


 

 



BORN TO LIVE FOR OTHERS 
 

 

"A good bank is not only the financial heart of the community, 

but also one with an obligation of helping in every possible 

manner to improve  the economic conditions of the common 

people" 
 

- Late Sri Ammembal Subbarao Pai 
 
 
 

 
Born on 19 November 1852, at Mulky near Mangalore, Sri Ammembal Subba 

Rao Pai underwent early schooling at Government High School, Mangalore, 

and it was the early demise of his mother that is believed to have profoundly 

influenced him to take to studies seriously. 

 
After passing his F.A Examination, his father sent him to Madras to take up higher 

studies. Following his graduation from  the Presidency College, he joined the 

Madras Law College. Here he came into contact with Justice Holloway, whose 

remarkable personality proved to be a rewarding experience to him. 

 
In 1876, following the demise of his father, he returned to Mangalore and 

successfully practiced Law. It is said that he often attempted to persuade 

amicable out of court settlements for his clients, although this sometimes cost 

him his fee. In 1891 four teachers, whom he had met in Madras, approached 

him with a proposal to start a school in Mangalore. 

 
Shortly thereafter in 1894, with a view to encouraging the education of girls he 

started the Canara Girls High School, indeed an evolutionary step considering 

the prevalent values and attitude of the people towards women's education at 

that time. Concerned about the high interest rates being charged by money 

lenders to the poor people of South Canara, Pai founded The Canara Hindu 

Permanent Fund Ltd (now Canara Bank) on 1 July 1906, not longer after the 

formation of Corporation Bank in the same area. 

 
Among his important contributions to the GSB community was the setting up of 

the “Poor Boys's Education Fund” under the aegis of Goud Saraswat Brahmin 

Parishad of which he was one of the founders. Throughout his life, Sri Ammembal 

Subba Rao Pai suffered from severe gout, an affliction to which he finally 

succumbed on 25 July 1909. 
 

 
 

We salute our Founder



ISSUES FACED BY OFFICERS COMMUNITY BEFORE 1966 
 
FIVE DECADES AGO 

Officers' Organisations in the Banking Industry are well entrenched today. They 

provide   the  much-needed   strength   to   Officers   in   fighting   injustice   and 

promoting their interests. While this is the present scenario, the story was different 

before they were organised in the sixties. It is interesting to know how unionism 

grew among managerial staff. 

 
WORKMEN'S MILITANCY 

The most serious problem faced by the Branch Managers and the officers of the 

Banking Industry during 1960's was the militancy of the workmen staff. The 

strength they had gained out of organised struggle was given expression too 

often. The targets of such expression were generally the Branch Managers and 

Officers. Protests would sometimes be in the form of physical assault and 

indecent language. Managements would rarely come to the support of the 

hapless Branch Managers. There were victims who out of disgust opted out of 

their position of branch manager ship to become officers. 

 
SERVICE CONDITIONS 

The Basic Pay and  Dearness  Allowance were loosely linked  to  those  of  the 

workmen. House Rent Allowance was not admissible in most of the Centres, 

where it was payable it was a paltry sum of Rs.60/- for a long time. On basic pay 

was added a special allowance which depended on the place of work. The 

special allowance was ranking for DA. 

 
INCREMENTS 
Although  Officers  were  governed  by  a  time  scale  with  annual  increments, 
release of increments was discretionary. When the books were not tallied, when 
deposit   targets   were   not   achieved   or   when   statements   were   delayed 

increments were withheld. Even without disciplinary proceedings increments 

were stopped. Issue of show cause notice was enough to stop the increment of 

an officer. 

 
PROMOTIONS 
There was no promotion policy in the Bank for a long time, till 1966. There was 
neither  selection  process  nor  an  opportunity  for  others  to  participate  in  the 
promotion process. 

 
BRANCH MANAGER 
Posting of Branch Managers involved up gradation of scale. There was no policy 
for  promotion  or  selection  of  branch  Managers.  Just  as  identification  was 
arbitrary, removal from the post was without rhyme or reason. A person who was



manager till yesterday would find himself stripped today of his designation and 

benefits and posted to inconsequential job- sometimes to work in the same 

branch. 

 
TRANSFERS 

Transfer of officers was also without any policy. Officers were transferred from 

one place to another in a whimsical manner, if they were in a far off hardship 

centre they would continue there for long without hope of getting transfer to 

better places. 

 
DISCIPLINARY MATTERS 

Arbitrariness was the order of the day in disciplinary matters. Enquiry would be 

summary; penalties were disproportionate to the nature of the misconduct. 

Resignations would be secured by threats of suspension. Summary termination 

was resorted to in a few cases. Increments were stopped when show cause was 

issued. 

 
PERQUISITES 

Branch  Managers  had  very  limited  facilities.  Quarters  were  not  habitable  in 

many places; they were compelled to occupy them. There was hardly any 

conveyance allowance. For officers there were no quarters anywhere. House 

Rent allowance was meagre or nil. 

 
WORKING HOURS 

For  Branch  managers  and  officers  working  hours  were  unlimited.  Scores  of 

officers were habituated to burning midnight oil in the branches completing the 

day's records or reconciling the books or preparing the daily statements of 

transactions to be sent to Head Office. 

 
ATTITUDE 
Apart from oppressive conditions of work it was the attitude of the Management 
which created serious problems. The arrogance of power, the arbitrariness in 
decision making, lack of fairplay and justice, had to be accepted as part of life. 

Under these circumstances unionisation was the only way to provide a better 

quality of life for the Officers. 

 
THE OPPRESSIVE PAST 
The conditions of service and the atmosphere under which officers were working 
in Canara Bank till early seventies were oppressive which forced them to 
organise. 

 
 
 

****



 

EMERGENCE OF AICOBOO and AIBOC 
 

It is not that there were no attempts to organize the bank officers on all India level 

before nationalization. In early 1968, two different bodies of banks officers, one at 

the initiative of Sri L V Subramaniam of State Bank Officers’ Federation in the name 

of National Confederation of Bank Officers’ Organisations and another because of 

the efforts of Late Sri R C Chakraborty of Bank of India in the name of All India Bank 

Officers’ Association had come up. But both the organisations had failed to make 

any impact and were short lived. 

 
With nationalization of the 14 banks, the officers’ trade union movement got a new 

dimension. Stirred by the standardization of wages and other service conditions 

achieved by the workmen Unions and onslaughts of the managements on them, 

the officers in other banks also gradually started organizing their Unions on sound 

trade union lines. The 19 days strike by the officers of State Bank of India in 1969 also 

gave a fillip to the movement and the officers too started to organize themselves. In 

this background, fresh attempts were started to form a new all India body 

representing the officers and as a result in the year 1971 All India Confederation of 

Bank Officers’ Organisations (AICOBOO) was formed. AICOBOO started taking up 

the problems of the officers from bank level to national level. 

 
Because of the stir created by the Officers’ Associations in many individual banks 

and also by AICOBOO at national level, Government of India appointed a 

committee popularly known as Pillai Committee in 1973, to go into the question of 

standardization of pay scales, allowances, perquisites and other service conditions 

of officers of the public sector banks. AICOBOO took a militant stand and 

demanded that the officers should find place in the Committee and that the 

recommendations of the Committee should be available for bilateral talks before 

finalization of the stand of the Government. But 1975 national emergency was 

declared and the trade union activities in general got a jolt. 

 
With the change of power and installation of new Government in the year 1977, the 

Pillai Committee report was reviewed by IBA Committee at the instance of the 

Government and the stage was set up for its implementation. But AICOBOO 

decided to fight against this unilateral action and gave the first ever All India strike 

call on 27th  Sept. 1977 against imposition of Pillai Committee recommendations. It 

was followed by rallies in different places and one more strike on 12th  June 1978.



With these actions AICOBOO emerged stronger and Government agreed to 

implement PCR through bipartite process with AICOBOO. Accordingly the 

negotiations were held between the IBA and AICOBOO and the revised service 

conditions were implemented with effect from 01.07.1979. Thus a new chapter of 

bilateral relations in the matter of officers’ service conditions at industry level began 

and AICOBOO became a formidable force. 

 
Later, as AICOBOO was drifting  away from the avowed trade union path, the 

necessity  to  give  a  new  organizational  shape  to  the  Confederated  body  was 

keenly felt. The foundation conference of the new outfit held on 6th October 1985 

at New Delhi saw the emergence of a strong and vibrant organization – All India 

Bank Officers’ Confederation (AIBOC). 

 
AIBOC soon emerged as the spokesman of Bank Officers. In the enormity of 

agitations, be it against premature retirements, dismissals without giving 

constitutional right to defence, loan melas or political interference in Banks’ 

functioning, infringement of trade union rights, salary revision, pension, issue of 

computerization or ban on recruitment, the activities of AIBOC remained in the 

forefront   of   all   struggles.   Efficacy   of   collective   bargaining   and   negotiated 

settlement, hitherto the privilege of organised working class has now become a 

weapon in the hands of Officers also. It has negotiated successful wage settlements 

for supervisory cadre employees in 1985, 1990, 1995 and 1999. AIBOC, through a 

series of measures – organizational and legal – brought about parity in wages for 

RRB Officers with those in commercial banks in the year, 1991. AIBOC has improved 

the service conditions of Officers of State Co-op. banks also quite significantly. 
 
 
 

 
 

FORMATION OF AINBOF 
 

Syndicate Bank officers’ Association played an important role, along with other 12 

officers associations of Nationalised Banks in forming All India Nationalised Banks 

Officers’ Federation in January 2009, as a wing of AIBOC to take up the issues of 

Nationalised bank officers. It is history that it was due to bold step taken up by Sri. K 

S Shetty, (then General Secretary of SBOA and AINBOF) as President of AIBOC, to 

sign the MOU with IBA on 27.11.2009, the long pending demand of second option 

for pension for bank officers could be realised.



 
 

THE CANARA BANK OFFICERS‟ ASSOCIATION (Regd) 
Registered under Trade Unions Act, 1926 at Mumbai. (Affiliated to 

AIBOC and AINBOF) 

Central Office 
402-406, 4th Floor, Himalaya House, P.B. 
No. 262, 79, Mata Ramabai Ambedkar 
Marg, FORT, Mumbai - 400 001. 

Chennai Office 
216,   Royapettah   High   Road,   Opp. 
Deccan Hotel, Royapettah, 
Chennai - 600 014.



JOURNEY OF CANARA BANK OFFICERS’ ASSOCIATION 
 
The Officers felt the need to overcome the various oppressive tactics of the 

Management through unionisation. In many banks, Officers started unionising in 

mid sixties. Officers in Banks like State Bank of India, Central Bank of India 

organised themselves. In Canara Bank the trend towards organising started 

slowly. Frustrated and disgusted with the Management's lack of proactive 

approach to the issues of Officers, many of the Officers who were militant during 

the clerical tenure approached the leaders of the workmen union appealing to 

them to form an Officers' wing within the Employees' Union. Their hope was that 
an Officers' wing of  AIBEA formed by  the members of employees‟ union would 

be very strong and effective. In sharp contrast with this expectation, the senior 
leaders of workmen union snubbed the young Officers by saying “you will be our 

rivals and therefore, liabilities to us, we can't help you.” The Officers did not have 

statutory protection unlike the workmen. Apart from this, employees' union 

leaders had an aversion to the concept of workmen-officer unity. Because of 

these reasons the workmen union leaders did not respond to the appeal of the 

Officers. 
 

 

 THE FORMATION   OF OFFICERS‟  CLUB IN  1966  

A group of Officers in Mumbai (Then Bombay) came together and had series of 

Meetings to work out a plan. In the initial stages, the Officers working at Mumbai 

came together and formed the Officers' Club in 1966. 

 
The late Sri.N D Kotak, Sri.V P Kamath, Sri.K N Kini, Sri.M P Shenoy took the lead in 

forming the Club at Mumbai. Simultaneously efforts were on at Madras, 

Bangalore and Mangalore. The Officers' Club was formed at Chennai with Sri.C 

R Vaitheeswaran, Sri.D P Srinivasan,  Sri.N Kalyanasundaram, Sri.Thanikachalam 

taking the lead to form the club. Similar efforts were made at Mangalore and 

Bangalore. Stalwarts of the movement such as Sri.M G Pai, Sri.Vikram Maliye, Sri.P 

P Nayak, Sri.B B Nayak, Sri.B R Kamath, Sri.H R Shenoy were actively involved in 

the formation of the Club. 

 
REGISTRATION OF CBOA IN 1970 

The success of the indefinite strike in State Bank of India in 1969 gave an impetus 

to formation of Association of officers in different Banks including Canara Bank. 

At the end of the year 1969, after nationalisation of 14 major commercial Banks, 

it was felt that there should be one and united Association. As a result, in the 

beginning of 1970 the leaders from all the centres came together and had a 

series of Meetings to workout a plan. The Canara Bank Officers' Association was 

registered under Trade Union Act-1926 in February, 1970.



The Foundation Conference of the Association was held at Mangalore. The 

following were elected as Office bearers of the Association. 
 

President Sri.N D Kotak 

Vice President C R Vaitheeswaran 

General Secretary V P Kamath 

Deputy General Secretary Jeppu Vasantha Rao 

Assistant General Secretary K N Kini 

Central Comittee Member & 
Central Liasion Officer 

 

M G Pai 

Central Comittee Member V R Shanbhogue 

Central Comittee Member D P Srinivasan 

Central Committee Member V G Maliye 
 
 
 

RECOGNITION BY THE MANAGEMENT 
In the formative year our Association faced stiff resistance from the Members of 
employees union  and  the  Officers  who  were  still  continuing  as  members  of 
Canara Bank Employees' Union. Amidst this adversary position the Association 
gained  ground  slowly  and  steadily  and  the  Management  of  Canara  Bank 

accorded recognition to CBOA in the year 1970. The Association was accorded 

recognition for participating in the Joint Conferences to be held at Head Office 

for redressal of grievances of the Officers' Community, in the year 1970. 
 
 
 
 
 
 

INDEFINITE STRIKE LAUNCHED BY CBOA IN OCTOBER 1979 

AGAINST THE RECOMMENDATIONS OF THE PILLAI COMMMITTEE   
 

To bring standardisation in the salaries and allowances of Officers in the Banking 

Industry, the Government of India had appointed a Committee under the 

Chairmanship of Justice Pillai in 1973 who submitted a report in the month of 
May 1974.  Prior to the recommendations of the Pillai Committee, the Group “A” 

Officers in the Central Government were drawing monthly basic pay  of Rs.450/- 

whereas the Officers in the Banking Sector were drawing basic pay of Rs.500/- 

.The Bank Officers were drawing more basic pay of Rs.50/- as compared to the 
Group “A”  Officers of the Central Govt. The recommendations brought parity 
between  the Group “A”  officers  of  the Central  Govt and the Officers in  the 

Banking Industry by fixing Basic Pay of Rs.700. This resulted in curtailment of Salary 
and Allowances for the Officers of Banks. The recommendations were given 

effect from 01.07.1979. In protest against the Recommendations of the Pillai



Committee, the Officers of Canara Bank launched an agitation, initially non-co- 

operation by sticking to work to rule, non-submission of statements/reports 

including RBI statement, ultimately ending up in indefinite strike for 7 days in the 

month of October 1979. Though the Officers' community could not achieve 

much out of the agitation, it galvanised the Officers' community in our Bank and 

CBOA emerged as one of the very strong, militant bodies in the Banking Industry. 

The Indefinite strike was total and it paved the way for clinching other facilities 

for the Officers of our Bank. 
 
 
 
 
 
 

JOURNEY FROM CRISIS PERIOD TO GOLDEN ERA 
 
1983: NINTEEN EIGHTY THREE : 

The  then  General  Secretary,  Sri.  Jeppu  Vasantha  Rao  had  raised  some 

objections  to some of  the actions  of  the Management, which he felt were 

detrimental to the interests of the Bank. Being a Member on the Board of 

Directors, he threatened to reveal some of the unsavory developments leading 

to adverse impact on the growth of the Bank. This was treated as a breach of 

trust that a Director on the Board of the Bank was supposed to maintain. 

 
In the meanwhile, CBOA had embarked upon an idea of floating a Trust in the 

name  of  CBOA  TRUST  FUND,  with  an  objective  of  undertaking  charitable 

activities like running schools, hospitals etc. The Office bearers, well wishers, our 

members across the country were asked to collect funds from our customers 

and well wishers. There was tremendous response to the drive and were able to 

collect good amount of money. CBOA TRUST FUND acquired a house property 

at Chamarajpet, Bangalore at a cost of Rs.12.00 lakhs, in the year 1983. 

 
Meanwhile,  the  IR  atmosphere  in  the  Bank  was  vitiated  by  the  oppressive 

actions of the Management against some of the Office bearers. Charge sheets 

were slapped on the Office bearers. In violation of agreement on Transfer Policy, 

between the Management and CBOA, some of the top Office bearers including 

the General Secretary were transferred to far off places. The then General 

Secretary of our Association Sri. Jeppu Vasantha Rao was transferred to Shadol 

in Madhya Pradesh. Three principal Office bearers Sri. S A Kini, Sri. P S Rajagopal 

and Sri. M V Bhat were issued charge sheets and were transferred out of the 

places where they were working. This affected the smooth functioning of CBOA. 

The check-off facility was withdrawn pushing our Association to the brink of 

collapse. The three principal office bearers were imposed with punishment of 

“Dismissal from service of the Bank.” There was a reign of terror let loose on the 

Officers' community in the Bank. Many officers deserted the Association out of



fear  of  punitive  action.  The  Management  itself  encouraged  formation  of 

Officers' unions under different banners as rivals to CBOA. This lead to trading of 

Membership. This resulted in reduction in the strength of Membership almost to a 

level of losing majority status. 

 
1984: NINTEEN EIGHTY FOUR 

The vindictive transfers of top Office bearers of CBOA were not reversed by the 

Management till 1984. The tenure of Sri. Jeppu Vasantha Rao as Director on the 

Board of Canara Bank, ended in 1984 and subsequently there was no Officer 

Director on the Board of Canara Bank till 1992. 

 
In the Biennial Conference held at Hyderabad in 1984, Sri. Jeppu Vasantha Rao 

was elected as General Secretary, Sri M G Pai was elected as the President of 

the Association. Sri Sudhakar Shetty was re-elected as Deputy General Secretary 

and Central Liaison Officer. The team had to virtually struggle day in and day 

out to bring normalcy in industrial relations atmosphere. 

 
1985: NINTEEN EIGHTY FIVE 

In protest against all these unilateral actions of the Management a strike call 

was given by CBOA. The strike programme slated for 22nd February 1985 was a 

failure as many regions in the country did not participate in the strike. Many top 

Office bearers themselves did not participate in the strike. It was a saga of 

betrayal. The strike was partially successful in Mangalore Region and to some 

extent in Bangalore Region. Most of the other regions did not respond to the 

strike call which exposed the inherent weakness of CBOA. Many Office bearers 

who participated in the strike which was declared illegal by the Management 

were issued with charge sheets and the threat of punitive action by the 

Management was looming large. 

 
Meanwhile, our Bank Management had filed a criminal case in the Supreme 

Court against the Office bearers of Association for collecting funds from the 

Public for promoting the CBOA TRUST FUND. The Supreme Court delivered a 

judgement against the Office bearers of CBOA, by declaring that Bank's name 

cannot be used in promoting such Trust and by using the name of Canara Bank 

the Office bearers have unduly influenced the general public, especially the 

customers of the Bank in giving donations to the Trust Fund. This was declared as 

illegal. The Supreme Court cancelled the panel of Trustees nominated by the 

Association, precluding the working Officers of the Bank from being appointed 

as Trustees of the Fund. The Charity Commissioner of Mumbai framed a suo motu 

Trust Deed and nominated Sri. L V Subramanian, then General  Secretary of 

AICOBOO, as the Managing Trustee and other Office bearers of AICOBOO as 

Trustee. There was no Trustee from CBOA ranks or from Canara Bank.



The oppressive tactics of the Management continued and the three principal 

Office bearers were summarily removed from services of the Bank. The 

Management did not budge on the issue of transferring the principal Office 

bearers   to   far   off   places  which   hampered   smooth   functioning   of   the 

Association. All the activities were brought to a standstill as the financial strength 

of the Association deteriorated to an abysmally low level. The Office bearers 

had to go around to collect the subscription amount from the members. The 

Office bearers and activists had to spend money for travel from their own 

pockets. 

 
1986: NINTEEN EIGHTY SIX 

In 1986 Biennial Conference held at Bengaluru, Sri N Jagadish was elected as 

President,  Sri  H  S  Gajanana  Rao  was  elected  as  General  Secretary,  Sri  B 

Sudhakar  Shetty was  elected  as  Deputy  General  Secretary  &  Central  

Liaison Officer. After the Conference, Sri H S Gajanana Rao was promoted 

to SMG Scale IV but he argued with the Management that as General 

Secretary of CBOA he cannot move out of Association Head Quarters and he 

should be retained at Mumbai only. Management did not accept the 

suggestion and hence, Sri Gajanana Rao declined the promotion to SMG Scale 

IV and continued as General Secretary of CBOA. Sri M G Pai, who was a 

member of the Central Negotiating Team was promoted to SMG Scale IV and 

was posted to Kolkata. 

 
The team under the leadership of Sri. Gajanana Rao struggled to rebuild the 

organisation and bring it to the original shape. But by this time considerable 

damage  was  caused  to  the  cause  of  CBOA,  as  the  minority  unions  which 

sprung up on the horizon of Canara Bank, with the tacit support of the 

Management who were out to finish CBOA, had already made inroads into the 

membership base of the Association. In 1986 the Canara Bank Officers' Union 

with the support of Canara Bank Employee' Union, had achieved membership 

strength  of  34%, reducing  CBOA's  strength  to  just  58%,  with  the  small  fringe 

groups like NOBO, CBOC enjoying a small membership strength. Many Officers 

who were members of CBOA remained neutral. This was a tough task for the 

team to resurrect the past glory of CBOA. 

 
In 1986 Sri P S Rajagopal, who was Deputy General Secretary of our Association, 

was summarily dismissed from service of the Bank. Also Sri S Achut Kini, Sri M 

Vishwanath Bhat, office bearers from Mumbai were dismissed from service of our 

Bank. Because of CBOA's consistent follow up the Management reinstated Sri M 

Vishwanath Bhat and he was posted to Ahmedabad. 

 
The Management of Canara Bank came down heavily on the Office bearers of 

CBOA during the period 1983 to 1986. There were no Joint Conferences during 

the period and hence, no benefits were passed on to the Officers of the Bank.



There  were  promotions  to  various  scales,  which  were decided  by  the  Bank 

unilaterally.  Ultimately, in the year 1986 normalcy in IR was restored by signing a 

code of conduct by the Office bearers of the Association. The Joint Conferences 

were resumed with the attendant seriousness and benefits started flowing to the 

officers' community. As a prelude to the Code of Conduct a Comprehensive 

Transfer Policy was  signed  by  the  Association  and  Management where  the 

transfers to North Indian Branches/Offices was  restricted to 3 years and  such 

Officers were repatriated to home state after completing 3 years' active service. 

The Transfer Policy imposed restrictions on the protection extended to Office 

bearers. Prior to this, the service in North Indian Branches/ Offices was restricted 

to 2 years. 

 
1988: NINTEEN EIGHTY EIGHT 

In the year 1988 at the Biennial Conference held at Chennai, Sri N Jagadish was 

re-elected as President, Sri H S Gajanana Rao as the General Secretary. Sri B 

Sudhakar  Shetty was  elected  as  Deputy  General  Secretary  &  Central  

Liaison Officer.  By  this  time  the  Industrial  Relations  atmosphere  in  the  Bank  

had improved and CBOA was in a position to negotiate with the Management 

and get some benefits to the Officers. 

 
1990: NINTEEN NINETY 

The Biennial Conference was held at Madurai in the month of October 1990. Sri 

H S Gajanana Rao was elected as President, Sri B Sudhakar Shetty, as General 

Secretary and Sri P Sanjeeva Rao as Deputy General Secretary and Central 

Liaison Officer. The Management of Canara Bank agreed to accept the panel of 

Defence Representatives to take up defence of charge sheeted Officers in any 

corner of the country by the panel members. Sri H S Gajanana Rao,                              

Sri B Sudhakar Shetty, Sri P Sanjeeva Rao were in the All India Defence Panel and 

defended many charge sheeted Officers in every nook and corner of India. The 

members of the defence panel utilised the opportunity of going all over the 

country to consolidate the Officers under the banner of CBOA. 

 
1992: NINTEEN NINTEY TWO 

In the year 1992, the WP filed in the Supreme Court seeking representation to the 

Officer bearer of majority Association on the Board of Canara Bank was 

considered in favour of CBOA and the nomination of Sri B Sudhakar Shetty, as 

Director on the Board of Canara Bank was cleared. The void of not having our 

representative on the Board of our Bank was bridged after a gap of almost 9 

years. It was  a  big victory  and  morale  booster  for  CBOA.  This  enabled  the 

Association to bargain with the Management in an assertive manner. CBOA 

started retrieving its lost ground on membership front. 

 
The next Biennial Conference of our Association was held at Chennai in the year 

1992 where Sri M N Sundaram was elected as President, Sri Sudhakar Shetty 
as



General Secretary, Sri P Sanjeeva Rao as Deputy General Secretary & Central 

Liaison Officer.  The All India Defence Panel had the following representatives: Sri 

M N Sundaram, Sri B Sudhakar Shetty, Sri P K Das. 

 
1995: NINETEEN NINETY FIVE 

Biennial Conference was held at Mangaluru in February 1995. Sri M N Sundaram 

was elected as President, Sri B Sudhakar Shetty, as General Secretary, Sri K B 

Ballur was elected as Deputy General Secretary & Central Liaison Officer upon 

retirement of Sri P Sanjeeva Rao. 

 
Sri B Sudhakar Shetty's  tenure as  Director on the Board of Canara Bank 

was completed in August 1995 and Sri P K Das was nominated as Director on the 

Board of Canara Bank. Sri P K Das was Director on the Board of Canara Bank 

upto October 1998. 

 
Sri M N Sundaram, President of CBOA laid down his Office  in the month of 

October 1996 and the Central Committee Meetings subsequently were held 

under the Presidentship of Sri P K Das. 

 
1997: NINETEEN NINETY SEVEN 
The next Biennial Conference was held at Mysuru in April 1997.  Sri B Sudhakar 

Shetty stepped down as General  Secretary of our Association. But the 

entire General Body was not prepared to lose the guidance and inspiration of Sri 

Sudhakar Shetty and he was unanimously elected as Chairman of CBOA. The 

Chairman's post was created during the Conference. Sri P K Das from Kolkata, 

was  elected  as  President, Sri  S  K  Kohli  from  Delhi  was  elected  as  General 

Secretary, Sri K B Ballur was re-elected as Deputy General Secretary & Central 

Liaison Officer. 

 
1998: NINTEEN NINETY EIGHT 

In October 1998 the tenure of Sri P K Das as Director on the Board of Canara 

Bank was completed and Sri S K Kohli was appointed as Director on the Board of 

Canara Bank.  Sri S K Kohli continued as Director on the Board of Canara Bank till 

February 2002. 

 
1999: NINETEEN NINETY NINE 

The next Biennial Conference was held at Chennai in October 1999. Sri Sudhakar 

Shetty  as Chairman, Sri P K Das, was elected as President, Sri S K Kohli as General 

Secretary. Sri K B Ballur was re-elected as Deputy General Secretary and Central 

Liaison Officer. Later Sri Sudhakar Shetty stepped down as Chairman of CBOA as 

he was promoted to SMG Scale IV and was transferred to Mangaluru.



2002: TWO THOUSAND TWO 

The next General Body and Biennial Conference was held at Hyderabad in 

February, 2002. Sri P K Das was elected as President, Sri S K Kohli as General 

Secretary.     In  March  2001  Sri  R  Vasudeva  Rao,  Vice  President,  Sri  V  M 

Kannappan Vice President laid down their Office as they sought Voluntary 

Retirement from the service of our Bank under SVRS. During the period April 2001 

to March 2002, Sri K Vasanthalal, was entrusted with Central Liaisoning work 

along  with  Sri  K  B  Ballur.  Sri  K  R  S  Murthy  was  elected  as  Deputy  General 

Secretary  in   the   Hyderabad   Conference   and   was   entrusted   with   the 

responsibility of Central Liaoning along with Sri K B Ballur, Vice President. 
 

 

Sri R K Awasthi, Vice President of CBOA was appointed as Director on the board 
of Canara Bank in February, 2002. 

 
2004: TWO THOUSAND FOUR 
The next Biennial Conference was held at Mysuru in the month of April 2004. Sri P 
K Das, was elected as Chairman, Sri K B Ballur was elected as President, Sri S K 
Kohli was elected as General Secretary. Sri K R S Murthy was elected as Deputy 

General Secretary & Central Liaison Officer. 

 
2007: TWO THOUSAND SEVEN 

The next Biennial Conference was held at Chennai in November 2007.     Sri R K 

Awasthi was elected as Chairman, Sri P K Das, was elected as President and Sri S 

K Kohli was elected as General Secretary.  Sri K R S Murthy was elected as 

Deputy General Secretary and continued as Central Liaison Officer. Sri K B Ballur, 

President, retired from service of the Bank in September, 2007 and laid down his 

Office as President. 

 
2010: TWO THOUSAND TEN 

The next Biennial Conference was held at Bengaluru in November 2010. Sri K S 

Singh, was elected as Chairman, Sri K R S Murthy as President and Sri.R K Awasthi 

as General Secretary. Sri A N Krishna Murthy, Deputy General Secretary was 

nominated as Central Liaison Officer. 

 
Sri R K Awasthi, General Secretary laid down his Office as a sequel to his 

retirement from the service of Canara Bank in October 2011. Sri G V Manimaran, 

was co-opted as General Secretary of CBOA.  Sri K R S Murthy laid down his 

Office as he retired from the service of our Bank in April 2012. 

 
2013: TWO THOUSAND AND THIRTEEN 
The next Biennial Conference was held at Chennai in November 2013 and the 
following Office bearers were elected. Sri A N Krishna Murthy as Chairman, Sri K S 
Singh as President, Sri G V Manimaran as General Secretary. Sri J S Jagadeesh



was elected as Joint General Secretary and was nominated as Central Liaison 

Officer. 

 
Sri K S Singh laid down his Office as President as he retired from Service of our 

Bank in March 2016. Sri A S N Reddy was co-opted as President in June 2016. 

 
Sri. A N Krishnamuthy laid down his office as Chairman in May 2016. Sri A K 

Juneja was co-opted as Chairman and he also laid down his office in the month 

of Sept. 2016. Sri. J Vanangamudi was co-opted as Chairman in October 2016. 

 
2016: TWO THOUSAND SIXTEEN 

Triennial Conference was held at Hydderabad in the month of November 2016 

and the following Office bearers were elected unanimously. Sri. J Vanangamudi 

as Chairman, Sri. A S N Reddy as President and Sri. G V Manimaran as General 

Secretary 

 
Sri. J Vanangamudi laid down his office as Chairman in June 2017 and Sri. R K 

Bharadwaj was co-opted as Chairman in Sept.2017. Sri. R K Bharadwaj also laid 

down  his  office  in  August  2019  and  Sri.  J  S  Jagadeesh  was  co-opted  as 

Chairman in his place in Sept. 2019. Sri. A S N Reddy laid down his office in 

January 2018 and Sri. B K Mehta co-opted as President in April 2018.  Sri. Uday 

Lodaya was nominated as Central Liaison Officer in Sept. 2019. 

 
Long back association promoted an Educational Society and purchased three 

acres of land in Madurai from out of the fund collected from Members of 

Tamilnadu. The land was leased out to Dhan foundation for 49 years at Rs.1.00 

per month for running a school.  After 5 years of continuous follow up and with 

great difficulties the lean was cancelled and land was retrieved in the year 

2016.  With a dream of constructing  Canpals Institute for Training and Research 

in Banking and Trade Union and Canpals Old Age Home , Bhoomi Pooja in 2016 

in the august presence Padmasri T N Manoharan, Then Chairman of Canara 

Bank and Sri. G V Manimaran, General Secretary of CBOA and Vastu Function 

was held in August 2018. 

 
2019: TWO THOUSAND NINETEEN 
Triennial Conference was held at Hyderabad in the month of December 2019 
and the following Office bearers were elected unanimously:  Sri. J S Jagadeesh 
as Chairman, Sri. B K Mehta as  President and Sri. G V Manimaran, General 

Secretary and Sri Uday Lodaya as Central iaison.



THE GOLDEN PERIOD OF CBOA 
 

 

In the annals of any organisation, there are ups and downs.  For CBOA the 

eighties was the worst period and it had struggled hard to come out of the crisis. 

CBOA started building itself slowly in the nineteen nineties  and consolidated 

during the early years of 2000 to 2009. Again there was a big turmoil in 2010 and 

couple of top leaders have to step down ignonimously. However, after the 

retirement of Sri. R K Awasthi in October 2012, Sri. G V Manimaran took over as 

General Secretary. He has spearheaded our beloved CBOA in all sincerity and 

courage and his position as  Director  of Canara Bank helped  in developing 

cordial  relationship  with  the  Bank  Management.  Several  benefits  started 

accruing to the officers community during the last 10 years and the same has 

been listed in the annexure. Further, Sri. G V Manimaran toured the length and 

breadth of the country and consolidated the membership.  The membership of 

CBOA zoomed from 13000 in 2010 to around 30000 in 2020, thanks to the big 

recruitment of direct recruitment officers since 2009. Central Liaison Sri. J S 

Jagadeesh  took pains to compile the minutes of 200 joint conferences held with 

the Bank and brought it out in the book form. 

 
There has been vibrancy in the activities of the association during the last 10 

years and members have taken a pledge to improve the business growth of the 

Bank.  Discipline in CBOA, Development in Canara Bank has become the 

Mantra of the members. 

 
Several initiatives have been mooted during the last 10 years like Canpal, Can 

Bandhan, Thus we can etc. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



DEMONSTRATE i.e. DEMONSTRATE THE YOUTH 
DIGITALISE 
DEVELOP 

i.e. 
i.e. 

DIGITALISE THE BANK 
DEVELOP THE CBOA 

DISPLAY i.e. DISPLAY THE RESULT 

 

 
 

CBOA INITIATIVES !!! 
 
 
 

 

CANPAL 
 

 

Helping  hands  never  hesitate  to  stretch  beyond 

boundaries – A voluntary forum consisting of serving & 

retired Officers, has been formed by our CBOA with the 

objective  of  dedicating  ourselves  to  our  beloved  Bank 

and society. 
 

 
 

Motto:   Helping hands never hesitate to stretch beyond boundaries. 

 
Objectives: Dedicating ourselves to our beloved bank to excel in every Business 

Parameter as voluntary service to our bank. 
 

Members: Any officer of Canara Bank, retired as well as serving prepared to 

work towards the objectives of CANPAL voluntarily. 
 
 
 

THINK TANK 
 

Lot of young boys and girls are in our Bank throughout the country whose talents 

are very vital for the growth of the Bank and development of the organisation. 

These youth love to work for the organisation. As such, a platform is provided to 
them called  “CBOA  THINK  TANK”  under which they can  pool  their  talent  and 

work for the organisation. 

Objectives Of “Think Tank”                                                   

 

 

 

In order to achieve the objectives, the 'Think Tank Youth Conclaves' were 

conducted at the following centres with the prime idea of training, moulding & 

motivating the young men & women officers



HELP TANK 
 

It‟s   amazing   to  experience  that  there  is  a 

helping hand, a one point contact that is 

always available to extend help in answering 

all   our   queries.  Currently   our   organisation 

having majority of officers as new recruits, the 

need of the hour is to get equipped with 

knowledge  to  execute  out  duties  effectively. 

We are fortunate that during our time this facility is being initiated by (y)our 

CBOA. The Help Tank also provides documentary on all the queries raised with 

answers which benefits all our members to get exposure on various topics. 
 

 
 
 
 

BE POSITIVE 
 
BLOOD DONORS GROUP – the CANPAL initiates action 

towards this objective as an expression of commitment to 

Social cause. 
 
 
 
 
 
 

CAN BANDHAN 
 

A beautiful life does not happen, it is built. As CANPAL, never 

hesitate to stretch its hands beyond boundaries, now it has 

stretched to create the bonds of life. Our   new avenue 
CANPAL  MATRIMONIAL, the “CANBANDHAN”. 

 
 
 

THUS WE CAN 
 

CBOA with its strong membership through its innovative platform 'CANPAL' 

invented by the 'THINK TANK' launched its project 'THUS WE CAN' at Mangalore in 
2015 with an objective to reach 10 lac crore total business and 10000 crore 
operating profit. 

 
We take oath on that day to exert every inch of our energy towards achieving 

our self- imposed goal of placing our great bank CANARA BANK as No. 1 in the 

banking industry. The youths under the guidance of seniors believed that it can 

be done with motto “We can do it and we will do.”
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        To increase the low cost deposits 

        To reduce the NPA 



        

To 

incr

eas

e 

the 

Ret

ail 

len

din

g 

        
To 
rec
ove
r all 
the 
loss 
ass
ets 

        

To 

ens

ure 

goo

d 

cust

om

er 

serv

ice 

        

To 

kee

p 

the 

pre

mis

es 

with 

an 

attr

acti

ve 

am

bie

nce 

and comfortable 
        To increase the card base 

        To increase the Housing loan numbers. 

 
And the goal of Rs 10 lac crores total business and Rs. 10,000 crores 

operating profit was achieved in the year 2019. 
 
 
 

COUNSELLING 

CONSULES 
The response to our proposal of organizing COUNSELLING CENTRES is 
immense 

and  it has  encouraged  us  to  formalise  the  structure  of  such  

centres  in  the interest of our officers undergoing untold stress.  The 

counsellors are  identified volunteers from  among  the retired  /  serving 

executives, retired  officers   and Office bearers of the CBOA.  The 

names and the details of the counsellors for both the residential and 

online counselling will be made available through our CBOA  website  

and  will  be  updated  on  receipt  of  willingness  from  such 

volunteers 
periodically. 

 

 

YOUTH 

CONCLAVE 
CBOA has arranged youth conclaves through out the country to 

inculcate the leadership   qualities   in   youth   and   enabling   them   
to   shoulder   various 

responsibilities of association 
 
 

 

LEADERSHIP CUM DEFENCE 

WORKSHOPS 
Learning is a never ending lifelong exercise. To update the 
knowledge of the functionaries in respect of leadership and defence 
matters, Leadership cum 

Defence Workshops were conducted by our CBOA through out the 
country. 

 
 

 

CANPALS ONLINE TALENT HUNT 
Inorder to reduce the mental stress during the covid 

pandemic and to   encourage   the   cultural   talents   

amount  Canpals,   CBOA Organised an online Talent hunt 

During May 2020 and was a grand 



success 
with 
around 
4000 
particip
ations 
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Golden Jubilee of CBOA was celebrated in very grand manner in the 

year 2016 all over the country in 10 Centres with the theme “Empowering 

the  evergreen initiatives”. 

 

 

Golden Jubilee Celebration Schedule 

 
Date Centre Participation 

17.01.2016 Bengaluru Banglore Metro, Banglore Rural, 

Manglore, Hubli, Shimoga, Mysuru, 

Gulbarga 

31.01.2016 Gurgaon Delhi, Meerut, Gurgaon, Karnal 

13.02.2016 Jalandar Jalandar, Shimla, Chandigarh, Dehradun 

27.02.2016 Lucknow Lucknow, Agra, Varanasi, Ranchi 

12.03.2016 Bhubaneswar Bhubaneswar, Patna, Prnea, Kolkatta, 

Durgapur Gauhati 

26.03.2016 Ahmedabad Indore, Bhopal, Ahmedabad, Jaipur 

09.04.2016 Madurai Chennai, Salem, Trichy, Madurai, 
Coimbatore, Thirupathi 

23.04.2016 Mumbai Mumbai, Pune, Nagpur, Raichur 

14.05.2016 Vizag Hyderabad, Vizag, Vijayawada, 
Warangal 

28.05.2016 Trivandrum Trivandrum, Calicut, Ernakulam 
 
 
 

Various programmed like Marathon, Blood donation Camps, Medical 

checkup camps,  Photo  Exhibition  of  CBOA  and  Canpal  Activities,  

Display  of  Bank products, Various Cultural programmes of Canpals 

and felicitation of former office bearers of CBOA was arranged in all 

the ten Centres. 
 
 
 
 
 
 

CBOA AFFILIATION IN AIBOC (ALL INDIA BANK 

OFFICERS’ CONFEDERATION) 
 

Historically Bank Officers were "untouchables" for the well organised 

workmen groups. Very often, the Officers were the targets of attack by 

the militant workmen. Managements were also not well disposed of 

towards Managerial unions. The Officers had to combat both the 

Management and the militant workmen. Hence, struggle against these 

bullying tactics of the Management as well as that of workmen unions 

became inevitable for the officers and from this struggle emerged the 
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ks in the year 1970. Over the years, this movement gained momentum 

and encompassed under its banner more than 2 lakh bank Officers 

and the movement received the much needed recognition and 

respect under the leadership of Sri.L V Subramaniam, General 

Secretaryand Shri. Jeppu Vasantha Rao, President. But somewhere the 

momentum was lost, there was no direction, nor clarity of perspectives 

among the leaders of AICOBOO. There was an inevitable conflict 

within the movement resulting in the birth in October1985 of All India 

Bank Officers' Confederation (AIBOC) with the late Sri.R N Godbole as 

the General Secretary. The organisational problems of AICOBOO were 

matters of concern for all the Officers who believed in truly 

independent trade union for Officers. Questions were raised on the 

issue of outsiders leading the organisation, proportional representation 

to the Associations, receiving funds from foreign sources and legality of 

holding E C Meetings etc. As allegations and counter allegations were 

made against the leadership of AICOBOO and the newly formed 

AIBOC, the picture was very hazy and took considerable time for the 

dust to settle down and to take a clear shape. So far as CBOA is 

concerned, we went on the basis of certain basic principles. CBOA 

believed that strength of the Association is proportional to its 

commitment to rational philosophy and issues. This commitment was 

the basis of CBOA's decision to be with AICOBOO itself till 1988. 

 
During the initial period of three years of its existence, AIBOC gave a new 

direction to trade unionism in Banking Industry. The distinct features of 

this brand of unionism were: 
 

 

a) The  Officers'  movement  organised  was  entirely  apolitical,  
without affiliation to any political party controlled central trade 
union, 

 
b) It encompassed not only officers in the commercial banks; it also 

covered the Officers co-operative and regional rural Banks. 

 
 
 
 
 
 
 
 

c) It increasingly involved  itself  in  non-wage  issues  like,  economic  

policy, health of the Banks, write off of bad debts and customer 

service. On all these issues AIBOC and its affiliates catalysed a 

healthy debate so as to create better awareness among the 

people. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Bipartite machinery between AIBOC and IBA was very fragile and 

loosely structured in 1985 but subsequently it was more organised and 

formal. This was possible because of the determined and sustained 

campaign of AIBOC at all levels. These developments left us no other 

alternative than aligning CBOA with AIBOC and we sought affiliation 

with AIBOC in the year 1988 after the Bangalore Biennial Conference, 

where the matter was hotly debated. 

 

 

CBOA AFFILIATION IN AINBOF (ALL INDIA 

NATIONALISED BANKS 
 OFFICERS‟  

FEDERATION) 
 
 
 

Though initially CBOA did not join AINBOF, it was giving active and 

tacit support to the activities of AINBOF and formally joined AINBOF 

during 2013.  In 2014,  Sri. G  V  Manimaran  was  elected  as  General  

Secretary  of  AINBOF.  Since  then though many earlier members left 

AINBOF, CBOA and SBOA stood firmly as two pillars of AINBOF and 

taking several issues of Nationalised Bank officers in right earnest.  One 

of the bold stand taken by AINBOF is regarding the revision of officer‟s 

salary on par with Central Govt. officers and adopting Minimum wages 

policy for enhancing officer‟s salary in the 11th  bipartite settlement. 

Apart from that, AINBOF is vigorously following up the IBA, Central 

Govt. and even with AIBOC for demanding wages as per charter of 

demands. Other important issues like running scale of pay, updation 

of pension, improvement in family pension are being pursued 

earnestly by AINBOF with all sincerity and commitment. 
 

 
 
 
 

CBOA MEMBERSHIP GROWTH 
 
 

  
 

 
  

 

 
 

Year 1986 1990 2000 2006 2010 2014 2016 2018 2020 

Nos 4896 6787 10000 12900 13000 15500 24000 25700 28500 



CBOA - AIMS AND OBJECTIVES 
 
1.  (a) To organize and unite the officers of the Canara Bank in India and in 

abroad to regulate their relations with their employers. 
(b) To secure to all officers of Canara Bank in India and in abroad, justice - 
Social and economic. 

 
2.  To promote among all officers of Canara Bank in India and in abroad, 

fraternity, unity and friendship and to secure for their equality of 

opportunity better status and humane conditions of work, better 

emoluments and better promotional avenues. 

 
3.  To secure to all officers of Canara Bank in India and in abroad, better 

Retirement, housing, health and other benefits and amenities. 

 
4.  To promote education  and economic interest  of  the  Officers‟ Children 

and to secure financial assistance for their higher education. 

 
5.  To secure to the officers proper representation on the Board of Directors of 

Canara Bank. 

 
6.  To promote cordial relationship among all officers of Canara Bank in India 

and  in  abroad  and  between  the  officers  and  the  Management  of 

Canara Bank in India and in abroad and between the officers and 

workmen staff of Canara Bank in India and in abroad 

 
7.  To promote social, cultural, educational and other interest and activities 

of all officers of Canara Bank in India and in abroad, and in particular to 

assist them in developing their talent in the field of: 

a.  Fine art, music, dance, drama, drawing, painting etc. 

b.  Games, sports, athletics, gymnastics etc. 

c.  Public Speaking, debating etc. 

 
8.  To organize and conduct seminars, debates, talks, study Classes etc., on 

subjects relating to and connected with Banking, Commerce, Economics, 

Finance and other allied subjects. 

 
9.  To conduct competitions, oratorical, essay writing etc., for the officers and 

the members of their family. 

 
10. To take steps for redressing the grievances of all officers of Canara Bank in 

India and in abroad.



11. To  provide  pecuniary,  legal  or  any  other  assistance  to  any  Officer  of 

Canara Bank in India and in abroad for defending or prosecuting any 

proceedings commenced by the Bank / other bodies against him or by 

him against the Management of the Canara Bank / other bodies in India 

and in abroad and directly or indirectly relating to or incidental to his 

employment. 

 
12. To delegate representative to any conference or conventions National or 

International. 

 
13. To provide in case of need financial assistance to any officer of Canara 

Bank in India and in abroad or to the members of his/her family. 

 
14. To raise moneys required for the purpose of the Association by donations, 

subscriptions or loans secured or unsecured from the officers of Canara 

Bank in India and in abroad or from any other bank or from any other 

person and to deal with the moneys of the Association for the attainment 

of the objects of the Association. 

 
15. To borrow moneys from any bank or from any other person whomsoever 

on the security of the movable and/or immovable Property belonging to 

the Association and for that purpose to pledge, mortgage or create any 

charge thereon and to execute the necessary documents. 

 
16. To invest the funds of the Association in fixed deposit with any bank or 

public or private companies, or with co-operative societies or in 

Government or in any other valuable securities or in shares of Public or 

Private companies and  to receive  the  accrued  interest on deposit of 

Government Security or dividends from time to time or to sell, transfer or 

otherwise deal with the Government or other valuable securities or shares 

of Public or Private Companies. 

 
17. To open accounts of any description with any bank or co-operative credit 

societies or post office Savings Bank with the approval/ratification of 

Central Committee and to execute the necessary documents on that 

behalf. 

 
18. To purchase immovable properties, lands, building sites or buildings for the 

use  of  the  Association  and  to  sell  or  lease  out  the  same  and  or  to 

construct, establish and run holiday homes, guest or rest houses for the use 

of the officers. 
 

 

19. To publish in print and electronic forms fortnightly, monthly, bi-monthly, 
quarterly, half yearly or yearly journals or magazines for the purpose of



dissemination of knowledge and information and to set up libraries and 

reading rooms etc. 

 
20. To  organize  and  conduct  study  tours,  excursions,  picnics  etc.,  for  the 

officers  of  Canara  Bank  in  India  and  in  abroad  or  members  of  their 

families. 

 
21. To  organize  State,  Regional,  District,  Group  of  Districts  or  Units  of  the 

Association in every State or group of States, or Part of State, District Unit in 

every district or group of districts and Branch Unit of the Association in 

every branch / office / section of the Bank. 

 
22. To promote among the officers of Canara Bank in India and in abroad, 

the spirit of public services and higher standards of ethics. 

 
23. In keeping with the traditions of Canara Bank to assist the Bank in serving 

to grow and growing to serve, with an objective of TOGETHER WE CAN. 

 
24. To make  the  officers  of Canara  Bank in India and  in abroad, service 

minded and to promote in their heart a love for the Bank and a desire to 

provide better service to the customers. 

 
25. To do all that is necessary for promoting the efficiency, honesty and the 

integrity of the officers of Canara Bank in India and in abroad and loyalty 

towards the Bank. 

 
26. To work actively to promote the interest of the Bank and to provide better 

and efficient service to the customers of Canara Bank in India and in 

abroad in particular and to the members of the public in general. 

 
27. To  assist  Canara  Bank  in  India  and  in  abroad  in  all  possible  ways  to 

implement the social objectives set before it by the Government of India 

to carry banking to the villages. 
 

 

28. To channel wise the energies of the officers of Canara Bank in India and in 
abroad in an organized manner for the common good of all concerned. 

 
29. To seek affiliation with any all India Organization of Bank Officers in India 

and in abroad 

 
30. To do such other act or acts as are incidental or conducive to attainment 

of the above objectives.
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THE MANAGEMENT AND CONTROL OF THE AFFAIRS 
 
The Management and control of the affairs of CBOA shall be vested in: 

1.  General Body 

2.  Executive Committee 

3.  Central Committee 

4.  State or the Regional Committee 
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CHAIRMAN 

PRESIDENT 

VICE PRESIDENTS 

GENERAL SECRETARY JOINT 

GENERAL SECRETARIES 

ORGANISING GENERAL SECRETARIES 

DEPUTY GENERAL SECRETARIES 

ASSISTANT GENERAL SECRETARIES 

 
TREASURER DEPUTY 

TREASURER 

 
EDITOR FRIEND AND GUIDE 

RECEPTION COMMITTEE CHAIRMAN 

 
 

 

CENTRAL COMMITTEE MEMBERS 

REGIONAL SECRETARIES 

 

 
 
 

REGIONAL CHAIRMAN 

REGIONAL SECRETARY 
ASST REGIONAL SECRETARY 

 
DISTRICT SECRATARIES 

 

 

DISTRICT PRESIDENT 
DISTRICT SECRATARY 

 
DISTRICT COMMITTEE MEMBERS

 
REGIONAL COMMITTEE MEMBERS



CBOA TRIENNIAL / BIENNIAL CONFERENCES 
 

 

Year Venue 

1970 Manglore 

1978 Trivandrum 

1980 Bengaluru 

1982 Chennai 

1984 Hyderabad 

1986 Chennai 

1988 Bengaluru 

1990 Madurai 

1993 Chennai 

1995 Mangalore 

1997 Mysuru 

1999 Chennai 

2002 Hyderabad 

2004 Mysuru 

2007 Chennai 

2010 Bengaluru 

2013 Chennai 

2016 Hyderabad 

2019 Chennai 
 

 
 
 
 

CBOA CHAIRMAN‟ S 
 

 

From To Name 

1997 1999 B Sudhakar Shetty 

2004 2007 P K Das 

2007 2010 R K Awasthi 

2010 2013 M Rasupandi 

2013 2016 A N Krishnamoorthy 

2016 2016 Ashwin Juneja 

2016 2018 J Vanagamudi 

2018 2019 R K Bharadwaj 

2019  J S Jagadeesh 

 

Sri. J S Jagadeesh 
CBOA Chairman Since 2019



From To Name 

1970 1972 N D Kotak 

1972 1975 D P Sreenivasan 

1975 1978 K G Kamath 

1978 1980 V P Kamath 

1980 1984 Jeppu Vasanth Rao 

1984 1986 M G Pai 

1986 1990 N Jagadish 

1990 1992 H S Gajanana Rao 

1992 1996 M N Sundaram 

1996 2004 P K Das 

2004 2007 K B Ballur 

2007 2010 P K Das 

2010 2012 K R S Murthy 

2012 2016 K S Singh 

2016 2018 A S N Reddy 

2018  B K Mehta 
 

CBOA PRESIDENTS 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Sri. B K Mehta 
 

CBOA President Since 2018 
 
 
 
 
 
 

CBOA GENERAL SECRETARIES 
 
 

 
From To Name 

1970 1975 V P Kamath 

1976 1979 J V Rao 

1980 1983 V P Kamath 

1984 1985 J V Rao 

1986 1989 H S Gajanan Rao 

1990 1996 B Sudhakar Shetty 

1997 2010 S K Kohli 

2010 2012 R K Awasthi 

2012  G V Manimaran 
 
 
 

Sri G V Manimaran 
 

CBOA General Secretary Since 2012



CBOA WELFARE SCHEMES AND BENEVOLENT FUND 
 

 

BENEVOLENT FUND The CBOA has form ul ated a Sch em e to ex te nd fin an cial 

hel p  to  the  fam ily  m em bers  of  an  Offic er  who  dies  in 

harn ess  and  al so  to  invol ve  the  m em bers  in  c re atin g  a 

„cor pus‟   in   ord er   to  g iv e a re aso n abl e am oun t  to  the 

dependen ts of the deceased m em bers . 

 
Every m em ber s hall pay a sum of Rs .175.00 (Rupees one 
hund red  o nl y) per  m on th  as  „C on tr ib u ti on to th e Fund ‟ . I n 

th e cas e of   „ death  in  harness ‟   of   a m em ber   a sum   o f 

Rs.9,50,000.00  (Rupees  Nine  lakhs  fifty  thousand  only) 

shall be paid to the n om inee/s of the m em ber from  the 

corpus of the Fund . 

 
DEATH RELIEF SCHEME 

 
Under  th is  schem e,  an  am oun t  of  Rs.50,000.00   is  being 

paid  to  th e  s pou se  or  in  th eir  absence  to  1 st       S on  / 

Dau gh te r of th e m em ber who died  in harness . 

 
HOSPITALISATION 

SCHEME 

 
I n  case  of  m ajor  ope ration  or  h ospital ization  for  a  l ong 

duration ,  an  am oun t  n ot  exceedin g  Rs.2,00,000.00  (Two 

lakh  only)    shall  be  re im bursed  un der  this  sch em e  to  a 

m em ber on acc ou n t of h os pital isation of sel f, s pous e and 

children which is disall owed by M edical Expenses of th e 

Ban k. 
 

 

HONOURING     RETIRED 
MEMBERS 

A suitabl e m em ento worth 

 
 Rs.5000.00 sh all  be give n  to  al l  t he officers,  who is 

our  m embe r  for  less  than  three  years ,  ret iring  on 

superannu at ion. 
        Rs.10000.00 s hall be give n t o all t he officers, who is 

our    m embe r    for    upto    five    years ,    retiring    on 

superannu at ion. 
 Rs.20000.00 s hall be give n to all th e offic ers , wh o is 

our  m em ber  for  more  than  five  years ,  re tiring  on 

superannu ation 

 
CANBHANDHAN 

 
A  Suitabl e  m om en to  worth  Rs .5000.00  sh all  be  given  to 

Can bh andhan coupl es provided both are ou r m em bers. 

Rs.1000.00 if onl y one of the c ou pl e is our m em ber 



 

MOMEMTO                  TO 

PROMOTEES 

An incen tive sche m e for enc ouragin g the prom otes 

 
Clerical to Scale 1 Promotees 

        Rs.25000.00 for All India Topper 

        Rs.10000.00 for All Circle Toppers 

 
Scale 1 to 2 and Scale 2 to 3 Promotees 

        Rs.7000.00 for Circle Topper 

        Rs.5000.00 for Circle Second 

         Rs.3000.00 for Circle Third 
COVID SUPPOURT As  a  ges tu re  of  broth er  h ood  and  as  an  ex press ion  of 

bein g toge the r CBOA an nou nced th e foll owing financial 

assis tance     to    both     m em bers    and    non    m em bers 

( irres pec tive of sc al e ) who are tes ted covid positive 

 
        Rs.5000.00 to CBOA Members 

        Rs.2000.00 to Non Members 
 

 
 
 
 
 
 

CANPAL CASTLE - CBOA GUEST HOUSES 
 
 

PLACE FACILITIES ADDRESS 

Amritsar 

 
Contact: 

Mr. Rajesh Puri 

Ph: 9915111437 

Three Air Conditioned Rooms 

 
Common Kitchen 

 
Common Hall with TV 

Flat No.37 

3rd Floor 

Improvements Trust Flats 

HIG Category, Improvement Trust 

Colony, New Amritsar 

GT Road, Amritsar 

Chandigarh 

 
Contact: 

Mr. Yugesh Kumar 

Ph: 9501016719 

Three Air Conditioned Rooms 

 
Common Kitchen 

 
Common Hall with TV 

Flat No.602, Oak Tower 

Ansal Woodbury Apartment 

Zirakpur Patiala Road 
Near Air force Station Road 

Chandigarh 

Chennai 

 
Contact: 

Mr. Ananthakrishnan 

8248783119 

 
 

Two Air conditioned rooms 
216, Royapettah High Road 

Opp Deccan Hotel 

Royapettah, Chennai 



 

Coimbatore 

 
Contact: 

Mr. Mathson 

8667385915 

Four Air Conditioned Rooms 

 
Common Kitchen 

 
Common Hall with TV 

1/1-59, Anna Nagar, 

Near Kathir College, 

Neelambur 

Coimbatore 
 

Kalaburagi 

 
Contact: 

Mr. Sathish Chavan 

9844722888 

 
 

Five Rooms 

 
Common Hall 

Kaasi Kamal, Behind High Court, 

Afzalpur Road, Kalburai 

Kolkatta 

 
Contact: 

Mr. Sanjib Kumar Das 

Ph: 8334927300 

 

 

Three Air Conditioned Rooms 

12B, Mahim Halder Street 

Kolkatta 700025 
 

 

Rameswaram 

 
Contact 

Mr. Radhakrishnan 

Ph: 9994571367 

Six Air Conditioned Rooms with TV 

Common Kitchen 

Common Hall 

Meyampulli Village, Near APJ 

Abdul Kalam Memmorial, 

Rameswaram 

Trivandrum 

 
Contact: 

Mr. Srikanth 

Ph: 9744558709 

Under rennovation CBOA Bhavan 

Chirakulam Road 

Mullassery Lane 

Trivandrum 695001 

 

 

 

 

Holiday Homes Under Construction / Proposed to be completed this year: 

Hambi 

Tirupathi 

Kodaikanal 

Madurai 

Velamkanni 

Bangaluru 

Gaya 

Varanasi 

Ajmer 

Delhi 

Dharmasala



UNPARALLELD ACHIEVEMENTS OF CBOA 
 

        Enhancement  in  limit  &  relaxations  in  eligibility   norms   etc in  Employees‟ 

Housing Loan scheme  (403/2012 , 561/2014, 230/2015, 358/2015, 151/2016, 

325/2019 

o All employees are eligible to acquire up to maximum of two houses/ 

flats  within   their   overall  entitlement  for  loan  under  Employees‟ 

Housing Loan (EHL) and Supplementary Housing Loan (SHL) 

aggregated. Construction of Second Housing Unit on the existing 

house allowed. 
o Both Husband and wife can raise concessionary Housing Loans from 

their respective employers. 

o Employees‟  Housing Loan  is considered jointly  /individually  if  both 

husband and wife are employees of the Bank. 
o Maintenance of margin of 40% on the original project cost while 

permitting continuation of EHL of the employees from the date of 
retirement (including voluntary retirement) waived. 

o All confirmed officer employees and who have completed 2 years 

of continuous service are eligible to avail the loan. 
o Repayment period increased from 20 years to 30 years for fresh 

loans under EHL and SHL. 
o Availment  of  the  eligible  balance     amount  under     Employee 

Housing Loan as  additional Housing Loan (AHL) allowed. 
o Repayment terms of fresh loans modified –  towards principal-240 

months and interest -120 months instead of existing 210 months and 

150 months respectively. 

o Housing Loan limits/liabilities allowed to be continued on the same 

terms and conditions of the employees 15 years from the date of 

retirement (including voluntary retirement) from the services of the 

bank or the ex-employee attaining the age of 75 years, whichever is 

earlier. 

o Those  employees  who  retired  from  the  services  of  the  bank  on 

superannuation but could not avail either EHL or housing finance 

scheme available to customers from our bank or any other bank 

during active service and do not own a house in their service period 

due to various reasons are eligible to avail housing loan under the 

scheme. 

o In   respect   of   those   retired   employees   who  were   permitted 

continuation of EHL liability for a period of 10 years or the ex- 

employee attaining age of 70 years (as per earlier guidelines) are 

now permitted continuation of EHL liability for a period of 15 years 

after retirement or the ex- employee attaining the age of 75 years, 

whichever  is earlier, provided  the  total  repayment including  the



extended period, shall not exceed the repayment period originally 

fixed at the time of sanction of the loan. 

o In case of loans for purchase of plot and construction of house 

thereon, eligible  loan   for   purchase   of   plot increased from 40% 
to 60% of the loan sanctioned 

o In addition to   spouse   and   minor   children,   major son/ daughter 

can be joint owners of the proposed house property along with the 
employee. . 

o Income of spouse / major children be taken  into account at the 

time of sanctioning an EHL to determine the quantum of loan and 

repayment  capacity  (NTH),    subject    to       their  joining  as  co- 

borrowers  and  fulfilling  the  eligibility  norms.  (*Income  includes 

interest on investments /deposits, rental   income  salary income / 

professional / business income of self/ spouse/major children, with 

adequate proof. 

o To permit AHL (Additional Housing Loan) to employees who  have 

availed EHL  prior to 22.02.2016 on the same property (i.e. property 
either in  the name      of  self/spouse/minor children) for renovation 

/repairs/additional construction etc. 

 
 New Furniture Scheme : Because of the efforts taken by CBOA, the new 

Furniture Scheme has been introduced for providing furniture / fixtures to the 

Officers during 2013. 

 
        Introduction  of  „Policy  on  Staff  Accountability‟  to  safe  guard Officers:  The 

„Policy on Staff Accountability‟ has been made only in our Bank in the entire 

industry. The entire credit goes to our beloved organization „CBOA‟. The main 

aim of the Accountability policy is not to discourage exercise of initiative and 

decision making. 

 
 Informing the Annual Confidential Assessment Report (APAR) rating: Due to 

the efforts taken by CBOA & AIBOC, the APAR rating will not be confidential 

and it will be informed to individual officers from 2013 onwards. 

 
 Realistic Revision in Rental Ceiling for quarters was done during 2015 and 

again taken up for further revision during the recently held Joint conference 

on 25.06.2019 and is under consideration of Bank. 

o All the POs shall be extended with the facility to stay in Lodge / 

Hostel / PG Accommodation till they are on probation if the Bank is 

unable to provide accommodation and may suitably opt to 

continue under this facility or for quarters facility upon their 

confirmation. Reimbursement of maximum 60% of the rental ceiling 

limits applicable.



o All confirmed officers have also been permitted to stay in Lodge/PG 
accommodation/  Hostel  subject  to  reimbursement  of  maximum 
60% of the rental ceiling limits. 

o Accommodation taken by officers posted to the North East Region 

and eligible for two quarters facility will be eligible for 60% rental 
reimbursement fixed at Area I to III revised from time to time. 

o Reimbursement of expenses towards regular maintenance charges 

within the overall rental ceiling permissible to officers in Scale I, II & III 
in case they are taking the flats on rent w.e.f. 12.7.2016. (468/2016) 

 

        Increase in limit & relaxations in eligibility norms  etc in Employees‟ Car Loan 

and Employees‟ Two Wheeler Loan. 

 
        Upward revision in reimbursement of monthly conveyance expenses (HO Cir 

96/2012): 

o Till  28.02.2012,  the  POs  got  reimbursed  of  conveyance  expenses 

upto Rs 100 p.m. for Metro & Rs 75/- p.m. for other places 

respectively. We took the matter in the Joint Conference and made 

the limit as Rs 1000/- p.m. for Metro / Area I & Rs 800/- p.m. for other 

areas.   Further, the confirmed Officers were earlier eligible for 

reimbursement of lump sum only till crossing the Basic Pay of Rs 

31,705/-.  Now,  our   organisation   has   helped   the   Probationary 

Officers to get fuel reimbursement at petrol limits (instead of lump 

sum) w.e.f. 01.03.2012 immediately after their confirmation without 

crossing the Basic Pay of Rs 31,705/- 
o Reimbursement Conveyance expenses on declaration basis. 
o Conveyance is payable in full even if Officer Employee attends the 

office for one day of that particular month for which conveyance is 

payable. 

 
        Increased Promotional opportunities within short span 

 
 Introduction  of  Cleaning  expenses  facility  :  With  effect  from  01.04.2020, 

Officers  staying  in  Bank  owned  quarters,  Bank  leased  quarters,  personal 

leased quarters, own house are eligible on declaration basis. (cir. 186/2020 

dt. 30.3.2020) 

 
        Chennai Flood Relief Scheme: 

o The  flood  relief  loan  is  permitted  to  those  employees  who  are 

working in flood affected areas or who are working in  other  places 
but whose property is situated in the flood affected area. 

o The loan is based on   self  declaration up to three months gross 
salary of an employee @ 5% Simple Interest p.a.



o  Repayment :    60   monthly  installments  or   period  of  remaining 
service whichever is lower. 

o The relief loan shall be available to the employees in probation also. 
 

        Kerala, Karnataka and Tamilnadu Flood Relief Schemes: 

o The flood relief loan schemes permitted to employees working in 

flood affected areas in the state of Kerala, Karnataka and 

Tamilnadu on the same terms and conditions stipulated in Chennai 

Flood Relief scheme. 

 
        Redesignation of Rural Officers: 

o All the Rural Officers who have been recruited as such and who 

had to undergo compulsory rural branch service of 10 long years 

have been redesignated as Agricultural extension Officers at the 

behest of CBOA. This has enabled them to get rich exposure of 

semi-urban, urban and metro branch experience and would help 

them in their career development. 

 
        Absorption of Marketing Officers on Contract Basis: 

o One of the most significant and spectacular achievement of CBOA 

is conversion of Investment officers on contract basis to permanent 
Marketing officers which has been unprecedented in the entire 

banking industry. 

o CBOA  persuaded  the  Bank  to  absorb  all  these  186  investment 

officers who were on contract basis.  Bank has duly conducted a 

written  test for all  these Investment officers  and  absorbed these 

hapless IOs as permanent Marketing Officers even giving certain 

relaxations in age limit and Qualification. 

 
        Allotment of surplus vacant bank owned quarters: 

o Due to the efforts of CBOA, Bank has started allotting surplus vacant 

bank owned quarters to officers who are posted to other places in 

order to facilitate them to retain their family either for education or 

treatment purposes at the transferor place. (Ref. cir. 82/2014) 

o In case an Officer has not availed quarters facility at the transferee 

place,  then  the  surplus  vacant  Bank  owned  quarters  may  be 

allotted under this scheme at the transferor place by recovering the 

Standard Rent. Further, HRA will not be payable to the Officer at the 

transferee place. 

 
 Packing  Expense to POs: Reimbursement of packing charges of Rs. 2000/- 

to direct recruit probationary officers on transfer during their probation 

period for the expenses related with packing, local transportation etc., 

with effective from 01.10.2014



 

 Visiting Cards to all the Officers: All  the  Scale I  Officers  are  eligible  for 

the  facility  of  Visiting  Card  vide  HO  Cir.296/2016 dated 18.05.16. Upto 

200 cards will be issued per year. 

 
        Introduction of BDE to Probationary Officers / Managers / Senior Managers 

        Upward revision in Business Development Expenses to Branch Heads 

        Special Vehicle Loan Scheme for Probationary Officers (HO Cir 434/2013) 

 POs are eligible for Car loan after 6 months of & Housing loan after 2 years 
service 

        Extension of Reimbursement of Business Development Expenditure to POs 

        More number of holiday homes opened by the Bank at various centres 
 Newspaper  subscription  during  Probationary  period  &  no  ceiling  on 

subscription 

        Removal of Basic Pay restriction for availing car loan 

        Providing transit quarters in all the cities 

        Assured Home state transfer after completion of three years 

        Providing Laptops & Mobile sets to all Branch Heads: 

        Extension of mobile phone facility to Section heads/ Inspection/Marketing 

        Opportunity to the retired officers for Audit 

        Increase in Staff Meeting expenditure 

        Lodging / Hostel / PG Accommodation for POs during Prob Period (HO Cir 

340/2015) 

 
 Revision  in  reimbursement  of  JAIIB/CAIIB  exam  fees:  The  Bank  has 

acceded to our demand and the reimbursement of JAIIB/CAIIB Exam 

Fees (50%) and cost of study materials (100%) are revised as under: JAIIB: 

Exam  Fees  –  Rs.1349,  Study  Materials-  Rs.1265  (Hindi),  Rs.1095  (English) 

CAIIB: Exam Fees – Rs.1517, Study Materials- Rs.1200- Rs.1350 The above 

will be reimbursed for those who pass   JAIIB / CAIIB examinations in 

consecutive 2 attempts. 

 
 Accessing  Cannet  from  home  through  internet  (HO  Cir  289/2015):  We 

have demanded for the facility of accessing Cannet & HRMS from home 

through internet. Now, our Bank has permitted the Officer employees to 

access Cannet from home through internet. 

 
 Visiting Card Facility: The Bank has introduced Visiting Card facility to all 

Scale I Officers upto 200 cards per year, in addition to the Officials who 

are provided with Visiting Cards as per the existing norms. 

 
        Providing Brief Case / Leather Bag to Officers:   Once in five years, the 

Officers are eligible for getting reimbursement of expenses for buying Brief



 
Scale 

2012- 

13 
2013- 

14 
2014- 

15 
2015- 

16 
2016- 

17 
2017- 

18 
2018- 

19 
2019- 

20 
2020- 

21 
 

Total 

Manager -- 95 241 -- -- -- -- -- - 336 

Officer 1485 2674 3101 1765 1807 1177 1080 539 645 14273 

Total 1485 2769 3342 1765 1807 1177 1080 539 645 14609 
 

 
Scale 

2012- 

13 
2013- 

14 
2014- 

15 
2015- 

16 
2016- 

17 
2017- 

18 
2018- 

19 
2019- 

20 
 

Total 

SMs -- 4 24 -- - - -  28 

Manager -- 44 107 7 - - -  158 

Officer -- 1271 126 12 424 387 357 19 2596 

Total -- 1319 257 19 424 387 357 19 2782 
 

Case / Leather Bag as follows: For Confirmed Scale I    = Rs.1500.00; For 

Confirmed Scale II & III, Rs.2000.00 
 

 Flat Maintenance Expenses:  Reimbursement of expenses towards regular 

maintenance  charges  within  the  overall  rental  ceiling  permissible  to 

officers in Scale I, II & III in case they are taking the flats on rent w.e.f. 
12.7.2016. 

 

 Reduction in Rate of Interest for Staff Loans is another great achievement 

of CBOA 

 
 Mass Recruitment of Direct Recruit Officers:  Recruitment in Public Sector 

bank  is based  on business volume  growth,  branch expansion, existing 

manpower,  r e t i r e m e n t   etc.  and  officers  were  recruited  only  to  the 

extent of 20% of the vacancies and balance 80% will be filled from internal 

promotions.   It  is   the  CBOA  which  is  instrumental   for  the  massive 

recruitment drives that is taking place in our Bank since 2012 onwards. 

Since 2012 Bank has recruited 13187 direct recruit officers both in General 

as well as Specialist Category. 

 

 Placements of Direct Recruit POs:  Till 2013 Direct Recruit POs had given 

placements across different states once in every 4 months for a period of 
16 months as part of the training and then they would be given a 
permanent placement in a circle. CBOA has taken up this issue with the 
Bank  since  the  POs  had  to  face  hardship  on  account  of  frequent 

placements across the states and now, all direct recruit POs would be 

given placement in a Circle and discretion given to Circles to place them 

on training depending upon the circle requirements. After completion of 

the probationary period they would be continued in the same circle. 
 

        Details of Direct Recruit Officers recruited are furnished hereunder: 

Generalist Officers: 
 
 
 
 
 
 
 

 
Specialist Officers:



BENEFITS SECURED FOR MEMBERS DURING COVID-19 
 

1.  Reimbursement   of   expenses   towards   purchase   of   material   for      personal 

protection  amounting  to  Rs  1000/-  for  purchase  of  masks,  sanitizers  etc.  (cir. 
152/2020) 

2.  Compensation amounting to Rs 20.00 lacs to legal heir of officer  employees in 
case of death while in service on account of covid-19 (cir. 266/2020, 675/2020) 

3.  Payment  to  staff  members  for  attending  office  during  the  lockdown  period– 

payment of 1 day salary for every 6 days worked during lock down period (cir. 

287/2020) 

4.  Preventive  measures  for  safety  and  welfare  of  the  employees  (cir.  769/2020, 

713/2020, 686/2020, 550/2020, 533/2020) 
a.  Sympathetically consider the cases of visually impaired employees and 

take pro-active measures to post/place them at convenient branches/ 
offices  near  the  place  of  residence  during  Covid-19  infection  threat 

subject to administrative constraints. 

b.  To extend Work From Home facility to the pregnant women employees. 
The Branch/ Section Heads may decide the nature of work to be entrusted 
to  such  exempted  category  employees  under  their  control  who  are 
permitted to Work From Home. 

c.  Exemption  of  Employees  with  Disabilities  (Divyangjan)  from  duty  during 

Lockdown period (Cir 374/2020) 
 
 
 

BENEFITS UNDER CONTNUOS FOLLOWUP WITH THE BANK FOR EARLY 

RESOLUTION 
 

1.  Making available the furniture limits enhanced w.e.f. 1.4.2020 to all the officers of 

amalgamated entity. 
2.  Payment of Gratuity to the employees of the Bank – Inclusion of DA component 

also. 
3.  Proper utilization of marketing officers/managers –  Option for MOs to shift to 

general banking after 5 years as per the extant guidelines. 

4.  Providing term insurance (for all types of death) upto Rs. 50 lakhs to all the 
officers. 

5.  Extending the repayment period of 15 years after retirement in respect of car 
loans. 

6.  Staff welfare measures – Increasing the limit to Rs.75 crores in lieu of the mergers. 

7.  Improvement in Business Development Expenses 

8.  Improvement in cleaning expenses. 

9.  Introduction of Privilege Allowance 
10. Increase in quantum reimbursed towards purchase of brief case and reducing 

the periodicity of 5 years. 
11. Increase in Canteen allowance.



 

 
 
 
 
 

SYNDICATE BANK OFFICERS’ ASSOCIATION (Regd) 
Registered under Trade Unions Act, 1926 at Mumbai. (Affiliated to 

AIBOC and AINBOF) 
 
 

Central Office 

Lawrence and Mayo House, 4th Floor, 276, 

DN Road, Fort, Mumbai 400001 

Udupi Office 

Door No. 12-1-36, Behind Alankar Theatre, 

Vidyaraya Marg, Udupi - 576101



 

 H IS TORY  OF  SYN DICATE  BANK  OFICERS’  A SSOCIA TION  
 
At the time of nationalization of 14 major commercial banks on 19th July, 1969, the 

workman employees of banks in India were already organized and had also 

established bilateralism at the industry level as well as at individual bank levels. 

But in majority of the banks, there was no trade union of officers. Though in a 

few banks (like Bank of India, Central bank of India, State Bank of India) the 

officers had formed their trade unions and the same were functioning, they 

were not in a position to form an all India body of the officers as majority of 

them were unorganized. 

 
Even in the case of workmen, to build up the movement it had taken nearly 

three decades of struggles and sacrifices and at the time of nationalization, 

they had a vibrant and strong all India organization. When the trade union in 

the case of workmen before or after nationalization was an anathema and the 

management treated them and their members as untouchables and all out 

attempts were made to destabilise and destroy them, what to think of officers 

forming trade union? Ground reality was that the officers were claimed as part 

of  the  management  and  thus  were  used  by  the  management  in  their 

oppressive  actions  against  the  trade  unions.  Having  been  party  to  the 

oppressive measures used by the management against the trade unions of 

workmen, it was not easy for officers to embrace trade unionism even after 

nationalisation. 

 
 OFFICERS’  MOVEMENT  IN  SYNDICATE  BANK  

 
In Syndicate Bank it was a different story altogether. Within 3-4 days after 

nationalization, some officers (mostly executives ) floated an Association under 

the name and style of All India Syndicate Bank Officers Association (AISBOA). 

Even before they could finalise the Byelaws and register this organization, the 

management accorded recognition to them as the sole bargaining agent of 

officers. (The same management had refused to recognize the workmen union 

for more than a decade). 

 
The  idea  behind  the  formation  of  the  said  union  and  its  instantaneous 

recognition by the management was with an eye on the directorship. After 

finalizing the byelaws, when they were sent to the Registrar of Trade Unions for 

registration, the same were returned by the Registrar without registering as the 

byelaws were not in conformity with the Indian Trade Union Act. 

 
Founders never wanted a Trade Union. They wanted some sort of a club / 

society through which they could corner the directorship. In fact the original 

byelaws drafted were on the lines of a credit/ consumer society under Co-op.



 

Societies Act. Within 6 months the first general body was convened to draft the 

byelaws in conformity with Trade Union Act and conduct organizational 

elections. Though some Executives were elected to the top posts, drafting and 

finalising the byelaws were sent to the cold storage. 

 
In  the  year  1970,  second  General  Body  was  convened  in  which  Sri.  K.  G. 

Kamath and Sri H.R. Pai were elected as President and General Secretary 

respectively. They tried to brush up the byelaws to enable the same to be got 

registered. Even before this could be done, in the year 1971 third General body 

was convened and the same persons were reelected to the top posts among 

others. Some members dragged the organization to the courts, questioning the 

validity of elections on the ground that non-members had voted in the elections 

and by an injunction from the court, restrained the President, & General 

Secretary from functioning. 

 
In the year 1972, after securing an order from the Court a Special General Body 

Meeting was convened. A committee of 3 persons headed by Sri A. Krishna Rao 

(  who  retired  as  Chairman  of  the  Bank)  was  constituted  to  conduct  the 

elections. Though Sri Rao was sincerely interested in conducting elections and 

give a shape to the organization which was in shambles, other two members 

did not co-operate with him. 

 
With this strangulation at birth of an organization was complete, but of course 

not without the hand of the managements. AISBOA was given a decent burial, 

because top management did not want Sri. K. G. Kamath and Sri H.R. Pai as 

President and General Secretary at the helm of affairs of AISBOA. 

 
 BIRTH  OF  SYNDICATE  BANK  OFFICERS’  ASSOCIATION  

 
Simultaneously with the tragic events with regard to the All India Syndicate Bank 

Officers’ Association, some other set of officers/executives formed another 

organization, the present Syndicate Bank Officers Association in August 1973 

and got the same registered in November 1973. But SBOA of the present stature 

is also not without its checkered movements. 

 
In the initial years it could not function as an effective trade union. Most of the 

clerical promotees who were mute witnesses to the tragic events in the AISBOA 

had preferred to continue in the workmen Unions. The organization lacked 

credible leadership who could unite the officers under one banner and lead 

the movement. The  Officers  in general  were continued  to  be subjected  to 

harassment/victimization and lot of injustice. They were not eligible for any 

perquisites / benefits other than the monthly salary paid to them. There was 

nobody to protect them or to take-up their grievances. Though most of the 

clerical promotees had continued their membership in the workmen union, the



 

recognized union also remained a mute spectator. 

 
At the same time at industry level the officers’ movement started getting 

momentum and were organizing under the banner of AICOBOO who had 

become a formidable force and had started agitation against unilateral 

implementation of Pillai Committee recommendation. It therefore became 

necessary for the officers to join the organization en- mass and also to affiliate to 

AICOBOO. As a result the officers continuing their membership with the workmen 

Unions slowly got alienated and in and around 1979, more than 400 such officers 

left the workmen unions and joined SBOA under the leadership of Late Com H R 

Shenoy, which gave a shot in the arm to SBOA. Late Com H R Shenoy was an 

office bearer of employees’ union when he was a clerk and had faced many 

disciplinary actions including dismissal for organisational activities. 

 
Subsequently, in the historic conference held in Delhi during 1980 (7th  General 

Body Meeting) a new team of office-bearers consisting of young officers with 

spirit and commitment under the leadership of Late Com. H.R. Shenoy were 

elected.  Late  Com  H  R  Shenoy  became  the  President  and  Com  M  U  Pai 

became the General Secretary. Thereafter the Association commenced its 

functioning in the true trade-union principles. The story of the Association since 

then, has been a story of struggle and sacrifices and also of continued and 

remarkable improvement in the service conditions of the officers over the years. 

 

MERGER OF AISBOA WITH SBOA 
In and around 1981 the leaders of SBOA could persuade the office bearers of 
defunct   AISBOA   to   dissolve   their   organization   and   merge   with   SBOA. 
Accordingly, on the direction of the competent court a Special General Body 
was convened and AISBOA was officially dissolved and merged with SBOA. With 
this the Association could not only gain some financial strength but also could 

increase the membership as most of the neutral members of AISBOA joined the 

Association. 

 
GENERAL BODY MEETINGS, ELECTIONS & OTHER ORGANISATIONAL ISSUES 

After   the   Delhi   Conference,   regular   Biennial   General   Body   Meetings   / 

Conferences  were  held  in  1982,  1984  and  1986  without  any  difficulties  in 

finalizing all India set up. While in 1982 Conference  (8th  General Body & 1st 

Biennial Conference) held in Chennai, Late Com H R Shenoy and Com M U Pai 

were reelected as President and General Secretary and Com J N Dattatri as 

Secretary,  in 1984 Conference (9th  General Body & 2nd  Biennial Conference) 

held at Hyderabad, Com M U Pai was elected as President and Late Com H R 

Shenoy as General Secretary. Com K S Shetty was elected as Secretary. The 10th 

General  Body  (3rd   Biennial  Conference)  was  held  in  1986  Conference  at 

Vijaywada and all the three were reelected in the same positions.



 
 

The 11th General Body (4rd Biennial Conference) was held at Bangalore in 1988 

where Com M U Pai, Late Com H R Shenoy and Com K S Shetty were again 

reelected as President, General Secretary and Secretary respectively. But two 

supporters  of  Com.  M.  U.  Pai,  including  the sitting Treasurer  were defeated 

Unfortunately, immediately after the elections Com. M. U. Pai tried to immobilize 

the new Treasurer and make him defunct and further indulged in anti 

organisational activities. The Executive Committee was left with no other option 

than to issue a show cause to the President. Instead of replying the show cause, 

he chose to go to the Courts and filed civil/criminal cases in various courts and 

also caused to file cases through others. In all, the organization was faced with 

9 cases filed in different civil/criminal Courts in Hyderabad. 

 
In the Court, the President challenged the very validity of the constitution of the 

Association, Infact when he was the Joint secretary and was authorised by the 

Executive Committee to discharge also the functions of General Secretary as 

and when so required, he had failed to get registered 29 amendments passed 

in the Special General Body Meeting held on 24th  February, 1980 and was now 

taking advantage of his own failure after conducting 5 General Body Meetings 

in 1980, 1982, 1984, 1986 and 1988 as per the amended Constitution. 

 
Further, during the agitation which commenced in March, 1990 he got 

appointed a Court Receiver, through his collaborators, to administer the affairs 

of the Association. Though the Court Receiver – cum – Commissioner made an 

attempt  to  take  over  the  entire  functioning  of the  Executive  committee  / 

Association and released a circular to all members on 19.3.1990, his functioning 

was set at naught by an order of the Chief Judge, City Civil court, Hyderabad 

discharging the Receiver on 6th august 1990. This was as a sequel to the Interim 

Receiver  already  appointed  by  the  Hon’ble  City  Civil  Court,  Madras  on 

27.01.1990, arising out of a suit filed by Com. R Ramachandran and others. 

 
Arising out of yet another suit filed by Com. R. S. Venkataraman and others in 

the High Court of Madras, the Hon’ble Court by an order dated 21st June 1990, 

appointed an Advocate Commissioner to conduct the organisational elections 

on the basis of the constitution which existed prior to the general body Meeting 

held on 24.02.1980. With this, Presidents’ move of creating further problems was 

preempted. 

 
The Advocate Commissioner appointed by the Hon’ble High Court, Madras 

conducted  the  elections  in  December  1990  which  was  unique  one  in  that 

nearly 6000 members directly exercised their franchise in 19 centres all over the 

country and elected the central office bearers as per the old constitution. All 

the candicates from the panel of Late Com H R Shenoy were elected polling 

more  than  75%  votes  in  their  favour.  Com  V  Doraiswamy was  elected  as



 

President and Com H R Shenoy as General Secretary. 

 
The earlier President quit the Association, floated another Trade Union and 

affiliated it to various organisations. However the said Trade Union was short 

lived and within a short period, all the supporters who had quit the Association 

with him came back to SBOA. 

 
After the elections in December 1990 an Extraordinary General Body meeting 

was convened in Bombay on 08.12.1991 and all the amendments passed and 

not registered between 1980 to 1991 were placed before this General Body 

Meeting and passed. There were in all 40 amendments and the same were got 

registered with Registrar of Trade Unions. 

 
Late Com H R Shenoy was appointed as Director on the Board of Syndicate 

Bank by the Government w.e.f. 30.06.1992 in which position he continued till his 

retirement on superannuation on 31.12.1996. 

 
Five years after the 11th General Body (4th Biennial Conference), held in 1988 at 

Bangalore, the 5th  Biennial Conference ( 12th  General Body Meeting) was held 

at Chennai in 1993. In this General Body a decision was taken to have Triennial 

General Body Meetings in future. In the elections, Com V Doraiswamy and Late 

Com H R Shenoy were reelected as President and General Secretary. Com K S 

Shetty was elected as Secretary. 

 
In the 13th  General Body Meeting (1st  Triennial  Conference) held in 1996 at 

Kolkata, Com H R Shenoy was elected as President. Com K S Shetty and Com P 

K Bhat were elected as General Secretary and Secretary respectively. Com 

Late H R Shenoy retired on superannuation on 31.12.1996 and in his place Com 

Subhash Malhotra was coopted as President. 

 
Government appointed Com K S Shetty as Director on the Board of Syndicate 
Bank w.e.f. 03.11.1998. He was Director for two terms till 02.11.2004. 

 
14th  General Body Meeting (2nd  Triennial Conference) was held at Nagpur in 
1999. Com Subhash Malhotra, Com K S Shetty and Com P K Bhat were reelected 
as President, General Secretary and Secretary respectively. Com Subhash 
Malhotra retired in 2001 under Special VRS. Many other EC members also opted 
to retire under SVRS. 

 
Nagpur hosted the 15th General Body Meeting (3rd Triennial Conference) in 2002 

also. While Com Dinker S Punja was elected as President, Com K S Shetty and 

Com P K Bhat were reelected as General Secretary and Secretary respectively. 

Since many EC members had already retired under SVRS in 2001, many new 

faces entered the EC in their place.



 
 

In the 16th  and 17th  General Body (4th  & 5th  Triennial Conferences) held in 2005 

and 2008 at Mangalore and Nagpur respectively, Com Dinker S Punja, Com K S 

Shetty and Com P K Bhat were reelected as President, General Secretary and 

Secretary respectively. Com K S Shetty retired on superannuation on 31st 

July,2010 and Com P K Bhat retired on 31st  August, 2010. At the request of the 

Executive Committee they continued in their position till the next General Body. 
 

 

Com D S Punja was appointed as Director on the Board of Syndicate Bank by 
the Government w.e.f. 30.06.2005 and again reappointed w.e.f. 12.07.2010. 

 
The 18th  General Body Meeting (6th  Triennial Conference) was held in 2011 at 

Kochi (Ernakulam). Com H V Coelho was elected as President. Com D S Punja 

was elected as General Secretary and Com Sanjay A Manjrekar was elected as 

Secretary. Com H V Coelho retired on superannuation on 30.06.2013 and at the 

request of the EC continued as President till the next General Body Meeting. The 

Directorship of Com D S Punja came to an end on 12.07.2013 and Com Sanjay 

A Manjrekar was appointed as Director w.e.f.17.07.2013 by the Government. 

 
In the 19th General Body Meeting (7th Triennial Conference) held in Pune in 2014, 

Com Sanjay A Manjrekar was elected as President, while Com Dinker S Punja 

was reelected as General Secretary and Com H S Krishnamurthy elected as 

Secretary. Com Dinker S Punja retired on superannuation on 31.08.2014 and in 

his place Com Sanjay A Manjrekar was coopted as General Secretary and Com 

Prakash Karotya was co-opted as President. Further, Com H S Krishnamurthy 

retired on superannuation on 31.05.2015 and in his place Com K Krishnamurthy 

was co-opted. He retired on superannuation on 28.02.2017 co-inciding with the 

20th General Body Meeting. 

 
The next General Body Meeting (20th General Body & 8th  Triennial Conference) 

was held at Bhopal in 2017. Com Prakash Karotya and Com Sanjay A Manjrekar 

were  reelected  as  President and General Secretary respectively. Com Vilas 

Nayak was elected as Joint General Secretary. Com Prakash Karotya retired on 

superannuation on 30th April 2018. In the EC Meeting held before his retirement, 

the EC requested him to continue as President till the next EC Meeting. In the 

subsequent EC Meeting held on 19.11.2018, Com Prakash Karotya demitted his 

position and in his place Late Com U Shashidhar Shetty was co-opted as 

President. Com Sanjay A Manjrekar retired on superannuation on 31.01.2020. 

 
The 21st General Body Meeting (9th Triennial Conference) was held at Mumbai in 

February 2020 under the shadow of the Government’s proposal of 

amalgamation of banks including Syndicate Bank with Canara Bank and in the 

midst of the various action programmes taken by the Association to oppose the 

same. In view of the ongoing and proposed actions against amalgamation,



 

Com Sanjay A Manjrekar was reelected as General Secretary. Late Com U 

Shashidhar Shetty and Com Vilas Nayak were reelected as President and Joint 

General Secretary respectively. Com U Shashidhar Shetty expired on 11.06.2020. 

In his place Com Vilas Nayak was coopted as President and Com V Kannan 

was coopted as Joint General Secretary. 
 
 
 

 SYN DICA TE BA NK OFFICERS’  A SSOCIA TION  - SOLE 

BARGAINING POWER FOR OFFICERS IN THE BANK 
 

The Association was a recognized trade union of the officers in the Bank and a 

sole bargaining power for them. Over the period several structured periodical 

Joint Meetings were held between the Association and the Management apart 

from   number   of   Small   Committee   Meetings,  consultations   and   other 

interactions. It was due to this bilateral process that several policy and systems 

could be put into place which greatly benefited the officers and also the Bank. 

 
Transfer  Policy  was  evolved  taking  into  account  the  institutional  need  for 

mobility and at the same time with least inconvenience to the officers. The 

same was reviewed regularly taking into consideration the changes around. 

 
Promotion Policies were finalized mutually taking into account the aspirations of 

officers, need for career progression and at the same time identifying the best 

possible people within the frame work. No lateral recruitments in higher scale i.e. 

MMGS II and above was allowed other than in specialist category so that the 

career progression of the members is not adversly affected. 

 
Quarters facility was extended at different places in a phased manner and 

today it covers every officer working anywhere in the Bank. Officers were 

permitted to have the quarters at the place of their choice. The rental amount 

was reviewed and enhanced at regular intervals. 

 
Furniture facility for all the officers in the Bank was introduced. 

 
Different schemes of loans and advances such as Housing Loan, Vehicle Loan, 

Clean Overdraft, Education Loan for the children of the employees, Festival 

Advance, etc were also obtained for the welfare of Officers. 

 
Other facilities obtained for the officers included reimbursement of expenses 

incurred towards conveyance, entertainment, telephone, cleaning materials, 

news paper, etc. 

 
These positive developments had their ramifications on the institution and the



 

dedicated service of the officers of the bank was a vital contribution in making it 
possible for the Bank to transform itself from Pigmy to the Giant. 

 
 
 

SBOA ROLE IN FORMATION OF AIBOC & AINBOF 
 
Syndicate Bank Officers’ Association had been one of the militant affiliates of 

AICOBOO. But when the leadership of AICOBOO was found drifting away from 

the set objectives and lacked democratic functioning, Syndicate Bank Officers’ 

Association played an important role, along with the officers’ associations in ten 

other banks, in forming All India Bank Officers’ Confederation (AIBOC) in 1985. 

Today, AIBOC is the largest trade union of the supervisory cadre in Asia. 

 
Once again Syndicate Bank Officers’ Association played an important role in 

forming All India Nationalized Banks Officers’ Federation (AINBOF), as a wing of 

AIBOC to take up the issues of officers of nationalized banks in 2009. It is history 

that it was due to the bold step taken by Com.K.S.Shetty, (then General 

Secretary of SBOA and AINBOF) as President of AIBOC, to sign the MOU with IBA 

on 27.11.2009, the long pending demand of second option for pension for bank 

employees and officers could be a reality. Syndicate Bank Officers’ Association 

always remained to be a militant affiliate of AIBOC and AINBOF. 
 
 
 

STRUGGLES AND AGITATIONS 
 
Protests, agitations and struggles are the integral part of any trade union. 

Association looks at itself as an instrument to ensure justice and fairness to its 

members. Association always believed in bilateralism and over the last forty 

years the proactively took up several issues of the officers with the management 

for  the  redressal.  But when  the  genuine  demands  of  the  officers  were  not 

agreed or when the management acted unilaterally without taking into 

consideration the aspirations of the officers, the Association never hesitated to 

protest. Whenever any act of injustice to the officers was observed the 

Association promptly reacted. 

 
While participating in all the industry level agitational programmes as per the 

call given by AICOBOO till 1985 and by AIBOC and AINBOF thereafter, the 

Association on its own carried many struggles within the bank for bank level 

issues. While on major issues there were agitations on all India basis and 

organization was pressed into action in all the major centres, various agitations 

were also launched at city/zonal levels for local issues. Following are some of 

the prominent struggles and agitations carried out by the Association.



 
 

GHERAO OF BOARD MEETING IN 1982 
 
Though quarters facility was sanctioned in Mumbai, the officers were not getting 

flats on rental basis in those days. Therefore, an agitation was launched in 1982 

to get the quarters premises purchased by the bank. As a part of the said 

agitation, over 300 officers working in Mumbai city and suburban branches 

gathered under the leadership of Late Com. H R Shenoy, Com K.S. Shetty and 

Com P K Bhat at the venue when a board-meeting was going on in the Bank’s 

Zonal Office at Cuffe Parade Mumbai held demonstrations and gheraoed the 

entire Board of Directors. Finally the then Chairman & Managing Director Late 

Sri. R. Raghupathy came out from the meeting, heard the officers and assured 

the demonstrators that quick steps would be taken for purchasing the flats and 

accordingly sanctioned Rs.5.00 crores in the same Board Meeting for purchase 

of flats in Mumbai.  Thus the bank acquired several flats in Mumbai and as a 

result the officers were getting  quarters facility sanctioned on the first day of 

joining Mumbai branch/office till the bank decided to demolish its buildings in 

Vashi Navi Mumbai (which consisted of 200 flats) in 2018. As a sequel to that 

agitation, the bank acquired quarters at several other places for the quarters for 

officers. 
 
 
 

1987 –  MANIPAL CHALO 
 
In 1987 the Bank came out with ‘ZERO TRANSFER POLICY’ whereby all those 

officers  who had completed a term outside their home state, were denied 

transfers back to their home state, though they were eligible for the same as per 

the Transfer Policy. The management which declared it as an austerity measure, 

had  at  the  same  time,  indulged  in  many  wasteful  expenditure.  There  was 

already disenchantment among the members as the management had failed 

to identify vacancies for promotion for the years 1986 and 1987. The efforts of 

the Association to resolve the issue amicably did not yield any result. The 

Association was left with no alternative but to launch an agitation. Beginning 

with withdrawal of all co-operation and adhering to work-to-rule, followed by 

Dharna at all Administrative offices, the agitation culminated in a Dharna in front 

of  the  Head  Office  at  Manipal  from  2nd   to  4th   June  1987.  Those  days  the 

Chairman & Managing Director and all the General Managers of the Bank were 

working from Manipal as all the Departments of the Bank were functioning at 

Head Office and there was no separate Corporate Office at Bangalore. 

 
Over 600 officers from all over the country converged at Manipal on 2nd June, 

1987 to participate in the Dharna. Those days there was no train connectivity to 

Udupi and the people had to travel by road. The Management tried to get an



 

injunction from the Court to restrain the Dharna, but the Court rejected the 

appeal. The management filed a complaint to the Police against the 

participants and gave a list of 15 top leaders of the Association with an appeal 

to arrest them on their arrival at Udupi, but the police were not convinced 

enough. However, truckloads of police were brought from all over the state and 

Head Office was handed over to them. Hundreds of armed policemen 

surrounded the Head Office building and hundreds of them took position in 

different floors and the terrace. But the efforts of the Management to terrorize 

and bully the officers proved futile, as the participants, in exhibition of courage 

of conviction and supreme loyalty, continued the Dharna notwithstanding even 

the  scorching  sun  and  the  intermittent  torrential  rains.  Functioning  of  Head 

Office was brought to standstill and Manipal branch was totally closed. 

 
In an attempt to terrorize the agitating officers, management suspended Com. 

D.S.Punja and Com. Jayaram Kamath of Manipal Branch and transferred many 

office bearers and hundreds of activists in different zones with immediate relief. 

The highhanded actions of the management provoked the officers further and 

in many zones the working was brought to a grinding halt. Com. M.U.Pai and 

Com.C P Nambiar, the then President and EC member respectively, went on 
‘Indefinite Hunger Strike’ from 8th  June, 1987. At this stage, Com. R.N.Godbole, 
General  Secretary,AIBOC  intervened  and  compelled  the  management  to 
negotiate  and  settle  the  issues.  Accordingly,  Com.  D.S.Punja  and  Com. 

Jayaram Kamath, who were suspended, were re-instated in the same branch; 

all victimization transfers of officers during the course of agitation were 

cancelled; requests for transfer after completion of three years outside home 

state were conceded and vacancies for promotion in different scales for the 

years 1986 and 1987 were declared. 
 
 

 

1990 – SAVE SYNDICATE BANK FROM CORRUPTION & MISMANAGEMENT 
 
When SBOA became very strong and vibrant Organization, the management 

could not tolerate as the Association was an impediment to the management 

wanting to indulge in large scale corruption. They wanted to see that the 

Association  suddenly  collapses  and  they  wanted  union-free  situation  in  the 

bank, so that they can do anything as per their whims and fancies. Therefore 

they attempted to divide the officers’ unity by tempting/luring some of the 

office-bearers and succeeded in their design. A joint-meeting was scheduled 

on 19th & 20th February 1990 with the management and the meeting was a total 

failure. Some of the office-bearers did not participate in the said joint-meeting 

as they were conniving with the management. This was the time when the 

President of the Association was engaged in the legal war with the Association 

and its office bearers.



 
 

Subsequently,   the   management  unilaterally   stopped   remitting   to   the 

Association, the subscription collected by them from the members through 

check-off system; discontinued various facilities extended to the officers and 

also to the Association and debited huge amounts to the SB A/c. of the 

Association in the name of telephone bills and other facilities earlier extended to 

the Association as a part of its recognition. The Association was already facing 

problems from the President. The workmen union also joined hands with the 

management with an ulterior motive of mobilizing officers’ membership to their 

union. 

 
With the adverse conditions created by the management, the Association had 

no other option  but to resort to agitational path in March 1990. Agitational 

programmes like demonstrations in front of DO/ZO/HO on 02.03.1990 non-co- 

operation  from  05.03.1990,  Dharna  before  RBI  and  before  DO/ZO/HO  on 

21.03.1990 were implemented by the members in full. In Mumbai more than 600 

officers  gathered  for  the  Dharna  in  front  of  Reserve  Bank  of  India.  It  was 

followed by a Dharna in front of the Banking Department, Ministry of Finance at 

New Delhi on 26.03.1990 in which hundreds of activists from all over the country 

participated. The management became jittery and with the help of the 

President got a Court Receiver appointed (referred above) to take over the 

functioning of the Association and thereby stall the agitational programmes, 

but miserably failed in its move. 

 
The Management further provoked the Association by suspending two of its 

important functionaries namely Com. K.S. Shetty, then Secretary and Com. P.K. 

Bhat, then Joint Secretary which resulted in spontaneous shutters-down strike of 

all the branches/offices in Mumbai Zone for continuous 3 days and continuous 

Dharna / demonstration before the Zonal Office of the Bank in Mumbai.  The 

message spread all over the country and different zones went on flash strike to 

lodge their protest. 

 
The management went on further provoking the officers by suspending dozens 

of activists/office-bearers from different parts of the country viz. Comrades 

U.V.Dakshinamoorthy, S.B.Patwardhan, Sunil S.Parate, A.Vishwanath Rao, 

K.Gopalkrishna Rao, Vitthaldas S. Pai, Allwyn D’Souza and K.Ahmed from 

Mumbai, Com. Debabrata  Rakshit,  Inderjeet  Kumar  Mitra  and  S.C.Das  from 

Kolkata, Com.K.Ravindra Kamath and Com.S.K.Paniadi from Udupi, besides 

summarily dismissing, then a Mumbai Zonal Council functionary Com. H.V. 

Coelho (who later on became the President of the Association). Hundreds of 

officers were charge sheeted. 

 
A  few  officers  were  also  arrested  by  the  Police  at  the  behest  of  the 

management who even resorted to filing FIR against the agitating officers. As a



 

preventive measure, the Association approached the Court for anticipatory bail 

to all the members and in an unprecedented decision Hon’ble Sessions Court of 

Mumbai granted anticipatory bail for all the 568 members of the Association in 

Mumbai. 

 
Association gave a call for All India strike on 25th April 1990 and the same was a 

resounding success inspite of the money, police and criminal force let loose by 

the  management.  On  the  very  next  day,  the  management  victimized  the 

officers by issuing cross country transfer orders to nook and corner of the country 

to a large number of activists, including ladies, particularly targeting Officers 

from Mumbai and Manipal. These orders were executed /issued and relieved 

instantly by putting notice on Bank’s notice board. These senseless acts of the 

management shocked the entire officers’ community in the bank and hence 

they resorted to different types of agitational programmes all over the country. 

 
During  the  period  of  agitation  the  Personnel  Department  of  the  bank  was 

shifted from Manipal to Mumbai City and they were housed in President Hotel in 

Cuffe Parade situated near the bank’s Zonal Office. From there the 

management issued mass transfer orders / charge sheets / wage cut notices 

apart from using Police force to terrorize the officers.  They also used CBI in an 

effort  to  frighten  the  Mumbai  office  bearers.  The  officers  /  activists  bravely 

faced all the brutal acts of the management and they did not surrender. On 

the contrary their level of commitment / determination increased. They mentally 

prepared for facing any situation. It was like a do or die situation. 

 
The Association continued to fight even though the officers were subjected to 

lot of hardships. Several Writ Petitions were filed in different High Courts. In a few 

cases the officers got temporary relief. But the judiciary, in general, was not 

supportive of trade union activities by the bank officers. 

 
With an intention of saving the Bank from  corruption and mismanagement, 

Association submitted representation to R.B.I. / Government for an investigation 

in the matters referred above. Though this was brushed aside as an usual plank 

of trade unions during agitations, organisation’s stand was vindicated in that 

step. In spite of moving heaven and earth for further extension of his term by the 

then Chairman, the same was turned down by the Government and the 

Chairman  given  marching  orders.  To  that  extent  further  damage  to  the 

institution was averted. 

 
After the departure of the Chairman, the position started improving and within a 

short period the relationship between the management and the Association 

returned to normalcy. All the officers who were subjected to victimized transfers, 

were transferred back to their places.



 

 

1999 – AGITATION FOR DIGNITY & SELF RESPECT OF OFFICERS 

AND FOR RESTORATION OF AGREED POLICIES 
 

In 1999 the Association had to once again resort to the agitation, this time for 

the dignity and self respect of the officers and restoration of agreed policies. All 

the policies such as Promotion Policy and Transfer Policy were thrown to the 

wind. The managers were pressurized to entertain dubious proposals / take over 

of NPAs from other banks and those who did not relent were humiliated. The 

punishments awarded  earlier in disciplinary proceedings  were reviewed  suo 

moto with enhanced penalties. There was a move to sell Syndicate Institute of 

Bank Management (SIBM), the Bank’s prestigious apex training institute at 

Manipal, with its large campus, to private parties for a paltry sum. All this led to 

large scale resentment from the officers and the Association had to resort to an 

Agitation in 1999 for restoration of the agreed policies and for the cause of 

dignity and self respect of the officers. 

 
In retaliation, the management victimized the office bearers and the activists 

through instant  transfer  orders  and  immediate  relief  to  remote  inaccessible 

branches. In order to dither the leaders, vigilance raids were conducted on 

them. The then CMD, even went to the extent of filing FIR against Com. 

D.S.Punja, the then Vice President of the Association alleging threat from him to 

his life apart from subjecting him to further harassment by intimidation transfer to 

a remote rural branch as its head. But the Association did not relent and 

ultimately the said CMD functioned from KMC Manipal Hospital bed nearly for 

two weeks and then opted to go out of Syndicate Bank. 

 
Thus, over the years the Association carried out many battles for the officers and 

many officers faced mass transfers, charge sheets, suspensions, summary 

dismissals and police actions for carrying out legitimate trade union activities 

under the banner of SBOA. But officers / activists bravely faced all the brutal acts 

of the management and never surrendered.  On  the  contrary  their  level  of 

commitment  /  determination  only  increased  and  turned  Syndicate  Bank 

Officers’ Association into an active and vibrant organization. 
 
 
 

INSTITUTIONAL INTEREST - ALWAYS THE FIRST PRIORITY 
 
While differences with the Management is inevitable in labour relations, when it 

came to the Institution and its interest there has always been convergence of 

views. As a responsible trade union, the Association has always motivated the 

officers to contribute their best for the growth of the Bank.



 

In  1992  when  stock  scam  broke  over  the  nation  and  had  its  impact  on 

Syndicate Bank also, the Association along with the workmen union formed a 

Co-ordination Committee and discussed with the management the ways and 

means to bring the Institution out of crisis. 

 
In 1993 when the Bank had to show the highest ever loss of Rs.671 Crores due to 

change of income recognition norms and other factors, the Association came 

forward to sign a Joint Appeal with the Management and the workmen union 

to bring the Institution out of the adverse position. The appeal had its impact 

and the Bank slowly recovered and progressed to gain inherent strength. 

 
In 2014 when the Chairman and Managing Director of the Bank was arrested 

and the entire workforce was demoralized, the office bearers of the Association 

travelled from place to place to address the officers and boost their morale. 

 
In March 2017 while infusing capital in 11 banks, the Government had imposed 

several conditions and restrictions on those banks. During the period the RBI 

changed its norms to bring the banks under Prompt Corrective Action (PCA) 

and brought several banks under the same. In June 2017 quarter the bank 

showed net loss and there was a fear that Syndicate Bank too may come under 

PCA.  At  this  stage  the  Association  voluntarily  came  out  with  its  Mission 

Turnaround 2018 programme, discussed the same with the management and 

motivated  the  officers  to  follow  the  same.  Syndicate  bank  remained  one 

among the very few banks which did not fall under the Prompt Corrective 

Action of the RBI. 

 
In 2019, the bank came out with its ESPS issue to augment its capital resources. 

Looking at the bank’s need for additional capital, the Association made an 

appeal to the officers to subscribe to the same. While many other banks 

struggled to get their ESPS issue fully subscribed till the last hour of closure of 

issue, the ESPS issue of Syndicate bank was comfortably oversubscribed. 
 
 
 

WELFARE SCHEMES FOR THE MEMBERS 
 
Apart from continuously striving for improvement in the service conditions and 

welfare measures for officers, the Association has also put into place its own 

welfare measures for its members. The Benevolent Fund of the Association pays 

Rs.600000/- to the family of every member dying in harness. While celebrating its 

Silver Jubilee in the year 1999, the Association has instituted different merit 

awards for the wards of the members who score high marks in standard X and 

XII. The Association had also started a scheme for reimbursement hospitalization 

bills in excess of their eligibility. The Association also presented a memento on



 

superannuation of members. During Corona Pandemic the Association came 

out with a scheme to grant financial assistance to the members, their relatives 

and also the non-members who tested COVID positive. 

 
Association has also extended Holiday Home facility. Its holiday home at Udupi 

is already functioning. It has also acquired properties at Bhopal, Delhi, 

Ernakulam, Lucknow, Mangalore and Madurai which are ready for occupation 

and the same will be inaugurated on 11.11.2020. Further the Association has 

also acquired a house in Bangalore to start a holiday home there and the same 

is expected to be ready within next 3 to 4 months. 

 
The Circulars and guidelines pertaining to the service conditions of the Officers 

in the bank were lying scattered in various circulars and were not available to 

the Officers at a single point of reference. Hence, the Association came ot with 

a Compendium of the Service Conditions of the Officers. Apart from all the 

guidelines issued by the Bank from time to time on the Service conditions of the 

Officers including various facilities available to them, the Compendium  also 

contained  all  the  necessary  forms  and  formats.  The  book  was  originally 

compiled by Com. R. Ashokan, the then Joint Secretary of the Association and 

the same was regularly updated from time to time. It was last updated by Com. 

Vilas Nayak. 
 
 
 

 FORMATI ON  OF SY NDICA TE BANK  PEN SIONERS’  &  

RETIREE S  

ASSOCIATION 
 
As there was no effective all India organization to take up the issues of the 

retirees, in the year 2012 AIBOC decided to organize the pensioners and retirees 

under its banner and accordingly launched All India Bank Pensioners and 

Retirees Confederation (AIBPARC). The foundation Conference was held at 

Nagpur  and  organizers  invited  the  existing  organization  of  the  retires  in 

Syndicate Bank to attend the same. At that time, they were not affiliated to any 

all  India  organization.  But  no  one  from  that  organization  attended  the 

foundation conference at Nagpur. 

 
It was a wish of the retirees in Syndicate bank that there should be one all India 

organization representing them in Syndicate Bank affiliated to AIBPARC. The 

Association too tried to persuade the existing organization of the retirees in the 

bank to join AIBPARC, but they did not show any inclination. Hence the 

Association decided to start a separate organization for the retirees who can 

take up the issues of the retirees within the bank with the bank’s management 

and the industry level issues through AIBPARC



 

Accordingly, Syndicate Bank Pensioners and Retirees Association’(SBPRA) was 

launched in June 2012. Com  D Rakshit and  Com  Gangadhar Yadav,  both 

former Vice Presidents of the Association were made the President and General 

Secretary respectively of the newly formed SBPRA. It was  decided that the 

membership should be open to all the retirees irrespective of the cadre they 

belonged to prior to their retirement and also to go for collection of monthly 

subscription instead of one time life membership fee in order to keep the 

membership  live,  Since  collection  of  monthly  subscription  was  difficult,  the 

matter was taken up with the management which granted the facility of 

centralized deduction of subscription from the members. 

 
Within a short period, the Association received pan India presence with retirees 

from all the part of the country joining it as members. Its membership crossed the 

membership of the then existing retirees organization and subsequently SBPRA 

got recognition from the management. 

 
Today SBPRA has a membership of more than 12000 and it is one of the major 

affiliates of AIBPARC. 
 
 
 

AMALGAMATION OF SYNDICATE BANK WITH CANARA BANK 
 
In her press conference held on 30.08.2019, the Hon’ble Finance Minister 

announced the Governments’ plan of mega merger of banks. Government 

planned to amalgamate 10 banks into 4 including Syndicate Bank with Canara 

Bank. 

 
At the same time, they left six banks, the performances of which were not better 

than Syndicate Bank in any manner, to be continued on stand alone basis. In 

fact all these six banks were under PCA of the RBI whereas Syndicate Bank was 

never under PCA. 

 
The move was instantaneously opposed by all the bank employees. Apart from 

the sentimental reasons, the employees had the following apprehension: 

 
1.  The facilities (financial / non-financial) which the employees enjoyed in 

Syndicate Bank may not be extended by the merged entity. 

2.  They may be humiliated and also discriminated in the matter of postings, 

promotions, etc 
3.  They may be displaced from the existing places 

 
The Association decided to oppose the plan both organizationally and also 

through legal process. It was also decided to create a public opinion against



 

the Government’s move. 

 
Accordingly, the Directors of the Bank were impressed upon to oppose the 

proposal when presented before the Board. On the day of the Board meeting 

to consider the amalgamation proposal, demonstrations were held jointly with 

the employees’ union in protest against the move in front of the Corporate 

Office and also all the branches and offices all over the country. Thereafter the 

demonstrations were held on every Friday in front of the Head Office and all 

offices all over the country. UFBU held a dharna in Delhi in which 350 members 

of the Association participated. 

 
The leaders met various prominent personalities including the former Prime 

Minister Dr Manmohan Singh, Dr Subramanian Swamy, Dr Virendra Heggade, 

Late Sri Sri Vishwesha Tirth Swamiji of Pejawar Math, MPs, MLAs, members of the 

bank’s founder’s family and many other prominent personalities. Most of them 

assured their support to our fight. 

 
In order to involve the public, rallies opposing the move were held at various 

places including Udupi, Mangalore, Hubli, etc jointly with Corporation Bank 

Officers’ Organisation (affiliated to AIBOC). Blood donation camps were 

arranged at Manipal, Hyderabad and many other places. 

 
To fight legally, a writ petition was filed in Delhi High Court which is still pending. 

Members were mobilized to raise dispute against the swap ratio of shares when 

it was announced and nearly 10000 members responded by joining the move. 

 
But nothwithstanding the opposition, the Government went ahead with its plan 

and Syndicate Bank was amalgamated with Canara Bank with effect from 
01.04.2020. 

 
 

 

AMALGAMATION O F SYNDI CAT E B ANK OF FICER S ’ AS SOC I ATION  

(SBO A)  

 WIT H CANAR A BAN K OFF IC ERS’ ASSO C IATION  
(CB OA )  

 
While   Syndicate   Bank   Officers’   Association   was   the   recognized   majority 

organization of the officers in Syndicate Bank, Canara Bank Officers’ Association is 

the recognized majority organization of officers in Canara Bank. 

 
Both SBOA and CBOA have many common objectives and both are affiliated to 

AIBOC and AINBOF. Moreover both the organisations believed in the larger unity of 

the officers. Hence the natural sequel of the amalgamation of the two banks was 

the amalgamation of SBOA and CBOA. The Management of Canara Bank also 

wrote to all the trade unions of eSyndicate Bank either to change the name of the 

Association prefixing Canara Bank so as to reflect the objective of the union or to



 

amalgamate with the existing unions of Canara Bank. 

 
Because  of  the  national  lockdown,  it  was  not  possible  for  the  Association  to 

convene the Special General Body physically with about 600 delegates. Hence the 

Association  obtained  the  legal  advice  from  its  Advocate  and  as  per  the  said 

advice called for the vote from the General Body by way of referendum on the 

proposal of amalgamation of SBOA and CBOA. The General Body voted in favour 

of the amalgamation with 99% of the votes polling in favour of the proposal. 

 
The salient features of the amalgamation are as follows : 

 
1.  CBOA and SBOA will amalgamate into a single trade union with their all assets 

and liabilities and the amalgamated entity will be continued in the name of 

Canara Bank Officers’ Association. 

 
2.  On amalgamation of both the associations, all members of SBOA will be 

automatically admitted as the members of CBOA and members of both 

organisations   will   be   treated   at   par.   They   will   pay   the  membership 

subscription at the rate as applicable to the members of CBOA and they will 

be entitled for all the benefits and  privileges which are available to the 

members of CBOA. 

 
3.  Ex-members of SBOA will be treated at par with the ex-members of CBOA 

and all the facilities and benefits extended to the ex-members of CBOA will 

be  extended to  the  ex-members  of  SBOA.  CBOA  will  also  take  up  the 

grievances of the retired officers for redressal. 

 
4.  Syndicate  Bank  Pensioners  &  Retirees  Association  (SBPRA)  affiliated  to 

AIBPARC (AIBOC) which is sponsored by SBOA will continue to get the same 

support which they are getting from SBOA. 

 
5.  The service conditions/ facilities which were available to officers in eSyndicate 

Bank and were the best among the two banks but are not extended by 

Canara   Bank   so   far   will   be   pursued   vigorously   by   CBOA   with   the 

management for implementation. 

 
6.  SBOA  Silver  Jubilee  Merit  Award  instituted  by  SBOA  for  the  meritorious 

children of their members will be continued in the same name and will be 

extended to all the members of CBOA. 

 
7.  In case the de-amalgamation of the banks takes place at a later date, the 

associations will also be automatically de-amalgamated and the assets and 

liabilities which were earlier transferred by SBOA to CBOA will be retransferred 

to SBOA. 

 
Syndicate Bank Officers’ Association always looked at itself as an instrument to



 

ensure justice and fairness to its members and thereby bond the officers to the 

institutional goals. It is a fact in history that the Association having an enlightened 

membership of over 15000 officers had always stood by the Bank and its members. 

Syndicate Bank Officers’ Association always believes that a strong organization for 

ourselves is possible only in a strong institution and all the actions of Association 

were guided by this vision. 

 
After amalgamation of the Association also the spirit of Syndicate Bank Officers’ 

Association will continue to guide its members. 
 

***
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