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The Grand Amalgamation of Syndicate Bank officers’ Association (SBOA) with Canara Bank Officers’ Association 
(CBOA) happened in a glittering function held at our HO Auditorium on 11.11.2020. With this CBOA is set to 
become the largest trade union of Supervisory staff with a membership of more than 45000.  Lets stands firmly 
by our slogan  “Discipline in CBOA and Development in Canara Bank” to accomplish our dual responsibility of 
developing the bank besides guarding the officers welfare.                                                                   -Editorial Team 
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AMALGAMATION OF SBOA WITH CBOA 

 
The "Magical Unity" of SBOA with CBOA happened 
in a glittering function held at HO Auditorium today 
in the august presence of our MD & CEO 
Shri.L.V.Prabhakar, Executive Director Shri.M.V.Rao 
and CGM Shri.L.V.R.Prasad, Executives and large 
number of members.  
 
The function began with invocation and lighting of 
lamp.  
 
Shri.B.K.Mehta, President of CBOA extended 
welcome address which was followed by Inaugural 
Address of Shri.J.S.Jagadeesh, Chairman of CBOA.  
 
Shri.Sanjay Manjrekar, General Secretary of SBOA in 
his address thanked the                               
Management for the smooth amalgamation 
process. Speaking on the amalgamation he told he 
had mixed feelings and likened it to sugar getting 
dissolved in Milk. While one eye is shedding tears of 
sorrow for the SBOA coming to an end he expressed 
another eye welled with drops of joy that SBOA is 
getting amalgamated with CBOA. Concluding he 
sought to the management to ensure best of the 
facilities available in both the banks  in the 
amalgamated entity.  
Shri.G.V.Manimaran, General Secretary CBOA, in his 
address to the members informed that with this 
amalgamation CBOA is set to become the largest 
trade union for supervisory staff. He thanked our 
MD & CEO and ED for their efforts in ensuring 
amalgamation process in a smooth manner.  
 

He also thanked them and CGM of HR Wing for 
coming out with welfare measures during the 
pandemic period, completing home state transfers, 
recruitments and promotions on time. Speaking on 
principles of CBOA he stated that the logo was 
designed in such a way to depict that the Canara 
bank CB stands on OA the officers association while 
we never forget that without CB, OA is also not 
there and CBOA is having dual responsibility of 
developing the bank besides guarding the officers’ 
welfare. 
 
Assuaging the concerns of Sri.Sanjay Manjrekar, he 
assured him on behalf of MD that all the benefits 
will be extended in a staggered manner.  
 
Terming the amalgamation as a new beginning, he 
appreciated the top management for the efforts in 
keeping the bank a performing and profit making. 
Assuring support in Bank’s all endeavaours, he told 
our members will risk averse in decision making, 
strive to improve interest income, arrest NPA 
slippage and recovery in D4 and loss assets.  
 
He also made few representations to the 
management like  

1. revisiting the Accountability policy,  
2. viewing the role of officers leniently in cases 

of Frauds committed by the outsiders 
where they are innocent victims,  

3. taking cognizance of realizable value of 
securities while deciding disciplinary action,  
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4. bringing marketing Managers into regular 
stream to utilize their PR Skill,  

5. contributory medical insurance scheme for 
retirees.  

6. He also renewed the request of giving 
additional increments over and above the 
salary structure decided at the industry 
level, to make the young officers feel best in 
the industry and carry out corporate plan of 
bringing the bank to top in performance 
and profit. 

 
CGM of HR Wing, Shri.L V R Prasad was felicitated 
before his address by Sri J S Jagadeesh, in which 
touched upon the various initiatives undertaken by 
the bank in the recent past to ensure that the 
Merger of banks is successful. He thanked for the 
cordial relationship maintained in the bank and 
sought the continued support of the officers in 
bringing the bank to greater heights.  
 
Shri.M.V.Rao, Executive Director, was felicitated by 
Shri.Sanjay Manjrekar.  ED spoke at length about 
the amalgamation process and how the various 
committees performed in unison to ensure 
completion of the process in a flawless manner. He 
appreciated the role of officers during the entire 
exercise of upgradation of CBS version to 11.8 
completed during last month. He informed that 
during the current month integration has started 
and is intended to be completed by March 2021. He 
narrated the Rewards & Recognition programme 
and echoing the views of Shri.G.V.Manimaran, he 
assured that the benefits will follow gradually. He 
advised all the officers to extend their contribution 
to ensure that our Bank becomes numero uno and 
to begin with he sought to achieve that in states like 
Karnataka and Tamilnadu.  
 
Shri.G.V.Manimaran honoured our MD & CEO 
Shri.L.V.Prabhakar.  
 
MD & CEO dwelt on various aspects of Bank’s 
performance, position, digital push, customer 
service, amalgamation welfare measures and role of 
officers. Commending the officers for their 
exemplary service during covid times, he expressed 
satisfaction that even during worst times our 
officers ensured that more than 95% of Branches, 
ATMS were working. He appreciated the delivery of 

Government’s initiatives by our branches to various 
sectors like MSME, Retail.  
 
MD & CEO advocated the steps taken by corporate 
office in centralizing routine works, reducing the 
work load at branches and minimizing mistakes. He 
complimented the officers on the performance of 
Gold Loan which stood at Rs.66000 crores and 
insisted on leveraging the digital platforms to 
reduce foot falls at branches. 
 
He appreciated the CBOA’s dictum of “Development 
in Canara Bank” and stated that development of 
organization will lead to development of indivdiuals 
and it will be mutually beneficial. He stressed that 
with the various initiatives bank’s performance is 
bound to grow further which will invariably 
necessitate promotions for which the process has 
commenced at HO level with an intention of 
completing the entire exercise by March 2021.  
Assuring that the bonafide decisions by the officers 
will never be questioned he also underlined zero 
tolerance on the frauds perpetrated on the bank. 
While the perpetrators will not be shown any 
leniency the innocents will be protected at the same 
time, he exhorted. He also highlighted on the new 
initiative of investigations handled by Inspection 
officers who will be given proper training to conduct 
the same in an unbiased manner.  
 
He once again congratulated the officers for their 
contribution towards Bank’s performance in testing 
times and sought their continued support.  
 
Shri.G.V.Manimaran, assured the unconditional 
support of the 45000+ members of CBOA in bank’s 
all endeavors viz,  

1. Ensuring that the risk aversion is not 
settling in the minds of the officers 
by constantly encouraging them. 

2. Improving the interest income 
which constitutes 65 to 70% in the 
total income by increasing the retail 
lending a promising sector. 

3. Preventing the slip in to NPA by 
constant and effective follow up 
and ensure the recovery in NPA 
accounts. 

4. Special attention will be shown on 
recovering the D4, loss assets and 



 
 

technically written off assets so as 
to contribute directly to the profits. 

5. The continuation of Moratorium 
may negatively impact the credit 
culture among the borrowers and 
we note to educate the customers 
by constantly interacting with them. 

6. To achieve all the above we shall 
ensure the customers delight 
through various technological tools 
available.  

and further reiterated that CBOA stands by its 
slogans 

“Flaw free banking and fraud free bank.” 
“Discipline in CBOA and Development in Canara 

Bank” 
 
Shri.Vilas Nayak, President extended Vote of 
Thanks. He recalled the efforts of all their past 
leaders during the last four decades or so.    
The meeting ended with national anthem and 
followed by a colourful energetic Cultural program 
enacted by the proud members of CBOA. 
 
Salient Features of amalgamation of SBOA with 
CBOA 
 

1. The amalgamated entity will continue in the 
name of Canara Bank Officers Association. 

2. All members of SBOA automatically 
admitted as members of CBOA and will be 
entitled for benefits and privileges available 
to members of CBOA.  

3. Ex members of SBOA  will be treated on par 
with ex members of CBOA 

4. Organisational structure of CBOA will be 
followed 

5. All EC members co-opted in the Executive 
Committee of CBOA.  

6. President of SBOA Shri.Vilas Nayak will be 
the Working President and General 
Secretary Shri.Sanjay Manjrekar will be 
Advisor. All other  office bearers carry same 
designation.  

7. Core Committee will meet before the next 
Central Committee Meeting and decide 
about positions, roles and responsibility of 
EC members, RS and Zonal Council 
members of SBOA in CBOA and suitable 
amendments to Bye laws.   

8. Office bearers will be given appropriate 
representation in Negotiating committees 
at various levels 

9. Employees engaged in SBOA office will be 
continued on same terms and conditions 

10. Syndicate Bank Pensioners & Retirees 
Association (SBPRA) will be allowed to use 
all office premises after amalgamation for 
meetings etc.  

11. Best of facilities / HR practices will be 
pursued with management for 
implementation 

 
**** 

 
Ref : GS/NOV/2020/BPS dated  02.11.2020 
Sub : Eleventh Bipartite Settlement 
 
I earnestly request every one of you to read the 
following with the neutral mindset and without any 
reservation. 
 
When I write about the officers aspiration to get 
decent wages, I used to wonder with whom we are 
waging a war to get good salary.  
 
Kindly read the following with open mind and arrive 
the conclusion whether we bank men would attain 
the status of decently paid matching to our 
contributions and commitments and if so, when? 
 
1. When the preparation of the COD was in 

progress during 2017, a situation was prevalent 
in the industry that all the banks were posting 
loss due to suddenly introduced AQR which has 
created a fear in the minds of the negotiators 
that the IBA would harp on the argument of 
lesser paying capacity of the banks which would 
come in the way of achieving decent wage 
revision for the officers whose age profile has 
been coming down drastically and who are left 
with long years of service. 

2. So, the leaders like Mr Harvindersinghji, Mr 
Sudarshan and Mr Thomas Franco were looking 
for a different methodology to be adopted in 
wage calculations & negotiations without 
involving the profit and paying capacity of the 
banks. 

3. Seventh CPC came in handy then which was 
implemented from Jan 2016 in which the 



 
 

minimum wages formula was followed without 
linking the paying capacity and profitability. 

4. Many wrongly understood when we 
demanded the minimum wages formula in our 
COD as if we are demanding central 
government pay scales, whereas, the fact was 
that we demanded to follow the factors and 
matrix applied in the CPC in extending wage 
revision to bankers too. 

5. We demanded on the lines of CPC formula 
because of the approach and methodology 
listed out in the CPC as the basis for 
recommending such good increase to 
government employees. 

6. Few of the highlights adopted by CPC are given 
below which only had influenced our then 
leaders to prepare such a COD submitted by all 
four officers organisations and well received 
and mandated by all officers members. 

I. The  approach  adopted  by  the  
Commission  was  to  reach  out  to  
all  stakeholders  and  seek their  
inputs  in  various  forms.  To  start  
with,  a  website  was  set  up  giving  
all  updated  information about  the  
working  of  the  Commission.  An  
exhaustive  questionnaire  was  
prepared,  capturing, inter  alia,  all  
the  important  facets  of  the  terms  
of  reference,  for  seeking  
suggestions  from  the stakeholders. 
We  wrote  to  ministries / 
departments  seeking  various  data  
on  pay  and  allowances, staff 
position, age  profile, recruitment 
rules of cadres etc.  

II. Paragraph 1.14  The  Commission  
received  a  large  number  of  
representations  from  various  
recognised  and unrecognised  bodies.  
The  Commission  also  permitted  
oral  submissions  through  the 
representatives  of  these  
organisations.  Visits  to  remote  
areas  like  the  border  areas  in  the  
North, Leh,  Arunachal  Pradesh,  
Rann  of  Kutch  and  Rajasthan,  and  
to  distant  parts  of  the  country  
such as  the  north-eastern  region  
and  Andaman  and  Nicobar  Islands  
were  undertaken.  The  main 

objective  of  the  visits  was  to  have  
a  first-hand  experience  of  the  
working  conditions  and difficulties 
attached to various jobs.  

III. The  Commission visited  metros with 
significant presence of  Central  
Government  employees  such  as  
Bengaluru,  Vishakhapatnam,  
Mumbai  and  Kolkata. After  taking  
oral  as  well  as  documentary  
evidence,  the  Commission  discussed  
all  the  issues which  were  raised  by  
these  representatives,  keeping  in  
view  the  terms  of  reference.  As  
per  our ToR,  we  have  to  capture  
the  global  best  practices.  Pursuant 
to this, we  interacted  with  the 
Governments of Australia  and New  
Zealand. 

IV. Paragraph 1.24  We  have  also  kept  
in  view  the  needs  of  the  
pensioners  under  the  old  pension  
system, (employees  who  joined  
before  01.01.2004)  and  suggested  
some  measures  to  alleviate  their 
plight.  They should also  not  be  left  
in  straitened  circumstances.  We  
have  suggested  their  proper fixation  
in  the  new  pay  matrix  which  will  
provide  them  a  respectable  living.   

V. Almost  the  whole lot  of  
government  employees  appointed  
on  after  01.01.2004  were  unhappy  
with  the  new pension  scheme.  
While  the  National  Pension  System  
does  not  form  a  part  of  our  Terms  
of Reference,  we  have  recorded  
the  sentiments  of  the  affected  
employees.  The government should 
take  a  call  and step in to look into 
their complaints. 

VI. Paragraph 1.29  As  we  have  
mentioned  above,  government  
service  is  not  a  contract.  It  is  a  
status.  The employees expect  a  fair  
treatment  from  the  government.  
The States  should  play  role  model  
for the  services.  In  this  connection,  
it  will  be  useful  to  quote  the  
observations  in  the  case  of 
Bhupendra  Nath  Hazarika  and  



 
 

another  vs.  State  of  Assam  and  
others  (reported  in 2013(2)Sec  516)  
wherein  the  Apex  Court  has  
observed  as  follows:  “………  It  
should  always be  borne  in  mind  
that  legitimate  aspirations  of  the  
employees  are  not  guillotined  and  
a situation  is  not  created  where  
hopes  end  in  despair.  Hope  for  
everyone  is  gloriously  precious and  
that  a  model  employer  should  not  
convert  it  to  be  deceitful  and  
treacherous  by  playing  a game  of  
chess  with  their  seniority.  A  sense  
of  calm  sensibility  and  concerned  
sincerity  should be  reflected  in  
every  step.  An  atmosphere  of  
trust  has  to  prevail  and  when  the  
employees  are absolutely  sure  that  
their  trust  shall  not  be  betrayed  
and  they  shall  be  treated  with  
dignified fairness then only the  
concept of  good governance  can be  
concretized.  We  say  no more.” 

VII. Compensation  Structure  in  a  
Government  Setting 4.1.2  Employee  
compensation  is  an  important  
element  of  government  functioning.  
In general,  the level and structure  of  
compensation should aim  to achieve  
four objectives:  
(i) pay should  be  sufficient  to  

attract  and  retain  high  quality  
staff;   

(ii) pay  should  motivate  staff  to 
work  hard;   

(iii) pay  policy  should  induce  
other  human  resource  
management  reforms;  

(iv) pay  should be  set at a  level to 
ensure  long  term fiscal 
sustainability.    

 

VIII. Paragraph 4.1.22  One  recurrent  
theme  in  the  representations  of  
various  associations  relates  to 
‘equity’  or  ‘Equal  Pay  for  Equal  
Work.’  Ideally,  the  remuneration  
package  should establish horizontal  
equity:  employees  should  feel  that  
their  pay  is  comparable  with  the  

remuneration structure  of  similarly  
placed  positions  outside  their  
organization.   

IX. The  employees  should  also feel  that  
the  pay  structure  shows  linear  
progression  pattern  and  thus  the  
notion  of  vertical  equity is  also  
maintained.  The Pay  Matrix  
addresses  these  issues  as  well.  The  
Commission  has designed  the  pay  
structure  in  such  a  manner  that  
the  pay  progression  recognises  the  
importance of  vertical  relativities  
and  also  assigns  a  reasonable  basis  
to  such  progression.  This  has  been 
done  by  assigning  a  uniform 
fitment factor  of 2.57.    

X. Paragraph 4.2.1  The  estimation  of  
minimum  pay  in  government  is  
the  first  step  towards  building  its  
pay structure.  In  doing  so,  the  
approach  is  to  ascertain,  by  using  
the  most  logical  and  acceptable 
methodology,  what  the  lowest  
ranked  staff  in  government  needs  
to  be  paid  to  enable  him  to meet 
the  minimum expenditure  needs for 
himself  and his  family  in a dignified 
manner. 

XI. Paragraph 4.2.3  To  estimate  the  
minimum  pay  in  the  government,  
the  VI  CPC  used  the  norms  set  by  
the 15th  Indian Labor  Conference  
(ILC)  in  1957  to  determine  the  
need-based  minimum  wage  for  a 
single industrial worker.  The  norms 
set by  the  ILC  are  as below:  

A. A  need-based  minimum  
wage  for  a  single  worker  
should  cover  all  the  
needs  of  a worker’s  
family.  The  normative  
family  is  taken  to consist  
of  a  spouse  and  two  
children below  the  age  of  
14.  With  the  husband  
assigned  1 unit,  wife,  0.8  
unit  and  two  children, 0.6 
units each, the minimum 
wage  needs to address 3 
consumption units; The  



 
 

food  requirement  per  
consumption  unit  is  
shown  in  the  Annexure  to  
this  chapter.  

B. The  specifications  were  
derived  from  the  
recommendations  of  Dr.  
Wallace  Aykroyd, the  noted  
nutritionist,  which  stated  that  
an  average  Indian  adult  
engaged  in  moderate activity  
should,  on  a  daily  basis,  
consume  2,700  calories  
comprising  65  grams  of  
protein and  around  45-60  
grams  of  fat.   

C. Dr  Aykroyd  had  further  
pointed  out  that  animal  
proteins, such  as  milk,  eggs,  
fish,  liver  and  meat,  are  
biologically  more  efficient  
than  vegetable proteins  and  
suggested  that  they  should  
form  at  least  one-fifth  of  the  
total  protein  intake;  

D. The  clothing  requirements  
should  be  based  on  per  
capita  consumption  of  18  
yards  per annum,  which  gives  
72  yards  per  annum  (5.5  
meters  per  month)  for  the  
average worker’s  family.  The  
15th  ILC  also  specified  the  
associated  consumption  of  
detergents, which can be  seen 
in the  Annexure. 

XII. For  housing,  the  rent  corresponding  
to  the  minimum  area  provided  
under  the government’s  industrial  
housing  schemes  is  to  be  taken.  
The  15th  ILC  kept  it  at  7.5 percent  
of the  total minimum  wage; Fuel,  
lighting  and  other  items  of  
expenditure  should  constitute  an  
additional  20  percent of the  total 
minimum  wage.  

XIII. Paragraph 4.2.4  The  VI  CPC  
considered  additional  components  
of  expenditure  to  cover  for  
children’s education,  medical  
treatment,  recreation,  festivals  and  

ceremonies.  This  followed  from  the 
Supreme  Court’s  ruling  in  the  
Raptakos  Brett  Vs  Workmen  case  
of  1991  for  determination  of 
minimum  wage  of  an  industrial  
worker.  The  Supreme  Court  had  
prescribed  this  amount  at  25 
percent  of  the  total  minimum  
wage  calculated  from  the  first  five  
components.   

XIV. However,  in considering  this 
additional component the VI  CPC  
took note  of the  educational 
allowance  and medical  facilities  
being  provided  by  the  government.  
Based  on  its  calculations  the  VI  
CPC arrived  at  a  minimum  wage  of  
Rs.5,479.  This  was  enhanced  by  
about  22  percent  to  Rs.6,660,  
which was  recommended  as  the  
minimum  pay  in  the  government.  
The  enhancement  quantified  the 
skill  factor  that  Group  D  staff  
would  acquire  through  training,  
upon  their  merger  into  Group `C’.  
Ultimately,  at the  implementation 
stage, the  minimum pay  was fixed  
at  Rs.7,000 per month on 
01.01.2006. 

XV. Paragraph 4.2.9  The  cost  estimated  
from  Step  7  is  next  rounded  off  to  
Rs.18,000,  which  is  the  minimum 
pay  being  recommended  by the  
Commission,  operative  from  
01.01.2016.  This  is  2.57  times  the 
minimum  pay  of  Rs.7,000  fixed  by  
the  government  while  
implementing  the  VI  CPC’s 
recommendations  from  01.01.2006.  
Accordingly, basic  pay  at  any  level  
on 01.01.2016  (pay  in the  pay  band  
+  grade  pay)  would  need  to  be  
multiplied  by  2.57  to  fix  the  pay  of  
an  employee in  the  new  pay  
structure.  Of  this  multiple,  2.25  
provides  for  merging  of  basic  pay  
with  DA, assumed  at  125  percent  
on  01.01.2016,  while  the  balance  
is  the  real  increase  being 
recommended  by  the  Commission.  



 
 

The  real  increase  works  out  to  
14.2  percent  (2.57÷2.25  = 1.1429) 

XVI. Paragraph 4.2.13  After  considering  
all  relevant  factors  the  Commission  
is  of  the  view  that  the  minimum 
pay  in  government  recommended  
at  Rs.18,000  per  month,  w.e.f.  
01.01.2016,  is  fair  and reasonable  
and  one  which,  along  with  other  
allowances  and  facilities,  would  
ensure  a  decent standard of  living  
for  the  lowest ranked  employee  in 
the  Central Government. 

XVII. Paragraph 5.1.24  The  pay  matrix  
will  help  chart  out  the  likely  path  
of  pay  progression  along  the  
career ladder  of  any  employee.  For  
example,  it  can  be  clearly  made  
out  that  an  employee  who  does 
not have  any  promotional prospects 
in his  cadre  will be able to traverse  
through  at least three levels  solely  
by  means  of  assured  financial  
progression  or  MACP,  assuming  a  
career  span  of 30  years or  more. 

XVIII. Paragraph 5.1.26 Minimum  Pay The  
JCM-Staff  Side,  in  their  
memorandum,  have  proposed  that  
the  minimum  salary,  at the  lowest  
level,  should  be  determined  using  
a  need  based  approach.  They  have  
proposed  that the  minimum  wage  
for  a  single  worker  be  based  on  
the  norms  set  by  the  15th  Indian  
Labour Conference,  with  certain  
additions  to  the  same.   

XIX. The  minimum  pay  as  suggested  in  
the memorandum  is  Rs.26,000,  
which  is  around  3.7  times  the  
existing  minimum  salary  of  
Rs.7,000. While  the  broad  approach  
is  similar,  the  specifics  do  vary  and  
the  Commission  has,  based  on 
need-based  minimum  wage  for  a  
single  worker  with  family  as  
defined  in  the  Aykroyd  formula, 
computed  the  minimum  pay  at  
Rs.18,000.  Details  on  the  
computation  of  minimum  pay  have  
been brought out  in  Chapter  4.2. 

XX. Paragraph 5.1.4  Further,  it  is  
expected  that  the  
recommendations  on  the  pay  
structure  should  ensure  that the  
framework  for  an  emoluments  
structure  is  linked  with  “the  need  
to  attract  the  most  suitable talent  
to  government  service,  promote  
efficiency,  accountability  and  
responsibility  in  the  work culture,  
and  foster  excellence  in  the  public  
governance  system  to  respond  to  
complex challenges  of  modern  
administration  and  rapid  political,  
social,  economic  and  technological 
changes, with due  regard  to 
expectations of stakeholders.” 

XXI. Paragraph 5.1.6  The  new  paradigm  
of  running  pay  bands  was  brought  
in  by  the  VI  CPC  primarily  to 
address  the  problem  of  stagnation  
faced  in  the  earlier  regime.  Until  
then  the  limited  span  of individual  
pay  scales  resulted  in  employees  
reaching  the  maximum  of  the  
scale and  stagnating until  their  next  
regular  promotion.  To  alleviate  the  
situation,  often  new  posts  were  
created  even when  no  functional  
justification  existed.  This  led  to  
proliferation  of  levels  and  
unwarranted increase  in  financial  
liability.  Frequent  movement  from  
one  scale  to  another  also  led  to 
problems  in  pay  fixation  of  seniors  
who,  in  some  cases,  ended  up  
drawing  lesser  pay  than  their 
juniors. 

XXII. Paragraph 5.1.39  In  the  true  spirit  
of  having  open  ended  pay  scales  
the  span  of  levels  1  to  11  has  
been kept  at  40  years.  This  has  
been  done  to  ensure  that  no  
stagnation  takes  place. 

XXIII. Paragraph 5.1.27 Fitment The  
starting  point  for  the  first  level  of  
the  matrix  has  been  set  at  
Rs.18,000.  This corresponds  to  the  
starting  pay  of  Rs.7,000,  which  is  
the  beginning  of  PB-1  viz.,  Rs.5,200  
+  GP 1800,  which  prevailed  on  



 
 

01.01.2006,  the  date  of  
implementation  of  the  VI  CPC 
recommendations.  Hence  the  
starting  point  now  proposed  is  
2.57  times  of  what  was  prevailing 
on  01.01.2006.   

XXIV. This  fitment  factor  of  2.57  is  
being  proposed  to  be  applied  
uniformly  for all  employees.  It  
includes  a  factor  of  2.25  on  
account  of  DA  neutralisation,  
assuming  that  the rate  of  Dearness  
Allowance  would  be  125  per cent  
at  the  time  of  implementation  of  
the  new pay.  Accordingly, the  
actual raise / fitment being  
recommended is 14.29 percent. 

XXV. Pensions -  Constitutional  Provisions 
and  Judicial  Position 10.1.2  Article  
366(17)  of  the  Constitution  defines  
pension  as:  “Pension  means  a  
pension, whether  contributory  or  
not,  of  any  kind  whatsoever  
payable  to  or  in  respect  of  any  
person, and  includes  retired  pay  so  
payable,  a  gratuity  so  payable  and  
any  sum  or  sums  so  payable  by 
way  of  the  return,  with  or  without  
interest  thereon  or  any  other  
addition  thereto,  of subscriptions to 
a Provident Fund.”  

XXVI. Paragraph 10.1.3  Pension  has  been  
the  subject  matter  of  a  number  of  
landmark  judgements  by  the 
Supreme  Court  of  India  in  which  
its  nature,  obligations  of  the  
government  thereon  and  the 
recognition of distinctiveness in 
categories of pensions and 
pensioners has been settled.  

XXVII. Paragraph 10.1.4  In  its  judgment  in  
D.S.  Nakara  and  others  Vs  Union  
of  India  [AIR  1983  SC  130]  the 
Supreme  Court  held  that  a  pension  
scheme  consistent  with  available  
resources  must  provide that  a  
pensioner  would  be  able  to  live  
free  from  want,  with  decency,  
independence  and  self respect  and  
standard  equivalent  at  pre-
retirement  level.  It  held  that  

pension  is  not  an  ex-gratia 
payment  but  payment  for  past  
services  rendered.   

XXVIII. At  the  same  time  in  Indian  Ex-
Services League  &  Others  Vs  Union  
of  India  &  Others  [(1991)  2  SSC  
104]  the  Supreme  Court  held  that 
the  decision  in  the  Nakara  case  
has  to  be  read  as  one  of  a  limited  
application  and  its  ambit cannot  be  
enlarged  to  cover  all  claims  made  
by  the  pension  retirees  or  a  
demand  for  an  identical amount  of  
pension  to  every  retiree  from  the  
same  rank  irrespective  of  the  date  
of  retirement, even  though  the  
reckonable  emoluments  for  
computation  of  their  pension  be  
different.  In  the judgement  in  
Vasant  Gangaramsachandan  Vs  
State  of  Maharashtra  &  Others  
[(1996)  10  SSC 148]  Supreme  Court  
reiterated  that  pension  is  not  a  
bounty  of  the  State.  It  is  earned  
by  the employee  for  service  
rendered  to  fall  back  upon  after  
retirement.  It is attached to the 
office and it cannot be arbitrarily 
denied. 

XXIX. Paragraph 10.1.5  In  the  case  of  
petitioners  who  were  retired  
Railway  employees,  covered  by  or  
who  opted for  the  Railway  
Contribution  Fund  Pension  Scheme,  
the  Supreme  Court  in Krishna  
Kumar  Vs Union  of  India  and  
Others  [(1990)  4  SSC  207]  averred  
that  it  was  never  held  that  both  
the pension  retirees and  PF  retirees 
formed  a  homogenous  class and  
that any  further classification among 
them (viz., pension retirees and PF 
retirees) would be violative of Article 
14. Under the Pension Scheme, the 
government’s obligation does not 
begin until the employee retires but 
it begins on his/her retirement and 
then continues till the death of the 
employee. Thus, on the retirement 
of an employee, government’s legal 
obligation under the PF account ends 



 
 

while under the Pension Scheme it 
begins.  

7. In fact, the Code on Wages Act 2019 which was 
passed by the Central Government and 
gazetted endeavours to calculate the minimum 
wages for the entire country based on the 
need based wages policy and Aykroyd formula 
on food and nutrition requirement of an 
employee and his family. This is in support of 
our demand and was introduced in the 
parliament after our submission of COD. 

8. From the above it could be made out that the 
Central Pay Commission had taken elaborate 
steps to arrive at the Minimum basic pay of 
Rs.18000/- per month in a logical and 
acceptable manner. Besides, this is expected to 
help the lowest ranked employee of the 
Government and his family to lead a decent 
life matching to his status.  

9. The passage of Code on Wages Bill in the 
parliament and its gazette notification 
effectively implies the Government’s intention 
of implementing salary as per the minimum 
wages policy which includes the officers 
working in the banking industry too.  

10. The Central Pay Commission has also vouched 
for the irrelevance of the stagnation and 
strongly felt that the pay increase should not 
be stopped merely on account of non-
availability of promotions and there should be 
an assured increase and it is envisaged through 
Minimum Assured Career Progression spanning 
for 40 years spread across 11 cadres. With the 
promotions and career progression not in the 
hands of the young officers, who have joined 
the banking industry in large numbers making 
up 70% of the officers community nowadays,  
it is in their best interests that the demand for 
running scale of pay has been made. 

11. During December 2017, Department of 
Financial Services, Ministry of Finance, 
Government of India had issued an Office 
Memorandum establishing the equivalence of 
posts in PSUs, Banks, Insurance organizations 
vis-à-vis posts in Government. As per this 
communication Junior Management Scale 1 of 
Public Sector Bank is treated as equivalent to 
Group “A” Officers in the Government of India.  

12. Right from the conception of Charter of 
Demands, we have been urging for fixing of 
salary based on the Minimum Wages principle 

and the above equivalence established by 
Ministry of Finance itself justified our demands 
and it was felt that this would bring back the 
much needed parity for the officers with the 
Central Government Grade ‘A’ Officers’s salary.  

13. However, the bipartite negotiations never 
happened on the lines of Charter of Demands 
submitted by the four officer organisations for 
reasons best known to the negotiators.   

14. The initial offer by IBA, that too after lapse of 
more than a year was, a measly 2 percentage 
increase. UFBU instead of justifying its own 
demands protracted the process under the 
charade of negotiations.  It took more than two 
and half years, to achieve the final figure of 15% 
from the initial offer of 2% whereas the banks 
started making provisions at 15% from March 
2018 itself.   

15. As per the minimum wages formula the initial 
pay of the lowest placed government employee 
is Rs.18000 as on 01.01.2016 and it is still 
demanded by them that this minimum to be 
increased to Rs.26000. The Grade “A” officers 
are getting minimum pay of Rs.56100 which is 
3.12 times of Rs.18000. 

16. A comparative analysis of the  basic pay is given 
below 

 

  

Designation 
in Public 

Sector Banks 

Starting 
Basic Pay 

Equivalent 
post as per 

MoF’s 
December 
2017 letter  

Starting 
Basic Pay 

Sub-Staff 14500 Group C 18000 

Clerk 17900 Group C 35400 

Officer 36000 Group A 56100 

 
17. As can be evidenced the gap has widened 

between the Scale 1 Officer and Group A Officer 
even though Ministry of Finance treats their 
posts as equivalent. Besides the revision for 
Group A Officers may happen on 01.01.2020 
which is bound to widen the gap further and 
may make it impossible to bridge it.  

18. This is the reason CBOA was insisting for wage 
revision based on Minimum Wages Principle 
and not on percentage basis so that the huge 
gap in salary can be bridged and the pay parity 



 
 

with that of the Grade A Officers in Central 
Government can be ensured.  

19. Though the final structure for the officers is yet 
to be revealed, going by the pay structure of the 
workmen there cannot be a significant 
difference in the major heads like Basic Pay, DA, 
Special Allowance, HRA etc.   

20. Despite of our best efforts in creating 
awareness through various communications and 
urging upon the negotiators of our APEX body 
we are at a loss to understand what made the 
IBA to offer for this unscientific proposal 
contrary to what we and the then leaders of 
AIBOC thought best for the Officers and 
incorporated as our Charter of Demands.  

21. Under these Circumstance, the following 
questions arise 
- Are the negotiators differ from the views of 

the Ministry that when the posts are 
considered equivalent whether salary can 
be varying?  

- With limiting the load on Basic Pay to 2.5% 
are not we capping the increase in Basic 
Pay and resultantly limiting the other 
allowances?  

- Special Allowance - Last settlement it was 
7.75%  to 11% and current settlement it 
may be 16.4% to 20%. If this goes on 
increasing like this there is a probability 
that all those employees under Pension 
Option will see their pension amount 
dwindling significantly.  Are we taking care 
of their interests? 

- The recent statement made by the leader 
of the employees union wherein he 
suggested  to amend the pension rules so 
as to declare the special pay is 
permanently ineligible against the Kerala 
high court judgement and his further 
suggestion to prefer an appeal against the 
high court verdict is the last nail on the 
dreams of pensioners. 

- Youngsters recruited in large number don’t 
have a say on the promotions as the 
number of promotions are likely to start 
shrinking due to reduced branch expansion 
and retirements. Are we satisfying their 
aspirations of Running scale of Pay without 
Stagnation and without linking to 
Promotions?  

- Five day week  -  During last settlement it 
was informed that IBA assured of 
considering the remaining 2 days off 
favourably though nothing was recorded in 
writing. But now IBA has gone back on this 
issue and Government is also not in favour 
of it seems. Are we taking care of the Work 
Life balance of those officers who literally 
slog more than 10 hours a day? Recent 
assertion of the leader of employees union 
who criticized the very demand itself   
confirms that the five day banking is 
unachievable. 

- Updation of Pension / Family Pension - One 
of the most contentious issues in every 
wage settlement. Serving employees were 
made to bear the load many a settlements 
in the past for giving pension itself. The 
irony of non updation of pension in the 
past is that presently a retired General 
Manager is getting a lesser pension than 
that of an entry level employee i.e. 
Substaff , retiring now.  While pension 
updation has happened in RBI and 
NABARD after several struggles, our 
negotiators are quoting fund position and 
depriving the pensioners of a decent 
standard of living. Are we doing justice to 
those people who shed their blood and 
sweat during the post nationalization 
period ?  
Many questions remain unanswered?  
 
We are keeping our fingers crossed.!!!!! 

 
*** 

 
Ref : GS/NOV/2020/BPS DATE : 11.11.2020  
Sub : Bipartite Settlement – Signing of Joint Note  
 
The long awaited Bipartite Wage revisions have 
come to a conclusion with the signing of the Joint 
Note by the Officers Organisations with IBA today.  
 
All India Bank Officers’ Confederation (AIBOC) 
approached the Wage Revision with the following 
objectives  
 

 To get the salary for the officers without 
linking to profitability and paying capacity 
and as per the need based wages principles 



 
 

adopted by Seventh Central Pay 
Commission.  

 Salary equivalent to the Grade A Officers 
was sought as the pay parity got by Pillai 
Committee recommendations was 
gradually down in the subsequent 
settlements  

 Merger of Special Allowance with Basic Pay 
so that benefits are available to serving 
employees, retirees and pensioners alike  

 Updation of Pension 
 
In addition to above CBOA was for introducing 
Running Scale of Pay without stagnation as increase 
is linked to promotions which is not in the hands of 
the respective officers.  
 
Besides, one of the major non financial demands 
was Five day banking as is practised in the Central, 
State Governments, Corporate Sector so that the 
officers can maintain a proper work-life balance.  
 
The crux of the demands was to get the Basic Pay 
with living expenses i.e Dearness Allowance to 
ensure that salary is uniformly available to 
everybody as allowances are available only to those 
avail it.  
 
At this moment of reckoning, We wish to chronicle 
our efforts during the last three years in our 
endeavour to achieve a decent Wage Revision for 
the Officers.  
 

1. Right from providing inputs while the COD 
was under preparation our contribution 
started.  

2. At that time, all the banks were made to 
show loss on account of RBI’s Asset Quality 
Review which lent an apprehension among 
the negotiators that IBA may not accede to 
our demands citing paying capacity and 
profitability thus jeopardizing the chances 
of getting a decent wage revision for the 
officers community.  

3. Accordingly the then leaders of AIBOC 
decided to adopt a different methodology in 
wage calculations & negotiations without 
involving the profit and paying capacity of 
the banks.  

4. The officers organisations held 
consultations at various options before 

finalizing the Need based Minimum Wages 
Principles which are based on the 
International Labour Organisations 
recommendations and adopted by Indian 
Labour Congress in 1957.  

5. The same formula was adopted by the 
Seventh pay commission which had 
recommended fixing of salary of Central 
Government employees based on the 
Aykroyd formula which reflected the basic 
average cost of living in the country and 
took into consideration the changes in 
prices of the commodities that are 
consumed by a common man.  

6. Based on the above, Pay Commission had 
recommended Basic Pay of Rs.18000/- for 
an entry level Central Government 
employee which was accepted by the Union 
Government also. The pay commission had 
recommended that this is the minimum 
requirement of an employee and his family 
to lead a decent life.  

7. When this demand, based on the principles 
of Minimum wages which was based on the 
dietary and other requirements of an 
employee and his family, was incorporated 
in our Charter of Demands many wrongly 
presumed that we are demanding central 
government pay scales, whereas, the fact 
was that we demanded to follow the factors 
and matrix applied in the CPC in extending 
wage revision to bankers too.  

8. Our idea was that the while the approach 
and methodology adopted in the CPC 
fetched a good increase to government 
employees why the same cannot be applied 
for Bank Officers also so that they can enjoy 
a decent wage increase.  

9. During December 2017, Department of 
Financial Services, Ministry of Finance, 
Government of India had issued an Office 
Memorandum establishing the equivalence 
of posts in PSUs, Banks, Insurance 
organizations vis-à-vis posts in Government. 
As per this communication Junior 
Management Scale 1 of Public Sector Bank 
is treated as equivalent to Group “A” 
Officers in the Government of India.  

10. Right from the conception of Charter of 
Demands, we have been urging for fixing of 
salary based on the Minimum Wages 



 
 

principle and the above equivalence 
established by Ministry of Finance itself 
justified our demands and it was felt that 
this would bring back the much needed 
parity for the officers with the Central 
Government Grade ‘A’ Officers’ salary. We 
were consistently fighting for the following 
demands in all the available forums.  

a. Salary based on Minimum Wages 
Principles adopted by Central 
Government and JMG Scale 1 
Officer salary equivalent to that of 
Grade A Officer in Central 
Government  

b. Merger of Special Allowance with 
Basic Pay  

c. Running Scale of Pay without any 
stagnation  

d. Five day banking  
e. Updation of Pension / Family 

Pension 
11. The bipartite negotiations never happened 

on the lines of Charter of Demands 
submitted by the four officer organisations 
for reasons best known only to the 
negotiating parties.  

12. In fact, the Code on Wages Act 2019 which 
was passed by the Central Government and 
gazetted endeavours to calculate the 
minimum wages for the entire country 
based on the need based wages policy and 
Aykroyd formula on food and nutrition 
requirement of an employee and his 
family.  

13. Though this Code on Wage Act 2019 is in 
support of our demand of salary as per 
Need based Minimum Wages principles 
and was introduced in the parliament only 
after our submission of COD which further 
strengthened our stand, this line was not 
pursued vigorously.  

14. The passage of Code on Wages Bill in the 
parliament and its gazette notification 
effectively implied the Government’s 
intention of implementing salary as per the 
minimum wages policy which includes the 
officers working in the banking industry 
too.  

15. Similarly, the Central Pay Commission 
spoke about the irrelevance of the 
stagnation and strongly felt that the pay 

increase should not be stopped merely on 
account of non-availability of promotions 
and there should be an assured increase 
and it is envisaged through Minimum 
Assured Career Progression spanning for 
40 years spread across 11 cadres.  

16. With the promotions and career 
progression not in the hands of the young 
officers, who have joined the banking 
industry in large numbers making up 70% 
of the officers community nowadays, it is 
in their best interests that the demand for 
running scale of pay has been made.  

17. During last settlement, our demand of Five 
day banking was partly acceded to by 
introducing two Saturdays holiday and an 
assurance was given by IBA that the issue 
will be actively considered in the next 
settlement. However, it has not fructified 
this time also.  

18. As per the minimum wages formula the 
initial pay of the lowest placed government 
employee is Rs.18000 as on 01.01.2016 and 
the Grade “A” officers are getting minimum 
pay of Rs.56100 which is 3.12 times of 
Rs.18000.  

19. However, the basic pay of the bank 
employees has not grown correspondingly 
because of the ceiling on loading to basic 
and the introduction of Special allowance 
being not eligible for terminal benefits 
during last settlement have dealt a major 
blow for the retirees and the pension 
optees. On the one hand the Basic will not 
increase much but for DA merger and on 
the other share of Special Allowance has 
increased to 16.4% thus reducing the basic 
pension by 8.2%.  

20. A comparison of the existing and proposed 
basic reveals the following  

  Existing as on  
01.11.2017 

Revised as on  
01.11.2017  

Basic  23700  36000  

Dearness 
Allowance  

12229  957  

Total  35929  36957  

 
21. As can be seen above the increase in Basic + 

DA is only around Rs.1000/- and whatever 
be the increase in the Gross Salary it is on 



 
 

account of the Special Allowance which 
does not qualify for Pension and other 
retirement benefits. 

22. This is what we were highlighting since 
beginning of the wage negotiation process 
as the perils of following the existing system 
of bipartite settlement and stressed for 
pursuing the Charter of Demands.  

23. The gap has widened between the Scale 1 
Officer and Group A Officer even though 
Ministry of Finance treats their posts as 
equivalent. Besides, Group A Officers salary 
revision may happen on 01.01.2021 which 
will increase the Gap further and may make 
it impossible to bridge.  

24. This is the reason CBOA was insisting for 
wage revision based on Minimum Wages 
Principle and not on percentage basis so 
that the huge gap in salary can be bridged 
and the pay parity with that of the Grade A 
Officers in Central Government can be 
ensured.  

25. Despite of our best efforts in creating 
awareness through various communications 
and urging upon our Apex body to stick to 
the Charter of Demands, the Wage Revision 
has been concluded with the signing of the 
Joint Note and the outcome is contrary to 
what we and the then leaders of AIBOC 
thought best for the Officers and submitted 
as our Charter of Demands. 

26. But when majority officer organization like 
AIBOC, in which we are part of, is accepting 
and signing the Joint Note, I seek your 
mandate for keeping our options open in 
pursuing the Need Based Minimum Wages 
for Bank Officers.  

27. We can also take heart from the fact that 
the Union Government is in favour of the 
Need Based Minimum Wages principles as 
is evidenced by the Code on Wages Act 
2019. With the Ministry of Labour set to 
notify the various rules and provisions of 
the Act, the possibility of the next wage 
revision happening on the lines of the above 
principles is also not ruled out.  

28. Though Hon’ble Finance Minister has 
offered her view and advice to IBA on 
updation of pension and family pension, we 
have to wait and see how it materializes 

and whether it will be in the way we 
demanded.  

29. We would continue to strive towards 
getting the best possible for the officers on 
demands like Need based Wages Principle 
for determination of salary, JMG Scale 1 
salary equivalent to Grade A Officer, 
Running Scale of Pay and five day banking, 
in the days to come.  

30. No LEVY is going to be collected by CBOA.  
**** 

REF: CBOA: GS: NOV: P2020 dated 15.11.2020  
 
Sub: Promotion to MMG Scale-II, MMG Scale-III & 
SMG Scale-IV as on 01.04.2021  
 
Invite your kind attention to the Banks Memo: 76/ 
2020, dated 13th November, 2020 on the captioned 
subject.  
 
The subject Memo states, the following eligibility/ 
compliance criteria for promotion to MMG SCALE - 
II under merit channel and SMG SCALE - IV:  
 
Eligibility for promotion to MMG Scale –II under 
Merit Channel:  
All the officer employees joined/ promoted to Scale 
–I on or before 01.04.2018 and completed 3 years 
of actual service are eligible for promotion under 
Merit Channel, subject to fulfilling other conditions 
stipulated in the promotion policy.  
 
Eligibility for promotion to SMG Scale –IV:  
“All the officer Employees joined / promoted to 
MMG Scale-III on or before 23.05.2018 are eligible 
for promotion, subject to fulfilling other conditions 
stipulated in the promotion policy. As regards to 
compliance of Rural / Semi-urban Branch service 
please refer respective clause enumerated in the 
Memo”.  
 
There is a mandatory requirement of 3 years of 
Rural / Semi-urban Branch Service for Generalist 
Officers promoted to MMG Scale-II / MMG Scale-III. 
The officers not completed the requisite rural / 
semi-urban branch service of 3 years shall be 
provisionally permitted to undergo the process of 
promotion to next higher scale i.e., MMG Scale-II or 
MMG Scale-III as the case may be.  
 



 
 
If they are promoted, their promotion shall be 
provisional and subject to their undergoing the 
requisite Rural / Semi-urban Branch Service of 3 
years as post promotion condition.  
“However, there is a mandatory requirement of 3 
years of Rural / Semi-urban Branch Service for 
Generalist Officers, for promotion to SMG Scale-IV. 
The Officers who have not completed the requisite 
Rural / Semi-urban service shall not be permitted 
to undergo the process of promotion to SMG Scale-
IV”.  
 
Further, the Promotion Policy of e-Syndicate Bank 
on Mandatory Rural/ Semi-urban service stipulates 
“General Officers in JMGS –I must have completed 
TWO years of total service in rural areas to become 
eligible for promotion to MMGS –II and the general 
officers in MMGS- II must have completed THREE 
years of total service in rural/ semi urban areas 
(including rural service rendered in JMGS –I) to 
become eligible for promotion to MMGS –III”.  
 
Sir,  
During the year 2018, in erstwhile Syndicate Bank 
promotion to JMGS I was effected from 03rd April 
2018 instead of 01st April 2018, in view of 01st 
April and 02nd April being Sunday and accounts 
closing day.  
 
By fixing the cut-off date as 01st April 2018, the 
entire lot of promote officers of 2018 batch will be 
deprived of the opportunity to get promoted for 
reasons beyond their control. Considering the 
above, the cut-off date maybe suitably modified, so 
that the above lot of officers will also be eligible for 
the promotion process. In our Bank, as per the 
Long-Term Promotion Policy approved by the Board 
of Directors, officers of the Bank, on recruitment or 
upon promotion to higher Scales, are necessarily 
posted to Rural/ Semi Urban branches, for 
compliance of Rural/ Semi- Urban branch services. 
However, after the amalgamation of Banks on 01st 
April, 2020 it is noted, that a considerable number 
of officers in Scale III are yet to complete their 
Rural/ Semi-urban branch services. It would be only 
appropriate to mention, that these officers, were 
permitted by the Banks administration to work in 
administrative offices or at other urban centres, as 
their services were necessitated in those centres.  
 

Nonetheless, pursuant to the recent memo dated 
13th Nov, 2020 these officers (Scale III Sr Managers) 
were deprived of the opportunity to get promoted, 
as they will become ineligible, on the grounds of 
compliance of rural/ semi-urban services, who are 
eligible/ capable otherwise. Against this backdrop, 
the Canara Bank Officers’ Association appeals to 
your good self to reassess the eligibility criteria of 
Scale III officers for promotion to Scale IV, as it will 
undoubtedly motivate them to rededicate 
themselves and contribute their best for the Banks 
growth.  
 
We also suggest that these sections of officers, 
upon promotion to Scale IV executives of the Bank, 
maybe posted to VLBs in Semi-urban centres 
anywhere in the country, as per the Banks need, 
which will also enable them to complete their rural 
/ semi-urban service term. 
 

*** 
 
Ref: CBOA /GS /NOV/ 2020 dated 18.11.2020 
 
Sub:  Benevolent and Welfare Schemes 

implemented by CBOA 
 
As you all are aware, the amalgamation of SBOA 
with CBOA happened on 11th November 2020 and 
as a result we have become one of the largest and 
strongest Trade Union in the Banking Industry with 
more than 45000 members.  
 
For the sake of new members, the details of the 
benevolent and welfare schemes for the benefit of 
the members are given below with full details in the 
Annexure.   
 
 Death Relief of Rs.10 lakhs to the family of the 

deceased member 
 

 Reimbursement upto Rs.2 lakhs on the 
disallowed portion of our Bank’s Hospitalisation 
Reimbursement Scheme  

 
 Gift to our members on their retirement   

 Rs.20000.00 who have completed 
membership of 5 years & above  

 Rs.10000.00 who have completed 
membership of 3 years &  upto 5 years   



 
 

 Rs.5000.00 who have completed 
membership of less than 3  

 
 Gift to our members on the occasion of 

Marriage 

 Rs.5000.00 to the Canbandhan couples (if 
both officers are our members)    

 Rs.1000.00 to others  
 
 Incentive for the toppers in the promotion tests 

conducted by our Bank   

 Clerical to Officer  
Rs.25000.00 to the All India Topper 
Rs.10000.00 to the Circle Topper 

 Scale I to II & Scale II to III – Rs.7000, 
Rs.5000, Rs.3000 respectively for our 
members securing1st, 2nd & 3rd position in 
the respective Circles   

 
 Canpal Merit Awards to children of our Officers 

securing 90% and above marks or A+ grade  in X 
and XII Board Examinations - Cash Award of 
Rs.5000/-  (Scheme which was in operation in e-
SBOA and continued now) 

 
ALL THE CLAIMS ARE TO BE ROUTED THROUGH 
RESPECTIVE REGIONAL SECRETARIES. 
 
While welcoming all the new members, I  seek your 
co-operation in ensuring the task of enrolling the 
non-members to strengthen (y)our CBOA. 
 
 
CBOA – BENEVOLENT FUND SALIENT FEATURES OF 
THE SCHEME :  
 
ELIGIBILITY 
All the existing members of the Canara Bank 
Officers‟ Association who are remitting their 
monthly subscription under the “check off” facility 
or otherwise and all future members shall be 
automatically covered under the Fund subject to 
lodging of requisite mandate with the Bank.  
 
MEMBERS’ CONTRIBUTION:  
Every member shall pay a sum of Rs.175/- (Rupees 
One Hundred and Seventy Five) per month w.e.f 
18/11/2019 (Consequent to the resolution passed in 
the recently held XVIII Triennial Conference at 
Chennai) as “Contribution to the Fund”. They shall 
lodge a Mandate with the Bank to deduct Rs.175/- 

per month towards the Family Welfare Fund from 
their salary and allowances under „check off‟ facility 
arranged with the Bank.  
 
OPERATION OF THE SCHEME:  
a. In the case of “death in harness” of a member a 

sum of Rs.10,00,000/- (Rupees Ten Lakh only) 
shall be paid to the nominee/s of the member 
from the corpus of the Fund. 

b. The relief under the scheme shall be payable as 
a reimbursement of expenses such as: i. 
Marriage / Education expenses of children; ii. 
Medical expenses of member, his / her parents 
and other dependents of the deceased member 
– which are incurred during his / her life time;  

c. Expenses incurred by family members towards 
funeral, last rites of the deceased member etc.  

d. The claim shall be made in the prescribed 
format to the Treasurer.  

e. In order to be eligible for the relief under the 
Scheme, the member should not be in arrears 
of Subscription to the Canara Bank Officers‟ 
Association and Contribution towards the Fund.  

f. The members are advised to fill the 
“Nomination Form” while signing the mandate 
for deduction of contribution to the Fund in 
order to obviate the necessity of producing 
Succession certificate by the claimants.  

g. In the matter of interpretation of any of these 
rules, decision of the Central Committee of the 
Canara Bank Officers’ Association shall be final. 

h. The legal heirs of members of CBOA only are 
eligible to be the beneficiaries of Benevolent 
Fund Scheme.  

i. The claim is to be made, duly recommended by 
the Regional Secretary along with death 
certificate, legal heirship certificate etc., The 
claim is to be made within three months from 
the date of demise of the Benevolent Fund 
member  

j. The legal heirs / nominee of the member of the 
Benevolent Fund Scheme shall be eligible as 
beneficiary under the scheme, only when the 
deceased Benevolent Fund member is 
continuing as a member of the association also 
and there are no arrears in the subscription 
towards both the Benevolent Fund Scheme and 
CBOA.  

k. The committee shall scrutinize the application 
and if found satisfactory the amount shall be 



 
 

settled to the nominee registered with the 
association.  

l. In case no nomination is registered, the amount 
shall be paid to the legal heirs as identified by 
the Bank to settle the terminal benefits of the 
Bank, after it was duly recommended by the 
Regional Secretary. In case of dispute, the 
settlement will be made after the Bank decides 
the beneficiary or as decided by the Competent 
Court. 

 
*** 

HOSPITALISATION SCHEME  
It is a common experience that officer who 
undergoes major operation or who is hospitalized 
for a long duration, incurs substantial amount from 
own sources inspite of normal reimbursement of 
Medical Expenses by the Bank. The scheme was 
earlier applicable to only , for member’s 
hospitalization expenses and not that of his 
dependents. 

 No arrears in the subscription and levy 
towards the organization. 

 Claims shall be scrutinized and processed by 
the Welfare Secretary, Central Office, 
Mumbai. 

 The maximum amount reimbursed to a 
member on account of hospitalisation of 
'self, spouse and children' shall not exceed 
Rs.200000/- during his / her service. 

Condition & Mode of Claim 

1. The Officer members intending to avail the 
benefit shall fill up the format and send to 
respective Regional Secretary along with the 
sanction copy of the bank.  

2. The Regional Secretary shall forward the 
application along with their specific 
recommendations.  

3. The application with the Regional Secretary’s 
recommendations shall reach the Central Office 
within a maximum period of 2 months from the 
date of sanction by the Bank.  

4. Claims received without the recommendations 
of the Regional Secretary shall not be 
considered. If there are arrears of subscription 
or levy the claim is liable to be rejected.  

5. The Regional Secretary shall have to ensure and 
specifically certify that the claimant has not 
been compensated by any other 
insurance/medical claim.  

6. This reimbursement shall be permitted towards 
the disallowed portion of any insurance 
companies also, in case the member did not 
claim from the bank.  

*** 
HONOURING RETIRED MEMBERS 
Honouring Retired Members with Quantum up to 
Rs. 20,000/- per member according to No of years 
as a member in CBOA. 

1. An officer who is the member of the 
association for a period of 5 years and 
above shall be given a memento worth 
Rs.20000.00. 

2. Any officer who is the member of the 
association for a period of 3 year and 
above but below 5 years shall be given 
a memento worth Rs.10000.00 

3. Any officer who is the member of the 
association for a period of less than 3 
years shall be given a memento worth 
Rs.5000.00 

 
Mode of Claim & Disbursement 
Further the memento shall be given to the eligible 
officers at the time of their demitting office either 
on superannuation or VRS or Resignation in a 
suitably organized Branch District/ Regional Level 
meetings preferably on the date of relief: 
1) No cash or cheque is permitted to be given. 
2) Before 15th of every month, the respective 

Regional Secretary shall have to take up with 
the Central office furnishing the details of 
officers eligible to receive such memento and 
claim such money with detailed estimates. 

3) The meeting expenditure shall be claimed 
separately. 

4) Related bills and vouchers shall be sent to 
Central Office along with monthly bills, but not 
later than a month after such meetings were 
convened. 

5) If there are arrears of the subscription or levy as 
per the records, the claim is liable to be 
rejected. 

6) Scale IV and above officers, even on continuing 
their membership by paying their annual 
subscription are not eligible to be benefited 
under the scheme.  

7) The improved Scheme shall come into effect 
from 18-11-2019. 

*** 



 
 

 
General Secretary Sri. G V Manimaran visit to Thirupathi Region 

 

 
Branch visit by  Alappuzha and Kottayam 

 

 
CBOA Thoothukudi visiting Ramanathapuram District branches and Rameswaran Canpal Castle  

 

 
Branch visit by CBOA Ranchi 



 
 

 
Branch visit by CBOA Patna  

 

 
Blood donation camp arranged by CBOA Hassan 

 

 
Blood donation camp arranged by CBOA Shimoga 

 

 
Branch visit by CBOA Dhanbad 

 



 
 

 
On the day of Amalgamation of CBOA and SBOA, Holiday homes where inaugurated on various centres through 
out the country, Glimpses of Holiday home inauguration functions held at Lucknow, Ernakulam and Mangaluru 

 

 
CBOA Shimoga region donating Incenerator (Electronic napkin destroyer) to the inmates of Central Jail 

 

 
CBOA Chennai distributing bread and biscuts to people affected by Cyclone Nivar 

 
 



 
 

 
Promotion coaching class held at Mangaluru 

 

 
Felicitation of Krishna Iyer, DGS, Mumbai who is retiring on superannuation. 

 
 

*** 
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