. Prasad for his commendable work. Great 
going dear Prasad. 
 
I profusely thank the efforts of the members of 
WARANGAL Regional Committee. I am very happy in 
acknowledging that Team Warangal is one of the 
formidable forces for CBOA and it’s not 
exaggeration that they are working like soldiers 
both for the Bank and Association thus calling 
Warangal as the Capital of CBOA is fitting. Their 
outreach for each and every member is splendid. 
 
I also express my gratitude to RO Head Shri 
Rambabu, AGM for his presence along with his 
team. 
 
For Warangal RO, I envision that the way the entire 
city was carved out on a single rock, the same way 
the name of CBOA too will remain etched in the 
hearts of Canpals forever. Gear up guys, we will 
have a Mega Youth Conclave soon. 
 
MAGICAL MUMBAI 
 
My travel sojourn culminated in the City of Dreams 
– Mumbai. On my maiden visit to this city, I was 
completely astonished and speechless to witness 
such large gathering of Canpals under the deft 
leadership of our JGS Sri. Abhay Anikhindi, CCO shri 
Ganesh, welfare secretary Sri. Prabhakar Kumar, 
Office bearers and activists. 
 
At Circle office, Mumbai there was a gathering of 
more than 300 Canpals all decked up to share their 
thoughts. The interactive session that ensued was 



 
 
 
so informative and full of ideas which made me 
realize that come what may, we shall be able to 
cross the expectations and will be able to make our 
mother bank number 1 in the banking industry very 
soon. 
 
Marked by its hustle bustle of local trains and 
discipline of its dabbawalas, the Economic capital of 
India has a lot to offer every one of us. Representing 
the true spirit of the city, our CBOA Mumbai team 
made time stand still and displayed that exceptional 
synergy in putting up a stellar show together. Their 
skill and commitment re-instated my belief that we 
are indeed growing together as one BIG powerful 
force I sincerely thank Shri Mahesh Pai, CGM for his 
inputs and sir, it’s always enriching to be with you. I 
also thank Other executives of FD Mumbai. It was a 
fruitful and refreshing CLJM at Mumbai. I thank Shri 
Santosh Sir, CGM Mumbai for his insights. It was 
good interaction with all the executives of HR. 

I sincerely appreciate the efforts Madam Vinny 
Martis in bringing women force and I was fortunate 
to be part of Women’s Day Celebrations at RO 
Thane. I sincerely thank RO Head Smt Geeta Madam 
DGM, other executives and dear Canpals of Thane. I 
also made my visits to Mumbai RO1 and RO2. I was 
amazed at the thoughts of Shri Manoj Kumar Das, 
DGM RO 1 about his team. It was also fulfilling to 
visit RO 2 and interact with Shri Pravin Kabra DGM, 
Mumbai RO 2. 
 
Friends, the zeal and enthusiasm of the Canpals 
during the visit was impeccable and unparalleled. I 
was completely overwhelmed with the love 
showered on me on such a massive scale during my 
Mumbai visit and I am confident that CBOA will 
bring many more laurels and host of benefits to all 
its members. 
 
Friends, during my interaction with CANPALS in all 
the places, I have reiterated the importance of 
working hard with frequent re-calibrating of the 
direction and the goal we are seeking. I have also 
appealed to the members to deliver their best in the 
remaining days of this financial year and ensure that 
the targets are smashed. I am pretty confident that 

with committed involvement of all my talented 
Canpals we can definitely make our mother bank as 
number 1 bank in the banking industry. We believe, 
We Can! 
 
Let me again underscore that, I feel honoured and 
blessed to get such warmth and affection from each 
one of the Canpals wherever I go. It makes me more 
humble and your emotions inspire me to work with 
renewed vigour for the betterment of our 
association and our Mother Bank. 

Together we can and we will make a difference!. 
 

***** 
REF: GS/CBOA/LTR/11/2022/SG 18-03-2022 
 
Dear CANPALs, 
 
What a beautiful Sunday it was amidst my 
enthusiastic CBOA unit of the beautiful coastal city – 
Mangaluru. The occasion was to celebrate the 
newly renovated CBOA workplace of Mangaluru 
unit and the joint RC meet of Mangaluru and 
Manipal units. The ebb and flow of the mesmerising 
sea waves not only remind us of the ups and downs 
in life but also, at the same time, makes us realize 
the power of persistence. 
 
Mangaluru, is not only the birth place of our 
beloved Bank, but also a pride of place for our 
Canara Bank Officers' Association. The story of 
Mangaluru is intertwined with the growth of Bank 
as well as the association. The sweat and toil of the 
leaders who worked tirelessly to fetch donations 
from the members is still vivid in the soil there. 
Because of their relentless efforts CBOA was able to 
hold the ownership of our office building hitherto. 
As all this can’t be covered in a single communiqué, 
hence, for the sake of brevity I thank all those 
leaders past and present for their continued 
support to the association. My words, however, 
cannot justify my gratitude to each one of you. 

I was informed that this was the first owned 
building of CBOA and I really felt deeply honoured 
to be there for opening of the renovated premises 



 
 
 
in its Silver Jubilee Year. I had the privilege to 
inaugurate this new office space along with General 
Manager of Mangaluru Shri. Yogesh Acharya, Shri. 
Uday Lodaya, Sr Vice President and Shri. Gangadhar 
from Manipal CO. 
 
We were also fortunate to have many of the 
yesteryear stalwarts and founding members of our 
Mangaluru unit like Shri A.S.Bhat, Shri.Lakshmikanth 
Nayak, Shri.Achibald Pais, Smt.Pushpalatha Shenoy 
and Shri Walter, among others on the occasion. 
 
All the distinguished leaders of our mighty CBOA 
were felicitated during the occasion along with our 
former Chairman Shri.J.S.Jagadeesh. 
 
Friends, during the discussion with CANPALS, I have 
highlighted the achievements made by (y)our CBOA 
during the past one year and appealed to the 
members to explore, contact, convert and deliver 
their best in the remaining days of this financial year 
to take our mother bank to unmatched heights.  
 
I also reiterated that the intensity of our positive 
thinking coupled with attitude and hard work 
should manifest on the field so that we excel 
together and achieve greater laurels 
 
I congratulate and thank Shri.Ramesh Naik, DGS & 
CCO Mangaluru, Shri Ravi Pinto, AGS, Mangaluru 
and the entire Team Mangaluru for the wonderfully 
hosted events. The presence and support extended 
by our executives Shri Yogish Acharya, GM 
Mangaluru CO, Shri.Srikanth DGM, CO Mangaluru 
and Shri.Gangadhar, DGM and CLO CIBM, Manipal 
was unparalleled and unprecedented. 
 

***** 
REF: GS/CBOA/LTR/12/2022/SG 30-03-2022 
 
Dear Canpals, 
 
What a humbling experience at Madurai! I am truly 
overwhelmed with all the love and support! 
 
Friends, recently, I had the privilege of visiting the 
cultural capital of Tamil Nadu, the city which has a 

rich documented history of over 2500 years and the 
city that never sleeps. I must confess that 
throughout my stay at Madurai, I have genuinely 
experienced the magnetic pull and spiritual vibes 
which the city shares with every seeker! 
 
I genuinely felt that there is so much to admire right 
from each sculpted pillar to the warmth that the 
people exude there. The city is not only spiritually 
rich but also is home to economic growth clusters 
viz. automobile, rubber, chemical and granite 
manufacturing industries. The city, in fact, comes 
across as a beautiful living entity which breathes 
and talks to you through various means of its 
cultural richness, historical architecture and Vedic 
foundations. 
 
And equally spectacular was the exquisite display 
of commitment and dedication by my brothers and 
sisters of Madurai Circle towards mother Bank and 
beloved CBOA. 
 
Friends, the mammoth gathering present for my 
welcome at various places including the one at 
Trichy headed by our vibrant Regional Secretary Mr 
Thiagarajan during my arrival with our Strategic 
Mentor, Sri. Manimaran G.V., is still vivid in my 
heart and mind. I was deeply overwhelmed and 
overjoyed. 
 
Subsequently, We had a fruitful Circle Level Joint 
Meeting with Circle Head Shri Surendran Ji, Shri 
Pradeep, DGM, other executives and HR Officials. 
We deliberated upon various issues of the Circle 
along with our team. 
 
CBOA Mega Members Meet was a blockbuster, 
where I had the privilege of interacting with an 
enthusiastic gathering of almost 600 Canpals, 
mostly youngsters, beaming with energy and full 
with curiosity. 
 
The Canpals of Madurai has shown that they stand 
as the strong pillars of strength when it comes to 
the call given by our association. You all have truly 
embraced the culture of CBOA. 
 



 
 
 
Team Madurai has also felicitated Shri Murugan, 
JGS&CNT who is retiring from the services of the 
Bank on 31st of this Month during the members 
meet. Shri Murugan is one of the committed 
soldiers of CBOA, who has played an instrumental 
role for making membership of Madurai 98%. We 
will be missing you Murugan sir.. 
 
I would like to thank our most beloved strategic 
mentor, Sri. Manimaram G.V. who have always 
been a mighty force behind each one of us at CBOA. 
 
I sincerely thank our JGS & CNT Mr Murugan for 
organising such a mammoth meeting along with our 
youthful brother DGS Mr Sundararajan, DGS Mr 
Radhakrishnan, AGS Shri Ganeshan, Mr Dharmar, 
AGS, all the Regional Secretaries and the entire 
organising committee. 
 
Friends, I once again thank each one of you for your 
extraordinary efforts and boundless enthusiasm. 
Your untiring efforts were clearly evident. Needless 
to reiterate that let’s strive to intensify this 
collaborative synergy each time we meet. Let’s 
strive to make our Mother Bank as Number one 
Bank to work with or Bank with. 
 
Now, as we stand at the closure of the current 
financial year, I urge each one of you to re-assess 
our efforts towards reducing the unwarranted 
expenditures and lower down provisioning and 
increasing all possibilities of legitimate fee-based 
income. I am confident that with every branch unit 
being the growth engine and each one of us being 
the drivers for development, this mammoth 
organization will achieve its stated objectives. I am 
positive that our faithfulness towards CBOA and our 
dedication towards our Mother Bank will propel the 
Bank to greater heights. 

***** 
REF: GS/CBOA/LTR/13/2022/SG 31-03-2022 
 
Dear Canpals, 
 
Our CGM-HR, Sri. LVR Prasad Sir, is superannuating 
on this 31st March. On his superannuation, the 
emotions are varied. Prominently, one that of loss 

where we would feel his conspicuous absence and 
other that of immense thankfulness and 
gratefulness for what he has contributed to our 
Mother Bank. 
 
As the adage goes, ‘’Leaders are responsible for 
creating an environment wherein people feel they 
can be their best. Real leaders are change-
makers.’’ Who other than our outgoing CGM-HR 
would epitomize this statement! Indeed, HR in our 
Bank has undergone a paradigm change under him 
in the last few years. 
 
Friends, let me take this opportunity to sincerely 
thank our CGM-HR, Sri. LVR Prasad Sir for his 
unparalleled contribution towards shaping HR to its 
current form. Sir, your deftness in steering the HR 
Wing so efficiently through the tumultuous tides of 
Covid-19 pandemic and Amalgamation will always 
go down in history as a case study for 
understanding art of effective leadership and HR 
administration during crisis. 
 
In addition to that, Your commitment towards 
ensuring implementation of 100 Steps to reform 
HR was exemplary, wherein the implementation 
rate is almost 90%. This wouldn’t have been 
possible without your active intervention Sir. 
 
Sir, it is under your leadership and ingenuity, HR 
became extremely approachable and accessible to 
every Canpal. Be it anyone, you always lent your 
unprejudiced ears and compassionate heart to their 
issues and problems. In fact, you were successfully 
able to show everyone the most fundamental 
aspect of human resource management, is to 
respectfully listen to people. 
 
As an association, CBOA is grateful to you for being 
instrumental in creating the magical synergy 
between the association and the management in 
order to work together for our mother Bank’s 
growth. Because of your presence, CBOA was able 
to actively contribute in ameliorating employee 
motivation and commitment towards the mother 
Bank. 
 



 
 
 
Sir, we wish we had more of your time and 
exposure to your vast experience and knowledge on 
HR matters. However, the fundamentals and 
principles established by you will always play a 
constructive role in strengthening the Human 
Resource Management of our Bank. Your passion 
for work, your commitment levels and your 
simplicity will keep on inspiring each one of us. 
 
I on behalf of my President, Chairman, Central 
Negotiating Team and all the CANPALs wish you 
Hearty congratulations Sir.. we wish you all the very 
best for all your future endeavours. 
 

***** 
REF: GS/CBOA/LTR/14/2022/SG 31-03-2022 
 
“Excellence is never an accident; it is the result of 
high intention, sincere effort, intelligent direction, 
skilful execution and the vision to see obstacles as 
opportunities” – Aristotle 
 
Dear Canpals, 
 
Our mother bank is one of the most benevolent 
banking organizations in the country, ensuring a 
plethora of benefits for its employees. Also, an 
organization’s growth and sustenance are deeply 
linked to how happy its constituent employees are. 
 
It is (Y)our beloved Canara Bank Officer’s 
Association that has continued to strive for the 
satisfaction and happiness of its 45000+ members, 
by consistently taking up with our management, the 
felicitous demands of our members. 
 
More specifically, (Y)our CBOA has been 
instrumental in ensuring: 
 

 Knowledge updation of our members through 
online classes, covering the lengths and 
breadths of banking policies, conducted for the 
benefit of over 45000 members in general and 
the corresponding promotional aspirants in 
particular, year after year. 

 Maximum number of vacancies to help the 
career growth of our members in all scales, year 
after year. 

 
The above measures, among many, were critical in 
creating a knowledgeable work force and a vibrant 
human resource for the bank, that could further the 
path of strong and sustainable growth of our 
mother bank. 
 
Friends, I am extremely proud of our members for 
reciprocating to the diligent and conscientious 
efforts of (Y)our CBOA, with enthusiastic 
participation in the promotion process for the 
current year 2021-22. I am also happy for our 
members, who have successfully been promoted 
and I wish them “All The Best” in their future 
endeavours. 
 
I also wish all the very best to those who could not 
succeed this time in Promotions. I want them to 
understand that their role in taking the bank 
forward has become even more important. 
Experience in Banking is always valuable and you 
have a galore of that. I genuinely believe that all of 
you have got wonderful opportunity to gain 
additional experience before giving the promotion 
exam next time. 
 
Friends, let us continue our quest for knowledge, 
efficiency and growth, and in achieving it, let us all 
strive to make our dear bank as The Best Bank in 
the industry and in ensuring its unassailable 
presence in the years to come. 
 

Discipline in CBOA - Development in Canara Bank 

Flawless Banking - Fraud Free Bank 

Your General Secretary 

 
K Ravikumar 

 
******* 



 

 
DATE EVENT PLACE 

1ST MARCH 2022  &  
2ND MARCH 2022 

INAUGURATION OF CANPAL CASTLE & REGIONAL OFFICE 
VISIT MYSURU RO 

3RD MARCH 2022 MANDYA REGIONAL OFFICE VISIT MANDYA RO 

4TH MARCH MEMBERS MEET AT MYSURU MYSURU 

5TH MARCH 2022 CIRCLE LEVEL JOINT MEETING (CLJM) HYDERABAD 
CO 

6TH MARCH 2022 A DAY WITH GS – MEMBERS MEET & CANPAL ACTIVITIES WARANGAL 

7TH MARCH 2022 VISIT TO MUMBAI CO, ID MUMBAI, CIRCLE LEVEL JOINT 
MEETING (CLJM), MEMBERS MEET 

MUMBAI CO 

8TH MARCH 2022 
VISIT TO THANE RO, MUMBAI NORTH RO, MUMBAI 1 RO & 
CENTRAL OFFICE & WOMEN’S DAY CELBERATIONS AT ALL 

ROS 
MUMBAI 

13TH MARCH 2022 INAUGURATION OF RENOVATED CBOA OFFICE & JOINT RC 
MEETING 

MANGALURU 

14TH MARCH 2022 GENERAL VISIT TO HO HEAD OFFICE 
BENGALURU 

24TH MARCH 2022 
FELICITATION TO SRI LVR PRASAD, CGM HR WING HO & 

TRIPARTITE MEETING WITH BANK & NATIONAL 
INSURANCE/MD INDIA 

HEAD OFFICE 
BENGALURU 

25TH MARCH 2022 CIRCLE LEVEL JOINT MEETING (CLJM) & GENERAL BODY 
MEETING MADURAI 

26TH MARCH 2022 
GENERAL MEMBERS’MEET & FAREWELL TO JGS SRI KRA 

MURUGAN MADURAI 

29TH MARCH 2022 CIRCLE LEVEL JOINT MEETING (CLJM) (VIRTUALLY) CHANDIGARH 
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 Public sector lender, Bank of Maharashtra 
(BoM) has announced the launch of “Project 
Banksakhi” in Odisha in collaboration with 
Mahagram & Sunivesh India Finance Services 
Pvt. Ltd. for Online Bank Account opening. It 
will provide doorstep and hassle-free access to 
the people of Odisha for opening bank 
accounts. The people of Odisha using our 
innovative customer-friendly financial services 
and best in class customer experience across 
digital and physical touchpoints. 

 Ambit Finvest has announced the signing of a 
co- lending agreement with Union Bank of 
India (UBI) for financing to Micro, Small and 

Medium Enterprise (MSME) customers. Ambit 
Finvest is the Ambit Group’s non-deposit-
taking Non-Banking Financial Company 
(NBFC). This collaboration will enable 
underwriting for businesses in 11 states now 
served by Ambit Finvest. Ambit Finvest and 
Union Bank of India hope to speed up credit 
disbursement across multiple geographies 
with this partnership, according to Sanjay 
Dhoka, COO and CFO of Ambit Finvest. 

 Reserve Bank of India has cancelled the 
license of Sarjeraodada Naik Shirala Sahakari 
Bank, Sangli, Maharashtra, as it did not have 
adequate capital and earning prospects. With 
the cancellation of the licence, Sarjeraodada -
Naik Shirala Sahakari Bank Ltd has ceased to 
carry on banking business with effect from the 
close of business hours on 2 March. The bank 
is not complying with various sections of the 
Banking Regulation Act, 1949. 

BANKING AND FINANCIAL  
UPDATES 



 

 
 Axis Bank and Bharti Airtel have entered into 

a strategic partnership to strengthen the 
growth of the digital ecosystem in India, 
through a range of financial solutions. The 
partnership would enable access to credit and 
various digital financial offerings from Axis 
Bank to Airtel’s 340 million- plus customers. 

 The Banks Board Bureau (BBB) has launched a 
development programme for public sector 
bank management with the goal of boosting 
the quality of bank boards. The nine-month 
Directors’ Development Programme (DDP) is 
made for directors of Public Sector Banks and 
financial institutions with the main objective 
of improving director effectiveness and 
increasing their impact on boards, according 
to the Banks Board Bureau. 

 Reserve Bank of India has launched two 
initiatives related to digital payments. One is 
UPI123pay- which provides a UPI payment 
facility on feature phones and the second is 
“DigiSaathi” which is a 24×7 Helpline for 
Digital Payments. 

 Reserve Bank of India has launched a booklet 
named “BE(A)WARE” which features common 
modus operandi used by fraudsters and 
precautions to be taken while carrying out 
various financial transactions. The booklet 
aims to enhance public awareness about 
various types of financial frauds perpetrated 
on gullible customers while carrying out digital 
payments and other financial transactions. 

 Mastercard and Zeta, a financial tech startup 
that provides next-generation credit card 
processing to banks and fintechs, established 
a 5-year worldwide agreement today. As part 
of the deal, the companies will work together 
to create credit cards with issuers all around 
the world using Zeta’s modern, cloud-native, 
and API-ready credit processing stack. 

 Axis Bank has launched the 
‘HouseWorkIsWork’ project, which provides 

possibilities for those who want to return to 
the workforce. The intent behind this initiative 
is to give these women the confidence that 
they are employable, that they have skills, 
and that they can fit in various job roles in a 
bank, and it is about getting these women 
back to work.” 

 With the aim of expanding export shipments, 
the Reserve Bank of India extended the 
interest equalisation scheme for pre and post-
shipment rupee loans for MSME exporters 
through March 2024. The ‘Interest 
Equalisation Scheme for pre and post-
shipment Rupee Export Credit’ provides a 
subsidy to exporters. The scheme was first 
extended until the end of June last year, and 
then again until September 2021. 

 Reserve Bank of India has announced that 
National Bank for Financing Infrastructure 
and Development (NaBFID) will be regulated 
and supervised by it as an All India Financial 
Institution (AIFI) under the RBI Act, 1934. 
NaBFID will be regulated and supervised by 
RBI as an AIFI under Sections 45L and 45N of 
the Reserve Bank of India Act, 1934. 

 Future Generali India Insurance Company 
Limited (FGII) has announced the launch of FG 
Dog Health Cover, comprehensive health 
insurance for pet dogs, along with industry-
first ‘Emergency Pet Minding’ cover. 

 HDFC Mutual Fund has launched a women-led 
financial empowerment initiative 
‘LaxmiForLaxmi’ which will connect women 
investors to a woman financial expert near 
them through a unique missed call service. 
The female financial expert will guide and 
address the queries of the woman investor. 

 ToneTag has partnered with NSDL Payments 
Bank and NPCI to launch its “VoiceSe UPI 
payments service” for feature phone users. 
This comes after the Reserve Bank of India has 
launched the UPI 123Pay facility that enables 



 

 
UPI payments for feature phone users. 
ToneTag is a sound-based proximity 
communication and payments service 
provider based in Bengaluru, Karnataka. 

 Star Health and Allied Insurance Company 
Limited, a health insurance company launched 
“Star Women Care Insurance Policy”. It is a 
woman-centric comprehensive health cover 
specially designed to protect the healthcare 
needs of women at every stage of their lives. 
The policy can be purchased through 
premiums that can be paid in quarterly or half-
yearly instalments, and this policy can also be 
taken for 1 year, 2 year or 3-year terms. 

 Reserve Bank of India (RBI) has directed 
Paytm Payments Bank Ltd to stop the 
onboarding of new customers with immediate 
effect. The bank has also been directed to 
appoint an IT audit firm to conduct a 
comprehensive System Audit of its IT system. 
The RBI took the decision in exercise of its 
powers under section 35A of the Banking 
Regulation Act, 1949. 

 The RBI has stopped Paytm Payments Bank 
from accepting new customers because it 
broke the laws by allowing data to transit to 
servers in other countries and failing to 
properly authenticate its consumers. 
According to a report, annual inspections by 
the Reserve Bank of India (RBI) discovered 
that the company’s servers were sharing 
information with China-based organisations 
that indirectly held an interest in Paytm 
Payments Bank. Existing users’ PPBL savings, 
fixed deposits with linked banks, and balances 
in their Paytm Wallet, FASTag or Wallet Card, 
and UPI services are all safe and working, 
according to the company. 

 LivQuik, a prepaid payment instrument (PPI) 
issuer, announced that it has achieved full 
interoperability for its Prepaid Payment 
Instruments, as mandated by the Reserve 

Bank of India. According to the firm, it is also 
the first PPI issuer to achieve full 
interoperability. PPI issuers must enable full-
KYC wallet interoperability by March 31, 2022, 
according to RBI rules. 

 The HSBC CRISIL IBX 50:50 Gilt Plus SDL Apr 
2028 Index Fund (HGSF), an open-ended 
Target Maturity Index Fund that tracks the 
CRISIL IBX 50:50 Gilt Plus SDL Index – April 
2028, has been introduced by HSBC Mutual 
Fund. According  to the fund house, the 
programme has a high interest rate risk and a 
low credit risk. 

 The State Bank of India (SBI) will set up an 
Innovation, Incubation, and Acceleration 
Centre (IIAC) at Hyderabad, Telangana which 
will be operational in six to nine months of on-
boarding a consultant. It will help the bank to 
develop a set of technologies, knowledge, and 
skills for the introduction of new products and 
services. It will act as a central body to govern 
and drive fin-tech partnerships and implement 
change across the bank. 

 The digital payments network Mahila Money, 
Visa, and Transcorp Prepaid Payment 
Instruments (PPI) have launched Mahila 
Money Prepaid Card to help women 
entrepreneurs easily collect payments, loans 
and get incentives for transactions. The 
prepaid card has been designed keeping in 
mind the needs of digital entrepreneurs, small 
business owners and women. 

 HDFC Bank has announced to launch the 
“SmartHub Vyapar programme” & ‘AutoFirst’ 
app the following two initiatives/application 
to give a digital push to small business loans. 
The financial institution has onboarded over 
2.7 million retailers and is buying 100 
thousand retailers each month. HDFC Bank 
has plans to onboard 20 million retailers in 
three years. More than half of the newly 
onboarded retailers solely function by means 



 

 
of the app platform. 

 The Reserve Bank of India has instructed 
regulated entities (REs) lending to the 
microfinance sector to ensure that loans are 
collateral-free and not secured by a lien on 
the borrower’s deposit account, that 
repayment obligations are capped, that 
interest rates are not usurious, and that there 
is no prepayment penalty. The central bank’s 
harmonised regulatory framework for 
regulated lenders, which includes scheduled 
commercial banks, small financing banks, 
NBFC-MFIs, and NBFC-Investment and Credit 
Companies, includes these clauses. 

 Reserve Bank of India (RBI) has cancelled the 
license of People’s Co-operative Bank 
Limited, Kanpur, Uttar Pradesh. The bank is 
found to lack adequate capital and earning 
prospects under the provisions of Section 
11(1) and Section 22 (3) (d) – under Section 56 
of the Banking Regulation Act, 1949 – ‘Act to 
apply to co-operative societies subject to 
modifications’. 

 DBS Bank India has announced the launch of 
its Green Deposit Programme for corporate 
clients providing a simple way for companies 
to support environmentally-friendly projects 
or avenues. DBS Bank is one of the few banks 
globally to integrate Sustainable Development 
Goals by offering lending & trade credit 
solutions to sustainable and environmentally-
friendly green sectors and now offering a 
Green Deposit product. 

 ICICI Bank announced that it has partnered 
with Chennai Super Kings (CSK), one of India’s 
most successful cricket teams, to introduce a 
co-branded credit card. The card, dubbed the 
‘Chennai Super Kings ICICI Bank Credit Card,’ 
has been expressly developed with a range of 
exclusive perks for the iconic team’s millions 
of cricket fans. 

 HDFC Bank, Kotak Mahindra Bank, and Axis 

Bank have each purchased a 7.84 percent 
stake in ONDC, an open public digital 
infrastructure framework business. HDFC Bank 
said it now owns 7.84 percent of ONDC’s 
equity share capital after allotting 10 lakh 
equity shares for Rs 10 crore. 

 Shaktikanta Das, Governor of RBI has 
inaugurated the Reserve Bank Innovation Hub 
(RBIH) on March 24, 2022 in Bengaluru, 
Karnataka. RBI has set up the RBIH with an 
initial capital contribution of Rs. 100 crore. 
The objective of RBIH is to encourage and 
nurture financial innovation in a sustainable 
manner through an institutional set-up. It has 
been setup as a Section 8 company under 
Companies Act, 2013. Reserve Bank  
Innovation Hub (RBIH) is one of the five 
wholly-owned subsidiaries of the RBI. 

 Bharatiya Reserve Bank Note Mudran Private 
Limited (BRBNMPL) has set up an Ink 
Manufacturing Unit named “Varnika” at 
Mysuru, Karnataka, with an annual ink 
manufacturing capacity of 1,500 MT to 
enhance the security of banknotes. Bharatiya 
Reserve Bank Note Mudran Private Limited 
(BRBNMPL) a wholly-owned subsidiary of RBI. 

 Governor of Reserve Bank of India (RBI), 
Shaktikanta Das has laid the foundation stone 
for the establishment of a Learning and 
Development Centre (LDC) of the Bharatiya 
Reserve Bank Note Mudran Private Limited 
(BRBNMPL) in Mysuru, Karnataka. Bharatiya 
Reserve Bank Note Mudran Private Limited 
(BRBNMPL) is a wholly-owned subsidiary of 
RBI. 

 The Bank of India (BoI) announced a Rs 109 
crore investment in National Asset 
Reconstruction Company Ltd. (NARCL). As of 
March 21, 2022, the bank's stake in NARCL will 
be nine per cent. 

 The Reserve Bank of India (RBI) has released 
the framework for geo-tagging of payment 



 

 
system touchpoints. The framework is part of 
the central bank's focus for deepening digital 
payments and providing inclusive access to all 
citizens of the country. Geo-tagging of 
payment   system touchpoints will enable 
proper monitoring of the availability of 
payment acceptance infrastructure like Points 
of Sale (PoS) terminals, Quick Response (QR) 
codes, etc. 

 Credit Guarantee Scheme for Subordinate 
Debt (CGSSD) is extended upto 31.03.2023. 
On the 13th of May, 2020, the government 
announced the launch of the ‘Distressed 
Assets Fund— Subordinate Debt for Stressed 
MSMEs‘ as part of the Aatma Nirbhar Bharat 
Package. As a result, the Government 
approved the ‘Credit Guarantee Scheme for 
Subordinate Debt’ on June 1, 2020, and the 
scheme was launched on June 24, 2020, to 
provide credit to the promoters of stressed 
MSMEs viz. SMA-2 and NPA accounts who are 
eligible for restructuring as per RBI guidelines 
on the books of the lending institutions 
through   lending institutions. Initially, the plan 
was only valid until March 31, 2021. 

 The government authorised a World Bank-
backed programme costing USD808 million on 
Wednesday to aid and improve the 
functioning of the country's Micro, Small and 
Medium Enterprises (MSMEs). The loan from 
the World Bank's International Bank for 
Reconstruction and Development will be for 
18.5 years, with a 5.5-year grace period.  

 The Reserve Bank of India has approved the 
appointment of Pralay Mondal as the interim 
Managing Director and CEO of CSB Bank. 
Presently he is the Managing Director at CSB 
Bank. 

**** 

 

 

 

 

 As per the sources, the Cabinet approved up 
to 20% FDI in the LIC’s IPO-bound Life 
Insurance Corporation of India (LIC) via the 
automatic route on Saturday, February 26. 
The government hopes that by doing so, it will 
make it easier for India’s largest insurer to be 
disinvested. 

 India has become the second country after 
China to implement the T+1 stock settlement 
mechanism in a phased manner from 25 
February. The system will be starting with 
select stocks and then gradually adding others 
to the fold. Instruction regarding this was 
issued by SEBI on January 01, 2022. Before 
this, the settlement period of stocks in India 
was T+2, i.e. two days after the actual 
buy/selling of stock. 

 National Statistical Office (NSO) has released 
the second advance estimates of national 
accounts. The GDP growth rate projection as 
per NSO for 2021-22 (FY22) and 2020-21 
(FY21) is given below: For 2021- 22 (FY22)= 
8.9% (earlier it was 9.2% in first advance 
estimates); For 2020-21 (FY21)= -6.6% (earlier 
it was -7.3%). 

 On the 1st of March, 2022, the Central 
Depository Services (India) announced that it 
now has more than six crores (i. e. equivalent 
to 60 million) active Demat accounts. The 
main purpose of a Demat account is to keep 
shares that have been bought or 
dematerialized (that means conversion from 
physical to electronic form of shares), making 
online share trading easier for users. 

 Goods and Services Tax (GST) collection 
crossed the Rs 1.30-lakh crores mark for the 
fifth time in February 2022. The gross GST 
revenue collected in the month of February 
2022 is Rs 1,33,026 crore of which CGST is Rs 
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24,435 crore, SGST is Rs 30,779 crore, IGST is 
Rs 67,471crore (including Rs 33,837 crores 
collected on import of goods) and cess is Rs 
10,340 crore (including ₹638 crores collected 
on import of goods). 

 The Securities and Exchange Board of India 
(SEBI) has raised the investment limit for retail 
investors applying in public debt securities 
issuance via the universal payments interface 
(UPI) mechanism to Rs 5 lakh from Rs 2 lakh 
previously. The move comes after the National 
Payments Corporation of India NPCI decided 
to increase the per transaction limit for UPI-
based applications supported by blocked 
amount ASBA initial public offering. 

 Domestic rating agency CRISIL retained its  
real GDP growth forecast at 7.8% for the fiscal 
year 2023, as compared with the 8.5% 
projected in the Economic Survey. 

 The retirement fund body, Employees 
Provident Fund Organisation (EPFO) has 
slashed the interest rate on provident fund 
deposits to 8.10% for 2021- 22. This rate is 
0.4% lower than the previous year. The 
interest rate on PF deposits was 8.5% in 2020-
21 and 2019-20. 

 Rating Agency Morgan Stanely has projected 
India’s GDP growth forecast for 2022-23 
(FY23) at 7.9%. This is 50 bps less than its 
earlier projection due to the impact of the 
Russia-Ukraine conflict on oil prices. 
Furthermore, Stanley raised the country’s 
retail inflation estimate to 6%, meanwhile, 
current account deficits are seen to widen by 
3% of GDP. 

 India’s retail inflation rate climbed to an 
eight- month high, maintaining above the 
central bank’s comfort level of 6% for the 
second month in a row, while wholesale price 
inflation continued to be in double digits for 
continuous eleventh month in a row. With 
mounting threats to growth in Asia’s third-

largest economy, this might make inflationary 
management difficult. The consumer price 
index (CPI)-based inflation rate increased to 
6.07 percent in February from 6.01 percent 
the previous month. 

 In the Lok Sabha, Finance Minister Nirmala 
Sitharaman proposed a Rs 1.42 lakh crore 
budget for the union territory of Jammu and 
Kashmir for the fiscal year 2022-23, despite 
opposition pleas for more time to review the 
plans. Sitharaman also tabled the Union 
Territory’s additional demands for the fiscal 
year 2021-22, totaling Rs 18,860.32 crore, and 
moved a resolution to suspend certain norms 
to allow the House to take up the debate on 
the same day. 

 As per Bloomberg’s recent data on Market 
capitalization, for the 1st time, India’s equities 
market has entered the world’s top 5 in terms 
of market capitalization. India is ranked 5th 
with an overall market capitalization of USD 
3.21 trillion. The total world market cap 
stands at USD 109.22 trillion. The US topped 
the ranking with an overall market cap of USD 
47.32 trillion, followed by China (USD 11.52 
trillion), Japan (USD 6 trillion) and Hong Kong 
(USD 5.55 trillion). 

 Rating agency Moody’s has revised 
downwards the economic growth forecast of 
India by 40 basis points to 9.1 per cent in the 
Calendar Year 2022 (CY2022), due to adverse 
effects of the Russia- Ukraine conflict on the 
global economy. Earlier in February 2022, 
Moody’s estimated India’s GDP in CY2022 to 
9.5 percent. Moody’s has projected India’s 
GDP growth forecast for the Calendar Year 
(CY) 2023 at 5.4 percent. 

 Fitch Ratings has slashed India’s GDP growth 
forecast for the fiscal FY 2022-2023 to 8.5 per 
cent in its Global economic Outlook-March 
2022. Earlier this rate was estimated at 10.3%. 
The Rating agency Fitch has revised upwards 



 

 
the GDP growth forecast for the current fiscal 
FY 2021-2022, by 0.6 percentage points to 8.7 
percent. 

 The Organization for Economic Cooperation 
and Development (OECD) has retained the 
outlook for India’s real gross domestic product 
(GDP) at 5.5% in FY24, lower than 8.1% in 
2022-23. 

 FinMapp, a financial services firm, announced 
that it has been granted a licence under the 
National Pension Scheme by the Pension 
Fund Regulatory and Development Authority 
(PFRDA). It has also obtained a registration 
certificate as a corporate agent from the 
Insurance Regulatory and Development 
Authority of India (Irdai). 

 According to a news release from the DPIIT, 
the government has extended the deadline for 
companies to convert debt financing into 
equity shares by up to 10 years, a measure 
that is likely to provide comfort to emerging 
enterprises dealing with the impact of the 
Covid-19 pandemic. Previously, convertible 
notes may be converted into equity shares for 
up to five years after the initial convertible 
note was issued. That time frame has now 
been increased to ten years. 

 The UN Conference on Trade and 
Development (UNCTAD) has pegged India’s 
economic growth rate for 2022 to 4.6 percent 
due to the ongoing Ukraine-Russia conflict. 
Earlier this rate was projected at 6.7%. The 
UNCTAD has further projected the global 
economic growth for the year 2022 at 2.6 
percent. Earlier this rate was projected at 3.6 
percent. 

 Rating agency ICRA has lowered the growth 
forecast for India’s GDP in 2022-23 (FY23) to 
7.2 per cent. Earlier this rate was 8 per cent. 
The ICRA Ltd. has projected the GDP growth 
forecast for 2021-22 (FY22) at 8.5%, lower 
than the official advance estimate from the 

National Statistical Office of 8.9%. 

 India Ratings and Research (Ind-Ra) has 
revised downwards the GDP growth forecast 
for India in FY23 to 7-7.2 per cent. Earlier in 
January, the rating agency Ind-Ra had forecast 
this rate at 7.6 per cent. 

 National Payments Corporation of India 
(NPCI) designed the “UPI Lite – On-Device 
wallet” (“UPI Lite”) functionality for UPI users 
for small value transactions. About 75% of the 
total volume of retail transactions (including 
cash) in India are below Rs 100 transaction 
value. Further, 50% of the total UPI 
transactions are having a transaction value of 
up to Rs 200/-. To easily process such small 
value transactions, NPCI has launched  this  
facility  of “UPI Lite”. 

 PhonePe, a digital payments and financial 
services company, has acquired GigIndia, a 
network for independent micro-entrepreneurs 
based in Pune. PhonePe will be able to 
integrate 1.5 million entrepreneurs and over 
100 businesses as customers, in addition to its 
own employees, as a result of the acquisition. 
PhonePe will use   GigIndia’s network of 
freelancing micro entrepreneurs to assist 
corporations and businesses in expanding 
their customer bases and distribution 
channels. 

 New Development Bank (NDB) will become 
the first multilateral agency to open an office 
in the Gujarat International Finance Tech City 
(Gift). New Development Bank (NDB) has 
received the approval for the same and will 
open the office in May 2022 in GIFT City. The 
Indian office will help identify suitable projects 
and try to create a pipeline of potential 
financing for the bank. 

 The global money laundering and terrorist 
financing watchdog, Financial Action Task 
Force (FATF), retained Pakistan in the grey list 
and asked the country to work on money 



 

 
laundering investigations and prosecutions. 
FATF also added the United Arab Emirates 
(UAE) to its grey watchlist. 

 IIT Madras Incubation Cell (IITMIC) and RBI 
Innovation Hub (RBIH), a wholly-owned 
subsidiary of the Reserve Bank of India, inked 
a Memorandum of Understanding (MoU) to 
collaborate in establishing the ecosystem 
needed to support and expand fintech 
businesses in India. The two organisations will 
collaborate to give early- stage entrepreneurs 
with unique and disruptive ideas with 
incubation support and speed their scale- up 
journey. 

 Mobility firm Ola has signed an agreement to 
acquire neo bank Avail Finance which 
provides financial services to the blue-collared 
workforce and has over 6 million users. The 
acquisition is a key step in Ola's broader push 
into the fintech space as it looks to build a 
mobility-focused financial services business 
under Ola Financial. 

 Former ICICI Banker, Madhabi Puri Buch has 
been appointed as the new Securities and 
Exchange Board of India (SEBI) chairman, 
replacing Ajay Tyagi. She is the first woman 
chief of SEBI and also the first non-IAS to head 
the regulatory body. 

 Junaid Kamal Ahmad, the World Bank’s India 
Director, has been named a Vice President of 
the international lending agency. Ahmad, 
who will lead the Multilateral Investment 
Guarantee Agency (MIGA) as Vice President, 
Operations, is only the second Bangladeshi to 
be chosen to such a high position in the bank’s 
history. 

 LIC Mutual Fund has announced the 
appointment of TS Ramakrishnan as its 
Managing Director & CEO, effective. 
Ramakrishnan, as the MD and CEO, LIC Mutual 
Fund Asset Management, will succeed Dinesh 
Pangtey, its former Wholetime Director and 

CEO. 

 State Bank of India (SBI) has appointed 
former Ujjivan Small Finance Bank CEO, Nitin 
Chugh as Deputy Managing Director (DMD) to 
drive digital banking operations. He has been 
appointed for an initial term of three years. 

 T Raja Kumar, a Singaporean, has been named 
president of the Financial Action Task Force 
(FATF), the world’s anti-money laundering and 
anti-terrorism financing agency. His 
appointment is for a set two-year term, which 
begins on July 1. During the FATF plenary, he 
was chosen to succeed Dr Marcus Pleyer of 
Germany. 

 The cabinet has appointed Ashwani Bhatia, 
managing director (MD) of the State Bank of 
India (SBI), as a whole-time member (WTM) of 
the Securities and Exchange Board of India 
(SEBI). 

 Debasish Panda has been appointed as the 
chairman of the Insurance Regulatory and 
Development Authority of India (IRDAI). He is 
a former financial services secretary. 

********** 



 
 
 

 

CIR NUMBER CONTENT 

110/2022 Payment of Portfolio/service charges of MSE accounts sourced by Fin-Tech Companies 
under Tie-Up arrangement for loan origination up to Rs.10 Lakhs through 
Income/Expenditure GLs. 

 The Portfolio/Service charges for MSE porposal sourced by Fin-Tech Companies viz. 
M/s Atyati Technologies Pvt Ltd & M/s SUB K Impact Solutions Ltd. will now be paid 
through new Income & Expenditure General Ledgers of Branches opened exclusively 
for this purpose.   

 The charges will be collected and paid to the companies centrally by Head Office, 
MSME Wing as is being hitherto done, by routing the transactions through the 
Income & Expenditure GLs of respective branches.   



 
 
 

 Branches shall not pass any entries in this regard and also shall not use these GLs for 
any other purpose 

111/2022 Revised Definition of Micro, Small and Medium Enterprises – Additional guidelines 

 The existing Entrepreneurs Memorandum (EM) Part II and Udyog Aadhar 
Memorandum (UAMs) of the MSMEs obtained till June 30, 2020 shall remain valid 
upto March 31, 2022.   

 Validity of documents obtained in terms of O.M. No.12(4)/ 2017-SME dated March 
8, 2017 (RBI Circular FIDD.MSME & NFS.BC.No.10/06.02.31/2017- 18 dated July 13, 
2017), for classification of MSMEs upto June 30, 2020, are also valid upto March 31, 
2022.   

 Branches/Offices shall ensure obtention and updation of ‘Udyam Registration 
Certificate’ details in CBS (under CIM22 option) in respect of all eligible MSMEs and 
also incorporate such details in the ‘Common Appraisal Memorandum’ while 
appraising renewal and/or fresh/additional exposure proposals of MSMEs, well 
within the stipulated timelines. 

LDGM 02/2022 Policy guidelines on Securitization of Standard Assets 

LDGM 03/2022 Policy on Transfer of Loan Exposures 

112/2022 IMPLEMENTATION OF QUARTERS MANAGEMENT SYSTEM (QMS) TO HANDLE QUARTERS 
ALLOTMENT & RELATED MATTERS. 

114/2022 ANNUAL ENCASHMENT OF PRIVILEGE LEAVE-FUNCTIONAL GUIDELINES 

117/2022 RBI MASTER CIRCULAR ON BANK FINANCE TO NON BANKING FINANCIAL COMPANIES 
(NBFCS). 

119/2022 Additional/Modified Guidelines related to Timeline for completion of EMT- Housing Loan 

120/2022 Framework for Financing Startup and Establishment of a “START-UP CELL” at each Circle. 

121/2022 Guidelines of Overdraft Facility under PMJDY to individual verified women SHG members. 

122/2022 Employees Suggestion Scheme – a new Portal introduced through DMS under SAS package. 

123/2022 Processing and Sanctioning of MSME Loans in Lending Automation Processing System (LAPS) 
and Functioning of MSME Sulabhs in revamped model – Reiteration of guidelines. 



 
 
 

 Branches/Offices to process all MSME loans (Fresh, Renewal and Enhancement) 
through LAPS module only.   

 Branches to handle the “Application” part in LAPS module and forward the same to 
MSME Sulabh along with duly filled in application and relevant documents as per 
the checklist.   

 Branches/Offices shall strictly follow the extant guidelines of MSME Sulabh. 

126/2022 CLEAN OVERDRAFT / DPN FACILITY TO EMPLOYEES - EXTENSION OF TIMELINES 

127/2022 PROVIDING BRIEF CASE/ LEATHER BAG/ OFFICE BAG TO OFFICER EMPLOYEES 

128/2022 ABSENCE OF EMPLOYEES DURING STRIKE/ AGITATION ETC 

129/2022 ABROAD VISIT OF EMPLOYEES BY AVAILING LEAVE 

130/2022 TAKING UP ASSIGNMENT OUTSIDE THE SCOPE OF REGULAR BANK DUTIES –GUIDELINES 
REGARDING REMUNERATION RECEIVED ON SUCH ASSIGNMENT 

133/2022 INTEGRATION OF DDE SERVICES (Digital Document Execution) OF M/S NeSL IN LAPS 
MODULE, ENABLING E-SIGNING AND E-STAMPING OF LOAN DOCUMENTS 

136/2022 GROUP PERSONAL ACCIDENT INSURANCE POLICY FOR EMPLOYEES 

137/2022 GROUP TERM LIFE INSURANCE POLICY FOR ALL PERMANENT EMPLOYEES OF THE BANK 

138/2022 Shri Dibakar Prasad Harichandan has been nominated by Government of India as part-time 
non-official Director on the Board of our Bank with effect from 21.03.2022 

140/2022 PMEGP (Prime Minister’s Employment Generation Programme) – Adhering to time norms 
for claiming subsidy, creation of Term Deposit and updation of Term Deposit details in 
KVIC’s PMEGP Portal – Reiteration of guidelines. 

141/2022 DAF-SDSM Credit Guarantee Scheme for Subordinate Debt (CGSSD), launched by CGTMSE 
(Credit Guarantee Fund Trust for Micro and Small Enterprises) – extension of scheme 
validity till March 31, 2023. 

LDGM 04/2022 Concept of Circle Management Committee 

144/2022 MODIFICATION IN THE NUMBER OF CREDIT INFORMATION REPORTS FOR GOLD LOAN 
SCHEMES 



 
 
 

143/2022 Job Rotation 

145/2022 MANDATORY SEEDING OF AADHAR NUMBER TO KCC ACCOUNTS FOR CREDITING INTEREST 
SUBVENTION 

146/2022 Policy for Appropriation of Recovery in NPA Accounts – Comprehensive Guidelines 

147/2022 LOAN RECOVERY POLICY 2022-23 

148/2022 Special One Time Settlement Scheme (OTS) for NPAs under Agriculture with sanctioned 
limits/combined limits upto Rs.25 Lacs 

149/2022 Special Scheme for Settlement of NPAs in Micro, Small and Medium Enterprises (MSME) 
Sector with Book liability of Rs.200.00 lacs and below 

150/2022 SPECIAL OTS SCHEME FOR SETTLEMENT OF SMALL VALUE NPAs UPTO Rs.25 LAKHS. 

151/2022 Standard operating procedure (SOP) for bypassing Biometric Login authentication for 
accessing to CBS/Non-CBS applications 

154/2022 STANDARD OPERATING PROCEDURES ON SAFE DEPOSIT LOCKERS. 

155/2022 Generation of Mandatory Reports –Loans sanctioned and disbursed for the day. 

156/2022 Payment Gateway Policy 2022-2023 

158/2022 CUSTOMER SERVICE – PUNCTUALITY AND DISCIPLINE 

160/2022 REPORTING BY OFFICER EMPLOYEES IN CASE OF ARREST/ DETENTION BY POLICE/ CBI ETC. 

161/2022 PAYMENT OF ALLOWANCE TO CLERKS HOLDING SECOND SET OF DOUBLE LOCK KEYS 

162/2022 Social Media Policy of the Bank for the Financial Year 2022-23 

164/2022 Implementation of online facility through HRMS package for submission of application for 
Voluntary Retirement/Resignation by the employees. 

173/2022 AGRICULTURE LENDING POLICY OF THE BANK FOR FY 2022-23 

***** 

 



 

EVENTS OF MARCH 2022 
 

INAUGURATION OF CANPAL CASTLE AT MYSURU: BY GENERAL SECRETARY AND CENTRAL LIAISON 
ALONGWITH EXECUTIVES AND OFFICE BEARERS 

GS AND CENTRAL LIAISON VISIT TO MCB MYSURU 



 

GS AND CENTRAL LIAISON VISIT TO REGIONAL OFFICE MYSURU 

CBOA JAIPUR LEAD BY PRESIDENT FELICITATES THE PROMOTEES & CONDUCTS BRANCH VISITS 



 

GENERAL SECRETARY AND CENTRAL LIAISON VISIT TO MANDYA RO 

CREDIT AWARENESS PROGRAMME: CBOA ERODE  



 

FELICITATION TO PROMOTEES & GENERAL MEMBERS MEETING: CBOA MUMBAI 

GENERAL MEMBERS MEETING: CBOA AGRA 

LATE U M PALO MEMORABILIA CRICKET TOURNAMENT: CBOA RANCHI 
 
 



 

GS & CENTRAL LIAISON ADDRESSING THE GENERAL BODY MEETING ARRANGED BY CBOA MYSURU  

GENERAL SECRETARY’S VISIT & CLJM: CBOA HYDERABAD 



 

GS VISIT TO WARANGAL : A DAY WITH GS-A WALK WTH GS, MEMBERS MEET, CANPAL ACTIVITIES: 
CBOA WARANGAL 

 
WOMEN’S DAY CELEBRATIONS: CBOA TIRUPPUR 

 



 

MEMBERS MEET: CBOA MUZZAFFARPUR  

GENERAL SECRETARY’S VISIT TO MUMBAI CIRCLE OFFICE 



 

GS ADDRESSING AT CLJM AND MEMBER’S MEET: CBOA MUMBAI 

CALENDAR DISTRIBUTION : CBOA KOLKATA 

GS VISIT TO THANE REGIONAL OFFICE & WOMEN’S DAY CELEBRATION: CBOA MUMBAI 



 

WOMEN’S DAY CELEBRATIONS: CBOA GUJRAT AT AHMEDABAD CO 

WOMEN’S DAY CELEBRATIONS: CBOA AHMEDABAD II AT AHMEDABAD RO II 

GS VISIT TO MUMBAI NORTH RO & WOMEN’S DAY CELEBRATIONS: CBOA MUMBAI 

WOMEN’S DAY CELEBRATIONS: CBOA AHMEDABAD I AT AHMEDABAD RO I  



 

WOMEN’S DAY CELEBRATIONS: CBOA ALAPPEY 

GS VISIT TO MUMBAI 1 REGIONAL OFFICE & WOMEN’S DAY CELEBRATIONS: CBOA MUMBAI 

GS VISIT AND MEMBERS’ MEET: CBOA CENTRAL OFFICE MUMBAI  



 

WOMEN’S DAY CELEBRATIONS: CBOA ALAPPEY 

WOMEN’S DAY CELEBRATIONS: CBOA JABALPUR  

WOMEN’S DAY CELEBRATIONS: CBOA GORAKHPUR 

WOMEN’S DAY CELEBRATIONS: CBOA RAJASTHAN 

WOMEN’S DAY CELEBRATIONS: CBOA JAMMU 



 

WOMEN’S DAY CELEBRATIONS: CBOA KANPUR 

WOMEN’S DAY CELEBRATIONS: CBOA AGRA 

WOMEN’S DAY CELEBRATIONS: CBOA BAREILLY REGION 



 

WOMEN’S DAY CELEBRATIONS: CBOA ETAH REGION 

WOMEN’S DAY CELERATIONS: CBOA BAGALKOT 

WOMEN’S DAY CELEBRATIONS AT VARIOUS REGIONS BY CBOA AGRA 



 

WOMEN’S DAY CELEBRATIONS BY CONDUCTING A HEALTH CHECK UP CAMP: CBOA LUCKNOW  

WOMEN’S DAY CELEBRATIONS BY CBOA BENGALURU AT ABHALASHRAM BENGALURU 

WOMEN’S DAY CELEBRATIONS BY CBOA GAYA 

WOEMN’S DAY CELEBRATIONS : CBOA DELHI IN PRESENCE OF STRATEGIC MENTOR SRI GV 
MANIMARAN & DR ATYANAND IRS & PS TO MINISTER OF STATE HOUSING & URBAN AFFAIRS 



 

WOMEN’S DAY CELEBRATIONS : CBOA THRISSUR 

WOMEN’S DAY CELEBRATIONS: CBOA KARNAL  

WOMEN’S DAY CELEBRATIONS: CBOA MALAPPURAM 



 

WEDNESDAY MEETNG: CBOA BENGALURU  

WEDNESDAY MEETING: CBOA KANNUR 

 
GENERAL BODY MEETING: CBOA UDAIPUR 



 

WOMEN’S DAY CELEBRATIONS AT VARIOUS REGIONS: CBOA RANCHI 

GENERAL BODY MEETING: CBOA KANPUR 

WOMEN’S DAY CELEBRATIONS: CBOA VIJAYAWADA 



 

WOMEN’S DAY CELEBRATIONS: CBOA BELAGAVI 

BELAGAVI CRICKET PREMIER LEAGUE: CBOA BELAGAVI 

CANPAL CRICKET LEAGUE: CBOA JAIPUR 



 

WOMEN’S DAY CELEBRATIONS: CBOA CHENNAI 

WOMEN’S DAY SPECIAL BADMINTON CHAMPIONSHIP: CBOA KARNAL 

CRICKET MATCH & HEALTH CHECK UP CAMP BY CBOA THIRUVALLUR 



 

GENERAL MEMBERS’MEETING: CBOA REWARI  

GOLAZZO 2022: FOOTBALL TOURNAMENT BY CBOA ERNAKULAM 

INTER REGION BADMINTON TOURNAMENT: CBOA TRICHY 



 

CANPAL SOCIAL WELFARE ACTIVITY AT DEVARAYANERI: CBOA TRICHY 

INAUGURATION OF RENOVATED CBOA OFFICE AT MANGALURU BY CIRCLE GM & GS 

UM PALO MEMORIAL CRICKET TOURNAMENT: CBOA DHANBAD 



 

GENERAL MEMBER’S MEET: CBOA TRICHY 

BRANCH VISITS: CBOA MUMBAI 

WOMEN’S DAY CELEBRATION: CBOA BHOPAL 



 

BRANCH VISITS: CBOA THENI REGION 

WEEKLY MEETING:CBOA TRIVANDRUM 

WEEKLY MEETING: CBOA BENGALURU 

WEEKLY MEETING: CBOA CHENNAI 

WEEKLY MEETING: CBOA KOTTAYAM 
 



 

WEDNESDAY MEETING: CBOA THRISSUR AND ERNAKULAM 

WEDNESDAY MEETING & CANPAL MERIT AWARDS DISTRIBUTION: CBOA WAYNAD 

BRANCH VISITS: CBOA CHENNAI 



 

HOLI CELEBRATION: CBOA AHMEDABAD 

DOCUMENTATION ASPECTS: SENSITISATION PROGRAMME BY CBOA BENGALURU 

GAMEON: SPORTS MEET: BY CBOA TRIVANDRUM 

WEEKLY MEETING: CBOA BENGALURU 



 

MADHURAM CULTURAL FEST AND WOMEN’S DAY CELEBRATION: CBOA KANNUR 

WEDNESDAY MEETING: CBOA TRIVANDRUM 

WEDNESDAY MEETING: CBOA KOLLAM 



 

WEDNESDAY MEETING: CBOA MALAPPURAM 

WEDNESDAY MEETING: CBOA KASARAGOD & CBOA KOTTAYAM 

WEDNESDAY MEETING: CBOA ERNAKULAM 

CHARMAN, PRESIDENT & GS ALONGWITH OTHER TOP OFFICE BEARERS FELICITATING CGM SRI LVR 
PRASAD, ED SMT MANIMEKHALAI & MEETING WTH MEDI ASSIST TEAM 



 

GS VISIT & CLJM AT MADURAI CO 

ALL KERALA CRICKET TOURNAMENT BY CBOA PALAKKAD 

PRESIDENT AT CLJM: JAIPUR CO 



 

GENERAL BODY MEETING: CBOA BHOPAL 

GS AND STRATEGIC MENTOR AT MADURAI GENERAL BODY MEETING: CBOA MADURAI 

GS VIRTUALLY ATTENDS THE CLJM AT CHANDIGARH 



 

HO LIAISON AT HUBBALI FOR CLJM & GENERAL BODY MEETING: CBOA HUBBALI 

POORAM: CLUTURAL FEST BY CBOA THRISSUR 



 

 

 
ONE BANK ONE ASSOCIATION 

 
HEARTY WELCOME ALL PROMOTEES TO CBOA !!!! 

 



canpal castle - mysuru
 Our Canpal Castle Mysuru is ready for the service of CANPALs from 3rd March 2022


