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Dear Friends, 

“Many of you belong to that privileged generation 
which has the honour of contributing to both 
India's Independence, as well as its consequent 
nation building. We are what we are today 
because of you. And for this we are deeply proud 
and eternally indebted to you. Thus it is the 
nation's responsibility to look after you. This is but 
a mere continuation of India's ethos of 'respect for 
elders'- our Bharatiyata. At this juncture, you have 
simple needs. You look forward to a peaceful and 
healthy life. And a life of dignity and self-respect, 
where you do not have to depend on others. 

My Government has come up with a number of 
initiatives to support you in the same. Several 
Schemes have been rolled out over the past year, 
while many more have been announced in this 
year's budget 

My foremost wish is to repay the debt the nation 
owes to you. My Government is thus committed to 
ensuring that your golden years are spent happily, 
peacefully and meaningfully. I am confident that 
you will continue playing an important role in 
nation development”. Said Sri. Narendra Modi, 
Hon'ble Prime Minister of India in a letter 
addressed to the elderly on 31st March,2015. 

The tenor of the letter shows that the Prime 
Minister is concerned about the elderly citizens 
which is a very reassuring feeling. It has been our 
age old tradition to revere the elders, to idolise 
them. But today the ground realities are very 
different. According to a Survey by Help Age India 
today more than one third of elders living with their 
families suffer ill-treatment, some of them even 
physical and emotional abuse on a daily basis. 
Though a number of concessions have been 
announced in the budget for Senior Citizens, yet 
all of them together still do not translate into any 
substantial benefit to elderly or even touch the 
fringe of problems of the fast ageing population. 

Recently a UN funded study ranked our country as 
about the least friendly to grow old. The Global 
Age Watch Index ranks India a poor 73 out of the 
91 countries sampled. India's ranking is woefully 
low compared to our neighbours in South East 
Asia such as Sri Lanka, Thailand, Indonesia etc. 
and is closer to Afghanistan which scored lowest 
at 91. The ageing index, calculated using 13 
indicators under four domains viz income security, 
healthcare, employment and education and an 
enabling environment, ranks Sweden as the best 
country to grow old. Japan scored highest in Asia 
being number 10. India fared poorly in all four 
domains: health status ranking (85), employment 
and education (73), enabling environment (72) 
and income security (54). 

Currently there are an estimated 105 million 
elderly in India and by 2050 it is said to reach 324 
million. This segment of population is growing 
bigger and bigger and yet getting poorer and 
poorer. The poorest among the poor today is a 
senior citizen. 70% of our elders reside in rural 
areas out of whom 51 million are so poor that they 
sleep on empty stomach every night. Most of them 
are retirees of the unorganised sector of our 
economy which contributes 62% of our GDP but 
have low wages and no retirement benefits or 
pension. 

Out of 105 million elders 8 million are the oldest 
among the old, i.e 80 plus. Their number is 
increasing at the fastest rate and they are the most 
vulnerable. Majority of them suffer with terminal 
diseases and one disability or the other. More than 
two third of them are financially dependent on 
others and 80.6% of them have complained that 
they are being abused, ill-treated and/or tortured. 

In some families they are even considered to be a 
burden both physically and financially. According 
to media reports scores of disabled, terminally ill 
elders are abandoned daily on railway stations, 
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temples or hospitals or to sleep by their family 
members. 

National Policy on Older Persons 1999 (NPOP 1999) 
was enacted by Sri. Atal Behari Vajapayee 
Government and more than 16 years have passed, 
yet it has remained largely unimplemented. Only 8 
states and UTs  have adopted it fully or partially, 
remaining 28 states have not bothered about it, 
blaming lack of resources. Implementation of various 
welfare measures for Senior Citizens such as 
affordable health care, personal security, prevention 
of elder abuse, multi-purpose day care centres, 
geriatric wards in Hospitals, shelter for the 
abandoned etc require funds and their development 
is held up because of lack of adequate budgetary 
support. Reviewed NPOP 2011, is just gathering dust 
in the Offices of Govt of India. It only shows how much 
importance our Govt gives to the plight of elders. 
NPOP 1999 has mandated setting up of National 
Commission for Senior Citizens aimed at solving 
many problems of the elderly. But it has been shelved 
because Ministry of Finance cannot find a few crores 
for setting up the Commission. 

Out of the total population of the elderly, 70% i.e 
around 8 crore are below poverty line and they get 
extremely inadequate Old Age Pension. Under the 
present high inflationary pressure with high cost of 
living their position is literally miserable. They are 
being provided a paltry monthly pension of Rs. 200 
for 60 to 80 years age group and Rs. 500 for 80 plus 
under Indira Gandhi National Old Age Pension 
Scheme with minimum of same amount to be 
contributed by the States. It is shocking to note that 5 
major states contribute just nothing to old age 
pension while 12 states contribute much less than the 
minimum of even Rs. 200. Moreover, this pension 
reaches only 22% of the eligible. It can be visualised 
that even if stipulated Rs. 200 is paid, what the elderly 
person can do with this amount. It is a mockery of 
human rights. When the retirees from the organised 
Sector can be paid a minimum of Rs. 3,000 to Rs. 
4,000 as monthly pension, why not the retirees from 
the unorganised Sector be paid at least Rs. 2,000 per 
person belonging to BPL category? Our country  
spends just 0.032% of GDP on the welfare of the 
elderly while most of the other countries even smaller 
and with weaker economy spend 3 to 8 times more on 
their elders. Senior Citizens are prone to age related 
health problems. The NPOP 1999 has mandated to 
provide health security to Senior Citizens by covering 
them under a universal health insurance scheme. 

Much hype was generated about the National 
Programme for Health Care for elders launched by 
the previous Govt. Four years have passed and it is 
reported to be operating in only 13 out of 600 Districts 
in our country.

 India is said to be the World Capital for heart 
diseases and diabetes. It has the dubious distinction 
of having highest number of Cancer patients among 
the old. To face this situation, the Health Insurance 
Scheme, Rashtriya Swasthya Bima Yojana (RSBY), 
which offers a floater cover of Rs. 30,000 for a family 
of five was floated. This amount can hardly cover any 
health problem. Moreover, due to restriction of five 
members per family the grandparents are likely to be 
left out. 

Maintenance & welfare of Parents & Senior Citizens 
Act 2007 was enacted to curb the incidence of crimes 
against Senior Citizens which is an alarmingly 
emerging social evil. Though it was enacted 8 years 
ago, yet it has been operationalised so far only in 19 
states, even there its provisions are not fully utilised 
because of lack of awareness in the community. 

These ground realities should be understood and the 
problems being faced by the Senior Citizens 
including the retirees/ pensioners in the Banking 
Industry need to be tackled with a humanitarian 
touch. Then only the words of our Prime Minister will 
carry meaning otherwise the concern for the elderly 
remains a mere lip sympathy. The Government must 
realise that propaganda does not and has never filled 
empty stomachs. Since the current reality is not filling 
the stomachs either, the Government must make an 
attempt to bridge the gap between the promises and 
performance. 

We wish all our Members and all the Members of their 
family the best of health and happiness for all the 
days ahead. 

With warm greetings.

Yours sincerely,

(K B Ballur)
General Secretary

st1  August, 2015
Bangalore
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HOMAGE TO DR. A P J ABDUL KALAM, THE 
FORMER PRESIDENT OF INDIA, WHO PASSED 

THAWAY ON 27  JULY, 2015

In the passing away of former President Sri. A P J Abdul 
Kalam, India has lost not only a visionary scientist and 
an Institution-builder, but also a staunch nationalist who 
was an inspirational figure for people across 
generations. Turning India into a developed country of 
the world was his dream, and he set about making this a 
reality through words and deeds, first as scientist, then 
as the President, and later till the very end as an ordinary 
citizen. India's Missile Man and the people's President, 
brought a life and dignity to everything he did and every 
position he held. As he wished so he lived- a teacher 
throughout his life. His simple but powerful  speeches 
and inspiring writings have always ignited young minds.

CBROA pays its respectful homagae to this great son of 
India and dips its banner in honour of the great visionary. 
May the departed soul rest in eternal peace.

OUR BANK 

PERFORMANCE HIGHLIGHTS FOR THE YEAR ENDED 31.03.2015.

OUR BANK'S NET PROFIT AT RS. 613 CRORE FOR Q4 

FOR FY 2014-15 NET PROFIT UP AT RS. 2,703 CRORE

THE BANK DECLARED A FINAL DIVIDEND OF 105 PER CENT I.E 
RS.10.50 PER SHARE.

Our Bank reported a marginal 0.34 per cent rise in Net Profit at Rs. 
612.96 crore for the fourth quarter ended March 31, 2015 on account of 
rise in NPAs. The Bank earned net profit of Rs. 610.83 crore in the 
corresponding quarter last year.

The Bank's total income went up seven per cent to 
Rs. 12,429.21 crore compared with Rs. 11,609.72 crore a year ago. The 
Operating Profit (before provisions and contingencies) declined by 7.9 
per cent to Rs. 1,732.53 crore compared with Rs. 1,882.10 crore.

Net Interest Income (NII) or the difference between interest earned on 
loans and the interest paid on deposits, stood at Rs.2,486.14 crore in the 
fiscal fourth quarter, a decline of 1.93 per cent from     Rs.2,535.19 
crore. Other income rose by 23.9 per cent to Rs.1,325.81 crore 
compared with Rs.1,070.04 crore during the previous year.

Reflecting continued stress in the Asset Quality at the industry level, 
gross non-performing assets (NPAs) ratio increased to 3.89 per cent 
compared with 2.49 per cent during the previous year and Net NPAs 
increased to 2.65 per cent from 1.98 per cent.

However, for the full fiscal 2014-15, the Bank's net profit rose by 10.8 per 
cent to Rs.2,702.63 crore as compared with Rs.2,438.19 crore in the 
previous fiscal.

* Total Business at Rs.8.04 lakh crore, up by 11.4% year-on-year.

1. Total Deposits at Rs.4.74 lakh crore, up by 12.6% y.o.y

2. Advances (Net) at Rs.3.30 lakh croe, up by 9.6% y.o.y.

3. Continued growth in Retail Business : Priority Credit (21%), 
Agriculture (21%), MSME (21%), MSE (26%), Retail lending 
(26%), Direct Housing Loans (29%) and other personal loans 
(80%).

4. Mandatory norms complied under Priority Credit, Agriculture, 
MSE (Amounts and Accounts), Minority Communities, Weaker 
Sections and women beneficiaries.

AIBOC NEWS

Letter addressed to I B A Chairman By AIBOC.  

Ref: IBA/2015/68                    Dated: 12/06/2015  

Chairman, 
Indian Banks' Association,  
6th Floor, Centre 1 Building, World trade Centre 
Complex, Cuff Parade, Mumbai – 400005.  

Sir, 

RE: JOINT NOTE ON SALARY REVISION FOR 
OFFICERS  -  RECORD NOTE ON THE ISSUES OF 
BANK RETIREES  

We invite reference to the Record Note dated 
25.05.2015 jointly signed by the representatives of IBA 
and all the 9 Unions/ Associations of Bank Employees/ 
Officers on the issues pertaining to Bank Retirees along 
with Joint Note on Salary Revision.  

2. While the above Record Note incorporates some of 
the demands of Retirees referred to in the Charter of 
Demands and discussed by officers organization with 
IBA during the process of discussion and IBA's 
response there to, we would like to put the records 
straight by furnishing in brief our view point as under on 
IBA's response: 

a) At the outset we do not accept that no contractual 
relationship exists between Banks & Retirees and that 
their demands can be examined only as a “Welfare 
Measure”.  We maintain that payment of Pension 
cannot be construed as a mere Welfare Measure. As a 
matter of fact, there are several court judgments 
upholding that pension is a deferred portion of the 
compensation for the service rendered. In landmark 
“Narkara Case”, the Hon. Supreme Court has held that 
“Pension is a statutory, inalienable, equally enforceable 
right that has been earned by the sweat of brow. As such 
it should be fixed, revised and modified/ changed in the 
ways not entirely dissimilar to the salaries granted to 
serving employees.”  

5. Record Cash Recovery at Rs.5,993 crore vis-a-vis Rs.5,494 
crore, last year.

6. 930 Branches and 2221 ATMs added, taking the total to 5,682 
branches and 8,533 ATMs (The highest ATM Network among 
Nationalised Banks).

Capital Adequacy:

“Capital Adequacy Ratio as per Basel III Norms stood at 10.56% ( as 
against mandatory requirement of 9%). CET ratio at 7.37% (against 
mandatory requirement of 5%) and Tier I Ratio of 8.02% (as against 
mandatory requirement of 6.5%). Government shareholding is at 
69.91%

“We have adequate headroom available to raise capital to support 
business growth momentum. The Bank is in need of raising around 
Rs.3,000 crore to achieve a credit growth rate of 15 per cent

 during the current financial year. We however, have not taken a decision 
as to when to raise the capital. We are open to all instruments,” said Sri.P 
S Rawat, Executive Director who has the additional charge of MD & 
CEO.
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 b) Besides, the Pension Regulations have been framed 
under section 19(1) of Banking Companies (Acquisition 
& transfer of undertakings) Act 1970/1980 and as such 
the relationship between Banks & Retirees is a statutory 
one.  

c) Officers' Service Regulations/ Bi-partite Settlement 
provisions for workmen, inter- alia, provide for post- 
retirement benefits including Pension/ PF/ Gratuity etc. 
These are in the nature of statutory obligations on the 
part of Banks. In these circumstances, how can it be 
inferred that there is no contractual relationship 
between Banks & Retirees/ Pensioners? Moreover in 
case of officers, Officers' Service Regulations/ 
Disciplinary Rules providing for disciplinary 
proceedings after retirement will lose the test of validity 
before law in the absence of contractual relationship.  

d) Like wise in the absence of any contractual relations 
with Pensioners, clause 48 of the Pension Regulations 
1995 i.e. right to proceed against retired employees will 
also not have any sanctity.  

e) As regards comparison with Central Government 
Pension Scheme, we specifically bring to your notice 
that Pension Regulations under the head Residuary 
Provisions, specifically stipulates that “in the matter of 
application of these Regulations regard may be had to 
the corresponding provisions of Central Civil Services 
Rules 1972 or Central Civil Services (Commutation of 
Pension) Rules 1981 applicable for Government 
Employees with such modifications as the Bank with 
previous sanction of Central Government, may from 
time to time determine”. It is clearly understood that 
Bank Employees Pension Scheme has been drawn 
primarily on the basis of Pension Scheme applicable to 
Central Government Employees/ RBI Employees. 
Hence comparison with the Central Government 
Employees pension Scheme is not out of Place.   

3. Referring to IBA's response to the demands referred 
to in the Record Note, we have to state as under:  

a) While on several aspects of pension improvement, 
IBA has been repeatedly forwarding the plea of cost 
burden but at no point of time during negotiations, 
authentic data has been presented in support of its 
contention. On the contrary, authentic pension fund data 
categorically reveals that as on 31.03.2014, the corpus 
of Pension Fund stood at about Rs. 1,14,000/- crores. 
More importantly Pension Funds of Banks are in surplus 
consecutively over the years and such surplus is 
growing year by year despite the fact that Banks have 
failed to provide for the required sum in pension funds as 
agreed in Bipartite Settlements. Under these 
circumstances, demands of retirees for improvement in 
Family Pension in line with RBI, 100% DA neutralization 
to pre Nov 2002 retirees as also updation of Pension, 
cannot be delayed/ denied.   

b) We may point out that Bank Employees Pension 
Regulations specifically provide for updation of 

Pension. We invite reference to  Regulation 35 (1) 
thereof which reads as under; “Basic Pension and 
additional pension wherever applicable shall be 
updated as per formula  given in Appendix I” As a matter 
of fact, such updation has already been given effect 
earlier for the pensioners retired prior to 01.11.1987, 
who were positioned on par with retirees under 
01.11.1987 Wage Settlement. In view of the above, 
updation of Pension has a statutory basis and it 
becomes a statutory obligation.   

c) In the matter of 100% DA neutralization for retirees 
prior to 01.11.2002 for which IBA was positive during 
discussion, there have been several speaking 
judgments and favorable court orders. Though the 
matter is still sub- judice, IBA should settle the matter 
positively so that the expensive litigation can be put to 
rest once and for all. But waiting for conclusion of court 
proceedings will only add to the delay denying justice to 
pensioners who are above the age of 72-75 years and 
are anxiously waiting for the justice.  

d) The issue of Pension to left overs also a vital one. The 
category of those retired compulsorily and the resignees 
have been denied benefits due to strict interpretation of 
instructions from the Government in June, 2012.  
Existing Pension Regulations categorically provide for 
pension to those compulsorily retired from service. 
Denial of pension option to them is violative of the very 
existing Pension Regulations itself. Denial of Pension 
option to Resignees has also been tested through 
litigation and several judgments including the one in 
Vijaya Bank Case, is a clear pointer that they cannot be 
denied pension after the stipulated period. In fact 
consequent upon such court verdict, several resignees 
have already been conceded the benefit of pension 
option. It is also pertinent to note that the number of 
those retired compulsorily as also those resigned from 
Banks (after putting in requisite pensionable service) is 
very small and the cost cannot stand in the way of 
extending benefits to them.  

e) Apart from the above, there are still several issues of 
pension, which need to be discussed and sorted out.  

We, therefore, request you to take a positive view and 
hold discussion on all the issues of retirees on the basis 
of authentic facts, data and figures. On our part, we are 
also willing to exchange facts and figures so that a 
meaningful dialogue can take place with a view to 
resolving these issues.

We look forward to your early response.  
                           Thanking you,   

Yours faithfully,

Sd/-
(HARVINDER SINGH)
GENERAL SECRETARY 
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CBOA NEWS

A submission to seniors By Sri G V MANIMARAN, 
General Secretary, CBOA

Dear Elders

Good morning,

I am aiming this small missive  to all the retired officers of 
Canara bank, who have contributed heftily for the 
development of this Bank and are pursuing the peaceful 
retired life with a satisfaction of handed over a 
performing bank to your juniors like us.

Indeed, while entering in to the branch daily, we 
recall you with a sense of gratitude for having given 
a performing bank to us to work and to get benefits.

You can also feel proud of us that we are keeping our 
great institution intact, robust  and profit making while 
our contemporaries and comparable  are showing 
negative trend.

Your bank shortly is going to cross 6000 
branches,54000 employees, Rs.8.00 lac crores total 
business.

It also got 11000 young officers and about 6000 young 
clerks.

One of the very few bank maintains a good interpersonal 
relationship with officers and recently we are the only 
bank extended Housing loan limit of Rs.50 lacs for a 
Scale I officer to be availed on confirmation at 25% net 
take home and to be repaid up to 75 years at staff rate.

From July onwards an scale I officer in Delhi gets rental 
ceiling of Rs.20000 per month and at Chennai 
Rs.17000.

Our Bank is planning to design a new HL scheme for the 
officers who retired too.

We are well aware that you all, even after the retirement 
are showing undiminished interest in knowing the 
developments in the Industry, but, still I wish to place the 
following few information on the current scenario of 
Indian Banking industry. 

The following disturbing scenario are Hovering 
around the PSBs.

a. the introduction of Payment banks possibly 
in December 2015.

b. the introduction of Small banks.

c. the initiatives of the new generation private 
banks like ICICI BANK, AXIS BANK AND 
HDFC BANK in opening branches with 
advanced technologies in rural and semi 
urban centres.

d. the Govt. insistence to reduce the lending rate 
which may impose additional pressure on the 
profitability.

e. The Govt. decision to deny the infusion of 
additional capital to the banks showing the  

figures lesser than the industry's average 
ROE and ROA.

f. The Govt. initiatives to introduce structural 
changes in the PSBs' administration by 
nominating Non executive Chairman and 
MD&CEO from the private sector too.

g. The mounting NPA in the advances extended 
to  industrial and infrastructural projects, and 
now the pressure is being felt in priority 
sector lending too.

h. The loss reported by a peer bank in the last 
quarter of 2014 – 2015 which is of even size in 
business.

Besides,

We have got about 11000 young officers today in the 
system which will be swelling to 17000 in another 3 
years due to continuous recruitment to match the 
retirement.

We are able to perceive the situation that in another 
three years, these young officers are only  going to 
occupy the position in the branches from Scale I to 
Scale III, without much exposure and experience.

So, sirs and Madams, you will be agreeing with us, in 
order to continue to enjoy the pride of Canara bank, we 
every one of us should immediately to get in action of 
finding ways to improve the business.

Thus we, the CBOA, presently enjoying the 
membership of beyond 21000 officers decided to offer 
our service voluntarily to bring new business to the 
bank.

We, the officers grouped under the banner CANPAL 
with an idea to create a platform for all the officers 
including Retired to work towards a goal “ 
INCREASING THE BUSINESS AND IMPROVING THE 
PROFITS”.

We have assigned the following objectives for ourselves 
and formally launching the mission of achieving this 
vision in next nine months at our FOUNDER's PLACE, 
M A N G A L O R E  O N  1 0 T H  J U L Y  A N D  
SIMULTANEOUSLY AT ALL THE REGIONS.

OBJECTIVES

1. Every CBOA member brings 10 new potential 
customers and bring the business of Rs.1 lac 
from each of such customers in SB amassing 
2 lac accounts and Rs.2000 crores new CASA 
business. If it is Rs.10 lacs average, it would 
be Rs.20000 crores.

2. Every CBOA  member brings 10 housing 
loans of Rs.10 lacs each to achieve 2 lacs 
fresh accounts with Rs.20000 crores.

3. Every CBOA member issues 10 credit cards to 
issue 2 lacs fresh cards and by ensuring a 
minimum of Rs.10000 per month business 
through each of such cards to achieve the 
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remittance of 200 crores through the 
operating accounts.

4. Every CBOA member grants one P&SE 
account of average Rs.5 lacs to reach Rs.1000 
crores.

5. Targeting the  loss assets of  Rs.4840 crores  
numbering   75000 accounts works out to 3.5 
accounts approximately per head of every 
CBOA member and  thus adding the entire 
amount in to net profit.

6. While attacking all the NPA accounts, 
ensuring no fresh net addition in NPA.

Besides, 

OUR ENDEAVOUR

1. Issuing credit cards to 10% of the customers 
and thus reaching 60 lacs credit card base.

2. Generating Rs.10000 fresh income from the 
10% of the customers to bring in Rs.6000 
crores income afresh.

3. Routing all the ECS inward remittances to the 
operating accounts and credit it to loan 
accounts through Standing Instructions, 
wherever required.

Respected Sirs, 

I am fully aware that we may be having some 
shortcoming in infrastructures to accomplish this 
task, but, believe me, not in attitude.

We all the 21000 officers members, including 11000 
young boys and girls already plunged in to action 
and the success stories are pouring in which you 
may browse to know in CANPAL'S CHRONICLES a 
dedicated FB Group.

By spreading this positive vibration and forgetting the 
adversaries, purely by our voluntary action we believe 
that we are going to write a new history in PSB's Annals..

We need your blessings and participation.

For the moment,

Let us decide to adopt the policy that “forget the 
negatives, despite the shortcomings, attack  the 
objectives, achieve the goals”

I am sure that every one of you, who have contributed 
your  entire youth and energy for the well being of this 
great BANK will come forward to offer your assistance in 
achieving this Unique Mission.

NO BLAMES, ONLY BLESSINGS THROUGH 
PARTICIPATION

Yours Sincerely

Sd/-
Manimaran G V 
General Secretary

AIBPARC NEWS
thCIRCULAR NO. 24/15                           26  May, 2015 

Dear Comrades, 
th

Re : Conclusion of 10  Bipartite Settlement without 
addressing the principal issues of the Retirees of the 
Banking Industry – Review of the present situation 
and formulation of future tasks are the needs of the 
hour

For past couple of months, we have been constantly 
feeding you with different developments which are 
optimistic in nature. No such information has been 
collected by us from air. It is received from normal 
organizational communication-channels of AIBOC as well 
as UFBU. Even the circulars issued after holding of 

th rd
meetings with IBA on 16th March, 16  April and 23  April, it 
was made known to us that strong views have been 
expressed about taking up of issues of retirees like 100% 
DA neutralization for retirees prior to 01.11.2002, updation 
of pension, extension of another option of pension to 
resignees, group mediclaim policies etc.. From time to 
time, it was also made known that IBA was inclined to 
accept demands of increased family pension and 100% 
DA neutralization in line with RBI and that IBA was raising 
the issue of cost in relation to our demands of “updation” 
but at no point of time it was negated. This is needless to 
say that our organsiation made its matching contribution 
by holding rallies/demonstrations in different parts of the 
country and also represented our case to IBA / Secretary 
DOFS, GOI / Finance Minister / Prime Minister etc. 

2. Suddenly, what came in between? We were surprised 
to see that the General Secretary of another retirees' 
organisation (not ours) started accusing the components 
of UFBU in a most intemperate language and one of the 
major constituents of UFBU started to defend itself in a 
language not too fair. From such exchange of 
correspondence, it came to us that nothing is happening 
to the benefits of retirees except improved Group Medical 
Insurance coverage. The retirees of the whole country 
stood on their toes. They shuddered in disbelief. How is it 
happening overnight? What made us roofless ? The 
rumour   came true when we came across the draft Joint 
Note from which it was also clear that except improved 
medical/ hospitalization facilities, the entire Bipartite talks 
were going to be ended without addressing any of the 
issues of the retirees. 

3. A rude shock came to us. Anxiety, restlessness and 
despondency engulfed the entire community of 
pensioners and retirees. Our leaders started making 
frantic efforts to keep in touch with the leaders of AIBOC 
as well as UFBU to make them feel the necessity of 
documentation about where they started and where they 
ended. Com. K.V. Acharya, our President had dialogue 
with Com. Y.Sudarsan, President, AIBOC, Com. 
Harvinder Singh General Secretary, AIBOC, Com. Aanda 
Kumar, Senior vice President, AIBOC and Com. P.V. 
Murali, Convener, UFBU and requested them to look into 
the documentation-part of the entire exercise. We are 
grateful to all the comrades for the active initiative taken 
by each one of them and the support and sympathy 
displayed by them towards the cause of pensioners. A two 
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page paper has been created and signed by 
representative of IBA and unions/Associations on 
25.5.2015 which deal with some of the issues of the 
retirees. 

4.To remain faithful to the clientele whom we represent, 
we feel the need of examining each aspect of the issue 
and record our views on which we consider as favorable 
for us and which are highly derogatory for us. In the 
process of doing so, we do not have any intention of 
hurting the sentiment of any one because we are 
thoroughly dependent on each party to the agreement – 
be it management or Unions/Associations. Still, as elder 
citizens of the country, we are duty-bound to point out the 
fallacies which might have escaped the notice of the 
signatories for many reasons like compulsive situation or 
last minute haste. Some of our observations are noted 
hereunder:- 

A) We are thoroughly against IBA's contention that its 
contractual relationship with the elder citizens of the 
industry ends with retirement. It is to be clearly 
understood that when the issue of “updation” or any other 
like element is discussed, it does not affect the present 
retirees only. It has its consequence on the in-service 
persons who would be retiring in future. Law of contract is 
not relevant here at all. Relation between banks and 
retirees is a statutory one which is established by Pension 
Regulation framed under section 19(1) of Banking 
Companies Act, 1970. We agree that government pays 
pension to its employees through budgetary allocation but 
the source of allocation is payment of revenue by the 
citizens of which we are one. 

B) We are happy to note that the benefits of the coverage 
of the revised Hospitalisation/Medical expenses 
reimbursement scheme for in service employees and 
officers would be extended to the retirees; but the next few 
lines add to our anxiety because we do not know the 
quantum that a pensioner will have to pay from his pocket 
because the amount of contribution by such persons shall 
be decided at respective bank level. 

C) When IBA is sympathetic to the issue of increased 
family pension, the so called issue of “cost” does not 
sound nice because our Pension Regulation is based on 
RBI Regulation and GOI has permitted RBI to amend their 
pension regulation to give effect t to it. 

D) The course of law is a lengthy and time consuming  
one. Most of the pre-01.11.2002 retirees are old over 70 
years and they need quicker delivery of justice. Any delay 
might prove to be costly. 

E) IBA's reaction on upgradation of BP at a uniform index 
of 4440 point is rather positive and it needs quicker 
delivery. 

F) On IBA's denial to update pension on grounds of cost, 
our question is; has there been any responsible 
calculation to assess the cost of updation? We must not 
forget that the issue has been tabled before IBA before 2 
years and a half. 

5. All said and done, a pertinent question comes- can we 
ignore the paper lock stock and barrel? Answer is a bold 
“No”. There are many things which hurt us mentally and 

CIRCULAR NO. 28/2015.           June 22, 2015. 

Dear Comrade, 

When anguish and deprivation loom large, it is the 
general rule that a sense of hopelessness revails.

It is exactly what has happened to a few lacs of 
pensioners in the Banking Industry. We the leaders and 
forerunners of the movement of retirees will have to 
keep our head cool and find out ways and means to fulfill 
the aspiration of the people whom we represent and to 
keep the movement intact without any sense of waste. It 
is a time of test and we shall have to pass it with honour. 

2.You will definitely agree that the largest challenge 
before the leadership is to reach the members who are 
residing in distant parts of the country. The message of 
the organisation must go to them. It is an admitted fact of 
life that a negligible percentage of pensioners have 
access to websites and far less number have 
participation in Face-Books. This negligible percentage 
of members cannot become the movers of opinions. 
There are large number of members who do not have 
any access to such individual opinion-building exercise  
through social opinion-sharing mechanism but their  
opinion and participation is very vital for us. 

th3. When a record-note was signed on 25  May, it is quite 
natural that IBA would not be reversing its views within a 
very short period. It is a time taking battle which is to be 
fought every inch by patience and time bound steps are 
to be taken to achieve the goal. As a first step, it was a 
necessity to tell to membership what we feel about the 
document . It has already been conveyed by different 
circulars. The second step was to record our views with 
each constituent of UFBU. The same has been done 
without any loss of time. This is really heartening for us 

financially; still it opens the door partially for carrying on 
the negotiations to a reasonable conclusion. When we 
find that IBA is sympathetic to some of the important 
issues, we shall try to resolve those points at the earliest. 
We shall make efforts to record many other issues of the 
retirees which have been left out altogether. Let us 

thimagine a situation that 10  Bipartite ended without the so 
called declaration on retirees. We would have been left in 
the lurch. Though we have many disagreements and 
disapprovals, we shall make sincere efforts to bring the 
situation to our advantage. 

Comrades, next meeting of the Governing Council is fixed 
th

on 14  July, 2015 at Chandigarh. It is still at a time 
distance of one month and a half. We cannot wait till then. 
The undersigned will talk to all leading comrades within a 
few days and chalk out our plans of action. Please do not 
lose heart. Stand bold with courage and conviction. 
AIBOC has assured us of all help and cooperation in any 
intensified struggle by AIBPARC with regard to the 
demands of the retirees.

With best wishes to all. 

Sd/-
( SUPRITA SARKAR ) 
JOINTGENERAL SECRETARY 
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to note that AIBOC, a very important constituent of 
UFBU, has come out with an open letter  addressed to 
IBA recording its views in a manner which is 
praiseworthy and demanded immediate restoration of 
dialogue on pensioners issues. 

4. As for agitation, we have taken series of programmes 
thprior to finalization of 10  Bipartite settlement.  Such 

programmes included submission of memorandum and 
holding of protest demonstrations in important  centres 
of the country. Although participation was  large, 
fulfillment of aspiration was virtually nil. The call of the 
hour is a joint movement by all the Retirees 
Organizations in the country. Keeping this aim in view, 
we remained in constant touch with Com. P.P.S. Murthy, 
the Convener of the Joint Forum to explore the 
possibility  of calling a meeting of the Retirees 
Organisations so that we can evolve Joint Action 
Programmes. Com. Murthy conveyed to us in writing 
that the General Secretary of one component is not in a 
position to meet before mid-July and Com. Murthy will 
have to go to Delhi to attend the final phase of a long 
drawn legal battle fought by our comrades in SBI and we 
have also our EC meeting at Chandigarh. 
Accommodating all the three pre-occupations, a sincere 
attempt will be made to arrange for a meeting in the 
month of July, 2015 to make a thorough review of the 
situation and to explore the possibility of joint struggle. 
After seeing the outcome of the aforesaid meeting, we 
shall have to take protracted line of action. 

5. Till then, we should gear up the propaganda 
campaign once again. Meeting at subdivision district 
and state capitals may be organized by different 
affiliates where others can also be invited. The post 
bipartite situation should be explained to the audience in 
great detail and tell them that we are on the job and for 
the job. 

There is nothing to lament but to move with resolution. 
As propaganda materials should be fact based and 
uniform, we write hereunder the assessment of the 
organization about different aspects of the record note. 
This material may please be given widest publicity. The 
campaign material is being enumerated in detail in para 
no. 6 onwards. Campaign materials

th6. The signing of X Bipartite settlement on 25  May, 
2015 brought to conclusion the 30 month-long wage 
negotiation to an end but it brought no cheers to the 
retirees as none of the pension related issues of retirees 
was addressed. This sudden turn of events bringing an 
anti-climactic end to the expectations of retirees brought 
anguish to many and even anger to some. All along 
every one was led to believe that resolution was within 
sight in respect of major issues concerning retirees and 
serious efforts were afoot to find a meeting ground to 
overcome the vexed question of costing and not a 
communication from UFBU or from any of its 
constituents  gave an inkling that Bipartite settlement 
would be signed without agreement on any of the 
pension related  issues. Even when MOU was signed it 
was expressly stated that other issues in the Charter of 
Demands would be discussed for concluding the X 
Bipartite settlement within 90 days. Retirees' issues 

formed very much a part of the Charter of Demands and 
the mandate IBA got from individual banks did not 
expressly exclude these issues. In fact, the circulars 
issued by unions after holding of meetings with IBA 
invariably indicated strong positive orientation towards 
taking up issues of retirees viz. 100% DA neutralization 
to pre 1/11/2002 retirees, updation of pension, 
extension of another option of pension to resignees, 
group mediclaim policies etc. From time to time, it was 
also made known in very many public for a that IBA was 
inclined to accept demands of increased family pension 
and 100% DA neutralization in line with RBI and that IBA 
though sympathetic was raising the issue of cost in 
relation to our demands of “updation” but at no point of 
time a contrary view of IBA negating any of these issues 
was indicated. We also played our role to complement 
the efforts of the UFBU. You all made a success of all our 
organizat ional  act ion programs of holding 
rallies/demonstrations in different parts of the country. 
We represented our case to IBA/Secretary DOFS, 
GOI/Finance Minister etc. With a view to keeping in 
focus our issues as the Bipartite talks were drawing to a 
close, we launched a massive action program of public 
demonstrations at various centres across the country 
and submission of representation by State Units of  
AIBPARC to all CMDs/MDs/CEOs of Nationalized 
Banks and Private Sector Banks. We were also lobbying 
with politicians, Parliamentarians, Ministers and 
bureaucracy. Our General Secretary & President went 
full  steam and put to full use all their contacts. When it 
became clear that the issues of retirees would find no 
place in the Bipartite Settlement barring a marginal relief 
in Medical Aid, we wanted to make sure that retirees' 
issues did not go away from negotiation table. We did 
not want to react on impulse. We did not want to indulge 
in antics and rhetoric but wanted to ensure IBA is bound 
to keep the issues alive for discussion. We were 
successful in persuading AIBOC  to get the issues of 
retirees recorded for resolution by further negotiation. 
There is widespread criticism about the Record Note 
and it is perceived by some that it has doomed the hopes 
of  retirees forever leaving no room for settlement of  
these issues. IBA's contention that there is no 
contractual relationship between Banks and Retirees 
and hence the retirees have no vested right to raise any 
demands after retirement is perceived as the most 
damning part of its response. This response has created 
a tide of protest and understandable outrage among the 
retirees. Having taken such a position IBA went on to 
record, however , its sympathy but cost coming in the 
way of implementing uniform family pension, pension 
updation, pension upgradation uniformly by merger at 
4440 index points and sub-judice coming in the way of 
implementing  100% DA neutralization. IBA has not 
closed the doors though entry for the present is 
prevented on the pretext of costing. Unions have rightly 
responded to come with their costing to gain entry and 
we will endeavour to make the best out of this situation. 
With this perception over the Record Note, AIBPARC 
considers it an opportunity to commence the next phase 
that shall be the final phase resolving all our issues 
satisfactorily. We differ with IBA's perception over the 
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nature of relationship between retirees and banks on 
these issues. But  this is not a new stated position of 
IBA.

In fact, it is the known and stated position of IBA  in all the 
cases pending before various high courts and Supreme 
Court. In all these cases, IBA has been maintaining that 
there is no contractual obligation to accept any of the 
above demands. When this is the stated position of IBA 
before courts, it is naïve to expect IBA to have a different 
position at the negotiating table. IBA has reiterated its 
position because AIBOC, the only negotiating union 
asserted these are rights of retirees and in fact 
submitted to IBA in writing that Pension Updation is 
mandatory as per Reg.35(1) of Pension Regulations . 
On the contrary one major constituent of UFBU is on the 
same page with the IBA as we all know that this 
constituent in its letter to the Finance Minister admitted 
to the detriment of retirees that there was no provision 
for pension updation in Pension Regulations and has 
been maintaining that matters being subjudice are 
impediments to their resolution . Be that so, the UFBU 
as a collective body was able to commit IBA to have the 
issues on the negotiating table albeit as welfare 
measures and subject to agreement on cost 
estimations.  So the door is not shut but the door is wide 
open – If we are able to convince these issues are our 
entitlements and rights then IBA by implication agrees to 
their implementation irrespective of cost, else IBA is 
open to consider them as welfare measures on 
humanitarian grounds subject to unions satisfying it 
about cost implication. We have done our costing and it 
shows the cost of all the issues do not require anything 
more than what is being now contributed to the pension 
corpus.  PENSION CORPUS HAS TO BE 
EXHAUSTED AT THE END WHEN THE LAST 
PENSIONER UNDER THIS DEFINED BENEFIT  
PENSION SCHEME BREATHES HIS LAST. 
THEREFORE, THERE IS NOT GOING TO BE EXTRA 
COST ON ACCOUNT OF THESE ISSUES BECAUSE 
THE PENSION CORPUS APART FROM THE YIELD 
OUGHT TO BE MADE AVAILABLE TO MEET THE 
COST IN THE LONG RUN. 

Action plan 
In view of what has been told in para Nos. 1-5, we shall 
declare our organizational action plan which will be long 
and time consuming by the end of July, 2015. Members 
are requested to hold patience for a few days only. This 
is required to finalise our stand in the meeting of the 
Governing Council first and then to explore the 
possibility of evolving out joint action programmes if 
otherwise consensus can be arrived at. In 
case,however, no consensus can be reached at, we 
shall be going in our own way. Members may keep rest 
assured that no stone will be left unturned to achieve the 
goals. 

With best wishes, 

Sd/-
(S. R. SEN GUPTA)
GENERAL SECRETARY

3.AIBPARC ADDRESSES A LETTER TO THE 
CHAIRMAN, IBA IN THE WAKE OF SUPREME 
COURT JUDGEMENT ON 01.07.2015 IN THE CIVIL 
APPEAL NO.1123 OF 2015 ARISING OUT OF SLP(c) 
NO.321 OF 2015

We reproduce a copy of the letter addressed to 
Chairman IBA which is self-explanatory.

QUOTE:

To,
The Chairman,
Indian Banks' Association,
Mumbai.

Dear Sir,

We draw your kind attention to the Supreme Court 
Judgement delivered on 01.07.2015 in Civil Appeal 
No.1123 of 2015(Arising out of SLP (c) No.321 of 2015). 
The judgement has recognised that revision of pension 
and revision of pay scales are inseparable. It has also 
reiterated that on revision, the Basic Pension cannot be 
less than 50% of the basic pension in the minimum of the 
pay band in revised scale corresponding to the pre-
revised scale. When pension is upheld to be a right and 
not a bounty, as a corollary to above.  Upgradation of 
pension is also a right and not a bounty. Because of the 
pre-enumerated on the above judgement and also 
those in the case laws like D S Nakara and others, the 
demand of upgradation of pension of retired employees 
in the Banking Industry should immediately be 
considered by the IBA and Govt. of India.

We hope to hear from you at the earliest.

Thanking you.

Yours sincerely,

Sd/-
(S R SEN GUPTA)
General Secretary

UNQUOTE

3. MANAGING COMMITTEE (EXTENDED) OF 
AIBPARC MET AT CHANDIGARH ON 14TH JULY, 
2015 TO REVIEW THE PRESENT SITUATION

The Managing Committee (Extended) of our Apex Body 
thAIBPARC was held at Chandigarh on 14  July,2015. 

Sri.K V Acharya,President, AIBPARC presided over the 
Meeting. Sri. Harvinder Singh, General Secretary, 
AIBOC attended the Meeting, as our guest.

The Members of the Committee attended in a large 
number and participated in the deliberations in a very 
disciplined manner. Members expressed deep anguish 
and disappointment at the shabby treatment meted out 
by UFBU to the elders of Banking Industry. They were 
extremely critical about sudden u-turn of UFBU as well 
as IBA on the issues of pensioners in the Banking 
industry. The reversal of events has shocked the entire 
community. Moreover, insult has been added to injury by 
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certain unexpected remarks made in the Record Note 
on the issues of Pensioners. The Members felt that 
IBA's remarks on so called “cessation of contractual 
relation with the reitrees” are uncivilised as well as 
illegal. 

Sri. Harvinder Singh, took note of the injured feelings of 
members and clarified his position in his long speech. 
He explained in detail the unexpected obstacles which 
cropped up during the course of negotiations on the 
issues of pensioners. He felt that the conclusion is 
unfortunate but nothing was over. He made it clear that 
the uncivilised views expressed by IBA in the Record 
Note belong to them and AIBOC does not subscribe to it 
and that is why AIBOC wrote a letter to IBA. He assured 
all support to the cause and struggle of pensioners.

The Committee resolved to evolve a detailed line of 
action icluding formation of Co-ordination among the 
organisations of the Retirees in the Banking Industry.

The Members thanked AIBOC for the financial support.

The House decided that the Triennial General Body of 
thAIBPARC will be held at Kolkata on 16  November, 

2015. It was also decided that a Meeting of General 
Secretaries of all the affiliates will be held at Delhi one 
month ahead to review the preperation of the 
Conference and discuss other related issues.

The Meeting was attended by our President and 
General Secretary. Sri. G A Hande, Sri. B Y Kembhavi 
and Sri. R Vasudeva Rao attended the Meeting as 
observers.

CBROA ACTIVITIES

MEETINGS

Meetings were organised by our units at the following 
Centres. The Meetings were adressed by our General 
Secretary who deliberated on the latest developments 
with regard to the issues of Pensioners and retirees in 
the Banking Indusrty. The Meetings were presided over 
by Sri.A G Kulkarni, President, CBROA. Sri. G A Hande, 
Treasurer, CBROA. explained about the Welfare 
Schemes launched by CBROA. Sri. R Vasudeva Rao, 
C C Member, compered the programmes, and 
Sri. B Y Kembhavi Dy Treasurer was  present in  all the 
meetings

1.Coimbatore: 22.02.2015, at 10 am. Sri. E Sampath 
Kumar, Vice President, CBROA had organised the 
Meeting in a very disciplined manner. The Meeting was 
attended by a large number of our Members from 
Coimbatore, Palakkad, Ooty, Pol lachi  etc.
Sri. Vanagamudi, Vice President of CBOA addressed 
the gathering. The Meeting was also attended by CBOA 
Office bearers  Sri. Nanda Gopal, Regional Secretary, 
CBOA , Sri. Soundar raj, C C Member CBOA, Sri. Shiva 
Kumar C C  Member  and  Sri. Raghavendran  Regional 
Secretary CBOA. Sri. M Devaram, Regional 
Secretary,CBROA, Madurai, spoke on the occasion. On 
the occasion we honoued S/Sri. J Bhaskaran, U 

Chandrasekhar Shet, C K Srinivasan, who have 
attained the  age of 75+ years.

2.Chennai: 01.03.2015 at 10 am. Sri.R Mohan, Deputy 
General Secretary, Sri.R Asokan, Asst.General 
Secretary, Sri.P K Bhaskaran,CC Member, Sri.R 
Hariharan, CC Member organised the Meeting which 
was attended by more than 100 members. A talk on 
Siddha Medicine by Dr.Velayudhan, Siddha Practitioner 
was arranged. The Meeting was presided over by Sri.C 
Badri,former General Manager of our Bank. 
Sri.Balasubramniam, DGM, Canara Bank, addressed 
the gathering. Ms.Sumathi Aiyer, CC Member, CBOA, 
spoke on the occasion.On the occasion we honoured  
S/Sri. G Venkateswara Rao, E Lakshmanan, 
R Mariappan, who  have attained the age of 75+ years

3 . S h i m o g a  1 2 . 0 4 . 2 0 1 5  a t  5 . 0 0  p m :  
Sri. G V Ramakrishna,Regional Secretary,CBROA had 
organised the Meeting which was attended by more 
than 50 members. The gathering was addressed by 
Sri. S G Ramesh, Regional Secretary, CBOA. The 
Meeting was presided over by Sri.V R Bailur, former 
AGM of our Bank.

We honoured Sri. U Devidas Pai, who has attained the 
age of 75+ Years  at his residence.

4.Davangere. 13.04.2015 at 5.00 pm. Sri.Raghunatha 
Rao Tapse, our activist had organised the Meeting in a 
very disciplined manner. The Meeting was presided 
over by Sri. B S Baliga Senior Member.

Sri.H Nagaraj, Deputy General Secretary,CBOA, 
addressed the gathering. The Meeting was also 
attended by Sri. G G Doddamani, Dist.Secretary,CBOA.

5, Dharwad. 14.04.2015 at 10 am. Sri.Kishore 
Madalagi, Regional Secretary,CBROA had organised 
the Meeting which was attended by a large number of 
our Members from Dharwad city. Sri.Uday 
Lodaya,Regional Secretary,CBOA,addressed the 
gathering. Sri.Uday Mahale,CC Member,CBOA, 
Sri.Rajiv Dixit, RC Member,CBOA, Sri.Gangadhar 
Ankolekar, Dist.Secretary,CBOA attended the Meeting. 
Sri.Ramachandra Ayi, LIC Retirees' Association 
addressed the gathering and deliberated on the dark 
facets of liberalisation, privatisation and  globalisation of 
our economy. The meeting was addressed by Sri B.S. 
Sasalatti Asst. General Secretary, CBROA.

6.Hubli 14.04.2015 at 5.00 pm. The Meeting organised 
by Sri.Kishore Madalagi, Regional Secretary, CBROA 
was attended by more than 70 members, The Meeting 
was presided over by Sri.S B Naik, our Seniormost 
Member. Sri.Uday Lodaya,Regional Secretary,CBOA, 
addressed the gathering. Sri.Sanjeev Kulkarni, District 
Secretary,CBOA attended the Meeting. The meeting 
was addressed by Sri B.S. Sasalatti Asst. General 
Secretary, CBROA.

7.Belgaum 15.04.2015.at 4.30 pm. The Meeting was 
organised by Sri.B S Sasalatti, Assistant General 
Secretary, CBROA ably assisted by Sri.A G Kolkar, our 
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activist and more than 70 members from Belgaum 
attended the Meeting. The Meeting was presided over 
by Sri.L K Havanur, former Deputy General Manager of 
our Bank. Sri.M V Jartarkar, Deputy General Manager, 
Canara Bank graced the occasion. Sri.N M Appugol, 
senior Member of our Association was felicitated on the 
occasion on his attaining the age of 75+ years of age. 
The meeting was attended by Sri Vadiraj Kulkarni & Sri 
Ashok Parwatikar, CBOA activists.

8.Pune. 16.04.2015 at 5.00 pm. Our Regional 
Secretary, Sri.R C Wali, Sri.A R Gothe, our activist had 
organised a mammoth Meeting of our Members at 
Pune. The Meeting was attended by Sri.R R Bagale, 
Deputy General Secretary,CBOA, Sri.Joshi.Regional 
Secretary,CBOA. Sri.Satheeshan, Asst. General 
Manager, Canara Bank,Circle Office,Pune was the 
guest of honour. The Meeting was addressed by Sri.R R 
Bagale, Sri Satheeshan and also Sri R K Pathak, 
General Secretary, Bank Resignees' Welfare 
Association, Pune. S/Sri. D V Belamkar, S A 
Murdeshwar, D S Chandavarkar, were honoured on the 
occasion on attaining the age of 75+ years of age,

9.Mumbai:Wadala, 18.04.2015 at 10 am : 
Sri.R M Joshi, Vice President,CBROA, Sri.Ravi 
Kamath, CC Member,CBROA, Sri.P R Bhalerao, 
Regional Secretary,CBROA, Sri.Shashikanth D Phade, 
Regional Secretary,CBROA had organised a Meeting at 
Wadala Math,Mumbai which was attended  by more 
than 100 members. The Meeting was addressed by 
Sri.R M Joshi, Sri.Ravi Kamath and Sri.P R Bhalerao. 
Smt. Meenakshi  N Mahtre, S/Sri. G N Pai  , Ramakant 
D Sarmalkar,  who have attained the age of 75+ years of 
a g e  w e r e  f e l i c i t a t e d  o n  t h e  o c c a s i o n .  
Sri. J S Balasubramaniam, our Member donated an 
amount of Rs.25,000/- towards the Welfare Fund of 
our Association.

10. Mumbai: Borivili 18.04.2015 at 5.00 pm. Sri. R M 
Joshi, Vice President, Sri. Ravi Kamath, Regional 
Secretary, Sri.P R Bhalerao, Regional Secretary, 
CBROA, Mumbai had  organised a Meeting of our 
Members at Parwana Towers, Borivili Mumbai. The 
large gathering of more than 100 of our Members was 
addressed by  Sri. R M Joshi, Vice President, CBROA. 
We felicitated S/Sri. N D  Kamath, N N Shah and G L  Pai 
who have attained the age of 75+ years of age.

11 .  D o m b i v i l i :  1 9 . 0 4 . 2 0 1 5  a t  1 0  a m .  
Sri. G D Devadikar, Assistant General Secretary, 
CBROA, Sri. Shashikanth D Phade, Regional 
Secretary, CBROA and Sri. A D Joag, Regional 
Secretary, CBROA had organised a Meeting of our 
Members at Dombivili. The Meeting was attended by 
more than 100 members. Sri. H K Kulkarni, former Vice 
President of CBOA, Sri. R M Joshi, Vice President, 
CBROA addressed the gathering. Sri. G D Devadikar, 
welcomed and Sri. S D Phade, proposed vote of thanks.

12. BURHANPUR (MP) :05.07.2015 at  6.00 pm. Sri. 
Shahid  M Huseni, Senior member of our Association 
was feliciateted at Burhanpur Railway Station on 

05.07.2015 at 6.00 pm by offering  a Shawl, a Citation 
and Memento.   Sri Huseni  could not attend our biennial 

thconference held at Chennai on 16  March, 2015, to 
receive our felicitations,  though  he was  at Chennai 
with his son Col. Shahid. We made it a point  to honour 
him in tune with our tradition though the train was 
expected to halt  for  just  a minute. Fortunately for us he 
was residing at Burhanpur and we utilised the 
opportunity  to honour him at Burhanpur  Railway 
Station, on our way to Agra.

Sri. Huseni and his son were moved by the commitment 
of CBROA office bearers towards senior colleagues.

13.Agra : 06.07.2015 at 5.00 pm. Sri. K R Gupta, 
Assistant General Secretary, CBROA had organised a 
Meeting of our Members which was attnended by more 
than 60 members. Sri. R B Dubey, Chief Manager, 
Canara Bank, Vibhav Nagar Agra, Sri. J S Tomar, 
Regional Chairman, CBOA and Sri. Adarsh Agarwal, CC 
Member, CBOA addressed the gathering. We honoured 
Sri. T M Shenoy at his residence at Vrindavan  through  
our member  Sri. Vipin Shah on 07.07.2015.

14.Aligarh 07.07.2015 at 5.00 pm. Sri. Vidhu Mohan, 
Regional Secretary, CBROA had organised a Meeting 
of our Members at Aligarh which was attended by more 
than 40 members. Sri. Sudheer Babu Gupta, 
C C Member, CBOA addressed the gathering. Sri. R C 
Gupta, Senior Member of CBROA proposed vote of 
thanks.

15.Delhi 08.07.2015 at 5.00 pm : Sri. Umesh Kumar 
Kumaria,Deputy General Secretary, CBROA, Sri. J P 
Sharma, Assistant General Secretary, CBROA, 
Faridabad Sri. Ashok Taneja, C C Member, CBROA, 
Sri. Lalit Mohan Jha, Regional Secretary, CBROA 
organised a Meeting of our Members which was 
attended by more than 100 members. The Meeting was 
graced by Sri.R S Rehal, Vice President and CNT 
Member  o f  CBOA,  Sr i .Sharma,  Reg iona l  
Secretary,CBOA. Sri.R S Rehal addressed our 
Members and wished the organisation all success in the 
days to come. Our senior Members S/Sri.Ved Prakash 
Sardana, G L Shakadhar who have attained the age of 
75+ years of age were honoured on the occasion.

16.Karnal 09.07.2015 at 5.00 pm. Sri. Vijaya Kumar 
Gandhi, Regional Secretary, CBROA had organised a 
Meeting of our Members. Sri. B K Mehta, Regional 
Secretary, CBOA, Sandeep Batra, CC Member, CBOA, 
Sri.Sethi, District Secretary, CBOA attended the 
Meeting. Sri. Praveen Kumar Singh addressed the 
gathering. And assured the retired colleagues all 
possible help in carrying out their banking transactions. 
Sri. B K Mehta, addressing the gathering told that Bank's 
today's position is on account of the sweat and blood of 
the seniors. 

17. Jallandar 10.07.2015 at 5.00 pm .Sri. Ranjan 
Sharma, Regional Secretary, CBROA, Sri. Sudhir 
Sharma, our patron organised a Meeting of our 
Members which was attended by more than 40 
members of our Association. Sri. S P Singh, Deputy 
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MANGALORE  : 29.07.2015 AT 10 AM.

Sri. Baburaya V Pai, Deputy General Secretary, 
CBROA, Sri. H A Shenoy, Local Secretary, CBROA had 
organised a Meeting of our members at CBOA Meeting 

thHall, Mangalore on 29  July,2015.The Meeting was 
attended by more than 65 members. Sri. K S Shanbhag, 
Sri.Umesh PPai and Sri. C Sheshappa Pai, who have 
attained the age of 75+ years of age were honoured. 
Sri.P S Pai, Senior Member presided over the Meeting. 
Sri.B V Pai, DGS, CBROA in his welcome address gave 
a brief account of the activities undertaken by the 
Mangalore unit. Sri.H A Shenoy, Local Secretary, 
proposed vote of thanks.

UDUPI : 29.07.2015 AT 4.30 PM.

Sri. Baburaya V Pai, Deputy General Secretary, 
CBROA, Sri. Yogish Bhat, Regional Secretary, CBROA, 
Udupi Unit had organised a mammoth meeting of our 
Members. Sri. B M Kamath, Convenor of CBROA Local 
Unit, presided over the Meeting. Sri. U S Gopalakrishna 
Rao and Sri. Charles C Ananad, who attained the age of 
75+ years of age were felicitated.  Sri Yogish Bhat, 
deliberated on the multifarious activities embarked upon 
by CBROA, Udupi unit. Sri. N S Nayak, welcomed and 
Sri. Maruthi Prabhu proposed vote of thanks.

TOPICS OF INTEREST TO OUR MEMBERS

1. H R MATTERS 

RBI Directs Banks to Strictly Follow 'Mandatory 
Leave' Policy

Coming down heavily on banks for not implementing 
mandatory leave policy effectively, the Reserve Bank 
today said that employees posted at sensitive areas are 
required to compulsorily avail leave of about 10 days in a 
single spell every year.

This comes after 'forensic scrutiny on guidelines for 
prevention of frauds' by RBI had found that the policy of 
mandatory leave was not being implemented effectively 
by the banks, leading to an increase in operational risks.

As per the guidelines, banks are required to have a 
policy for staff rotation and mandatory leave for their 
employees positioned in sensitive positions or areas.

Such employees are required to compulsorily avail of 
leave for a few days -- say 10 working days -- in a single 
spell every year, during their posting in such areas, RBI 
added.

"Banks are hereby advised that, as a prudent 
operational risk management measure, it is imperative 
that employees posted in sensitive positions or areas of 
operations- treasury, currency chests, risk modelling, 
model validation-- are covered under a 'Mandatory 
Leave' policy," RBI said in a notification.

The RBI further asked the banks to identify such highly 
sensitive positions where they will without any prior 
intimation, advise the employee to be away from his 
desk for a specified number of working days each year, it 
added.

"...it should be ensured that he does not have access to 
any physical or virtual resources related to his work 
responsibilities, with the possible exception of corporate 
email," it added.

The RBI has further directed the banks to immediately 
put the arrangements in place and implement the 
directions without fail.

Perform better and get fat cash rewards, PSU 
banks to tell staff

 “Acche din” is here, and in a big way, for public sector 
bank employees. The government has said lenders can 
dole out higher cash incentives to their staff if 
performances exceed expectations. The aim is to 
motivate them to perform better, and keep “some sort” of 
parity with private sector peers. The issue was 
discussed during the review meeting held between 
finance minister Arun Jaitley and public sector bank 
chiefs 

2. NPAS / BAD LOANs.

Finance Ministry readying plan to deal with menace 
of bad loans 

As per an RBI data, gross NPAs of PSU banks have 
gone up to Rs 2,60,531 crore as of December, 2014.

To deal with the issue of bad loans on a war footing 
manner, the Finance Ministry has charted out action 
plans including strengthening of asset reconstruction 
companies (ARCs) to deal with rising NPAs.

"ARCs would play an important role in cleaning up NPA 
(non-performing assets) mess...ARCs need to be 
strengthened to deal with the rising NPA in the system," 
Financial Services Secretary Hasmukh Adhia  has said 

Various issues were discussed in the meeting, which 
was also attended by a senior RBI official, where 
actionable plans were charted out for strengthening of 
ARCs.

The immediate actionable points include, deciding 
uniform procedure for reserve price calculation method, 

General Secretary, CBOA, Sri. Satinder Pal Singh Vij, 
Regional Secretary, CBOA graced the occasion and 
addressed the gathering.

18.Chandigarh 13.07.2015 at 5.00 pm. Sri. S K 
Sharma, Regional Secretary, CBROA, Sri. B M Prashar, 
our activist from Chandigarh had organised a Meeting of  
members which was attended by more than 60 
members. Sri. Atul Kapoor, Vice President, CBOA 
graced the occasion, Sri. Kamal Kanth Sharma, 
Regional Secretary, CBOA, Sri. Chimanlal, CC 
Member, CBOA and other Office bearers of CBOA were 
also present in the meeting. Sri. Atul Kapoor addressed 
the members and expressed his happiness for Meeting 
all the elders under the banner of CBROA. Sri. Kamal 
Kanth Sharma also addressed the gathering. 
Sri. Kanhayalal Kak our senior Member was felicitated 
on his attaining the age of 75+ years of age.
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he said, adding different banks calculate this in different 
manner which may not be fair at times.

Besides, these companies also requested that if an 
asset turns bad in case of consortium lending then the 
assets should be sold in consolidated manner instead of 
individual basis for better valuation and recovery from 
stressed assets.

This can also be looked at, he said, adding other 
concerns were allowing trading of security receipts 
issued by ARCs and capital adequacy issues.

There has been demand of raising of investment cap of 
single promoter beyond 49 per cent, he said. At present, 
a single promoter can hold 49 per cent in an ARCs.

ARCs have around 82,000 assets under management 
in the form of security receipt.

The top 30 defaulters are sitting on bad loans of Rs 
95,122 crore, which is more than one-third of the entire 
non-performing assets of public sector banks. In terms 
of percentage, it amounts to 36.50%.

Finance Minister Arun Jaitley had said although NPAs 
came down in the fourth quarter, it will take a while 
before a comfort level is reached.

"In the quarter ended March 2015, NPAs had come 
down from 5.64% to 5.2%. One quarter does not 
indicate a pattern. So, I would wait for some more time 
before realising what the pattern is," he had said.

Banks' assessment is that it will take them 2-3 quarters 
"to reach a somewhat greater comfort level", he had 
said, adding that they themselves are going to make an 
effort to reduce NPAs.

"We did ask each of the banks that have higher NPA 
levels to explain the reasons and those groups where 
defaults were higher," he had said. 

SBI's Arundhati Bhattacharya urges more action on 
loan default policy:

While commending the RBI's so-called strategic debt 
restructuring plan, SBI's Ms Arundhati Bhattacharya is 
urging the government to expedite the creation of a 
commercial court system with the expertise to handle 
defaulters. It will result in much better judgement quality. 
This would be very great enabler for the entire financial 
system.

SBI – hired sleuths fail to track Vijaya Mallya 
properties.

Bank had hired a detective agency to trace properties in 
his name and were unable to trace the same. Even the 
house where he stays is in someone else's name and he 
is registered as a tenant.

Public sector banks taking to the streets to recover 
bad loans
To recover dues, public sector banks are holding 
placards in front of companies, visit villages and 
announce defaulters names by beating drums

Banks are literally taking the battle against bad loans to 

the streets. The rising bad loans in the banking sector 
have now forced the employee unions of at least three 
banks to undertake a silent revolution to get back the 
money.

With 30 defaulters accounting for more than one-third or 
36.5% of the entire non-performing assets (NPAs) of 
public sector banks (PSBs) aggregating to Rs 95,122 
crore as on December 2014, employees of Andhra 
Bank, Corporation Bank and Indian Overseas bank are 
leading the drive to recover loans by marching at the 
doorstep of the defaulting borrower's homes and offices.

Big banks such as State Bank of India (SBI) are 
expected to join these banks to launch coordinated 
action against borrowers common to the lenders.

CVR Rajendran, Chairman and Managing Director, 
Andhra Bank, told DNA, "In Andhra Bank, employees, 
who had planned to do recoveries in one lakh accounts, 
have already completed recoveries in 85,000 accounts 
and more actions are being planned in co-ordination 
with bigger banks like SBI." Andhra Bank had gross bad 
loans of Rs 7,118.13 crore at the end of the third quarter 
ended December 31, 2014.

Three companies, where bank employees stood in front 
of their offices with placards demanding repayment of 
loans, are GTL Infrastructure in Dadar in Mumbai, 
Chennai-based Empee group which is into sugar and 
hotel business and Jeypore Sugars in Chennai. In case 
of Empee group, the bank has a loan outstanding of Rs 
120 crore ad Rs 80 crore dues from Jeypore Sugars.

The bank unions are also going to villages to create 
awareness on non-payments by beating drums and 
announcing the names of defaulters on loud speakers. 
So Suddenly, if you hear drum beats in your 
neighbourhood, don't mistake it for a marriage 
procession, it may just be that a bunch of bank 
employees are trying to get back the money that you 
owe them.

Chennai-based Indian Overseas Bank (IOB) is also 
adopting similar strategies. For example, in many 
villages, the bank is hiring a jeep with a loud speaker 
announcing the names of the defaulting borrowers. The 
gross NPAs or bad loans of the public sector banks are 
at a whooping Rs 2,60,531 crore as on December 2014, 
according to a written reply submitted in the Rajya 
Sabha by minister of state for finance, Jayant Sinha, on 
March 17.

The bad loans are malaise for the public sector banks. 
The minister for state for finance told Rajya Sabha on 
March 17 the gross NPA of the public sector banks are a 
whopping Rs 260, 531 crore at the end of third quarter 
ended December 31, 2014. Big banks like SBI had 
gross bad loan outstanding of Rs 61,991.45 crore, 
Canara Bank (Rs 10,573.57 crore), IDBI Bank (Rs 
12,140 crore) and Indian overseas Bank (Rs 14,500.51 
crore) of bad loans during this period.

In comparison, the bad loans of private banks seem a 
pittance with the largest private lender ICICI having bad 
loans of Rs. 13,082.62 crore. While Axis Bank's NPAs 
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stand at Rs. 3,901.59 crore, HDFC has Rs. 3,467.91 
crore. Radha Venkatakrishnan, chief financial officer, 
Indian Overseas Bank, told DNA, "The bank has 
delegated power to the branch manager to settle small 
value accounts. Employees are going around in the 
villages creating awareness by hiring jeeps and 
announcing the names of the borrowers. After this 
recovery, camps are held giving an opportunity for 
defaulting borrowers to repay the loans." Corporation 
Bank is also taking coordinated efforts for loan recovery 
by organising NPA recovery camps where the bank is 
using similar strategies. The gross bad loans for the 
bank at the end of the third quarter was Rs. 6,932.08 
crore

3.CREDIT CARDS.

Credit cards: 11 bank charges you probably missed
The lure of a credit card is hard to resist, especially when 
a sales representative from a bank or a retail outlet 
makes a convincing pitch about you getting a 'free' credit 
card. But did you know that the credit card you are being 
promised is anything but free?

What sales representatives of credit cards do not tell 
you is that there are a host of charges that are 
applicable. Here are the various charges on credit card, 
you should know about before you agree to apply for 
one.

1. The annual maintenance fee
When you are told you are being given a free credit card, 
it probably means that the joining fee and the annual fee 
has been waived off for a maximum period of one year 
from the date of issuance, but after this initial period the 
annual maintenance fee is applicable to your card. This 
could range from Rs 1500-3000 in a year.

2. Interest costs
If you do not pay the whole of the outstanding amount 
within the due date stipulated by the bank each month, 
an interest rate on the expenses incurred on your card is 
charged at the rate of 3% per month. While this may not 
seem exorbitant to you, what sales representatives do 
not tell you upfront is that the monthly interest rate is 
annualized to arrive at an  annualized percentage rate 
(APR) which can be as high as 36-38%.

3. Overseas transaction cost
Your bank will also charge you for every overseas 
transaction you make. This is usually 3.5% of the 
overseas transaction and is converted to INR 
depending upon the exchange rate on the day you make 
the transaction.

4. Cash withdrawal on credit card
The transaction charges on cash withdrawal are as high 
as 2.5% of the cash advance. Over and above this you 
need to pay an interest on the cash right from day one, 
and this interest cost ranges from 24-46% per annum.

5. Cost for crossing card limit
Even if you cross your credit card limit by Rs 1, you bank 
will charge you a minimum over limit fee of Rs 500 or 
2.5% of the over limit amount, whichever is higher.

6. Late payment fee
The Reserve Bank of India has recently come out with 
the diktat that banks must revisit the late payment 
charges on overdue amounts on credit cards. While this 
may relieve the burden of the card user by a tad, 
penalties are still applicable. Therefore, if you turn 
delinquent and do not pay your minimum amount due for 
more than 90 days you will be charged a late fee by your 
bank. For amounts between Rs 500 to Rs 20,000 the 
amount will be in the range of Rs 100-600 while for 
amounts over Rs 20,000 the amount will be in the range 
of Rs 700-800.

7. A duplicate statement fee
While the monthly statements are delivered free of cost 
to your postal address, if you request for a duplicate 
statement fee, your card issuer will levy a duplicate 
statement fee which may range between Rs 50-100.

8. Card replacement fee
If you lose your card, your bank will charge you a card 
replacement fee. This can be between Rs 250-300.

9. Cheque bounce or dishonour of ECS charge:
If the payment on your credit card bounces, your bank 
will charge you a fixed rate for the same which can be 
between Rs 300-350. If the bank sends a representative 
to pick up cheque or cash on the overdue account, 
another fee of Rs 100 is added to your next month?s 
statement.

10. Surcharges
If you purchase petrol using your credit card, a certain 
percentage of the transaction value is subject to either 
2.5% of the transaction or flat fee of Rs 10-25 
(whichever is higher) depending upon the bank. Some 
banks offer a waiver on the fuel surcharge but these are 
for certain specified bands say between Rs 400-4000. 
Therefore any transaction below Rs 399 or over 4000 
will continue to be charged as usual.

11. Service tax
Up until now, the service tax levied on service charges 
was 12.36%. However, while presenting the budget for 
the year 2015-16, the Finance Minister Arun Jaitley 
announced that the service tax will be hiked to 14%. This 
means your credit card transactions will now become 
costlier as well.

Thus as you can see, the credit card you are being 
offered is not free at all and most of the charges you are 
not even told upfront. Knowing about these various fees 
and charges will put you in good stead and help you use 
your card prudently. Make sure you go through the 
issuer's 'Most Important Terms and Conditions' (MITC) 
before you apply for the card. Prudent use of your credit 
card will also help you keep your CIBIL score intact and 
keep your overall financial health in order.

Credit Card Fraud

The Mumbai crime branch busted a racket of credit card 
fraudsters and arrested two men from Delhi, who 
allegedly cheated at least 40 people in the city to the 
tune of Rs 2.20 lakh between April 2014 and January 
2015. 
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The crime branch's property cell said the two, former call 
centre employees, would secure basic information 
about credit card holders of two private banks from their 
call centres. They would then call the people and make 
them divulge their personal identification number (PIN), 
card verification code (CVC) and similar information.

Apart from Mumbai, the duo has targeted people in 
various other states.After several complaints involving 
credit card frauds were registered in the city, the crime 
branch began a probe and found the calls originated 
from Delhi. 

“The callers identified themselves as the banks' call 
centre employees. They gained the victims' trust by 
asking them to confirm their names, birth date and other 
details, which they had obtained from call centres,” said 
Dhananjay Kulkarni, deputy commissioner and Mumbai 
police spokesperson. The accused would ask for the 
victim's PIN and CVC, on the pretext of unblocking the 
card, redeeming reward points or similar requests, said 
the police. As the accused already had some 
information on the victims, they would be convinced and 
share their card details. “The gang would then make 
online purchases using the cards, using one time 
passwords (OTP). They mostly bought mobile phones, 
and sold them in the open market. There are more 
people in the gang. We are trying to find them,” said 
Kulkarni. 

The officers are also investigating the role of some call 
centre employees, who allegedly provided the accused 
the details of card holders. The two have been 
remanded in police custody.

4.FRAUDS, MONEY LAUNDERING

Phishers ditch email, call citizens posing as bank 
employees

Economic offenders are slowly moving from emails and 
SMSes to calls. Fraudsters are now calling people, 
claiming to be employees of reputed banks, and asking 
for sensitive information. Vijay Rao, a realtor, told TOI: "I 
received a call from a woman who said she's the branch 
manager of the Reserve Bank of India's Bengaluru 
office. She enquired about my debit card and bank 
branch details." Sensing something amiss, he asked her 
some questions. She immediately disconnected the 
line. "I tried to call back but the number was busy," Rao 
added.

India threatening criminal probe over black money: 
Swiss regulator

Switzerland's topmost financial sector watchdog FINMA 
has said that India has “threatened” to launch criminal 
investigations if the Berne-based agency did not share 
details of unaccounted money stashed in secret bank 
accounts.“Germany, France, Belgium and Argentina 
have followed the US in launching high-profile criminal 
investigations, while Israel and India are threatening to 
do so,” Swiss Financial Market Supervisory Authority or 
FINMA, the Alpine nation's regulator for banks, 
insurance companies and financial market institutions, 
said in its latest annual report.

“FINMA is keeping a close eye on these proceedings, 
deploying both supervision and, where necessary, 
enforcement to ensure that banks adequately assess, 
manage and limit their legal and reputational risks in this 
area,” the report said.  

Black money issue: Swiss banks ask Indian clients 
for new declarations

In a development that will further fillip the Indian 
government's war on black money, Swiss banks have 
asked their Indian clients — corporate entities and 
individuals — to provide fresh undertakings to ensure 
untaxed money is not stashed in their accounts.        
“This will surely help the Indian effort to unearth and 
recover black money parked in Swiss banks. It is a sign 
that the Swiss banking system is improving greatly as 
far as transparency is concerned. It is a very       
encouraging development,” a top government official 
dealing with the black money issue has told   “Certain 
international developments like the OECD move on new 
global standard for the Automatic Exchange Of 
Information (AEOI) actually kick-started matters.”

Switzerland is on the verge of inking a global AEOI 
agreement for sharing of details about suspected cases 
of tax evasion with many countries  including India that 
have joined an OECD convention. On the OECD move, 
Swiss Bankers Association (SBA) has said that the  
development from the Swiss banks' perspective, “(is) a 
further important step towards the implementation of 
international standards”. 

 “Swiss Banks have accepted all global standards and 
fully adhere to them,” Daniela Flückiger, Head of 
Communication, Latin World, SBA, has told.

News agencies reported on Sunday that Swiss banks 
have begun to ask  for fresh undertakings from their 
Indian customers certifying that their  funds are “clean” 
and that all taxes have been paid on funds deposited by  
the clients in these bank accounts. Traditionally, Swiss 
banks, because of stringent secrecy norms in the realm 
of client confidentiality, had been favoured as safe 
havens to park  unaccounted funds.

The Centre set up a Special Investigation Team (SIT) on 
black money in May 2014 to investigate cases involving 
substantial unaccounted income, particularly black 
money stashed abroad. 

RBI to soon issue norms for Central Fraud Registry: 
Sri Mundra Dy. Governor, RBI.

Reserve Bank has almost finalised the structure of 
Central Fraud Registry and will soon come up with 
guidelines to enable quick sharing of information 
about unscrupulous borrowers and help banks 
fight bad loans. "We have almost finalised the 
structure. We would be issuing guidelines soon," RBI 
Deputy Governor S S Mundra told PTI.The proposed 
institution, which will enable quick sharing of information 
on entities found to be defrauding banks, would work 
under the supervision of RBI, he said. Presently, banks 
are advertising the list of wilful defaulters on their 
website and newspapers individually. With setting up of 
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this registry, list of all unscrupulous borrowers will be 
available on a single  platform. Thus, banks can take 
advantage of the registry at the time of sanctioning loan 
by checking the credentials of a borrower from the 
registry."It is important for the system to weed out the 
unethical elements at the earliest opportunity to ensure 
the credibility and the efficiency of the credit system in 
the country," he said.

"Efforts also need to be made to alienate the wilful 
defaulters and fraudsters and debar them from 
accessing the banking system for further finance, "he 
added. As per RBI data, the gross NPAs (non-
performing assets) of the PSU banks stood at Rs 
2,60,531 crore as on December2014. The top 30 
defaulters are sitting on bad loans of Rs 95,122 crore, 
which is more than one-third of the entire non-
performing assets (NPAs) of public sector banks as on 
December 2014. The total number of borrowers having 
defaulted on Rs. 10 crore and above at the end of 
September 2014, stood at 2,897 with outstanding 
amount of Rs. 1.60 lak crore. RBI has issued 
instructions including designing framework for 
revitalising distress  assets to improve the health of the 
financial sector, to reduce the NPAs, improve asset 
quality of the banks and to prevent slippages.

As per the framework, each bank has a Board approved 
loans recovery policy and it requires a robust 
mechanism for early detection of signs of distress 
including prompt restructuring in the case of all viable 
accounts.It has been stipulated to review NPA accounts 
of Rs 1 crore and above by Board and top 300 NPA 
accounts by the management of the Board.

Money laundering: Over 480 banks under RBI lens
 Over 480 urban cooperative banks across the country 
have come under the scanner of the Reserve Bank of 
India (RBI) for alleged violation of anti-money 
laundering laws. The central bank has been taking strict 
action like imposition of penalty and denial of branch 
expansion against the erring urban cooperative banks 
(UCBs) official sources said.

 The RBI has issued instructions to its regional offices to 
undertake scrutiny of 489 UCBs to ascertain 
compliance of Know Your Customer (KYC), Anti-Money 
Laundering (AML) and Combating the Financing of 
Terrorism (CFT) guidelines, they said. 

ED files money laundering case against ex-
Syndicate bank CMD SK Jain
The Enforcement Directorate (ED) has registered a 
money laundering case against the former CMD of  
Syndicate Bank  SK Jain and others who were last year 
arrested by CBI in a bribery and corruption case. 
Sources said the agency slapped charges under the 
Prevention of Money Laundering Act (PMLA), taking 
cognisance of the CBI FIR which had accused Jain of 
receiving a bribe of Rs 50 lakh through conduits and 
abusing his official position to enhance the credit limits 
of some companies in violation of laid down procedures. 
"The agency has registered a money laundering case 

against Jain and others. Preliminary inquiries in the 
case have detected that Jain allegedly has assets 
procured through tainted means. The ex-Chairman and 
Managing Director of Syndicate Bank would soon be 
questioned," sources in the agency said.Jain was 
arrested by CBI in August last year for allegedly 
negotiating with Bhushan Steel for an illegal gratification 
of Rs 50 lakh in return for granting credit extension to 
that company as it had defaulted on the payment of loan 
instalments amounting to crores of rupees to the bank. 
Vice-Chairman of the company Neeraj Singhal, who is 
named in the FIR, is alleged to have made the payment 
through a conduit Purushotam Totlani to Vineet Godha, 
brother-in-law of Jain.CBI claimed to have recovered 
cash to the tune of Rs 21 lakh from Jain's residence 
besides gold worth Rs 1.68 crore and fixed deposits of 
up to Rs 63 lakh. 

In four years, 25 banks lost Rs 12,620 crore to 
fraudsters
 Twenty-five nationalized banks have lost Rs 12,620 
crore to frauds in the last four financial years, according 
to documents obtained from the finance ministry. Of 
these, Rs 2,060.75 crore were lost by five banks 
headquartered in Karnataka alone — Canara Bank, 
Vijaya Bank, Corporation Bank, Syndicate Bank and 
State Bank of Mysore. The documents revealed that 
there have been 4,845 cases of bank frauds over this 
period. Finance ministry sources said in most cases 
bank staff either connive with the fraudsters or are 
negligent. 

5.GENERAL BANKING
Indian banks must aspire to join top global league: 
Chanda Kochhar
With China's impressive economic growth catapulting 
their banks into the top global league, India's top private 
sector lender ICICI Bank's chief Chanda Kochhar has 
said Indian banks also must aspire to scale up their 
activities significantly. ICICI Bank, which has opened its 
first branch in China, would also keep reviewing the 
India-linked business opportunities in the international 
markets and expand its presence as new avenues 
emerge, Kochhar said.

"For economies like India and China, where banks are 
the   major financiers of growth, the performance of the 
banking   sector is closely linked to the economy. "China 
has an exceptional record of consistent high growth of 
over 10 per cent for three decades which has helped to 
catapult Chinese banks to a significant size at a global 
level," said  Kochhar.  "India is expected to be the 
fastest growing economy in the medium term. As India 
grows, Indian banks must also aspire to scale up their 
activities significantly."  

A number of Chinese banks have made it to the world's 
top banking league, but Indian banks are still not there. 
Kochhar, who was here for the opening of ICICI Bank's 
first branch in China on Saturday, was replying to a 
question on whether some Indian banks, including ICICI 
Bank, would be   able to join the top global league some 
time soon.
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RBI slaps Rs 50 lakh penalty on ICICI Bank, Rs 25 
lakh on BoB
RBI has imposed a penalty of Rs 50 lakh on ICICI Bank 
and Rs 25 lakh on Bank of Baroda for violation of KYC 
norms after they allowed opening of accounts in the 
name of a statutory body by fraudsters.The Reserve 
Bank also cautioned SBI, Axis Bank and state Bank of 
Patiala in the same case.  

"The RBI has imposed monetary penalty on the two 
banks for violation of its instructions, among other 
things, on Know Your customer (KYC) /Anti Money 
Laundering(AML)," the central bank said in a statement. 

BRICS Bank
Sri K V Kamath will head the New Development Bank 
(NDB) , created by the five-member BRICS group. The 
bank by extending finance to infrastructure projects and 
helping avert economic crises, is expected to pose a 
credible challenge to the 70-year-old Bretton Woods 
institutions – the World Bank and the International 
Monetary Fund.

BANKS Told to appoint ombudsman
The Reserve Bank of India has asked banks to appoint 
an internal ombudsman to improve the quality of 
customer service and ensure “undivided attention to 
resolution of customer complaints.” The internal 
ombudsman as Chief Customer Service Officer (CCSO) 
should not have any prior experience working with the 
bank where CCSO is appointed. This is similar to the 
post of Chief Vigilance Officer in a bank, where a 
candidate is brought in on deputation from another  
bank.

Banks flout rules in locker allotments

The RBI is tightening the screws on defaulting 
borrowers but wrongdoings by banks seem to have 
escaped its notice. Banks are forcing costly insurance 
policies on customers who want the locker facility. 
Posing as customers, ET Wealth reporters approached 
a number of bank branches in Mumbai and were 
squarely told that to open a locker, they should invest in 
fixed deposits or buy an insurance policy from the bank. 
To be sure, RBI guidelines on lockers allow banks to ask 
for fixed deposits to cover three years' rent. This acts as 
a security in a situation where the customer neither 
operates the locker nor pays rent. However, banks are 
misusing this clause to hawk costly life insurance 
policies to customers. Some also asked our reporters 
for fixed deposits of very large amounts (`1 lakh and 
above) even though the annual rent of the average 
locker is not more than ̀  2,000-3,000. RBI rules say that 
"linking the lockers facility with placement of fixed or any 
other deposit beyond what is specifically permitted is a 
restrictive practice and should be prohibited". 

Interestingly, the voluntary code of conduct laid down by 
the Banking Codes and Standards Board of India 
(BCSBI) explicitly states that banks "will allot lockers 
without linking it to placement of fixed deposits". But, as 
we found out, the situation on the ground is very 
different. This puts a question mark on the effectiveness 

of self policing that has no legal backing. Consumer 
activists are quite disappointed by the code that came 
into effect in January 2014. "There has not been an iota 
of difference in the services rendered by banks. It looks 
fine on paper, but makes no difference to the consumer. 
In fact, most consumers are not even aware of the 
existence of such a Code," rues consumer activist 
Jehangir Gai.  If your bank is also pushing you to invest 
in insurance policies and fixed deposits, you can take up 
the matter with the bank's grievance cell. If they fail to 
resolve the complaint, you can approach the Banking 
Ombudsman. You cannot go to the Ombudsman without 
first moving the bank's grievance mechanism. If the 
Banking Ombudsman fails to resolve your concerns, 
you can also write to the RBI deputy governor, who is the 
appellate authority Finally, if you do not receive any 
satisfactory response, you can knock on the doors of a 
consumer court.

Banks may soon assess you on your phone, power 
bill records

The next time you delay that phone or electricity bill 
payment, there is a chance it could end up denting your 
overall credit worthiness. The Reserve Bank of India 
has backed a proposal by Credit Information Bureau 
(India) Ltd or Cibil, which maintains the countrys largest 
database of borrowers, to utilise peoples payment 
history on electricity and fixed-line telephone bills to help 
banks assess their creditworthiness.

With the RBIs concurrence, the plan to dramatically 
widen the database used to tabulate the 
creditworthiness of people is now expected to be taken 
up with multiple sectoral regulators, including telecom 
regulator Trai and power regulator CERC.

We, in consultation with various stakeholders, are 
examining the feasibility of incorporating alternative 
data sources electric and telecom data of consumers 
within the purview of credit information, a senior RBI 
official said. A CERC official added they had been 
informally sounded out on the proposal and that 
concurrence of state regulators might be required to 
issue directives to power utilities.

Pointing out that utility data was used to assess 
creditworthiness in other countries as well, a senior 
CIBIL executive said this could help in financial inclusion 
as people who paid bills on time were more likely to be 
financially disciplined. Hence banks could offer them a 
savings account initially and then a loan in the future

Insurance companies offer job-loss covers 

Under it's recently launched Safe Loan Shield (a critical 
illness cover) to salaried employees, Royal Sundaram 
provides a loss of job coverage of a maximum of three 
home loan EMIs. Confronted with a suspension order or 
a pink slip? May be because an M&A (merger and 
acquisition) is in the works? Worse still, you are the sole 
bread winner in your family and have been diagnosed 
with a life-threatening ailment and have lost your job. 
Now, there is some temporary respite in the form of a job 
loss insurance policy. Under such covers, the insurer 
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steps in to pay three EMIs (equated monthly 
installments) of your biggest burden, the home loan, 
where the loan eligibility is normally 50% of your monthly 
income.

Under it's recently launched Safe Loan Shield (a critical 
illness cover) to salaried employees, Royal Sundaram 
provides a loss of job coverage of a maximum of three 
home loan EMIs. "It covers borrowers who are unable to 
repay their loan due to onset of critical illness or injuries 
due to accidents that either result in the death or total 
disablement of the borrower and loss of job," managing 
director of Royal Sundaram, Ajay Bimbhet, said.

By and large, job loss covers are bundled as an add-on 
in a critical illness plan and personal accident covers in 
India with the premium  surcharge on it ranging between 
5% and 10%. Such policies cover termination from 
employment of the insured, or his or her dismissal, 
temporary suspension or retrenchment during the policy 
period. The exclusions in such policies are termination 
of employment due to fraud or dishonesty on the part of 
the employee.

Explaining the rationale of 'three home loan EMI 
repayments' by insurers, officials state that it is the 
normal time taken by a person to find another job. Also, 
from an accounting standpoint, a home loan account 
also slips into NPA (non performing asset) category if 
payments (interest and/or principal) are not made for 
over 90 days.

"There is growing traction for such add-on covers. The 
Indian economy is changing fast and technology-related 
changes and automation have brought about disruption 
in many sectors with many jobs becoming redundant," 
chief of underwriting and claims at ICICI Lombard, 
Sanjay Datta, said. The company has an employment 
loss cover as an add-on to its personal accident as well 
as critical illness cover. "The add-on policies have 
registered 10% growth in premiums in the last one year 
and a job loss supplement to the main cover definitely 
enhances the overall value proposition," Datta said.

Like ICICI Lombard, HDFC Ergo's Home Suraksha Plus 
covers you in case you are handed a pink slip post a 
merger or acquisition of your organization. "A 
comprehensive package, we have designed it as a one-
stop solution rather than multiple policies covering 
different risks or eventualities," executive director of 
HDFC Ergo, Mukesh Kumar, said.

And as such products gain more acceptance, insurers 
are looking to offer a cover even when the resignation is 
voluntary in nature. For instance, Bajaj Allianz is 
currently working on plans where home EMIs can be 
paid for a temporary period by the insurer when the 
insured would like to take a sabbatical from work. The 
company currently has a job loss cover under its critical 
illness plan.While mental health experts state that 
insurance coverage for job loss would be helpful to 
family members in times of critical illness of the prime 
earner, there's some caution for those who have 
multiple loans and a poor history of personal finance 
management. "The back-up option of insurance being 

there could get them to indulge in deeper debts," 
psychologist Saras Bhaskar said. Under such covers, 
the insurer steps in to pay three EMIs of your biggest 
burden, the home loan, where the loan eligibility is 
normally 50% of your  monthly income. 

PSU banks hit by low non-core business valuations

Public sector banks, which need to raise nearly Rs 2.5 
lakh crore to  meet the stringent Basel-III capital 
requirement norms, have been finding it tough to raise 
capital by hiving off their non-core businesses. The 
government had instructed banks to monetise non-core 
businesses   such as mutual funds and insurance to 
raise funds, but banks have been   stymied due to low 
valuations of these businesses, sources said.  State-
owned banks are likely to hit the capital markets soon to  
dilute government stake to raise funds.   “Banks have 
not been able to hive off any of their non-core  
businesses as yet because of low valuations…until the 
economy is back on a sustained recovery path, it cannot 
be undertaken,” an official source who  did not wish to 
be identified told HT.

The finance ministry had asked banks to identify non-
core assets that  could be monetised. Each bank would 
finally present its own plan, which  would be part of their 
overall recapitalisation exercise. “While most lenders 
have more or less identified their non-core  assets, they 
have not concretised their plans on how to monetize 
them yet,” a Chairman of a mid-sized public sector bank 
said. “However, it is one aspect we are looking at and 
would be done according to the needs of banks.”

Insurance companies can't turn down claims even 
after 3 years on any ground

In a significant pro-consumer move, life insurance 
companies will now not be able to deny insurance claim 
after three years of commencement of the policy on any 
ground. This has been possible due to amendment 
passed by the Parliament last week in the Insurance 
Laws (Amendment) Bill, 2015.

According to the amendment, no policy would be called 
in question on any ground after three years. Life 
insurance companies will have to prove within three 
years from the commencement of the policy that the 
policy holder had suppressed any health related 
information or committed fraud.

Earlier, draft of bill in 2008 had recommended the period 
after which insurance companies can't deny claim to be 
five years. However, the bill has brought it to three years.

This will provide protection to families in case their sole 
family member dies.

“People take insurance to ensure that after their death 
the people who are dependent on them can still manage 
with their day to day needs. However, sometimes 
insurance companies un-necessarily reject claims on 
the basis that policy holder had not made full discourse. 
This had to some extent generated mis-trust among 
people about insurance companies and had hindered 
their penetration,” said government sources.
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It is expected to also decrease the time taken by the 
insurance companies to settle the claims and also bring 
down insurance related litigations. 

However, industry sources said that it will force 
insurance companies to tighten their rules to issue new 
policies. “Now, there will be more due diligence and 
people who want to take insurance policies will have to 
undergo more tests,” said a senior executive from 
private insurance company.

The bill also provides for a penalty of up to Rs 25 crore 
for mis-selling or misrepresentation of policies by 
agents or insurance companies to customers.

It has disallowed multi-level marketing of insurance 
products in order to curtail the practice of mis-selling.

Higher service tax to make banking services costly

Banks studying whether the increase in costs of ATM 
transactions, debit cards, credit cards, processing of 
demand drafts following service tax hike could be 
passed on to consumers Banking services such as ATM 
transactions, debit cards, credit cards, processing of 
demand drafts and even deploying security guards at 
ATMs and bank branches will cost more after the service 
tax was hiked from 12.36% to 14% in the Union Budget 
presented by finance minister Aurn Jaitley.

And if the proposed tax to keep India clean -- the 
Swachh Bharat cess – is included, then the effective 
service tax for the common man would be more pinching 
at 16%.

Though the government has not yet made it clear what 
services would attract the clean India tax but a tax expert 
at a leading consultancy firm said that Swachh Bharat 
cess is likely to be rolled out across all services given 
that it is the flagship programme of prime minister 
Narendra Modi.

Arundhati Bhattacharya, chairman, State Bank of India, 
told DNA, "The cost of banking services like ATM debit 
and credit card transactions is going up but it is difficult 
to quantify how much will be passed on to the customer. 
Even the cost of maintaining security will go up with the 
service tax being hiked. We need to study the impact of 
the additional cost, before we can quantify how much 
will be passed on to the customer." ATM security was a 
big issue

6. LEGAL CORNER

The Supreme Court's Landmark Judgement in Civil 
Appeal No.1123 of 2015 Arising out of SLP(C) of 
2015 filed by LIC of India Vs  Retirees of LIC of India. 

In a landmark Judgement delivered on 01.07.2015, 
Supreme Court of India comprising Division Bench of 
Justice Deepak Mishra and Justice Abhoy Manohar 
Sapre, has made candidly clear perception of the Apex 
Court in respect of the following much debated 
questions:

1. Whether Pension is a bounty?

2. Whether non-updation of Pension goes against the 

principle of equal treatment to similarly placed 
retired employees?

3. Whether financial burden can be considered to be 
a factor for denying updation of Pension?

4. Whehter contract of employment ceases on 
retirement of an employee?

The Bench has authoritatively ruled that Pension is a 
right and the payment of it does not depend upon the 
discretion of the Government. Pension is governed by 
rules and a Government Servant coming within those 
rules is entitled to claim pension.

The Judgement has also recognised that revision of 
pension and revision of pay scales are inseparable.

The Bench has also reiterated that on revision, the Basic 
Pension cannot be less than 50% of the Basic Pension 
in the minimum of the Pay Band in the revised scale 
corresponding to the pre-revised scale.

The Government cannot take a plea of financial burden 
to deny legitimate dues of the pensioners.

The Government should avoid unwarranted litigations 
and not to encourage any litigation for the sake of 
litigation.

When pension is upheld to be a right and not a bounty, 
as a corollary to the averment that revision of pension 
and revision of pay scales are inseparable, upgradation 
of pension is also a right and not a bounty.

Because of the principles enumerated in the above 
judgement and also those in case laws like D S Nakara 
& Others are not followed by the Management of LIC of 
India while implementing the LIC Pension Rules 1995, a 
plethora of anomalies have arisen and imposed 
prolonged injustice on LIC Pensioners right from the 
date the rules became effective.

We hope, IBA and Government of India will now wake up 
from their deep slumber and honour the Apex Court 
judgement by implementing the ruling for all categories 
of employees in the financial sector, including Bank 
Employees/Officers, who have been fighting 
relentlessly for their just and right demands of updation 
of pension, upgradation of pension etc.  

Misconduct if not grave, not a ground for pension 
cut: HC

Misconduct of an employee, unless grave, cannot be a 
ground for a State to slash post-retirement pensionary 
benefits, the Delhi High Court has held.

“Suffice it to state that for a retired government servant a 
cut in pension can be ordered if the misconduct of which 
he is found guilty is grave. Mere misconduct, without a 
finding of it being grave, would not empower the 
competent authority to order a cut in pension,” a Bench 
of Justices Pradeep Nandrajog and Pratibha Rani said.

The Bench, while disposing of a petition filed by now-
retired CRPF commandant N Bhardwaja, quashed an 
order of pension cut and the action initiated to withdraw 
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a gallantary medal awarded to him for using official 
vehicle while on casual leave observing that his 
misconduct was not grave.

The judges said “the penalty imposed upon the 
petitioner of five per cent cut in pension for six months is 
set aside and the action initiated to withdraw the 
gallantry medal awarded to the petitioner is also 
quashed”.

Mr. Bhardwaja has challenged the charges and 
penalties imposed for using service car and escort 
vehicle to return from his residence in Chandigarh to his 
base at 14 Battalion of CRPF in Amritsar in 1993, an act 
which was considered serious misconduct and 
unbecoming of government servant.

The Bench noted that the gallantry medal and the 
citation were issued conferring an honour upon the 
petitioner for an operation dated October 4, 2006, which 
has no connection with the incident dated December 21, 
1993, for which the petitioner was named in a charge 
sheet.

Bench quashed order of pension cut and the action 
initiated to withdraw a gallantary medal awarded to 
now-retired CRPF commandant

N. Bhardwaja

SUPREME COURT: Pension can't be less than 50% 
of pay

In a bonanza to retired employees of the armed 
forces, the Supreme Court today directed the 
Centre to pay at least 50 per cent of the pay as 
pension to all of them as recommended by the 6th 
Central Pay Commission (CPC).

A Bench headed by Justice TS Thakur passed the 
order while dismissing about 50 appeals filed by the 
Centre challenging the rulings of various high 
courts and armed forces tribunals (AFTs). The HCs 
and AFTs had struck down the office memorandums 
(OMs) assessing the pension amount at less than 50 
per cent for some categories of pensioners.

Appearing for the Centre, Additional Solicitor 
General Pinky  Anand had pleaded that payment of 
pension at 50 per cent or more would place an 
additional burden of Rs 1,500 crore. But the Bench 
said the pensioners were entitled to the CPC 
recommendations which had been accepted by the 
government.

They could not be denied of their dues just because 
some officials, who did not even have the authority 
to issue the OMs, had misinterpreted the 
recommendations, the Bench explained.

“We have already affirmed the orders of the HCs and 
AFTs” in a couple of cases earlier and there was no 
need for the Centre to come to the SC in each and 
every such case, the Bench said.

Today's order should be implemented within four 
months extending the benefit to all those who were 
entitled to pension, irrespective of the fact whether 

they had gone to the AFT/court or not, the Bench 
clarified.

In one such case, the Delhi High Court had delivered 
its verdict on April 29, 2013, directing the Centre to 
ensure that pension was re-fixed at not lower than 
50 per cent of the minimum of the pay in the band 
and the grade pay thereon. Arrears should be paid 
within two months and any delay would entail 9 per 
cent interest, it had ruled while dismissing a batch 
of Centre's petitions. The HC had said it was in 
complete agreement with the reasoning of the 
Punjab and Haryana HC in similar cases.

Supreme Court sets bar on suspension of govt 
employees

The government, however, was free to transfer the 
officer concerned to any department in any of its 
offices to ensure the employee did not misuse 
contacts for obstructing the probe, the SC said.

A government employee can't be kept suspended for 
more than three months if not formally informed about 
the charges, the Supreme Court said Monday.

Based on the principle of human dignity and the right to 
speedy trial, the landmark verdict is expected to affect 
lakhs of government employees across India, many of 
whom are under suspension for years pending 
departmental proceedings.

"Suspension, specially preceding the formulation of 
charges, is essentially transitory or temporary in nature, 
and must perforce be of short duration," a bench headed 
by justice Vikramjit Sen said.

If the charge sheet or memorandum of charges was 
served within three month, the suspension could be 
extended, it ruled.

"If it (suspension) is for an indeterminate period or if its 
renewal is not based on sound reasoning…, this would 
render it punitive in nature," the court said.

HEALTH TIPS.

FIT & PROPER : HOW TO STAY FIT AND HEALTHY 
AFTER RETIREMENT
There is nothing like ageing gracefully. With a right 
combination of exercise and a healthy lifestyle, most of us 
should be able to live active and independent lives well into 
our retirement. All over the world you see older people 
living life to the full – realising dreams that they might have 
put off because of their professional commitments. 
Retirement gives us the perfec t opportunity to do the things 
that we have always wanted to do. Do not let avoidable 
helath issues stop you. Retirement is not a signal to stop 
exercising. The key is to find whatworks for you and what 
you enjoy. It is vital to take care of your physical and mental 
well being and exercise has been proven to help fight 
depression as well as keeping you fit and mentally alert. In 
our mature years we can be more vulnerable to various 
conditions such as diabetes or hypertension. Some of 
these can be avoided or managed through sensible 
lifestyle choices.



Sl no Mem No Staff No NAME Place

1 399 3835 C R Venkateswaran Madurai

2 237 3745 N Swaminath Chennai

3 2005 12543 B S Manjunath Bangalore

4 5129 23803 B N Venkatesh Bangalore

5 5098 31009 Rabindranath Dey Durgapur

6 3897 31016 Om Prakash Sersid Delhi

7 2995 5128 Ms R Preme Bangalore

8 2419 13764 S R Shinde Belgaum

9 5 586 B R Prabhu Bangalore

10 2 552 M V Prabhu Bangalore

11 273 1800 E FNoronha Bangalore

12 3029 6788 A K Jaiswal Ranchi

13 4388 51160 Avinash Chander Goel Dehra Dun

14 5182 54219 Satpal Marwah Faridabad

15 1700 2976 M D Shah Mumbai

16 2307 13574 K Rajanna Bangalore
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17 878 7905 Lalit Kumar Bangalore

18 2643 15085 Y Mangala Murthy Kalburgi

19 2176 10295 Y R Maiya Bangalore 

20 23869 K.S. Chidananda Bangalore

21 3742 1921 C R Gole Belgaum

22 5121 33112 Naresh Kumar Delhi

23 342 885 C P Rudrappa Bangalore

24 4587 20637 J V Srinivas Bangalore

25 2340 5591 V P Potdar Belgaum

26 599 3213 S S Majumdar Bangalore

27 S A Kulkarni Dharwad

28 543 49747 Mrs Santosh Soni Delhi

29 1381 502 Suryakant D Shah Mumbai

30 269 281 Jayantilal B Shah Mumbai

31 741 3148 Madhavan K N Kollam

32 3380 Smt Nalini Shenoy Bangalore

33. 2677 7122 C D Mengele Pune

34 2561 7031 P S Shinde Pune

35 610 1071 V R Balgi Belgaum

36 3105 11211 S Rajagopalacharyulu Hyderabad

37 1435 6838 G K Goel Faridabad

38 G V Kini - A G M Mangalore

39 4166 26712 M B Bora Naik Chitradurga

40 311 1197 K R Bhat Bangalore

41 2668 1222 P Vasu Udupi

42 C M Lalita Bangalore

43 5668 V Aghoram  -G M Pandichery

44 2115 49462 Satyapal Jain Sonepat

45 3148 9036 G Ananthapadmanabha Mysore

TIPS :

GET ACTIVE :
If you are embarking on a new exercise programme, it is 
important to do so in a safe and medically supervised 
environment to avoid injury. It is best to work with trainers 
or therapists who you can trust and who constantly 
monitor your progress, so that they can  motivate you to 
achieve your full potential. A strong body will help you 
remain active and confident. There are also specially 
designed programmes for older patients. These help 
them achieve or maintain greater physical  
independence, confidence and vitality. Go for the one that 
suits you.

GET SOCIAL :
Family and social support is crucial for your happiness. 
So keep yourself engaged. Play with your grand children, 
join a social group to meet like-minded people, make new 
friends and keep up with your old friends by doing things 
together. A group exercise class is a good way of seeing 
friends regularly. You are far more likely to attend it 
regularly if it is fun. Here too, there are support groups 
that offer older patients a common platform where they 
can share their experiences and knowledge to benefit 
each other. This also gives them the opportunity to ask for 
advice from an expert panel of Doctors, Nutritionists and 
physiotherapists.

WATCH YOUR DIET :
It is good at any ageto be careful about one's food and to 
eat sensibly. This is equally important in later years. Try to 
have three wholesome meals a day. Each meal should 
include a high biological value protein such as eggs, 
legumes, mushrooms, nuts, milk, cheese or meat. It 
should also include adequate amount of wholegrain, 
vegetables, fruits and essential fatty acids. It is also very 
important to keep yourself well hydrated. Drink sufficient 
water. It helps to flush away toxins and keeps your 
metabolism healthy.

(Source: Business Standard)

OBITUARY
We regret to inform the passing away of our beloved 
members and colleagues. CBROA while paying it's 
humble homage to the memory of the departed souls, 
dips its banner in their honour. We pray for the departed 
souls to rest in peace. 

NAME STAFF  No MEM No PLACE

H P KAMTAH 1842 4214 BANGALORE

J BHASKARAN 3198 570 COIMBATORE

U CHANDRA SEKHAR SHET 2111 2075 COIMBATOTE

C K SRINIVASAN 4104 2447 COIMBATORE

VENKATESWAR RAO G 4717 674 CHENNAI

E LAKSHMANAN 3495 697 CHENNAI

R MARIAPPAN 4070 2463 CHENNAI

U DEVIDAS PAI 2569 698 SHIMOGA

N M APPUGOAL 1244 2076 BELAGAVI

D V BELAMKAR 1971 578 PUNE

S A MURDESHWAR 801 598 PUNE

D S CHANDAVARKAR 1478 1295 PUNE

NARENDRA N SHAH 3004 1017 MUMBAI

SUBHAS S VYAS 2925 1672 MUMBAI

Smt.MEENAKSHI N MAHTRE 3243 2594 MUMBAI

G N PAI 1063 4328 MUMBAI

RAMAKANT D SARMALKAR 1367 2325 MUMBAI

NARAYANDEVERSA KAMATH 748 352 MUMBAI

G LAXMINARAYAN PAI 1116 1051 MUMBAI

SHAHID M  HUSENI 2680 42 BURHANPUR

T M SHENOY 1466 3022 VRINDAVAN

SHAKDHER G L 56140 478 DELHI

VED PRAKASH SARDANA 4877 605 DELHI

KANHAYA LAL KAK 50340 498 CHANDIGARH

HONOURING OF MEMBERS WHO 
HAVE COMPLETED 75+ YEARS

We had left out the name of Sri H P Kamath (Staff No. 
1842), (Mem No. 4214) Bangalore in the earlier Circular 1 
of 2015 - error is regretted.
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DONORS TO THE CAUSE OF CBROA
No Mem. # Name Staff Place Amount

1 2039 M P SHENOY 7974 BENGALURU 1000

2 2622 SUDHIR B SHETYE 10882 MUMBAI 1111

3 795 M G SMPATH KUMAR 6753 BENGLURU 3206

4 2259 R GOPALA KRISHNAN 6928 BENGLURU 1000

5 4566 K PRAKASH 18295 BENGLURU 2000

6 4120 HARISH M PACHARNE 15944 MUMBAI 300

7 2083 S MUTHUKRISHNAN 11660 CHENNAI 1000

8 196 V G LAD 978 GOA 1000

9 3853 ORLY C P FERNANDES 15685 GOA 2000

10 1691 ANANNT G PANDHAPATTE 791 DOMBIVILI WEST 1000

11 29 K R NANJUNDAN 273 COIMBATORE 2000

12 3415 H R KULKARNI 15083 BENGALURU 5000

13 175 A NARASIMHA SHENOY 1033 KOCHI 1000

14 1767 N R SUVARNA 5143 BENGLURU 3000

15 2181 KB BALLUR 11493 BENGALURU 3000

16 1518 VASUNDHARA B KUMAR 9924 BENGALURU 500

17 2688 R GURUPRASAD 18279 BENGALURU 1000

18 2245 M MANJUNATH SHENOY 5654 BENGALURU 1001

19 4050 M EDWARD THADDENS 14460 MUMBAI 100

20 5772 MANOHARBHAI M CHAUHAN 27750 AHMEDABAD 300

21 2325 R D SARMALKAR 1367 NAVI MUMBAI 501

22 2687 SURENDRANATH C PAI 6607 MUMBAI 100

23 216 N GOVARDHAN MALLY 1068 MUMBAI 5005

24 352 NARAYAN D KAMATH 748 MUMBAI 1111

25 677 ASHOK P ROHRA 14015 MUMBAI 1001

26 732 GURUDAS K KAMATH 3170 MUMBAI 1001

27 947 A D SARAMBALKAR 9265 MUMBAI 1000

28 1017 NARENDRA N SHAH 3004 MUMBAI 750

29 1051 G LAXMINARAYAN PAI 1116 MUMBAI 2000

30 1674 DAMODAR P PRABHU 1529 MUMBAI 1000

31 1704 J BALASUBRAMANIAM 11424 MUMBAI 25,000

32 1830 K S SHENOY 1186 MUMBAI 1000

33 2428 ASHOK V MATHAD 15089 DHARWAR 2500

34 3141 ASHOK R TENDULKAR 11298 MUMBAI 1111

35 3232 H K KULKARNI 9213 DOMBIVILI WEST 5000

36 3283 RAJARAM T AHIRE 20043 MUMBAI 1000

37 4024 RAMAKANT G BARHALE 15860 MUMBAI 2000

38 4052 PRADEEP R GONDKAR 8363 MUMBAI 2001

39 4084 BASAVARAJ S BUDIHAL 15093 BELGAUM 2700

40 4804 K B LELE 14004 DOMBIVILI EAST 2001

41 3106 SURESH N BODAS 11307 DOMBIVILI EAST 1101

42 2651 M JOSEPH 29098 TRICHY 200

43 782 R VASUDEVA RAO 5978 BENGALURU 2000

44 1034 DINESH NILAKANTH RAO 8497 PUNE 2198

45 4418 BANASILAL G GUJARATHI 7908 SURAT 300

46 1824 A D JOG 2854 DOMBIVILI 1001

47 1325 ACHUT S PAI 7720 AHMEDBAD 1500

48 3194 R GURUMOORTHI 9840 CHENNAI 1000

49 698 U DEVDAS PAI 2569 SHIMOGA 5000

50 1166 H  N ATMARAM 8988 MYSORE 1140

51 2535 AGNELO S REBELO 15691 GOA 301

52 1746 B V PAI 5513 MANGALURU 1000

53 3404 G NARSINGA RAO 12489 VIZIANAGAR 900

54 3396 S VARGUNAN 35863 TIRUNELVELI 1000

55 4124 R BHEEMALINGAPPA 58248 BELLARY 1001

56 2470 G V RAMAKRISHNA 35492 SHIMOGA 300

57 2514 SHRIDHAR ASSOLDEKAR 9861 AGNEM 1000

58 GODAVARI S SHINDE* BELGAUM 5000

59 2680 K J MORAB 14371 BENGALURU 2000

60 3605 ASHWINI SHARMA 53180 HOSHIARPUR 800

61 2776 R MOHAN 18746 CHENNAI 1000

62 4950 S NAGARAJ 14071 BENGALURU 3000

63 6046 S F MAJJAGI 34797 BAGALKOT 1001

64 VIPIN KUMAR * 29923 GHAZIABAD 5000

65 391 R K  SHENOY 1193 MUMBAI 500

66 3419 B S Bhat 6500 Hubli 1000

67 4692 H S Suryanarayana 24133 Bengaluru 500

68 3200 V G Bhat 1284 Bengaluru 5000

69 1012 Smt. P Meenakshi 
V Bhandary 5256 Udupi 1000

70 2860 B Madhava Nayak 9344 Udupi 500

MESSAGE FROM CANARA BANK EMPLOYEES' PENSION FUND.

For the financial year 2015-16, income tax will be deducted from Pension for the 
month of April 2015 onwards. Those who are desirous to avail IT exemption u/s 80c 
etc are requested to submit the IT declaration for FY 2015-16 on or before 20.04.2015.

The proof of investments either hard copy or scanned copy in pdf file should be 
submitted to us through post/courier/email (hopenfund@canarabank.com) on or 
before 20.01.2016

In the month January and February 2016, Income Tax will be deducted basing on the 
proof received till date and not basing on the declaration submitted earlier.

Please update your Address, Phone No and Mobile No. along with email id with the 
Pension Fund and simultaneously with us. NON UPDATION WILL DEPRIVE YOU OF 
ANY CORRESPONDANCE OR MESSAGE FROM CBROA OR PENSION FUND AS 
LETTERS WILL GO TO OLD ADDRESS WHERE YOU ARE NOT STAYING.  IF YOU HAVE 
A E-MAIL ID, PLEASE INFORM US AND PENSION FUND HO,TO RECEIVE THE 
MESSAGE REGULARLY.
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D.A. for pensioners w.e.f.1- 8 -2015 to 31-1- 2016 
D.A. Rates for Pensioners (%) – 31 Slabs More

Retired prior to 01-11-1992 - 1324 Slabs over 600 points 

Upto 1250 1251-2000 2001-2130 Above 2130

887.08% 728.2% 436.92% 225.08%

After 01-11-1992 upto 31-03-1998 -1187 Slabs over 1148 points

Upto 2400 2401-3850 3851-4100 Above 4100

415.45% 344.23% 201.79% 106.83%

After 01-04-1998 upto 31-10-2002-1053 Slabs over 1684 points

Upto 3550 3551-5650 5651-6010 Above 6010

252.72% 210.60% 126.36% 63.18%

Retired on or after 1-11-2002 - 902 Slabs over 2288 points

For the entire Basic Pension Amount    162.36%  

Retired on or after 1-11-2007 - 765 Slabs over 2836 points

For the entire Basic Pension Amount    114.75%     

Retired on or after 1-11-2012 - 364 Slabs over 4440 points

For the entire Basic Pension Amount    36.4%   

HFAMILY PENSION IN THE WAKE OF 10T  BIPARTITE SETTLEMENT  

In respect of employees (other than part-time employees) who retired from service on or after 1.11.2012, the 
ordinary rate of family pension shall be as under:  

Scale of ‘pay’ per month Amount of monthly family pension 

Upto Rs 11,100 30  per  cent  of  the  ‘pay’  subject  to  a Minimum of Rs 2,785 per month.  

Rs 11,101 to Rs 22,200 20  per  cent  of  the  ‘pay’  subject  to  a Minimum of Rs 3,422 per month.  

Above Rs 22,200 15  per  cent  of  the  ‘pay’  subject  to  a Minimum  of  Rs  4,448  per  
month and Maximum of Rs 9,284 per month.  

Note:  In the case of part-time employees, the minimum amount of family pension and the maximum amount of 
family pension shall be in proportion to the rate of scale wages drawn by the employee.  

MINIMUM PENSION  

In respect of employees other than part-time employe es, who retired on or after 01/11/2012, the amount of 
minimum pension shall be Rs 2,785 p.m. In respect of part-time employees who retired on or after 01/11/2012, 
the minimum pension payable shall be Rs 932 p.m. in respect of part-time employees drawing 1/3 scale wages, 
Rs. 1,397 p.m. in respect of part-time employees drawing ½ scale wages and Rs. 2,096 p.m. in respect of part-
time employees drawing ¾ scale wages.  
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Printed Matter / Book Post

If not delivered please return to :

The General Secretarty
Canara Bank Retired
Officers' Association
No. 1 & 70, First Floor, 9th Main, 
III Block, P. Box No. 1162, Jayangar, 
Bangalore - 560 011. Ph : 080-2664 0003 
Fax : 080-2654 1655 Email : cbroablr@gmail.com

To,

..............................................................

..............................................................

..............................................................

..............................................................
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Cir. No. 3/2015

CHANGE OF ADDRESS, PHONE NO., 

MOBILE NO AND Email ID.

PLEASE INFORM US CHANGE IN ANY 

OF THE ABOVE INFORMATION. AS AND 

WHEN YOU RELOCATE, SHIFT FROM 

YOUR EXISTING ADDRESS, KINDLY 

INFORM BY WAY OF A LETTER OR BY 

Email. Please state your PIN No as Post 

Office relies on this number for speedier 

delivery of letters.

INFORMATION REGARDING POSTING 

O F  C I R C U L A R S  A N D  

COMMUNICATIONS FROM OUR END.

ALL OUR COMMUNICATIONS IN FORM 

OF LETTERS, CIRULARS ETC ARE 

POSTED AT OUR JAYANAGAR OR 

BASVANAGUDI POST OFFICES. ALL 

A D D R E S S E S  A R E  C O M P U T E R  

GENERATED STICKERS / PRINTED 

ADDRESSES FOR CLEAR DISPLAY.

OUR REQUEST TO THOSE OF YOU WHO CONTINUE AS ANNUAL SUBSCRIPTION 
PAYERS, PLEASE  CONVERT YOUR MEMBERSHIP TO LIFE MEMBERSHIP 
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