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Dear Friends,

The UN has declared that this year's International Day of Older 
Persons on 1st October,2017 is about enabling and expanding the 
contributions of Older people in their families, communities and 
societies at large. The theme for the Day is "Stepping into the future: 
Tapping the Talents, Contributions and Participation of Older Persons 
in Society." It focuses on the pathways that support full and effective 
participation in old age, in accordance with old person's basic rights, 
needs and preferences.

In these troubled times of strife when have the threat of terrorist 
attacks, when we seem to be going for each other's throat, at times for 
the silliest reasons we need inspiration from those who dedicate their 
life to the service of humanity.

Take a look at the headlines of a news paper of any day, we have 
reports of terrorist strikes all over the world, we have reports of people 
being lynched for the flimsiest of reasons. Taking someone's life 
seems to have become a casual affair. That apart, the " me and 
myself" syndrome has percolated so deep within our psyche that 
going out of the way to do something for the less fortunate has gone 
absolutely out of fashion. It is all about making a career, accumulating 
wealth, creating a life style and wallowing in luxury by the young 
people. For them, nothing else matters including taking care of the 
elders in the family and take responsibility of the seniors. We are in a 
time, where a debate is raging whether our respect for elders is more 
out of habit rather than from the heart. 

In this background, reading about those great souls, noble humans, 
who reach out to the elders, oppressed, deprived class of people 
make us realise that there are no boundaries for human endeavours in 
making life on Earth meaningful. We have the shining examples of 
people, who were "humane" in the true sense Viz.           Mahatma 
Gandhi, Baba Amte, Dr.Vikas Amte, Dr.Prakash Amte, Mother 
Theresa, Dr.Shigeaki Hinohara, a Japanese Physician who helped 
make Japan the world leader in longevity, Sri Anna Hazare, the 
Crusader against corruption, etc.

Dr.Shigeaki Hinohara is known for establishing and popularising 
annual medical checkups especially for the elders. He was 
instrumental in improving the average life expectancy of people living 
in Japan from 68 years to 84 years. Economically this meant that 
those working in Japan could retire much later in life. He set guidelines 
to the people for living well.

* Worry less about eating well or getting more sleep and have fun. 
We all should remember how as children, when we were having fun, 
we often forgot to eat or sleep. He stressed that we can keep that 
attitude as adults and in advanced age too.

* It is best not to tire the body with too many rules such as lunch time 
and bed time. If you want to live long, don't be overweight. 

* It is best to have milk and cookies for lunch.

* Do some physical exercises which will keep you fit and healthy.

* Live a life that matters. It does not happen by accident. It is not a 
matter of circumstance, but of choice. Some day your life will come 
to an end, whether you like it or not. All the things you collected and 
treasured will pass to someone else. You came to this world with 
closed fists and you will leave it with open arms.

* What will matter is not what you bought but what you built, not what 
you got, but what you saved, not your success but your 
significance, not what you learned but you thought, not your 
competence, but your character, not how many people you knew, 
but how many people will feel the loss when you are no more, not 
your memories but those that live with those who loved you.

* Laugh often, loud and long. Laugh until you gasp for breath. If you 
have a friend, who can make you laugh, spend more time with him 
or her.

* Loneliness is a state of mind. You don't need other people to live 
yourself. But embrace those, which will make you stronger, better 
and wiser. Nurture and maintain your friendships, live more with 
your heart and less with your head. Get rid of hatred and bitterness. 
They affect both your body and mind. From your emotions will 
illness spring...

* Depression, anxiety and panic attacks are not signs of weakness. 
They are signs of trying to be strong for a long time. One in three of 
us go through this at some point of time in our life. Give support. Let 
those, who struggle realise that they are not alone and that they are 
loved and surrounded by people, who Care.

* Accept physical weakness, illness and other aches. They are part 
of life and/or the aging process and cannot be reversed fully. Enjoy 
and cherish whatever your health can allow you to. If your health is 
good, preserve it. If it is unstable, improve it. If it is beyond what you 
can improve, get help.

* Remember the five simple rules for happiness. Free your heart from 
hatred. Free your mind from worries. Live a simple life. Give more. 
Expect less.

* Death is a natural part of your life cycle. Don't be afraid of it but 
prepare for it. It is the beginning of a new and better life.

What a beautiful message given by Dr. Hinohara who often practiced 
what he preached. One may wonder from the above quoted self-less 
souls found the strength and courage to sacrifice their lives and health 
for the sake of others. They believed in the motto "the suffering of 
others is also my own suffering." These noble souls regarded it their 
moral duty to feel empathy for the sufferings of others and to try to 
reduce them, cleanse the society from the scourge of corruption, 
oppression and suppression. Suffice it to say that we all need to be 
motivated by such people and contribute our bit to making this world a 
better and happier place to live in. There is no need to gang up our 
boots. The world moves on. And so must we. All of us have to step into 
the future by standing up for strong ethical and humanitarian 
principles and make the International Elders' Day a meaningful event.

With warm greetings for Deepavali the festival of lights and we pray for 
every member and the members of their family to stay blessed with 
health, happiness, peace of mind for all the days ahead.

Yours sincerely,

A N Krishna Murthy
General Secretary.
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CBPRO & AIBPARC  News
                                             
*CBPRO Circular on Ensuing Wage Revision and 
Pensioners and Retirees Issues:

Circular No.  010/2017              Dated: 02.08.2017

Dear Comrades,

ENSUING WAGE REVISION AND PENSIONERS 
AND RETIREES ISSUES

The 11th Bipartite settlement negotiations have 
commenced and already few meetings have taken 
place between the UFBU and IBA.  The issue raised 
by IBA in regard to coverage of the settlement has 
come as a hurdle to cross before the 
commencement of a meaningful dialogue.

Irked by the issue of partial mandate by some of the 
member Banks and also the unnecessary 
controversies in regard to the scope and coverage of 
the ensuing settlement,  the UFBU also has given a 
set of action programmes asking its membership to 
be ready for the struggle.

The UFBU has included the Pensioners and 
Retirees issues in their Charter of Demands.  They 
have also insisted that items listed in the Record 
Note at the time of signing in the last settlement 
concerning the Pensioners and Retirees should be 
taken up on priority basis and IBA has agreed to have 
a separate discussion with the UFBU on the Record 
Note.  We have requested the UFBU to take into 
consideration Charter of Demands submitted to 
them by the Retirees' Organisations along with their 
Charter of Demands.  We have appealed  to all the 
Constituents of UFBU to take up the Bank 
Pensioners and Retirees issues to the logical 
conclusion and meet out justice to the ageing 
Retirees, be it in respect of 100% DA neutralisation, 
Improvement in Family Pension, Pension Updation, 
Improved Medical Insurance (including bearing the 
cost of the premium by the Banks as in the case of 
serving employees), 2nd option of pension to very 
few left out compulsorily retired officers and a small 
number of resignees who have put in pensionable 
service under VRS scheme.  

We have also met with a team of office bearers Com. 
Franco, General Secretary AIBOC, Com. C.H. 
Venkatachalam, General Secretary AIBEA and 
personally talked to Com. Sanjeev K Bandlish, 
UFBU Convener and explained in detail about our 
issues and also impressed upon them that the cost 
implications in respect of our issues would be a 
meagre sum approximately not exceeding on an 
average Rs. 100 crores per Bank per year for 
resolution of all the above issues as per the terms of 
settlement right from the Pension settlement 1993 
and Pension Regulation 1995.  And the entire cost 
would be taken care by the robust Pension Fund of 

nearly two lakhs crores.   Hence the resolution of the 
issues would in no way affect the profitability of the 
Banks. Moreover,  the Banks are also under an 
obligation to provide for Pension Fund annually as 
per the Actuary's investigation of the Pension Funds 
specified in the Pension Regulations because Bank 
Employees Pension Scheme is a DEFINED 
BENEFIT PENSION SCHEME and thereby  a 
deferred wage. 

Meanwhile we are also pursuing the matter with 
Ministry Officials in the Department of Financial 
Services and also met concerned Ministers pointing 
out the inordinate delay being caused in resolving 
the most humanitarian issues of 100% DA 
neutralisation and improvement in Family Pension.  
The delay has been causing dismay, pain and 
humiliation to the veterans of Banking Industry.  
Forcing the Pensioners to seek relief from Courts 
which involves lot of financial burden and time make 
us wonder as to why Bank-men are singled out for 
such harsh treatment in spite of their yeomen service 
to the nation through the implementation of social 
welfare schemes of the Government since the 
nationalisation of the Banks.

The one positive development for us in our struggle 
for more than a decade is the resolution of anomalies 
that had arisen after Bipartite Settlements affecting 
the SBI Retirees and we are happy that about 40,000 
aged SBI Retirees got the arrears due to them in July 
2017.  We fondly hope that this will be a prelude to 
further successes in respect of other issues for which 
we have been struggling.

Meanwhile we have taken up with IBA the Super Top-
up Policy offered by United India Insurance Co.  to 
make it administratively easily implementable 
through the respective Banks as the base policy is 
from United India Insurance Company only.  We 
have also taken up with UFBU and its constituents to 
take up the matter with IBA and ensure settlement of 
the issue before the due date for renewal of the 
present policy.

Yours comradely,
  
(A RAMESH BABU)                (K.V. ACHARYA)
               JOINT CONVENERS

*CBPRO Submits Charter of Demands to IBA: 
CBPRO Circular 12/2017 Dt.12.08.2017

Dear Comrades,           

Sub: CBPRO SUBMITS CHARTER OF 
DEMANDS TO IBA ON 9TH AUGUST 2017.

As per the decision taken in our Kolkata meeting held 
on 23rd May, 2017, the Charter of Demands raising 
the issues of Bank Pensioners and Retirees 
prepared by us was formally submitted to Indian 
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Banks' Association at their office in Mumbai. The 
team of CBPRO Consisted of representatives of all 
the five Constituents, Comrades Shri S B Gokhale 
and Shri Rajwadeker of Federation of SBI 
Pensioners' Associations, Shri Supritho Sarkar, Shri 
K .V. Acharya and Shri Shekhar Kadam of AIBPARC, 
Shri Vasanth Upadhyaya of RBONC, Shri R.K. 
Acharya and Shri N K Joshi of AIRBEA and Shri S V 
Chaudhry and Shri Bhaskar Manakeshwar of 
FORBE. 

The Charter of Demands was presented to Shri V.G. 
Kannan, Chief Executive, IBA. We also discussed 
the various issues contained in the Charter of 
Demands with Shri V.G.Kannan, Chief Executive, 
Shri Rajkumar, Deputy Chief Executive, and Shri S K 
Kakkar, Senior Advisor (HR & IR). We also talked to 
Shri K.S. Chauhan, Senior Vice President, IBA. We 
urged upon IBA that the items mentioned in the 
Record Note of last settlement should get priority 
and resolved before the conclusion of the ongoing 
Wage negotiations. We also pointed out to them that 
Retirees Organisations have formed Coordination 
among themselves representing a vast majority of 
Pensioners and Retirees of the Banking Industry 
covering SBI, Public Sector Banks, Private Sector 
Banks and Regional Rural Banks. It is high time IBA 
opens the channel of Negotiations & Consultation to 
Pensioners and Retirees Organisations to discuss 
their issues. 

We are thankful to UFBU for including some of our 
important issues in their Charter of Demands and 
pursuing those issues seriously. We will continue to 
be in constant touch with the Leadership of UFBU in 
following up our issues and also call upon our 
members to participate in the Action Programmes 
charted out by UFBU. WE are confident and hopeful 
of positive developments on our Charter of 
Demands. It is the natural expectation of all of us that 
all concerned authorities and organisations will 
bestow the due honours to the Veterans of the 
Banking Industry who had toiled for spreading the 
message of Banking to the nooks and corners of our 
Beloved Country serving every section of the 
Society.

 Yours Comradely, 

A Ramesh Babu    K V Acharya, 
Joint Conveners (CBPRO) 

*Latest Position o 100% DA Nuetralisation Case: 

*Top-up Policy over & above Basic Mediclaim 
Policy:- 

CBPRO cir 15/2017 dated 31.08.2017

Sub: United India Insurance Company Super 
Top-up Policy for Bank Retirees

We are pleased to advise our Bank Retiree 
Comrades that after detailed discussions the United 
India Insurance Company, who have  presently 
given the basic Mediclaim Insurance Policy to the 
Bank Pensioners and Retirees consequent to 10th 
Bipartite Settlement which was concluded in 2015,  
have now offered a Super Top-up Policy over and 
above the Basic Mediclaim Policy.

The salient features of the offer from the United India 
Insurance Company are as under:

1. The Basic Policy for Award staff and Supervisory 
staff is Rs. 300,000 and Rs. 400,000 respectively.

2. The Super Top-up Policy for Award staff and 
Supervisory staff will be Rs. 400,000 and Rs. 
500,000 respectively.

3. The eligibility for domiciliary treatment shall be 
10% of the Basic Policy only.

4. There shall not be any domiciliary treatment 
reimbursement under the Super Top-up Policy.

5. The Super Top-up Policy will be operative from 
1st November, 2017 coinciding with the renewal 
of the present Mediclaim Policy.

6. The Premium on the Basic policy and Super Top-
up Policy is payable by the concerned 
Pensioner/Retiree/ Insurer.

7. The Insurance Premium payable on the Super 
Top-up Policy is as under:
a. For Rs. 400,000 Super Top-up Policy the 
premium shall be Rs. 2,975 plus GST.
b. For Rs. 500,000 Super Top-up Policy the 
premium shall be Rs. 3,225 plus GST.

We are expecting a communication from the IBA very 
shortly.  However we have received communication 
from M/s K M Dastur Reinsurance Brokers Pvt. Ltd 
giving details of the offer of United India Insurance 
Company which we are reproducing hereunder.  
They have also written to the Member Banks of IBA 
of their offer which has been forwarded to us by 
them.  We request our comrades to go through the 
contents carefully and decide about their option.

We have come across another kind of Super Top-up 
Policy offered by New India Assurance Company 
Ltd. retaining the Basic Policy of United India 
Insurance Company.  At the outset we do not want to 
get into any competition in regard to the offers of two 
Public Sector Insurance Companies.  We also do not 
want to make any comments about the efficiency or 
otherwise of the United India Insurance Company or 
the promised efficiency of service from the New India 
Assurance Company Ltd. as the scope for 
grievances is always there in any kind of 
arrangement.
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As a responsible Organisation we will only strive to 
give higher coverage of Super Top-up Policy as 
offered by United India Insurance Company and 
especially when the premium for the Super Top-up 
Policy is almost the same as offered by New India 
Assurance Company Ltd. excepting that the Super 
Top-up Policy by United India Insurance Company is 
for the higher amount i.e.  Rs.400, 000 and Rs. 500, 
000.

We are also of the opinion that it is better to have the 
Super Top-up policy form United India Insurance 
Company with whom we are having the basic policy 
for better administration and settlement of claims.  
Additionally United India Insurance Company has 
been part of the Mediclaim Insurance Policy floated 
by the IBA during the 10th Bipartite Settlement which 
is known as IBA's Retirees Policy.

We urge upon our members not to unduly hurry up in 
regard to the option of Top-up policy as the renewal is 
due from November 2017 only and further detailed 
communication is likely to come from IBA in a matter 
of few days.  The IBA has already advised about the 
renewal of the Mediclaim Policy and the premium for 
the serving employees and officers which is due from 
1st October, 2017.  There is no need to go for option 
right now and no need to panic as there is 

sufficient time to give our options to a much better 
and higher offer from the United India Insurance 
Company with whom we are having the basic policy.

We request our comrades to wait for our further 
communications in this matter.

Yours Comradely,
         
A. Ramesh Babu                        K.V. Acharya
                          Joint Conveners

*Renewal of Group Health Insurance Policy for 
Retires: AIBPARC writes to IBA

AIBPARC/ IBA /GROUP MEDICLA IM/FAX
18.09.2017

To,
The Chief Executive Officer,
Indian Banks Association.
Centre I, 6th Floor,
World Trade Centre,
Cuffe Parade,
Mumbai - 40005.

Respected Sir,

Sub : Renewal of Group Health Insurance Policy 
for Retirees - 2017-18.

You might have received by now the letter of United 
India Insurance Co. Ltd. dated 13th September, 
2017 stating therein the quotes for renewal of retiree 
policy with OPD cover (i.e. domiciliary) for the year 
2017-18 and also repeating therein the earlier 
quotes for the retiree mediclaim policy (without OPD) 
and also of  super top up policy. 

A. We are sure that you would now be considering 
the proposal given by the insurance company. 
Before taking a final view in this regard, We shall 
be making an earnest appeal to you to kindly 
consider the following factors :-

1. The retirees of the banking sector are mostly in a 
financially dilapidated condition for reasons that 
their basic pension stands still at the point of 
initiation without any revision in subsequent 
years.

2. The older retirees draw a miserably poor amount 
as monthly pension and their average age is 
somewhere between 75-80 years.

3. The interest income on which they are heavily 
dependent is gradually on the wane because of 
downward revision of interest rates. 

4. The condition of the family pensioners and the 
subordinate staff beggar description.

5. Illness does wait for the colour, creed, cadre and 
income. The retirees got a ray of hope when the 
group mediclaim was introduced in the industry 
but very soon it turned to be a nightmare because 
of excessive hike of premium in the previous year.

B. In the charter of demands submitted by 
AIBPARC/CBPRO, we have dealt with the 
subject in detail and in course of our dialogue with 
you, we drew the attention of all concerned to all 
the above noted factors with which you are fully 
apprised of. The insurance company is proposing 
to make a terrific hike of the premium for GMC 
policy with OPD (i.e. domiciliary) on the ground 
that the claim ratio is 200%. Our demand is that 
(vide point no. 4 of the charter of demands 
submitted by AIBPARC/CBPRO) the premium of 
retirees should be completely waived as it has 
been done in case of working employees. 
Management may also think about heavily 
subsidizing it in view of the poorer financial 
means as well as advanced age of pensioners 
and family pensioners. We further request you 
that the physically and mentally challenged sons 
and daughters who are otherwise financially 
dependent on their parents should be brought 
under the cover of GMC. 

C. Sir, we shall also consider it a great favour if you 
kindly share with us the statistical data provided 
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by the company to establish its position that the 
claim ratio in respect of domiciliary cover is 200%. 
We like to know what are the amount paid by the 
banks to the insurance company for the 
domiciliary cover of the retirees only and also the 
total amount of claim paid by the insurance 
company to the retirees only. 

We hope that our prayer and request would be 
considered with sympathy and favour. 

With kind regards,

( SUPRITA SARKAR )
ACTING GENERAL SECRETARY

AISOF NEWs:
AISOF: CIRCULAR NO. 98 DATE: 13.09.2017

CABINET ACCORDS APPROVAL FOR PLACING 
AMENDMENT BILL TO THE STATUTORY 
GRATUITY ACT 1972

GOVT. PROPOSES TO REVISE THE CEILING ON 
PA R  W I T H  7 T H  PAY  C O M M I S S I O N  
RECOMMENDATIONS UPTO RS.20/-LACS 

FORMAL PASSAGE OF THE BILL IS NOW 
AWAITED

The long awaited issue of the enhancement of the 
Gratuity ceiling from Rs.10/- lacs to Rs.20/- lacs has 
since been cleared by the Parliament and necessary 
amendment to the Statutory Gratuity Act of 1972 to 
this effect is being moved in the next session of the 
Parliament.  Our members are aware that the 
Federation and the Confederation has been 
continuously following up the issue of the 
amendment to the ceiling of Gratuity payable under 
the Act on par with the Gratuity extended to the 
retirees under 7th Pay Commission which was 
introduced with effect from 1.1.2016. A similar 
gesture was shown in respect of the Public Sector 
units owned by the Government and through an 
administrative order the revision in the ceiling 
payable under the Gratuity Act 1972 was also made 
available to them. As regards the Banking Industry 
the issue was being pursued continuously, both at 
the level of the IBA as well as the Government, for 
extending the same benefit in respect of the bank 
employees and officers.

2.After the Cabinet meeting, which was held after the 
reshuffling of the Central Ministry, several issues 
came up for discussions.  One of the issues was the 
amendment to the Gratuity Act 1972. The cabinet 
decided that the benefit of Gratuity as extended to 
the Government employees should be made 
available to all concerned not only in the Public 

Sector but the Private Sector as well.  The 
amendment should have taken place long back but 
for the hurdles created by the industrial lobby 
through various employers organizations to scuttle 
this move on the grounds that it would be a big 
burden on the private sector. However, all these 
hurdles have now been overcome and the 
amendment is being moved in the next session of the 
Parliament, as per the Government sources.

3.However, the other hurdle is in respect of the date 
of effect of the amendment.  It has been the demand 
of the Federation, Confederation and the UFBU for 
making it effective from 1.1.2016 and repeated 
communications have been sent to the Ministry of 
Labor as well as the Ministry of Finance to ensure 
that the date of implementation is on par with the 
Government employees.

4.Comrades, due to the continuous follow-up, by the 
Federation, Confederation and others the delay in 
the presentation of the Bill was averted despite the 
pressure mounted by the powerful corporates on the 
Government.  Now let us await for the final outcome 
of the amendment.

5.We note to keep advised of further developments 
to our members in this regard.

With greetings,
       
      (Y. SUDARSHAN)
GENERAL SECRETARY

Wage talks: 
st st*Outcome of 1  meeting held on 1  August, 2017:

The first meeting of subcommittee of IBA & the 
negotiating committee for Officers took place in 

stMumbai on 1  August, 2017 with positive approach. 
The Chairman of IBA subcommittee expressed to 
resolve the issues for the benefit of the banking 
fraternity as a whole.  The discussion were held on 
the issues of 5 day week, Regulated working hours, 
Accounting Policy, improvement & uniformity in the 
matter of Discipline and Appeal Regulations, 
Compassionate appointments…..etc.  The issue of 
improvement in Family Pension & 100% DA 
Nuetralisation to pre November 2002 retirees also 
came up for discussion. 

It was agreed to form a small committee to address 
the problem encountered in the matter of Discipline 
& Appeal Regulation and uniform accounting Policy. 

On categorization of branches, Management 
representatives reiterated the same should be left to 
the individual Banks.  On the matter of “Negotiation 
restricted up to scale III”, Negotiating team of 
Officers urged the Bank Management team to take 
up the matter with concerned Bank Management. 
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*Banks may not revise stand on fewer officer 
scales: 
Bank managements may not budge from their stand 
to revise a mandate given to IBA for limiting wage 
negotiations applicable for officers from Scale I to III. 
The unions had requested for a revised mandate to 
enable them to negotiate on behalf of all scales, a 
convention, they say, is based on the Pillai 
C o m m i t t e e  r e c o m m e n d a t i o n s .  B u t  t h e  
Managements are learnt to have stood their ground 
at a meeting of a Sub-Committee set up to discuss 
wage demands of officers of a non-financial nature. 
The Sub-Committee has representatives of bank 
Managements as well as of Officer Unions. The 
unions expressed a collective wish to take the 
dialogue to its logical end but requested that the IBA 
not 'precipitate matters'. (BL dt.05.08.2017 p.6)

*IBA panel asks workmen unions to keep 
demands at a 'reasonable level': 
The sub-committee set up by the IBA to discuss the 
service conditions of a non-financial nature for 
workmen employees has completed its first round of 
discussions. The discussion was held at the IBA 
office in Mumbai on August 2. Mr Rakesh Sharma, 
Chairman of the subcommittee for Workmen 
Employees, said that the IBA would like to expedite 
the whole process of negotiations as early as 
possible. He appealed to the unions to keep their 
demands at a reasonable level, looking at the 
present situation of banks' performance. A more or 
less similar demand had been made by Mr Prashant 
Kumar, Chairman of the sub-committee for Officer 
Employees, whi le addressing the union 
representatives. It was decided that more issues 
could be taken up at the next round of discussions 
scheduled on August 23. (BL dt.08.08.2017 p.10)

*Wage talks: IBA, staff unions agree to disagree 
on most outstanding issues:
THIRUVANANTHAPURAM, AUG 29:  Indian Banks' 
Association (IBA) and staff unions have failed to find 
common ground on most of the outstanding issues in 
a warm-up session ahead of the 11th bipartite 
settlement talks. A sub-committee of the IBA 
negotiating committee had held a round of talks with 
the unions (AIBEA, NCBE, BEFI, INBEF and NOBW) 
in Mumbai on August 23.

'Cost-to-company'
IBA was represented by Rakesh Sharma, MD & 
CEO, Canara Bank, who is the Chairman of the sub-
committee, while all five unions were represented on 
the other side. IBA held out its case for introduction of 
the 'cost-to-company' concept and alluded to the 
need for fixed-cum-variable pay and performance-
related wages to recognise efficiency and 
performance. It suggested that the new system can 
be made to apply for future employees with an option 
extended to existing employees.

But the unions raised apprehensions and submitted 
that discussions should instead focus on further 
improvement in efficiency of the workforce as a 
whole and how to incentivise it. When it came to the 
proposal for further rationalisation of special pay 
posts, the unions expressed their willingness to 
discuss any concrete proposal in this regard. But 
they reiterated the demand that the existing duties 
and powers need to revised with suitable increase in 
the quantum of special pay.

Minimum qualification
The minimum qualification for recruitment of clerical 
staff in banks made for an important topic for 
discussion.  IBA' case was since the minimum 
qualification set now is graduation; the additional two 
increments given under this head should be 
discontinued. But the unions said this was not 
acceptable since there was a need to peg back the 
minimum qualification to 12th standard.

IBA also wanted to amend the disciplinary action 
provisions to provide for simultaneous criminal 
proceedings as well as departmental proceedings. 
The unions rejected it since they apprehended that 
the proposed amendment would go against the 
interest of employees.

Premature retirement
The unions did not also agree with the proposal for a 
provision to provide for premature retirement of 
employees in public interest any time on completion 
of 55 years of age or 30 years of service.  They shot 
down another suggestion that the ensuing 11th 
bipartite settlement contain a provision for 
outsourcing as per the Reserve Bank guidelines.  
But they agreed on the need for meaningful 
discussions over grant of stagnation increment 
uniformly at an interval of two years after reaching 
the maximum; change in DA scheme based on 
2001=100 Index series; improvement in sick leave; 
grant of maternity leave in combination with other 
leave; paternity leave to cover child adoption; and 
LFC entitlement.

Other demands including additional load on wage 
revision, revised pay scales and allowances, revised 
DA formula and HRA rates could be discussed at the 
full negotiating committee since these are common 
to both employees and officers. The next round of 
meeting of the sub-committee will be held on 
September 6. (B Line 29/8/17)

2nd Meeting of Core group of Officers held on 
16.09.2017:

ndThe 2  meeting of the core group of officers was held 
that IBA office on 16  September, 2017. The full bench 

of the management team met the representatives of 
officers comprising of Com. Dilip Saha, President, 
AIBOC, Com. Y. Sudarshan, Chairman, AIBOC, 
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Com. S. Nagarajan, GS, AIBOA, Com. K.K. Nair, GS, 
INBOC and Dr. Deshpande, President, NOBO. The 
representatives of officers insisted that the pay slip 
components would be taken up for discussion on a 
subsequent date.  The issues listed out in charter 
were taken up and the talks were more of exploratory 
nature. The small committee on Discipline Appeal 
Regulation will be meeting shortly. 

*Madurai Region Members Meeting:
CBROA Madurai region members meeting was held 
on 30. 05.2017 at Canara bank,  East Veli Street 
Branch, Madurai. A Health Check up Camp was 
organised in association with M/s Apollo Hospitals, 
Madurai for the benefit of our members. 

Dr Soundararajan, MS, DNB(Uro) Senior urologist, 
Apollo Hospital Madurai delivered Health Awareness 
talk and conducted blood sugar test, blood pressure 
& BMI check up for our members. The Senior 
Surgeon also clarified all the doubts raised by our 
members on health issues.

Sri M N Manoharan, Regional Secretary, CBROA, 
Madurai narrated the outcome our last CC meeting 
held at Hubli on 19. 3. 17 and other subsequent 
meetings including that of General Body Meeting of 
AIBPARC (Karnataka State Unit) held on 22 05 17 at 
Bangalore and the latest developments affecting 
pensioners. 

Sri S Rajagopal, Sri R Govindarajalu Retd AGMs, Sri 
M Devaram and a large number of members graced 
the occasion. They appreciated the conduct of 
Health Check up Camp by CBROA.

 Sri M N Manoharan informed that all the 3 Retirees 
(May'17) from Madurai city are enrolled as our Life 
Members. He also appealed to our members to 
enroll all the officer retirees as well non members as 
our Life members of CBROA in order to reach the 
strength 10000 members shortly.

The meeting came to end with a vote of thanks 
proposed by Sri K T Sambandam. 

*Mangalore Region Members Meeting:
On 9.6.17 CBROA Mangalore arranged a talk on 
Income Tax matters by inviting Officials from the 
Income Tax Department. Three Officials addressed 
a gathering of about 45 members for over 2 hours. 
The Officials made wonderful presentation and 
cleared all the queries raised by members.  
Members expressed great satisfaction and thanked 
CBROA for organising such a good programme. The 
Officials from Income Tax expressed their happiness 
for inviting them and providing opportunity to 
address the seniors. They explained in detail all the 
IT provisions as applicable to Senior Citizens. 

CBROA News:

Mr B R Kamath chaired the meeting and welcomed 
the Officials. Mr B V Pai expressed happiness over 
the successful meeting. Mr P S Pai proposed vote of 
thanks. 

* Members meeting at SALEM
CBROA Salem Region Meeting was held at RO 
Salem conference hall on 10th June, 2017 at 
5.00pm. Sri. K.B.Ballur, President of CBROA & Sri. A 
N Krishna Murthy Genera Secretary of CBROA 
addressed the gathering. Sri. P. Panneer 
Selvam.DGM (Retd) presides over the meeting. 

Sri Sampath Kumar Vice President, & Sri. Srinivasan 
C.C member of CBROA Coimbatore have also 
participated in the meeting. Mr. B Y Kembhavi & Mr. 
Vasudeva Rao, Office bearers of CBROA Bangalore 
also participated and addressed in the meeting.  
CBOA office bearers of Salem Region helped to 
conduct the meeting smoothly. This is the first 
meeting of CBROA at Salem Region. Salem Region 
members thank our Apex level office bearers for their 
visit. On the occasion a few non members enrolled to 
CBROA. 

*Members Meeting at Coimbatore: 
Our Coimbatore Unit had organised a Meeting of our 
Members at the banquet hall of Tamil Nadu Hotel, 
Coimbatore at 10 am on 11.06.2017. More than 100 
members participated in the Meeting. Sri 
Balasubramanyam, Retired DGM, Presided over the 
Meeting.

Sri. J Vanagamudi, Chairman, CBOA was the guest 
of honour. As Sri J Vanagamudi is retiring from 
service of Canara Bank, this month end and we 
felicitated him on behalf of CBROA and extended a 
warm welcome to CBROA. We are happy to inform 
that he enrolled as Member of CBROA at the venue 
itself. Speaking on the occasion he informed the 
house about his journey as trade union leader. He 
suggested that without pain there won't be any gain 
and hence, all of us should continue to fight for 
realisation of our hopes and aspirations. He wished 
CBROA all success in its endeavours to bring 
Cheers to the retiree's community.

Sri A N Krishna Murthy, our General Secretary, gave 
a detailed account of the struggle waged by 
AIBPARC/CBPRO in clinching the long pending 
issues of the pensioners of Banking Industry. 
Because of the planned and concerted efforts of 
AIBPARC/CBPRO we have now reached a stage 
where all our dreams are likely to become a reality. 
He gave a call to consolidate all the Retired officers 
of our bank under the banner of CBOA.

Sri 
S N Srinivasan and Sri Mallikarjuna, our Members 
who have completed 75+ years of age were 
felicitated. Both thanked the Association for 
felicitating them on attaining 75+ years of age. 



8

Our President, Sri K B Ballur, explained about the 
recent Meeting with Union Minister for Finance and 
informed the house that all the issues of pensioners 
and Retirees are engaging the attention of the 
Ministry and have received a very positive response 
from the Ministry. 

Sri. Sampath Kumar, our Vice President, gave a talk 
on how to live happily with good health. Positive 
approach to life will enable us to face all vicissitudes 
of life with courage and conviction. Keep a smile on 
your face till you depart from this world after living life 
in a king size manner.

Sri B Y Kembhavi, our Deputy Treasurer explained 
about the Welfare Measures launched by CBROA 
and requested the members to spread the 
information among all the Retired officers.

Sri. Balasubramanyam summarised the day's 
proceedings in a beautiful manner and he gave a call 
to all the members present to strengthen CBROA by 
bringing all the Retired Officers into the fold of 
CBROA. He wished all success to CBROA in its 
endeavours to bring happiness to all the retirees of 
our Bank.

Sri R Srinivasan, C .C Member welcomed. Sri V 
Doreswamy, Former AGM of our Bank proposed 
vote of thanks.

*Palakkad Region Members meeting at Canara 
bank, Sulthanpet Branch: 
Our Palakkad, Kerala Unit had organised a Meeting 
of our Members at Sulthanpet Branch, Palakkad at 4 
pm on 11th June, 2017. Our Regional Secretary,  Sri 
K Unnikrishnan had made elaborate arrangements 
for holding the Meeting. More than 30 members 
attended the Meeting.

Sri. Vijayaraghavan, Former DM of our Bank 
Presided over the Meeting. Sri G Shashidharan 
Pillai, our Central Committee Member from Kollam, 
Sri E Sampath Kumar, our Vice President, Sri.R 
Srinivasan, our C.C Member, Coimbatore, Sri 
Shabeer and Sri Ragesh. CBOA Office bearers were 
present in the Meeting.

Sri Venugopal our Senior Member who has 
completed 75+ years of age was felicitated on the 
occasion.

Sri. Shabeer, Office bearer of CBOA spoke in the 
occasion and he felt very happy that he was given an 
opportunity to be amidst the elders of the Bank who 
have toiled to put the Bank on a very strong 
foundation. He requested the members to approach 
him or Sri Ragesh in case of need and they will be on 
their toes extend necessary help, assistance or Co-
operation. He wished CBROA all success in its 

endeavours in achieving the demands of the 
pensioners and Retirees of Banking Industry.

Speaking on the occasion Sri G Shashidharan Pillai, 
C.C Member, informed the house as to how CBROA 
has grown in strength and stature in Kerala. He 
appealed to all the members to bring the Retired 
officers if our Bank into the fold of CBROA.

Sri.E Sampathkumar, Vice President, explained the 
ways to live the life happily with good health. The 
Meeting of CBROA provides a platform to meet each 
other and exchange pleasantries. He advised the 
members to form local clubs and meet at periodical 
intervals to continue the bonhomie and friendship 
amongst ourselves.

Addressing the Members Sri A N Krishna Murthy, our 
General Secretary, informed the house the efforts 
made by CBROA in redressing the grievances of 
Pensioners and Retirees of our Bank in particular 
and at Industry level in General. He narrated the 
campaign launched by our Apex Body AIBPARC and 
also CBPRO in clinching the issues of pensioners. 
As a result of concerted campaign launched by 
AIBPARC/CBPRO we ate on the verge of clinching 
the long pending issues of pensioners. He gave a 
call to the members to strengthen CBROA by 
enrolling the Retired officers of our Bank as 
members of our Association.

Sri K B Ballur, our President explained about the 
recent Meeting with the Finance Ministry and the 
positive response of the Ministry to our submissions 
on the various Demands has given us hope of 
realising our hopes. Shortly some positive 
developments are expected to come our way.

Sri B Y Kembhavi, our Deputy Treasurer, explained 
Welfare Measures launched by CBROA and he 
requested the members to take advantage of the 
Schemes.

Sri Vijaya Raghavan, the presiding Officer summed 
up the proceedings and felt the need to hold such 
meetings at periodical intervals. He expressed his 
happiness over the way the Association is 
functioning to bring happiness and joy to all the 
retirees. He wished all success to CBROA in all its 
endeavours in realising the hopes and aspirations of 
the retirees 

Sri.K Unnikrishnan, Regional Secretary of our 
Association, Palakkad, welcomed the gathering. Sri 
Radhakrishnan, proposed vote of thanks. 

*Calicut Region Members meeting:
CBROA Calicut .unit has conducted a family meet on 
04.06.2017 the Sunday. Chief guest was 
Yogacharya Sri Unniraman, a renowned yoga 
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Master of Pathanjali yoga research institute, Calicut. 
Members participated in the yoga demonstration. It 
was a wonderful experience for all. 

Members well appreciated CBROA efforts for the 
benefit of members. A photograph of the function is 
attached. The meeting was organised by Sri P. 
Balachandran C.C member. 

* M E E T I N G  O F  M E M B E R S  H E L D  AT  
SHIVAMOGGA ON 24TH JUNE,2017 AT THE 
AUDITORIUM OF R O SHIMOGA.
Our Shivamogga Unit held a Meeting of our 
Members at the Conference Hall of R O Shivamogga 

thon 24  June, 2017 and more than 45 members 
attended the Meeting. Sri K R Lingappa, Our Senior 
Member and former AGM of our Bank Presided over 
the Meeting. CBOA Representatives, Asst.Regional 
Secretary,  Sri Sridhar and Sri. Honnapa, Dist 
Secretary, graced the occasion. Sri. Sridhar spoke 
on the occasion and assured all support and Co-
operation to CBROA in all its activities including 
strengthening CBROA in Shivamogga Region. Sri U 
Surendra Acharya and Sri R D Kakkar, our Members 
who have attained the age of 75+ years of age were 
felicitated on the occasion. Both Sri Acharya and Sri 
Kakkar thanked CBROA for remembering and 
honouring them in a very befitting way. Sri Acharya's 
contribution to Kannada literature was applauded by 
Sri G V Ramakrishna. He gave a brief account of the 
activities undertaken by the Shivamogga Unit. He 
thanked the members for participating in such large 
number.

Speaking on the occasion Sri A N Krishnamurthy, 
General Secretary explained in detail the various 
issues affecting the retirees and pensioners of 
Banking Industry and the efforts made by our Apex 
Body AIBPARC, in redressing the grievances. Due to 
consistent and planned efforts of AIBPARC/CBPRO 
we have been successful in getting the demands of 
pensioners placed before the Union Finance 
Ministry on 2.06.2017 and they are seized of the 
matter. There is a likely hood of getting the issues 
cleared by the Union Finance Minister. Explaining 
the various activities undertaken by CBROA and 
gave a call for consolidation of all the Retired Officers 
under the banner of CBROA. Deliberating on the XI 
Bipartite Settlement negotiations, he informed the 
house about the counter Demands put forth by the 
IBA which may impede the negotiation process. A 
clear picture is yet to unfold and we have to wait for 
further developments.

Sri.K B Ballur, President, informed the house about 
the achievements of CBROA and the progress 
achieved by our Apex Body AIBPARC and also 
CBPRO in realising the hopes and aspirations of the 
pensioners and Retirees of Banking Industry.  Today 
our Apex Body has attained the stature of pursuing 

the issues of pensioners with IBA independently. We 
have made the Government's to realise the gravity of 
the situation and we have reached a stage where we 
are sure of relaising our long pending Demands. He 
thanked the members for participating in the Meeting 
in such large number.

Sri. K R Lingappa summarised the day's 
deliberations and opined that such Meetings should 
be held at Periodical intervals. Sri. Subbaraya 
welcomed and Sri G V Ramakrishna proposed vote 
of thanks. Sri R Vasudeva Rao compeered the 
programme.

*MEETING OF OUR MEMBERS AT VELLORE  on  
8TH JULY 2017.
Our Vellore Unit had organised a Meeting of our 
Members at the Conference Hall of R O Vellore. Our 
activist, Sri Bhoopalan had made elaborate 
arrangements for the Meeting, which was attended 
by more than 30 members. The Meeting was graced 
by Sri Karthikeyan, Regional Secretary, and CBOA. 
The other Office bearers of CBOA Sri Somashekhar, 
Sri Shanmugham have also attended the Meeting. 

Sri L M V Devakumar, our senior member, who has 
attained the age of 75+ years of age and who has 
written prolifically on various subjects, including 
philosophy, motivational literature, etc. was 
felicitated on the occasion. His services to the 
students of High Schools in and around Vellore was 
appreciated by one and all. His life is one of unerring 
source of wise counsel and inspiration. Sri 
Devakumar thanked the Association for honouring 
him on the occasion. 

Sri R Mohan, Vice President, welcomed the 
gathering and submitted a brief account of activities 
undertaken by CBROA. Sri Karthikeyan, Regional 
Secretary, CBOA, while addressing the gathering, 
pledged the support, Co-operation of CBOA in all the 
activities of CBROA. He also assured the members 
that if they are having any grievances, they are free 
to contact him or other Office bearers of CBOA. He 
was happy to note that CBROA held its Meeting at 
Vellore in such a disciplined way and he was 
extremely happy to be amongst the elders, who were 
his friends, philosophers and guides. He wished 
CBROA a bright future.

Sri B Y Kembhavi, our Deputy Treasurer, explained 
about various Welfare Schemes implemented by 
CBROA. He gave a call for mobilisation of all Retired 
Officers as members of CBROA and to strengthen it.

Sri A N Krishna Murthy, our Gen Secretary, explained 
elaborately about the various issues confronting the 
retirees/pensioners of Banking Industry and the 
efforts made by AIBPARC and CBPRO. He narrated 
the various issues of retirees of our Bank and the 
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efforts made by CBROA in tackling the issues. The 
campaign to bring happiness to all the retirees will 
continue in an unabated manner. He solicited the 
support of the members in the campaign. He wished 
all the members and their families the best of health 
and happiness for all the days to come. He 
expressed his happiness over the fact that the 
attendance was very encouraging and he 
complimented Sri Bhoopalan for the pains taken by 
him in organising the Meeting.

Sri K B Ballur, our President, explained the various 
Demands of the Pensioners/Retirees of Banking 
Industry and explained as to how the demands are 
legitimate, genuine and legal rights vested in the 
pensioners. As a sequel to our Indefatigable efforts 
of AIBPARC, our Apex Body and CBPRO, we are on 
the verge of realising our hopes and aspirations. He 
gave a call to the Members to strengthen CBROA by 
enrolling all the Retired officers of our Bank as 
Members of our Association. 

Sri Bhoopalan, proposed vote of thanks. Sri 
Vasudeva Rao compeered the programme.

*MEETING OF MEMBERS AT CHENNAI ON 9TH 
JULY 2017.
Our Chennai Unit under the leadership of Sri R 
Mohan and Sri R Asokan held a Meeting of our 
Members at the Conference Hall of Canara Bank, 
Circle Office, Chennai on 9th July  2017. More than 
125 members attended the Meeting. 

Smt Shrimathi, General Manager, Circle Office, 
Chennai was the Guest of Honour. Sri P T 
Kuppuswamy, Former General Manager of our Bank 
Presided over the Meeting. Our Members who have 
completed 75+ years of age such as Sri T C 
Raghupathy, Sri Rajaraman, Sri Vaitheeshwaran 
and others were felicitated. 
Prof. Rajagopal, a Tamil Scholar, delivered a lecture 
on how to lead a life of contentedness and happiness 
in post retirement life. The speech was laced with wit 
and humour. 

Smt Shrimathi, General Manager expressed her 
happiness for being amidst the elders, who were her 
philosophers and guides during her career, spanning 
three decades. Canara Bank is on a strong edifice 
today on account of the hard work done by the 
generation of elders. Bank is seeing all round 
organic growth and she solicited the support and Co-
operation of elders in improving the business of the 
Bank, for recovering NPAs, which is an area of 
concern. She wished CBROA all the very best in all 
its endeavours in ameliorating the grievances of all 
the retirees of our Bank.

Sri A N Krishna Murthy, our Gen Secretary, explained 
in detail the efforts made by the Association in 

redressing the grievances of not only the Members 
of our Association but all the retirees of our Bank. He 
narrated the efforts made by our Apex Body 
AIBPARC and CBPRO in realising the long pending 
issues of pensioners and Retirees of Banking 
Industry and informed the house as to how the IBA as 
well as Government have been responding to the 
submissions made by our leadership on all the long 
pending  issues of pensioners and Retirees. We 
have reached a stage where we are on the verge of 
realising some of the demands such as 100% DA 
neutralisation for those, who retired prior to 
01.11.2002, improvement in family Pension and also 
Updation of Pension. He solicited the support and 
Co-operation of all the members in strengthening the 
Association by enrolling all the Retired Officers of our 
Bank as Members of the Association. He also 
explained the various Welfare Schemes 
implemented by CBROA.

Sri K B Ballur, President, explained the efforts made 
by AIBPARC and CBPRO in bringing the issues of 
pensioners and Retirees to the notice of the Union 
Finance Ministry. The rationale for considering the 
long pending issues of pensioners has been very 
effectively presented before the Union Finance 
Minister. Time has come for all of us to realise some 
of our long pending legitimate demands.

Sri P T Kuppuswamy summarised the day's 
proceedings and told that change is the order of the 
day and our Bank will continue to be a strong Bank in 
the days to come also. He expressed his happiness 
for participating in the Meeting, which has provided a 
forum for meeting our old colleagues and friends.  
He wished the Association all success.

Sri R Mohan, Vice President, welcomed the 
gathering. Sri R Asokan, AGS, and Sri R Vasudeva 
Rao, C C Member compeered the programme. Smt 
Sumathi Iyer, proposed vote of thanks.

CBROA Team took the opportunity to call on Sri T 
R Subramanian, Former Deputy General 
Manager, who has attained the age of 90 years 
and felicitated him at his residence at 
Nungambakkam, Chennai. Sri T R Subramanian 
expressed his happiness for remembering him and 
felicitating him. He shared his experiences of his 
career in the Bank. The team members wished him 
health, happiness for all the days ahead. The family 
members of Sri T R Subramanian thanked the team 
for this fine gesture in honouring the nonagenarian 
father.

*Meeting at Head Office on IBA Medical 
Insurance Policy:
I R Section, H R Wing, Head Office had arranged a 
meeting on 13.07.2017 on issues / problems faced 
by retirees in getting the claim settled under IBA 
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Medical Insurance Scheme. Apart from Executives & 
Officials of I R Section Head Office, the 
representatives of M/S UIICL (Insurance Provider), 
M/S Dastur & Co (Broker) & M/S Medi Assist (TPA)  
also attended the meeting.   On behalf of CBROA Sri 
A N Krishna Murthy, General Secretary & Sri G A 
Hande, Treasurer attended the meeting.  After the 
brief introduction, we have taken up the problems 
faced by retirees with the Team Insurance. At the 
same time we have also brought it to the notice of the 
Insurance Team about some long pending claims of 
our members.  Some of the significant points 
emerged in the discussions are listed here below.  

I D Cards: When we have pointed out that this year 
ID Cards are not issued to members till date, i. e. on 
renewal, the representatives of Medi Assist informed 
that the Photo Identity cards issued during 2016 are 
permanent cards and to be used / preserved till the 
members quits the scheme & no fresh cards will be 
issued on every renewal.

Claim Forms: We have requested the Insurance 
Team that a separate & simple claim form be 
introduced for domiciliary treatment monthly claims 
as the present   claim Form carries few irrelevant 
columns / boxes and retires finding it difficult to fill up. 
And also the boxes are too small in size & it adds to 
their woos.  

The Team Insurance informed us that the Claim form 
is devised & approved by IRDA and they have no say 
in the matter. However they have informed that in the 
case of Domiciliary Treatment claim, Claimants need 
not fill up Policy Number, Certificate number, 
Hospital details…etc  which are irrelevant.

Bills Lost in Transit: We have told that when the bills 
are lost in Transit, the claim is rejected and  Xorex 
copies of the bills are not entertained.  

M/S Medi Assist representatives informed that as per 
IRDA guidelines, affidavit is essential to consider 
passing of bills on the basis of Xerox copies. 

Retirees who often visit Foreign Countries: When the 
retirees visit Foreign Countries to stay with their Kith 
& Kins for few months, they have to purchase some 
domiciliary treatment medicines in advance.  In such 
cases, their claims are being rejected giving the 
reason that Treatment taken in India only eligible is 
for reimbursement & bills for bulk purchases is not 
reimbursed. We requested them to look into this 
problem sympathetically as the daily tablets / 
medicines for few illnesses like Diabetes, 
Hypertension….. Etc is not available in Foreign 
Countries. 

Insurance Team also felt that the problem is genuine 
and hence they assured us that they would look into 

this matter  in consultation with the Parties 
concerned & IRDA. 

Suggestions given by Medi Assist:  The 
representatives of Medi Assist informed us that in 
case of hospitalisation retirees are advised to get 
admission in Net work Hospital and always insist for 
Cashless facility. They have in consultation with 
UIICL have fixed the rates for each treatment / 
surgery in these hospitals.  Hence the question of 
claiming excess doesn't arise.  If the retiree opts for 
reimbursement, the chances of claiming more than 
the rates fixed by Hospitals will be there. In such 
cases retirees have to incur the differential amount 
from their pocket as the reimbursement will be 
restricted to the limit fixed for each treatment / 
surgery.

Our Requests: With regard to giving one more 
chance to re-enter the scheme, providing a chance 
to dismissed employees to enter the scheme, 
switching over from Non-Domiciliary to Domiciliary 
facility & vice versa, reduction of the Premium Rate 
for Family Pensioners, Top Up facility ……. etc we 
were advised by the team Insurance to take up these 
issues with IBA through Bank / UFBU. 

Statistics: Premium collected from Canara Bank 
retirees for the current year Policy: 23.00 crore.  As 
on 30.06.2017 Claim ratios are With Domiciliary: 
215% & without Domiciliary: 127% respectively.  

*CBROA IS 8,000 STRONG
CBROA has now become 8,000 strong. It is a matter 
of great pride for the disciplined and loyal soldiers of 
the organisation, our Office bearers, Central 
Committee Members, Regional Secretaries and 
activists, spread across the country have struggled 
to bring the retired/retiring Officers of our Bank into 
our fold. Its significance can be appreciated if we 
look back to the path we have trodden in 
membership enrolment during the last decade. 
During this period there was large scale retirement of 
Officers. Besides, there was a large chunk of retired 
Officers who had not joined our Association. Wooing 
them into our Association was a challenging job. Yet 
we succeeded in winning them.

Hearty Congratulations to all our Office bearers, 
Central Committee Members, Regional Secretaries, 
Activists who have made this possible. Still we have 
to go a long way since we have to cover a gap of 
nearly 5,000 retired Officers of our Bank who are not 
members of our Association. We need to win their 
hearts so that by 2018, well before we go for the XI 
Biennial Conference of our Association we reach the 
membership figure of 10,000 members. Every 
soldier of the organisation has a role in this task. We 
are certain that all our Office bearers, Central 
Committee Members and Activists have the will and 
determination to achieve the goal.
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Canara Bank News:
*Canara Bank, New India tie up 
Canara Bank and the New India Assurance 
Company have entered into a corporate agency 
arrangement for distribution of insurance products. 
The pact allows Canara Bank to offer non-life 
insurance products to its customers across metros 
and tier II and III cities through the bank's extensive 
network of over 6,000 branches. The pact also 
strengthens distribution network of New India 
Assurance. Under the agreement, New India 
Assurance will make offer a bouquet of products — 
such as motor, home, health, travel, fire, marine, and 
engineering insurance policies — through branches 
of Canara Bank. Please refer Bank Cir 286/17 & 
291/17 for further information, which were already 
mailed to all members. 

*Award: 
Our Bank was awarded Certificate of Excellence for 
the exemplary leadership in promoting RSETIs for 
the year 2014-15 & 2015-16. Our Bank co-
sponsored RUDSETI has also been awarded 
Certificate of Excellence in the respective category 
for both 2014-15 and 2015-16. Sri Rakesh Sharma, 
MD & CEO, and Sri Ravindra Bhandary, GM, PC&FI 
Wing, HO, received the awards from Sri Santosh 
Kumar Gangwar, Hon'ble MoS for Finance and Sri 
Ram Kripal Yadav Hon'ble MoS for Rural 
Development respectively at New Delhi in the 
presence of Hon'ble Union Minister of Mines Sri 
Narendra Singh Tomar and Dr. D Veerendra 
Heggade. 

*CanBank Q1 net up 10% to Rs 252 crore, as on 
30-06-2017
Public sector lender Canara Bank on Wednesday 
declared 9.89% growth in net profit at Rs 251.60 
crore in the first quarter of the current fiscal 
compared with Rs 228.95 crore in the same quarter 
last year. Canara Bank MD and CEO Rakesh 
Sharma attributed the increase in profit to higher net 
interest income, and non-interest income, among 
others.

Net Interest Income (NII), or the difference between 
the interest earned on loans and the interest paid on 
deposits, grew by 17.59% at Rs 2,713.24 crore 
compared with Rs 2,307.4 crore on year-on-year 
basis. Non-interest income in the first quarter grew 
by 33.06% at Rs 2,109 crore, and gross profit grew 
by 36% year-on-year at Rs 2,472 crore. However, 
the bank's gross non-performing assets (NPAs) 
increased 10.10% sequentially at Rs 37,657.76 
crore compared with Rs 34,202.04 in the last quarter 
of the previous fiscal.

“The NPA ratios have shown an increase mainly due 
to significant time lags in resolution. Our extreme 
focus on NPA management would continue 

unabated and we expect the net NPA level to decline 
to less than 6% by the year-end,” Sharma said. He 
added, “The provision coverage ratio has improved 
to 54.52% from 50.82% last year. The corrective 
steps initiated would lead to significant improvement 
in the profitability of the bank.”

The bank's global business reached Rs 8.29 lakh 
crore, up by 5.36% year-on-year. Canara Bank's 
CASA deposits were also up by 16.23% year-on-
year to Rs 1.49 lakh crore.

*First Specialized Digital Banking Branch of our 
Bank was opened in Bengaluru on 27.07.2017. 
The branch was inaugurated by Sri Gaurav Gupta, 
IAS, Principal Secretary, IT, Biotechnology and 
Science & Technology, Government of Karnataka in 
the presence of Sri Rakesh Sharma, MD&CEO, Sri 
M M Chiniwar, GM, CO, Bengaluru, GMs and 
executives from HO, CO, and ROs. The branch 
provides range of specialized Digital Banking 
services viz. Instant Account Opening, Instant Debit 
Card, Instant Internet & Mobile Banking, 
Personalized Cheque Book, E-Pass Sheet Facility, 
Virtual Welcome Kit, SMS Alerts and access to digital 
products. Further, other services like Self Banking, 
Video Banking & Touch Banking, Digital Token, 
Digital Slip, Digital Feedback and Speak to Bro 
[Robot] are made available at the Branch. Our MD& 
CEO announced in his address that it has been 
planned to open 4 such branches in the metropolitan 
cities of Delhi, Mumbai, Chennai & Kolkata, based 
on the performance of this branch. 

*Digital products launch: 
Sri Rakesh Sharma, MD&CEO launched 'BHARAT 
QR' (Opening new platform for payment settlement 
at Merchant Locations) and 'BHARAT BILL 
PAYMENT SYSTEM (BBPS)', (An integrated bill 
payment system for Net Banking Customers) the two 
new digital products in the presence of Smt P V 
Bharathi, ED, Sri D Kallu rao, GM, DBS Wing, Sri M 
G Ajayan, GM (IT&CIO), HO and other executives at 
HO on 10.08.2017. 

*Canara Bank steps up lending to retail, MSME 
segments post demonetisation
Post demonetisation, Canara Bank has channeled 
the huge inflow of deposits to productive sectors 
such as retail, and micro, small and medium 
enterprises 

“The funds received have been mainly used for 
modest credit expansion, especially in retail and 
MSME lending, and of course, a part was used in 
investments,” Rakesh Sharma, Managing Director 
and CEO, Canara Bank, told Business Line . Sharma 
said post demonetisation “the bank received cash 
deposits of over 70,000 crore. In the same period, ?
taking into account withdrawals, the net increase in 
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current account and savings account (CASA) 
deposits was over 24,000 crore.”

On the outlook for corporate credit, Sharma said 
credit growth to the corporate sector remains muted.  
“Credit growth to major sub-sectors such as 
'infrastructure', 'food processing', 'basic metal and 
metal products' and 'textiles' has decelerated.  “Debt 
overhang, coupled with excess capacity, have been 
the main reasons for low credit demand from 
corporates. Many of the bigger as well as new 
corporates have turned to the bond and debt 
markets for funding,” explained Sharma. However, 
the demand situation is improving slowly, he said. 
“We expect the effective steps and co-ordinated 
actions by the Centre and the Reserve Bank of India, 
coupled with newer reforms, stability of the economy 
and investor confidence, will lead to improved credit 
offtake in the corporate sector and overall buoyancy 
in credit growth during the current fiscal.”

Pitching for lowering the Cash Reserve Ratio (CRR), 
Sharma said: “CRR increases the transaction cost 
for us. While recognizing that it is an important 
monetary tool, I am of the view that there is still scope 
for bringing it down. Alternatively, the RBI can 
consider a system of paying interest on CRR.” (BL 
22.08.2017) BENGALURU, AUGUST 22:  

*Canara Bank cuts interest rate on savings bank 
accounts:

Other Banking News: 
*Two owners of mining co held for Rs 290 cr 
fraud: 
The CBI arrested Manoj and Abhisek Jayaswal, 
promoters of mining company Abhijeet Group, along 
with a former Deputy General Manager of Canara 
bank on Tuesday  for allegedly causing Rs 290 crore 
loss to  two public sector banks.

 The CBI had probed the private firm in the coal scam 
as well; Jayswal was charge sheeted in that case. 
Thirteen companies of Abhijeet Group have 
defaulted on loans of Rs 11,000 – 15,000 crore taken 
from 20 banks and financial institutions, the CBI said.  
These loans were allegedly diverted through 132 
shell firms. 

*Corporation Bank fraud: CBI registers 16 cases: 
The Central Bureau of Investigation has registered 

?

Public lender Canara Bank has reduced interest rate 
on savings bank accounts by 50 basis points to 3.5 
per cent on deposits of up to Rs 50 lakh. However, 
the bank will continue to pay 4 per cent interest on 
deposits of above Rs 50 lakh. “The bank has decided 
to revise the rate of interest on savings bank deposits 
with effect from today,” Canara Bank said in a 
regulatory filing.

16 cases on complaints received from Corporation 
related to alleged fraud involving three branches at 
Vasant Vihar, Vasant Kunj and Aali in Delhi. Among 
the accused are then chief managers, senior 
managers and branch managers of the bank and 
some private persons.  Searches were conducted 
on Friday at 13 places, including Delhi, Ghaziabad 
and Ahmedabad, at the premises of accused leading 
to recovery of documents.  This is in addition to three 
more cases of bank fraud in the Vasant Kunj branch 
of Corpn Bank. Searches were also conducted at 10 
places on June 1. 

It was alleged that a group of loans floated various 
firms for the purpose of cheating the bank 
fraudulently by taking loans on the basis of fake or 
forged documents.  The accused bank officials 
allegedly processed and finalised loan applications 
without verifying documents and without completing 
pre-sanction formalities in haste and ultimately the 
loans became nonperforming assets. The NPAs are 
said to have caused a loss of `145.48 crore to the 
bank.

*World's first ATM turns 50: 
Barclays bank deployed the machine at its north 
London branch in 1967.

LONDON, JUNE 27:  Five decades since it heralded 
a transformation in the way people obtained and 
used cash, the world's first ATM was turned into gold 
for celebrations of its fiftieth anniversary. The 
brainchild of Scottish inventor Shepherd-Barron, the 
first ATM (automated teller machine) was opened on 
June 27, 1967, at a branch of Barclays bank in 
Enfield, north London, the first of six cash dispensers 
commissioned by the bank.

Actor Reg Varney, who starred in the British comedy 
show 'On The Buses', was the first to withdraw cash 
from the machine.

There are now an estimated three million cash 
machines across the globe, with some 70,000 cash 
machines in the UK alone, which dispensed £175 
billion in 2016. The world's most northerly machine is 
at Longyearbyen, Svalbard, Norway, and the most 
southerly is located at the McMurdo station at the 
South Pole.

To commemorate the anniversary, Barclays 
transformed the ATM at its Enfield branch into gold, 
added a commemorative plaque and placed a red 
carpet in front for its users.

“Even though recent years have seen a huge uptake 
of digital banking and card payments, cash remains 
a crucial part of most people's day-to-day lives,” said 
Raheel Ahmed, Head of Customer Experience and 
Channels at Barclays.



14

*Nine public sector banks reported losses in 
FY17 
Nine of the 21 public sector banks, including IDBI 
Bank and Indian Overseas Bank, reported losses 
during 2016-17, the parliament was informed today. 
As many as 13 state-owned banks had reported 
losses during the 2015-16 financial year. In a written 
reply in Rajya Sabha, Minister of State for Finance 
Santosh Kumar Gangwar said IDBI Bank had 
reported a loss of Rs 5,158 crore in the last fiscal, 
while the amount was Rs 3,417 crore in the case of 
Indian Overseas Bank. Other loss making state-
owned banks were Allahabad Bank, Bank of India, 
Bank of Maharashtra, Central Bank of India, Dena 
Bank, Oriental Bank and UCO Bank. The minister 
further said all the public sector banks are 
maintaining a positive balance in revenue reserves.
The minister further said all the public sector banks 
are maintaining a positive balance in revenue 
reserves. Revenue reserves refer to undistributed 
revenue created for strengthening the financial 
position of a bank. Replying to a question in relation 
to capitalisation of PSBs, Gangwar said the 
government under the Indradhanush Plan has 
earmarked Rs 70,000 crore for infusion in them 
between financial years 2016 and 2019. “The 
government has already infused a sum of Rs 47,915 
crore to PSBs during 2015-16 and 2016-17 based on 
quantitative analysis of growth and compliance 
levels,” the minister said. 

*Govt considering to change financial year to 
Jan-Dec: Arun Jaitley
NEW DELHI:  Arun Jaitley on Friday 
told lawmakers that the government is considering to 
change the country's  to January-
D e c e m b e r  f r o m  A p r i l - M a r c h .

"The matter of changing financial year is under 
consideration of the government," Jaitley said in a 
written reply in the . He was asked 
whether the government proposes to synchronise 
the financial year with the calendar year from 
January. The matter has been examined recently by 
a committee constituted by the government under 
the chairmanship of former Chief Economic Adviser 
Shankar Acharya. The report of the committee has 
been received, the  Minister said. He 
declined to elaborate whether the budget 
presentation  would be advanced to November or 
D e c e m b e r  f r o m  F e b r u a r y  2 0 1 8 .  

*Bank credit growth hits 20-year low: 
Bank credit growth declined to a 20-year low in 2016-
17 due to a virtual freeze in new loans by public 
sector banks. The combined advances of 32 listed 
public and private sector banks were up just 1.7%, y-
o-y, during 2016- 17, growing at their slowest pace 
since 1995- 96. Advances were up 6.8% in 2015-16. 

Finance Minister

financial year

Lok Sabha

Finance

TIMESOFINDIA.COM 

Incremental advances were down 73%, y-o-to `1.23 
lakh cr (around $19 billion) in 2016- 17, the lowest in 
the last 14 years. 

*10 public sector banks have submitted 
turnaround plans, says Gangwar
As many as 10 state-owned banks including Bank of 
India, IDBI Bank and Union Bank, have submitted 
their to the government, which is a 
pre-requisite for getting fund infusion, Parliament 
was informed today. 

Allahabad Bank, Andhra Bank, Central Bank of 
India, Dena Bank, UCO Bank, United Bank of India 
and Bank of Maharashtra are the other public sector 
lenders who have submitted their plans. Indian 
Overseas Bank is currently in the process of 
preparing its turnaround plan, said MoS for Finance 

in a written reply in 

"It has been decided that any future capital infusion 
in these banks shall be subject to achievement of 
select agreed upon milestones as per turnaround 
plan on the quarterly basis," the minister  said. A 
monitoring mechanism has been put in place, 
whereby the quarterly performance of these banks 
would be monitored by SBI Capital Markets, who in 
turn would keep the 

informed about the same.

"Banks that will not be able to deliver on the agreed 
upon turnaround plan for a period of two years will be 
identified as banks eligible for alternative recourse," 
Gangwar added. During recapitalisation exercise 
undertaken last fiscal, the government had decided 
that 25 per cent of the total capital requirement of 
banks (Rs 8,586 crore) will be allocated after 
achievement of benchmarks set up for select 
parameters. 

*Social media reports on closure of some PSBs 
are false, baseless: IBA: 
IBA has termed as false and baseless reports doing 
the rounds in social media about the adverse 
financial strength and future of some public sector 
banks arising out of RBI's Prompt Corrective 
Action."The corrective measures under PCA will 
help improve the overall performance of these 
banks. IBA assures the general public and 
depositors that there is no cause for fear or panic and 
they should not fall prey to false reports and their 
money is safe," the Association said in a statement. 
The RBI has so far initiated PCA for IOB, IDBI Bank, 
UCO Bank, Dena Bank, Central Bank of India, and 
BoM.)

*Taxpayer base soars to 6.26cr:
The number if people paying taxes in India has 
soared to 6.26 crore in 2016-17 from 5.70 crore in 

turnaround plans 

Santosh Kumar Gangwar Rajya 
Sabha.

Department of Financial 
Services 
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2015-16, CBDT chairman Sushil Chandra said on 
Monday.  The figure is expected to cheer the 
Government which has been trying to widen the tax 
base and plug loopholes.  “It is a myth that we have 
3-4 crore assessees who have filed returns, paid 
advance tax or tax has been deducted at source,” 
Chandra said. Adding tax officials now faced the 
challenge of widening the base further, and the 
department was working on .  

*RBI cuts rate by 25 bps maintains neutral policy 
stance: 
The MPC of the RBI cut its key policy rate by 25 bps, 
citing a sharp fall in consumer price inflation and the 
need to boost investment demand in the economy. 
MPC reduced the repo rate, at which the central 
bank infuses liquidity in the banking system to 6%, 
the lowest since November 2010, from 6.25%. The 
panel maintained its forecast for gross value-added 
growth, a measure of economic output, for the 
current fiscal year at 7.3%. Four members of the 
MPC, including RBI governor Mr Urjit Patel, voted for 
a 25 bps reduction. Mr Ravindra Dholakia, a 
professor at the IIM, Ahmedabad, wanted a 50 bps 
cut, while RBI ED Mr Michael Patra sought to leave 
the repo rate steady. 

*Jaitley defends SBI decision to cut savings 
account interest rate:  
NEW DELHI, AUG 3:  Finance Minister Arun Jaitley 
today defended the State Bank of India's decision to 

 of less than 
Rs. 1 crore, saying the move was in sync with 
reduction in lending rate. Responding to a Zero Hour 
mention of the SBI's decision to cut interest rate on 
saving accounts with less than Rs. 1 crore deposit to 
3.5 per cent from 4 per cent, he said to protect the 
interests of senior citizens, the government has 
already floated a deposit scheme that guarantees 8-
plus per cent interest rate.

High interest rate on savings and fix deposits was 
during a time when inflation was 10-11 per cent and 
sluggishness was setting in the economy. So when 
the lending rate came down, so did savings account, 
Jaitley said. He said for senior citizens and retired 
persons, the government has brought a pension 
scheme that guarantees 8 per cent interest rate. 
Prime Minister Narendra Modi had announced the 
Pradhan Mantri Vyaya Vandana Yojana (PMVYY) in 
December last year, which was launched in May. 
“The effective rate comes to 8.3 per cent,” he said, 
adding that the scheme is managed by LIC.  

*RBI Quizzes PSU Bank Auditors on write-
downs: 
The RBI has questioned scores of auditors at 27 
PSBs on the process and logic they had used to 
compute and report write-downs at the lenders, a 
source said. The RBI has sought written explanation 

cut the interest rate on saving accounts

on differences in the write-down assessments by its 
own inspectors and those certified by the auditors. A 
write-down is a reduction in the estimated and 
nominal value of an asset, and is charged off as a 
loss to the P&L account for the relevant period. In 
some cases, the RBI has also questioned the 
provisioning methodology and NPA figures arrived at 
by the auditors at a few PSBs, the sources told. 

*Thousands transferred, branches closed, but 
no major protests in SBI:
India's largest lender, ( ), has 
rationalised 716 offices (594 branches and 122 
administrative offices) and several thousands of 
employees have been transferred beginning this 
fiscal, but, strangely, there have been no major 
protests, top officials said. Several hundreds of 
offices would be closed and thousands of staff would 
be moved in the coming months, officials added. 
Strangely one does not hear any major complaints of 
vindictiveness or arbitrariness from the normally 
vociferous banking sector employees. This, at a time 
when leading software companies are arbitrarily 
firing people at day's notice. Even the unions that 
strongly opposed the merger of six banks with SBI 
and were apprehensive about treatment of incoming 
staff by the SBI management agree that there is not 
much of vindictive or arbitrary movement of people 
till now, making one wonder as to how and why this 
happened. Around 70,000 employees (around 
40,000 Cass III and IV and around 30,000 officers) 
were added to SBI's rolls following the merger of 
SBBJ (State Bank of Bikaner and Jaipur), SBM 
(State Bank of Mysore), SBT (State Bank of 
Travancore), SBP (State Bank of Patiala) and SBH 
(State Bank of Hyderabad) and Bharatiya Mahila 
Bank. “By and large, the staff redeployment in SBI 
has been smooth. However, there seems to be 
complaints of vindictive transfers in Kerala which the 
management must address satisfactorily,” C.H. 
Venkatachalam, General Secretary, All India Bank 
Employees' Association (AIBEA), told IANS.  (By: 

 | Chennai | Updated: August 15, 2017 4:09 PM)

*Strike paralyses banking operations 
MUMBAI, AUGUST 22:  Banking operations in 
public sector banks, old generation private sector 
banks and regional rural banks across the country 
were hit on Tuesday as about 10 lakh employees 
went on a one-day strike to oppose, among others, 
amalgamation among public sector banks and their 
privatisation, and to demand tough measures 
against large loan defaulters.

The United Forum of Bank Unions, the umbrella 
union of trade unions, plans to intensify its agitation 
by calling for a two-day strike either in October or 
November if its concerns are not addressed, 
according to union representatives.

State Bank of India SBI

IANS
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With the aforementioned banks accounting for about 
75 per cent of the total banking business in the 
country, cheque-clearing operations were severely 
impacted. Besides, cash transactions could not be 
carried out as usual and government treasury 
transactions could not be put through as branches 
were closed down.

*Decks cleared for PSB mergers through 
alternative mechanism: 
In a strong push to consolidation among state run 
banks, the Union cabinet gave in-principle approval 
to delegate to a select panel of Ministers the task of 
overseeing their mergers. The decision to create this 
'al ternat ive mechanism' “would faci l i tate 
consolidation among the nationalised banks to 
create strong and competitive banks,” the 
Government said. FM Mr Arun Jaitley said PM will 
take a call on the members in this alternative 
mechanism. “The object is to create strong banks,” 
he said, but insisted that the process will be driven by 
the banks and commercial considerations. The 
alternative mechanism will give in-principle 
approvals to proposals for schemes of 
amalgamation, which “will have to come from the 
bank Boards”, Mr Jaitley said. “After the in principle 
approval, the banks will take steps in accordance 
with law and requirements of the market regulator, 
SEBI.” The final merger scheme will be notified by 
the central government in consultation with the RBI, 
he said. 

*30 cr families get Jan Dhan a/cs, `65k cr 
deposited: 
At least 30 cr new families have got Jan Dhan 
accounts in which almost `65,000 cr have been 
deposited, PM said. He said banks have conducted 
surveys about how the common man has benefitted 
from Jan Dhan Yojna as also from Insurance 
schemes such as Pradhan Mantri Jeewan Jyoti Bim 
Yojna and Pradhan Mantri Suraksha Bima Yojna, 
from RuPay Card and PMMY, and these surveys 
have thrown up "inspiring stories." 

*Bank Lockers: Who is liable for loss to 
customers? CCI rejects complaint against RBI, 
19 banks:  
The Competition Commission has dismissed 
allegations that  and 19 public sector banks were 
acting as a cartel with respect to providing safe 
deposit locker services to customers. The complaint 
mainly pertained to the aspect that an agreement 
between banks and customers hiring or leasing 
lockers, banks have no liability for the loss or 
damage to the articles placed in their lockers. 
Rejecting the complaint, the Competition 
Commission of India (CCI) said the mere common 
practice by all the market players emanating from 
their independent decision making at most indicates 
an industry practice and not collusion amongst them. 

RBI

“Such common practice cannot be a subject-matter 
of intervention by the Commission unless there is 
material that shows that prima facie, the impugned 
conduct arises out of an agreement amongst 
competitors for pursuing any of the activities 
prohibited under… the (Competition) Act,” the 
regulator said in an order dated August 23. 

*Consolidation to hit hiring in PSBs:
Recruitment for bank jobs will be hit badly due to the 
proposed consolidation of PSBs, and a few banks 
have already put their fresh hiring plans on hold. In 
the recruitment to be conducted this year, seven 
banks have indicated zero hiring. Four others have 
not reported any intention to recruit yet. These 
include PNB, OBC, P&S Bank, UBI, IOB, Syndicate 
Bank, Indian Bank, IDBI Bank, UCO Bank and Vijaya 
Bank. “We expect the recruitment to come down or 
be delayed considerably because of the 
consolidation move, the impact of which is already 
being seen,” Mr CS Vepa, Director, National School 
of Banking, told.

*One mystery solved: 
RBI got back 99% of banned notes According to the 
RBI's annual report released, 98.96% of `1,000 and 
`500 denomination banknotes (by value) that were 
invalidated on 8 November had been returned by the 
end of June. In its report, the central bank said that 
“subject to future corrections based on verification 
process when completed”, the estimated value of the 
banned notes it “received” was `15.28 trillion. This 
compares with ̀ 15.44 trillion of the invalidated notes 
that were in circulation as of 8 November, according 
to data provided by MoS for Finance Mr Arjun 
Meghwal to Parliament. 

*RBI's new order on defaulters may singe PSBs 
delay mergers: 
The Government may be forced to put its PSB 
consolidation push on the back burner since at least 
a dozen of them are staring at a big hole in the 
balance sheet this fiscal year after RBI told them to 
get cracking on resolving as many as 50 bad loan 
accounts or initiate bankruptcy proceedings against 
them by December end. RBI said that banks will 
have to set aside 50% of debt the moment a 
company is referred to the NCLT as part of the 
insolvency process. This will pinch the banks even 
more, with most having provided for 25-30% only. In 
the event of a resolution, banks will typically need to 
take a haircut as well. 

LEGAL CORNER
*APPEAL FILED BY UNITED BANK OF INDIA 
MANAGEMENT IN THE SUPREME COURT 
AGAINST THE ORDERS OF KOLKATA HIGH 
COURT GRANTING 100?  DA NEUTRALUSATION 
TO THOSE WHO RETIRED PRIOR TO 01.11.2002 
IN THE CASE OF UNITED BANK RETIREES' 



WELFARE ASSOCIATION VS UNITED BANK OF 
INDIA.: In the hearing of Appeal filed by United Bank 
of India against the orders of Kolkata High Court on 
100?  DA Neutralisation case, our Apex Body 
AIBPARC and RBONC have also impleaded as 
aggrieved parties to the issue. The Judges in the 
Bench were about to wind up the day's proceedings, 
at 3.15 pm then the counsel for AIBPARC and 
RBONC made a submission to take 13 up the case 
for hearing as all the concerned parties are present. 
The Judges suggested for taking up the case on 28th 
July, 2017. However, the Govt. Counsel requested 
for some more time. At this stage the Judges 
adjourned the case to 1st August, 2017. The case will 
be heard on 1st August, 2017. The Proceedings of 
1st August, 2017in Supreme Court: The Appeal filed 
by the United India Bank Management against the 
orders of the Kolkata High Court Bench granting 
100% DA Neutralisation to the pre-01.11.2002 
retirees of United Bank of India came up for hearing 
in the Supreme Court today the 1st of August, 2017. 
The proceedings commenced at 10.30am and 
concluded at 3.00 pm. The Senior Advocate 
representing Banks' Management, argued 
vehemently that there is no discrimination since the 
employer has a right to restrict the applicability of 
new benefits / improvements to the future retirees 
and if the benefit is extended to the pre-01.11.2002 
retirees it puts huge financial burden on the Bank. 
These arguments were countered vehemently by 
the Lawyers represent ing the Ret i rees'  
Organisations. Senior Advocates Sri.V K Bali, 
representing AIRBF, Sri A S Nambiar, representing 
ARISE (IOB's Retirees' Association), Smt V Mohana, 
Advocate Representing RBONC argued vehemently 
as to how the pre-01.11.2002 retirees have been 
subjected to injustice. They quoted exhaustively the 
contents of the Joint Notes, Settlements signed by 
IBA with the Officers' Organisations and workmen 
Unions and placed before the Hon'ble Court in a 
threadbare manner as to how artificial classification 
has been created, by denying the 100% DA 
Neutralisation to pre-01.11.2002 retirees. The ratio 
laid down in the famous D S Nakara Vs Union of India 
was effectively highlighted and argued as to how the 
financial burden quoted by the Counsel for the Bank 
Management does not sustain. The arguments were 
very well received by the Hon'ble Court. The 
presiding judges sought some clarifications on the 
recent dismissal of a similar case against the orders 
of Madras High Court, for 100% DA Neutralisation 
and the implications thereof and the Senior 
Counsels offered their clarifications in a cogent, 
sound valid constitutional points. The Hon'ble Court 
has reserved the judgment. Friends, there is every 
possibility of a favourable judgment. Further 
developments in the matter will be communicated to 
our members.   

HEALTH TIPS
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7572 K GOVINDA KAMATH 1935

7686 H UMESH KAMATH 1022

1617 SURENDRA ACHARYA   U 5721

2006 KEKKAR  R.D 6135

612 JANARDHAN BHAT  M 1763

2173 NEDUMAL C 23971

5710 V VAIDEESWARAN 1695

1412 Y G SUBRAMANIAM 18853

1766 T C RAGHUPATHY 5329

1904 RAMAKRISHNAN M 5332

712 RAJARAMAN A 4845

881 DEVAKUMAR L M V 5627

435 SRINIVASAN  S N 1752                           

886 MALLIKARJUNAN  V 1748

3551 V VENUGOPL 23953

722 NAGESH BHAT   K 865

1865 SADASHIVA RAO,  S 1657

Those Who Have Donated To The Cause Of CBROA

We are glad to furnish the names of the following donors who 
have donated handsome amount to CBROA for the good cause 
of Retirees.  The donation was spontaneous and showed the 
quality of the members present to support the good cause of 
helping the retirees

Sl. No. Mem. No    Name                        Staff No. Station Amount (Rs.)

1 795 M G SAMPATH KUMAR 6753 BENGALURU444

2 654 R KRISHNAPPA 5590 BENGALURU1000

3 6772 R NAGABHUSAN 24073 BENGALURU800

4 3342 J SATISH SHENOY 6167 BENGALURU300

5 6624 DAYANANDA P MALLYA 1385 UDUPI 300

6 1880 M RAMANATH KINI 1563 MANGALURU 1000

7 3227 U J KAMATH 7589 UDUPI 10000

8 3894 M SATHEESHCHANDRA     10976 MANGALURU 1000

9 6906 K SATHYANARAYANA 29299 KAKINADA 300

10 3385 V G TAGORE 14059 BENGALURU1000

11 2039 M P SHENOY 7974 BENGALURU1000

12 681 R K NARAGUND 1786 BENGALURU1000

13 5219 S S GURUVAYURAPPA 26343 COIMBATORE 1000

14 7412 B S NATARAJA 30511 BENGALURU5000

15 6724 P CHANDRAMOHAN 37625 COIMBATORE 800

16 6195 RAVI BUDHRAJ 51860 SAHARANPUR 300

17 7258 LAMBODAR SAHOO                     27345          BHUBANESWAR 300

18 3003 K S PAI                              4616 BENGALURU3000

19 712 RAJARAMAN A 4845 CHENNAI 3000

20 1412 SUBRAMANIAM  Y G 18853 CHENNAI 5001

21 2735 N KRISHNAMURTHY 7987 CHENNAI 2500

22 1474 Smt.  P NAGALAXMI 9983 CHENNAI 1001

23 2776 R MOHAN 18746 CHENNAI 2849

24 782 R VASUDEVA RAO 5978 BENGALURU1000

25 2810 N RAMESH 8959 BENGALURU3100

26 396 V SRINIVASAN 1760 CHENNAI 1000

27 7141 K R NARAYANA 18568 MYSURU 300

28 3423 GOPAL H MULGUND 18294 DHARWAD 2500

29

# Mem # Staff # Name Place

1 2486 51444 L R Goel Budhana

2 4104 13786 DR Eswar Prasad Bengaluru

3 2358 6032 K S Padoshi Hubballi

4 97 1154  B R Narayanaswamy Bengaluru

5 3860 16328 Srikanth Kudva Belthangady

6 982 3191 Patrick Bothelho  P Mumbai

7 2850 654 B V N Baliga Bengaluru

8 751 2806 G M Shetty Gulvadi

9 3826 7383 K C Devaiah Ammathi

10 7515 24451 C Eden Joseph Chitrakumar Tirunelveli

11 2077 10300 B Madav Kamath Bengaluru

12 1068 5830 D G S Gupta Bengaluru

13 214 6313 P Y Balakrishna Gurukkal Udupi

14 398 1089 V S Tripathi Ahamedabad

15 1698 669 Markand J Vyas Mumbai

16 1624 7137 T Subbaiah Tirunelveli

17 2222 1435 B M Shenoy Mangaluru

18 7101 36532 Anil K Srivastava New Delhi

19 6903 36183 J S Tomar Agra

20 6651 18097 Dadapeer Bengaluru

21 1384 289 M K Shenoy Bengaluru

22 1301 744 M V Bhatia Mumbai

23 2093 5165 B N Bhat Mumbai

24 4900 12408 S Palaniswamy Ottapalam

25 5770 27026 P P Chaure Durg

26 4519 18625 Manohar S Kharat Dombivli

27 1531 7446 G R Bhat Bengaluru

28 3050 6939 P R Kini Dombivli

Honouring members who have completed 75+ Years

MEM NO     NAME  --- SRIYUT  STAFF  NO

750 RAGHUNATH  U 6328

770 VISHVANATH KAMATH  K 1596

877 BANGERA  L R 4968

1225 SURENDRA SHENOY, T 1907

1656 DEVIDAS RAO,   K 1881

1880 RAMANATH KINI,  M 1563

2000 SRINIVASA NAYAK  N 1688

3227 KAMATH  U.J 7589

3954 G. JANARDHAN BHAT 2462

5601 NILESWAR GOPALAKRISHNA KAMATH 2153

6178 M VASUDEV BHAT 2890

6624 DAYANAND P MALLYA 1385
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Bank Pensioners D R  from August, 2017 to January, 2018 - 9 slabs 
more
Retired prior to 01.11.1992 - 1438 slabs over 600 points.
Basic: upto  1250 1251 - 2000 2001 - 2130 Above 2130
963.46% 790.90% 474.54% 244.46%

Retired after 01.11.1992 upto 31.03.1998 - 1301 slabs over 1148 
points.
Basic: upto 2400 2401 - 3850 3851 - 4100 Above 4100
455.35% 377.29% 221.17% 117.09%

Retired after 01.04.1998 upto 31.10.2002 - 1167 slabs over 1684 
points. 
Basic: upto 3550 3551 - 5650 5651 - 6010 Above 6010
280.08% 233.40% 140.04% 70.02%

Retired on or after 1.11.2002 but before 1.11.2007-1016 slabs over 
2288 points:182.88% on Basic

Retired on or after 01.11.2007 - 879 slabs over 2836 points:131.85% 
on entire Basic

Retired on or after 01.11.2012 - 478 slabs over 4440: 47.80% on 
entire basic

HUMAN RESOURCES WING
INDUSTRIAL RELATIONS SECTION
HEAD OFFICE : BENGALURU

MEMO NO. : 62/2017          D A T E : 18.09.2017

SUB: STAFF WELFARE MEASURES – 2017-18

[A] REIMBURSEMENT OF EITHER MEDICAL EXPENSES OR 
EXPENSES INCURRED TOWARDS PAYMENT OF PREMIUM 
TOWARDS MEDICLAIM POLICY INCURRED BY RETIRED  
EMPLOYEES:

i) All the retired employees who have retired from the services of the 
Bank on or before 31.03.2017 on superannuation shall be eligible 
for the benefit under the scheme.

ii) Employees who have exited from the services of the Bank opting 
VRS / SVRS 2001 on or before 31.03.2017 and have attained the 
age of 60 years as on the date of claim are also eligible under this 
scheme.

iii) The following persons are not eligible under the Scheme:

a. Employees who have exited from the services of the Bank opting 
VRS / SVRS 2001 who are below the age of 60 years.

b. Employees who have been discharged / dismissed/ removed from 
the service / compulsorily retired/ terminated on the grounds of 
misconduct.

c. Employees who have resigned from the services of the Bank.

iv) The eligible employees as (i) & (ii) above and falling between the 
age group of 60 to 65 years will be reimbursed either towards 
medical expenses incurred by them for the year 2017-18 on 
declaration basis or towards the purchase / renewal of CANARA 
MEDICLAIM POLICY.

v) The eligible employees as (i) & (ii) supra and above 65 years age 
group will be reimbursed either towards medical expenses 
incurred by them for the year 2016- 17 on declaration basis or 
towards the purchase / renewal of any Mediclaim Policy of their 
choice.

vi) The reimbursement under this head is subject to maximum of 
Rs.2500/-.

vii) The expenses for which reimbursement is claimed under this 
head should have been incurred during the year 2017-18.

viii) The reimbursement of such medical expenses under this head 
shall be made on declaration basis as per Annexure 3 and in case 
reimbursement is claimed for expenses incurred towards 
premium of Mediclaim policy the eligible retired employee shall 

produce a copy of premium paid receipt. In case such retired 
employee has opted for IBA Medical Insurance issued by M/s 
United India Insurance Company, a declaration to this effect may 
be submitted.

ix) The eligible ex employees who are drawing pension from our 
Bank have to submit their declaration/ copy of premium paid 
receipt along with claim to the concerned Circle Office to 
which their Pension Paying Branch is assigned, duly 
informing the details such as Pension Account Number to 
which the amount is to be credited. The claim should be 
preferred on or before 28.02.2018. The Circle Office shall 
process the claim and disburse the same to the ex employee 
by way of credit to their Pension Account specified by 
debiting General Charges – Staff Welfare Schemes 
Expenses.

x) Those eligible ex-employees who are not pensioners shall claim 
the reimbursement amount through HRM Section of Circle Office 
from which they had retired. Such claims shall be processed and if 
found in order, reimbursement shall be made to the specified 
account of such ex employee.

[B] REIMBURSEMENT OF MEDICAL EXPENSES ON 
DECLARATION BASIS TO SPOUSES OF DECEASED 
EMPLOYEES WHO ARE DRAWING FAMILY PENSION:

i) The spouse of such employees / retired employee who had died 
on or before 31.03.2017 and drawing family pension from our 
Bank are eligible under this scheme.

ii) The reimbursement under this head is subject to maximum of 
Rs.1,000/-.

iii) The reimbursement of such medical expenses under this head 
shall be made on declaration basis as per Annexure 3A and in 
case reimbursement is claimed for expenses incurred towards 
premium of Mediclaim policy the eligible spouse of retiree shall 
produce a copy of premium paid receipt. In case such spouse of 
retiree has opted for IBA Medical Insurance issued by M/s United 
India Insurance Company, a declaration to this effect may be 
submitted.

iv) The expenses for which reimbursement is claimed under this 
head should have been incurred for the year 2017-18.

v) The eligible spouses of deceased employees have to submit their 
declaration/claim to the concerned Circle Office to which their 
Pension Paying Branch is assigned, duly informing the 
details such as Pension Account Number to which the 
amount is to be credited. The claim should be preferred on or 
before 28.02.2018. The Circle Office shall process the claim 
and disburse the same to the spouse of ex employee who is 
drawing family pension by way of credit to their Pension 
Account specified by debit General Charges – Staff Welfare 
Schemes Expenses.

vi) The above scheme is not available to such of those spouses 
who are drawing family pension being a widow or widower of 
a deceased employees/ deceased retired employee of our 
Bank but are claiming benefit under any of the scheme 
mentioned in Sl.No.4& 8A of this memo.

SPECIAL SCHEME FOR PRE 1986 RETIREES OR SPOUSE 
OF SUCH DECEASED RETIREES WHO ARE PAID EX-GRATIA 
AMOUNT BY THE BANK.

All surviving Pre-1986 retirees or spouses of such deceased 
retirees, who are being paid ex-gratia amount from our Bank every 
month, will be paid Rs. 1000/- and Rs.1500/- per month 
respectively under Staff Welfare Measures for the year 2016-17. 
The amount will be paid every month along with the ex-gratia 
amount through Employees' Pension Fund, without the 
beneficiary claiming the same as done hitherto.

                                                            



     ANNEXURE - 3     
   CANARA BANK

  HEAD OFFICE : BENGALURU

     APPLICATION FORM FOR CLAIMING MEDICAL EXPENSES BY RETIRED EMPLOYEES.

FROM: (Present Address)                                                             TO:

Name & Staff No........................................................                    The Senior Manager/Manager
                                                                                                        Canara Bank
Desgn. ......................................................................                        HRM Section 
...................................................................................                       ..........................................

Sir,

I have incurred a sum of Rs.............. (Rupees………………................................only) towards cost of medical 

checkup, medicines/ Premium towards Canara Mediclaim Policy / Mediclaim Policy/ IBA Medical  Insurance 

Policy. I confirm that I am drawing pension from ………….   Branch which falls under your Circle   Office.

Date of joining the Bank           :

Mode of exit                                                      :

Date of Cessation                                               :

Date of birth & age as on 01.04.2017     : 

Name of the Branch/Office where last worked :

In case, it is reimbursement claimed Towards
premium of Mediclaim Policy, following details
be furnished                                                     :

Canara Mediclaim / Mediclaim Policy Premium
paid details [Ensure that the Policy is taken and
renewed after 01.04.2016].                              :

Copy of the Premium Paid Receipt / Mediclaim
Policy                                                           :

I request you to sanction me a sum of Rs.2500/- and credit the same to the below mentioned account in terms of 

Memo No.62/2017 dated 18.09.2017.

ACCOUNT : SB/OD No. ..........

BRANCH : ..................

DP CODE NO. : ................

I am Pensioner/Non-pensioner (Tick whichever is applicable).
(If Pensioner, also inform the Pension Account Number and the name of the Branch through which the pension is 
drawn).

Yours faithfully,

DATE :                                              SIGNATURE
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ANNEXURE - 3 A
CANARA BANK

HEAD OFFICE : BENGALURU

APPLICATION FORM FOR CLAIMING MEDICAL EXPENSES BY ELIGIBLE SPOUSES OF
DECEASED  EMPLOYEES.

FROM: (Present Address)                                                 TO:

Name.................................................................. The Senior Manager/Manager
                                                                                       Canara Bank
Address.................….........……………….......…                HRM Section/ Pension Paying Branch

...........................................................................               ..................................

…………………………………………………..….

Sir,

I have incurred a sum of Rs.............. (Rupees………………................................only) towards cost of medical 

checkup, medicines / purchase of Mediclaim Policy/ IBA Mediclaim Insurance on or after 01.04.2017.

Name of the Employee with staff No. :

PPO No. and Date :

Date of death of spouse :

In case, it is reimbursement claimed
Towards premium of Mediclaim Policy,
following details be furnished :

Name of the Branch/Office where Family
Pension being paid :

I request you to sanction me a sum of Rs.1000/- and credit the same to the below mentioned account in terms of 
Memo No.62/2017 dated 18.09.2017.

PENSION ACCOUNT NO. : SB/OD No. ..........

BRANCH : ..................

DP CODE NO: ................

Yours faithfully,

DATE :                                     SINGATURE
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Printed Matter / Book Post

If not delivered please return to :

The General Secretarty
Canara Bank Retired
Officers' Association
No. 1 & 70, First Floor, 9th Main, 
III Block, P. Box No. 1162, Jayangar, 
Bangalore - 560 011. Ph : 080-2664 0003 
Fax : 080-2654 1655 Email : cbroablr@gmail.com

To,

..............................................................

..............................................................

..............................................................

..............................................................
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CIRCULAR No. 3/2017 

CHANGE OF ADDRESS, PHONE NO., 

MOBILE NO AND Email ID.

PLEASE INFORM US CHANGE IN ANY 

OF THE ABOVE INFORMATION. AS AND 

WHEN YOU RELOCATE, SHIFT FROM 

YOUR EXISTING ADDRESS, KINDLY 

INFORM BY WAY OF A LETTER OR BY 

Email. Please state your PIN No as Post 

Office relies on this number for speedier 

delivery of letters.

INFORMATION REGARDING POSTING 

O F  C I R C U L A R S  A N D  

COMMUNICATIONS FROM OUR END.

ALL OUR COMMUNICATIONS IN FORM 

OF LETTERS, CIRULARS, ETC. ARE 

POSTED AT OUR JAYANAGAR OR 

BASVANAGUDI POST OFFICES. ALL 

A D D R E S S E S  A R E  C O M P U T E R  

GENERATED STICKERS / PRINTED 

ADDRESSES FOR CLEAR DISPLAY.

OUR REQUEST TO THOSE OF YOU WHO CONTINUE AS ANNUAL SUBSCRIPTION 
PAYERS, PLEASE  CONVERT YOUR MEMBERSHIP TO LIFE MEMBERSHIP 
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